




































































Note 23 – Remuneration to senior executives and Board of Directors 
 
Pursuant to Section 6-16 (b) of the Public Limited Liability Companies Act and applicable regulations, 
Soiltech ASA publishes a separate management remuneration report, providing detailed information 
on remuneration for executive management and the board of directors. This report will be published 
immediately after the annual general meeting on 2 April 2025. 
In accordance with the corporate governance code recommended by the Oslo Stock Exchange, the 
salary and benefits for management are specified in the table below. 
In connection with the Company’s long-term share incentive plan, a reduction in social security costs 
resulted in savings of NOK 1.1 million in 2024 (compared to an expense of NOK 1.5 million in 2023). 
As of 31 December 2024, the corresponding liability amounted to NOK 0.1 million (down from NOK 
1.8 million the previous year). Details of the long-term incentive plan are outlined in the guidelines 
for determining salaries and other remuneration for executive management. These guidelines are 
available on the company’s website: https://soiltech.no/investor/#corporategovernancepolicy 
 

 
 

 
 
1 Includes fixed salary and accrued holiday pay.  
2 Includes car allowance, insurance, free telephone, etc. 
 

 
 

2024   (amounts in NOK 1000)
Salary           

Earned1 Benefits in kind2
Contribution to 

Pension Schemes Variable
 Total 
Remuneration 

Jan Erik Tveteraas (CEO) 2 767                     161                        98                           0 3 025                     
Glenn Åsland (COO) 2 374                     161                        118                        0 2 653                     
Tove Vestlie (CFO) 1 813                     162                        118                        0 2 093                     
Erik Bjøndal-Røvde (VP Operations) 1 392                     120                        90                           0 1 602                     
Bente Skogen (VP People & Organisation) 1 161                     120                        81                           0 1 361                     
Else-Karin Vådeland (VP HSSEQ & Sustainability 1 161                     120                        79                           0 1 359                     
Patrick Åsland (VP Technology & Newbuils) 1 092                     120                        66                           0 1 278                     

2023   (amounts in NOK 1000)
Salary           

Earned1 Benefits in kind2
Contribution to 

Pension Schemes Variable
 Total 
Remuneration 

Jan Erik Tveteraas (CEO) 2 131                     161                        98                           0 2 389                     
Glenn Åsland (COO) 2 119                     161                        118                        0 2 398                     
Tove Vestlie (CFO) 1 340                     141                        118                        0 1 599                     
Erik Bjøndal-Røvde (VP Operations) 1 193                     120                        90                           0 1 403                     
Bente Skogen (VP People & Organisation) 995                        120                        81                           0 1 195                     
Else-Karin Vådeland (VP HSSEQ & Sustainability 993                        120                        79                           0 1 192                     
Patrick Åsland (VP Technology & Newbuils) 967                        120                        66                           0 1 153                     

2024   (amounts in NOK 1000) Directors's fee

Remuneration 
for Committe 

work
 Total 
Remuneration 

-                         -                      -                         
Eirik Flatebø 100                        -                      100                        

100                        -                      100                        
Karin Govaert, elected 28.08.2024 -                         -                      -                         

-                         -                      -                         
Gunnar Winther Eliassen (Chair), resigned 15.11.2024 75                           -                      75                           

-                         -                      -                         
Robert Hvide Maccleod, resigned 20.12.2023 100 -                      100                        

375                        -                      375                        

Dag Schjerven (Chair), elected 15.11.2024

Olaf Skrivervik

Mona Hodne Steensland Freuchen, elected 28.08.2024

Carsten Brückner, resigned 22.07.2024

Total remuneration

https://soiltech.no/investor/#corporategovernancepolicy


 
 
Note 24 – Share-based payment transactions 
 
Accounting policies 
The Group has a long-term share-based incentive plan for key personnel and board members. The 
term of the plan implies that it is recognised as an equity-settled share-based payment transaction in 
accordance with IFRS 2. Associated obligations to pay social security tax are recognised as cash-
settled share-based payment transactions. 
 
Long-term share-based incentive plan 
The strike price of the options is set at the market price at grant date. Granted options are 
distributed over three equal tranches with vesting period of 1-3 years. All outstanding options must 
be exercised within 5 years from the grant date. Granted options are measured at fair value at the 
grant date, which is determined using the Black-Scholes option pricing model. Company uses a third-
party company for this calculation. 
 
Summary of granted options in the period 

 
 

 
 
 
 
 
 
 
 
 

2023   (amounts in NOK 1000) Directors's fee

Remuneration 
for Committe 

work
 Total 
Remuneration 

-                         -                      -                         
Eirik Flatebø 100                        -                      100                        

100                        -                      100                        
Carsten Brückner -                         -                      -                         

100                        -                      100                        
Jan Erik Tveteraas (Chair), resigned 20.12.2023 -                         -                      -                         

300                        -                      300                        Total remuneration

Gunnar Winther Eliassen (Chair), elected 20.12.23

Olaf Skrivervik

Robert Hvide Maccleod

2024 2023
4.14                       3.70                       
0.10                       0.10                       
5.00                       5.00                       

54-80 80-82
60                           80                           

Historical volatility

Share price

Risk free interest rate

Expected lifetime of the option (years)

Average option value (NOK)

2024 2023 2024 2023
60.00                     80                           1 269 700              1 249 700           

125 000                 170 000              
29 710-                   -                      

100 000-                 150 000-              
-                         -                      

1 264 990              1 269 700           
1 011 657              871 367              

Average exercise price Number of options

As at 1 January

Exercised during the year

Expired during the year

Vested and exercisable at 31 December

Granted during the year

Forfeited during the year

As at 31 December
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