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1. gr. Markmio

Markmid starfskjarastefnu pessarar er ad gera
storf hja Kloppum graenum lausnum hf. ad
eftirsoknarverdum kosti fyrir fyrsta flokks
starfsfolk og par med ad tryggja félaginu stédu
i fremstu r6d. Til ad svo megi verda er
naudsynlegt ad stjorn félagsins hafi heimild til
ad bjéda samkeppnisheaef laun og adrar
greidslur s.s. kaupauka og kauprétti. Tekur
starfskjarastefnan til starfskjara
stjornarmanna félagsins, framkvaemdastjora,
lykilstarfsmanna og annarra starfsmanna eftir
bvi sem vid & hverju sinni. Starfskjarastefna
bessi er sett i samraemi vid pau skilyrdi sem
fram koma i 79. gr. a. laga nr. 2/1995 um
hlutafélog og med hlidsjon af leidbeiningum
Vidskiptarads Islands um goda stjdrnarhaetti
fyrirteekja.

@ Klappir

Remuneration Policy

Article 1 — Purpose

The goal of this policy is to make jobs at
Klappir Green Solutions hf. attractive for
top employees and help the company
stay competitive. To do that, the Board
must be allowed to offer competitive
salaries and other payments such as
bonuses and stock options. This policy
covers pay and terms for Board
members, the CEO, key employees, and
other employees when relevant. The
policy follows Article 79a of Act No.
2/1995 on public limited companies and
guidance on good corporate governance
from the Icelandic Chamber of
Commerce.
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2. gr. Starfskjor stjornarmanna Article 2 — Board members
Stjérnarmonnum skal greidd fost manadarleg  Board members are paid a fixed monthly
péknun i samraemi vid akvordun adalfundar ar  fee as decided each year at the Annual
hvert, svo sem kvedid eraum i 79. gr. laganr. General Meeting (per Act No. 2/1995).
2/1995 um hlutafélog. Gerir stjérnin tillégu um The Board proposes the fee for the

béknunina fyrir komandi starfsar og skal i coming year, considering the
peim efnum taka mid peirri abyrgd sem a peim responsibility of the Board and the
hvilir og afkomu félagsins. béknun company’s results. The Chair’s fee is

stjornarformanns skal vera tvofold su poknun  double the fee of other Board members.
sem adrir stjérnarmenn piggja. Stjérnarmenn  Board members do not receive shares,

skulu ekki njota hlutabréfa, kaup- og stock options, pre-emptive rights, or any
sOluréttar, forkaupsréttar eda annars konar other payments linked to shares or
greidslna sem tengdar eru hlutabréfum i share price changes. Severance

félaginu eda proun verds a hlutabréfum i agreements with Board members are

bvi.Oheimilt er ad gera starfslokasamninga vid  not allowed.
stjérnarmenn.
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3. gr. Starfskjor forstjora Article 3 — CEO

Gera skal skriflegan radningasamning vid The CEO must have a written

forstjora. Heimilt er ad endurnyja employment contract. The contract may
radningasamning vio forstjora a gildistima be renewed during its term. The CEQ’s
hans. Fjarhaed grunnlauna og annarra base salary and other payments must
greidslna til forstjora skal taka mid af reflect education, experience, and
menntun, reynslu og fyrri storfum og skulu pau previous roles, and must be competitive
vera samkeppnishaef & peim markadi sem in the company’s market. Other terms
félagid starfar &. Onnur starfskjor skuli vera should match what is common in

svo sem tidkanleg eru hja sambaerilegum comparable companies, such as pension
fyrirtaekjum, svo sem greidslur i lifeyrissjod, contributions, vacation, use of a car, and
orlof, afnot af bifreid og uppsagnarfrestur. notice period. The CEQ’s base salary is
Endurskoda skal grunnlaun forstjéra arlega og  reviewed annually, considering the

skal vid slika endurskodun hofd hlidsjon af compensation committee’s performance
mati starfskjaranefndar & frammistodu evaluation, general salary trends in
forstjéra, proun launakjara almennt i comparable companies, and the
sambaerilegum fyrirtaekjum og afkomu company’s results.The notice period
félagsins.Vid akvordun uppsagnarfrests i may include special terms based on how
radningasamningi ma hafa sérstok akveedi um long the CEO has worked. Severance pay
lengd uppsagnarfrests sem tekur mid af must not exceed a set amount and must
starfstima forstjéra. Starfslokagreidslur skulu ~ not be more than two years’ salary.

ekki fara fram Ur akvedinni fjarhaed og ekki Severance will not be paid if termination
midast vid meira en tveggja ara laun. is due to insufficient performance.The
Starfslokagreidslurnar skulu ekki fara fram ef  intent is that no extra payments are
starfslok verda vegna éfullnaegjandi made at termination beyond what is in
arangurs.Vid gerd radningasamnings vid the contract. However, under special
forstjora skal haft ad leidarljési ad ekki komi til conditions (as judged by the

frekari greidslna vid starfslok en fram koma i compensation committee), a separate
radningasamningi. Heimilt er po vid sérstok severance agreement may be made
skilyrdi ad mati starfskjaranefndar ad gera when the CEO leaves.

sérstakan starfslokasamning vid starfslok

forstjéra.

4. gr. Starfskjor framkvaemdastjora Article 4 — Managing directors
Forstjori reedur framkvaemdastjora innan The CEO appoints managing directors
samstaedunnar i samradi vio stjorn félagsins. within the group in consultation with the
Vid akvoroun starfskjara framkveemdastjora Board. The same principles as in Article
gilda sému sjonarmid og rakin eru i 3. gr. 3 apply when deciding their

compensation.
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5. gr. Abyrgdatryggingar Article 5 — Liability insurance
Félagid skal tryggja ad & hverjum tima sé i gildi The company must always have liability
abyrgdartrygging fyrir stjornarmenn og aedstu  insurance for Board members and senior

stjérnendur, baedi starfandi og fyrrverandi, executives (current and former) for
vegna krafna & hendur peim fyrir 6logmaeeta claims relating to wrongful acts while
athofn (e. wrongful act) i starfi i pagu working for the company. The company
félagsins. Félagio greidir tryggingaridgjald pays the insurance premium, and the
abyrgdartryggingarinnar og samkveemt policy covers reasonable legal defense
skilmalum hennar er greiddur edlilegur costs for such claims or investigations.
kostnadur af malsvorn gagnvart krofum eda The company will indemnify Board
rannsoknum af ofangreindum toga. Félagio members and executives for claims
skal tryggja ad stjorn og stjornendum sé haldid arising from their work, unless the claim
skadlausum af kréfum sem & pau kunna ad is due to intentional misconduct or gross
verda gerdar eda a pau kunna ad falla vegna negligence.

starfa fyrir félagid, ad svo miklu leyti sem slik
krafa er ekki til komin fyrir hattsemi sem metin
er til dsetnings eda storkostlegs galeysis.

6. gr. Umbun til stjornenda og annarra Article 6 — Rewards for managers and

starfsmanna employees

Auk fastra launa er heimilt ad veita In addition to fixed salaries, the

stjérnendum og starfsmonnum fridindi, company may provide benefits,

kaupauka og kauprétti med eftirfarandi haetti.  bonuses, and stock options as described
below.

6. a. Fridindum 6a — Benefits

Med afnotum taekja og bunadar sem tengist Employees may be provided with work-

starfi, svo sem farsima, télvu, nettengingu fra  related tools and equipment such as a

heimili til vinnustadar og annars apekks mobile phone, computer, home internet

bunadar sem nytist starfsmanni i hans connection for work, and similar

storfum. Einnig er heimilt ad starfsmenn hafi equipment needed for their job.
bifreid til afnota ef porf krefur. Employees may also have access to a
car if required.
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6.bh. Kaupréttum

Stjorn félagsins getur veitt stjérnendum og
starfsménnum kauprétt & hlutabréfum i
félaginu & grundvelli gildandi
kaupréttaraaetlunar sem byggir & 10. gr. laga
um tekjuskatt nr. 90/2003, sem sampykkt var
pann 23. november 2016 og stadfest af
rikisskattstjora. Skal gerd grein fyrir kauprétti
stjornenda og starfsmanna i Kloppum i
arsreikningi félagsins, reglum samkvaemt.
Stjornin tryggir ekki solurétt stjornenda og
starfsmanna & hlutabréfum sem peir eiga i
Kloppum.Félaginu er 6heimilt, beint eda
obeint, ad veita lan og/eda setja tryggingu i
tengslum vio kaup adstu stjornenda félagsins
eda tengdra félaga & hlutum i félaginu, sbr. 2.
mgr. 104. gr. laga nr. 2/1995 um hlutafélog.

7. gr. Onnur akvaedi

Vid akvoroun starfskjara annarra starfsmanna
skulu framkvaemdastjorar einstakra svida taka
mio af ofangreindum reglum eftir pvi sem vid
a.

8. gr. Upplysingagjof, birting stefnu

A adalfundi skal stjérn gera grein fyrir kjdrum
forstjora og stjornarmanna. Upplysa skal um
heildarfjarhaed greiddra launa a arinu,
greidslur fra 6drum félogum i somu
fyrirteekjasamsteedu, fjarhaed kaupauka og
kaupréttar, annars konar greidslur sem
tengjast hlutabréfum i félaginu,
starfslokagreidslur ef einhverjar eru, auk
heildarfjarhaedar annarra
greidslna.Starfskjarastefnu pessa skal birta a
heimasidu félagsins.

6b — Stock options

The Board may grant managers and
employees stock options in the company
under an approved stock option plan
based on Article 10 of the Income Tax
Act No. 90/2003. The plan was
approved on 23 November 2016 and
confirmed by the tax authorities. Stock
options for managers and employees
must be disclosed in the company’s
annual financial statements as required
by rules. The Board does not guarantee
that managers or employees can sell
shares they own in Klappir.The company
is not allowed (directly or indirectly) to
provide loans or guarantees in
connection with senior executives (or
related companies’ executives) buying
shares in the company, per Article
104(2) of Act No. 2/1995.

Article 7 — Other employees

When setting pay and terms for other
employees, the managing directors of
each area should follow the above rules
where relevant.

Article 8 — Disclosure and publishing
At the Annual General Meeting, the
Board must report the CEO’s and Board
members’ compensation. The disclosure
must include total salary paid during the
year, payments from other companies in
the same group, bonuses and stock
options, other share-related payments,
severance payments (if any), and the
total amount of other payments.This
remuneration policy must be published
on the company’s website.
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9. gr. Sampykkt starfskjarastefnu og fleira
Starfskjarastefna félagsins skal tekin til
afgreidslu & adalfundi og skal hun tekin til
endurskodunar ar hvert og borin undir
adalfund til sampykktar eda synjunar.

10. gr. Utgafur

Numer - Dags. utg. — Héfundur — Sampykkt
- Lysing - Undirritun
01 -20.09.2019 — AFG/HJ - JAT -

Frumutgafa

02 - 13.04.2021 - Stjorn — JAT -
Endurskodad

03 - 26.02.2026 - Stj6rn-pSJ -
Endurskodad

Article 9 — Approval and review

The remuneration policy must be
presented at the Annual General
Meeting. It must be reviewed every year
and submitted to the AGM for approval
or rejection.

Article 10 — Versions

Number - Date — Author — Approved -
Description - Signing

01 - 20 Sept 2019 — AFG/HJ — JAT -
First issue

02 — 13 Apr 2021 — Board — JAT —
Revised

03-26.02.2026 - Board - PSJ -

Revised
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