
NOTICE OF AN ANNUAL GENERAL MEETING 

Notice is hereby given of the Annual General Meeting of 

Soiltech ASA  

to be held on 

April 24, 2025 at 2 pm. 

The meeting will be held electronically. 

Login and registration from 13:00 PM at 

https://dnb.lumiagm.com/195930868. 

Agenda: 

1. Opening of the meeting and shareholder attendance overview

2. Election of the chair of the meeting

3. Election of one person to co-sign the minutes together with the chair

4. Approval of the notice of meeting and the agenda

5. Approval of the annual accounts for 2024 and the report of the board of directors

6. Approval of the remuneration of the directors

7. Approval of the remuneration of the Nomination Committee

8. Approval of the remuneration of the auditors

9. Advisory vote on Soiltech's executive remuneration report

10. Authorization to the board of directors to increase the share capital in connection with the

Company’s long-term incentive plan

11. General authorization to the board of directors to increase the share capital

Authorization to the board to acquire own shares

Soiltech ASA will hold the Annual General MeeZng on 24 April 2025 at 2 p.m. as a digital meeZng, 

where shareholders will have the opportunity to parZcipate electronically via PC, telephone or tablet. 

Instead  of  parZcipaZng  in  the  virtual  meeting,  shareholders can  exercise  their  ownership  rights  by 

granting  a  proxy  or  advance  voting  by  following  the  link  below. 

https://investor.vps.no/gm/logOn.htm?token=b91dccf93fdd478b586be91b3e6c7d577ff6ec42&valid 

To=1748088000000&oppdragsId=20250321VPL736U0 no later than 22 April 2024 at 4 p.m. The proxy 

can also be sent to genf@dnb.no. 

Through  virtual  participation,  shareholders  will  receive  a  live  webcast  from  the  Annual  general 

meeting, the opportunity to ask written questions about the items on the agenda, and vote on each 

item. Secure identification of shareholders is done by using the unique reference number and PIN code 
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that is assigned to each shareholder and proxy in the Norwegian Securities Depository (Euronext VPS) 

for the general meeting.  

Registration is not necessary for shareholders who want to participate through virtual participation, 

but shareholders or proxy must be logged in before the general meeting starts to participate. 

Shareholders who cannot find their reference number or PIN code for logging in or have other technical 

questions can contact Soiltech through the following email address: genf@dnb.no. 

Soiltech ASA is a public limited company subject to the rules of the Public Limited Companies Act. 7 991 
797 shares have been issued in the company. Each share gives one vote at the general meeting, and 
the shares have otherwise equal rights. Shareholders have the right to attend the general meeting and 
vote for the number of shares the shareholder is registered as the owner of in the Norwegian 
Securities Depository on 14 April 2025. 

Pursuant to Section 5-2 of the Norwegian Public Limited Companies Act, the right to participate and to 
vote at the general meeting may only be exercised by those who are shareholders five business days 
prior to the general meeting, i.e. 14 April 2025 (the registration date). Shareholders who wish to 
participate and vote at the general meeting must therefore be registered in VPS on the registration 
date or have notified and documented the acquisition of its shares as of the registration date. Shares 
that are acquired after the registration date do not give the right to participate and vote at the general 
meeting. If shares are held through a nominee in VPS, cf. Section 4-10 of the Norwegian Public Limited 
Companies Act, this notice will in accordance with Section 1-8 of the Public Limited Companies Act be 
sent to the nominee who shall pass on the notice to the beneficial owner. If the beneficial owner wishes 
to participate in the general meeting, the beneficial owner must ask the nominee to notify the 
Company of this within two business days prior to the date of the general meeting (i.e. by 22 April 
2025). It is not a requirement to have shares transferred to a securities account in the beneficial 
owner's own name in order to vote at the general meeting. 

The notice of the general meeting and the accompanying documents are posted on the company's 
website https://soiltech.no/investor/.  

Questions about the practical implementation of the general meeting or other questions can be 
directed to email genf@dnb.  

Sandnes, April 03, 2025 

for the board of directors of Soiltech ASA 

___________________ 

Dag Schjerven 

Chair (Sign.) 
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ANNUAL GENERAL MEETING OF SOILTECH ASA – THE BOARD’S PROPOSED RESOLUTIONS 

1. Opening of the meeting and shareholder attendance overview

The general meeting will be opened by the chair of the board, Dag Schjerven, or the person he 

appoints. 

2. Election of the chair of the meeting

The board of directors proposes that Dag Schjerven, or anyone proposed by him, is elected to chair 

the meeting. 

3. Election of one person to co-sign the minutes together with the chair

A person to sign the minutes together with the chair of the meeting will be proposed at the general 

meeting. 

4. Approval of the notice of meeting and the agenda

The board of directors proposes that the notice and agenda is approved. 

5. Approval of the annual accounts for 2024 and the report of the board of directors

«The Board’s proposal for the annual accounts for 2024, the Board’s proposal for appropriation of the 
net income and the report of the board of directors are approved. No dividend is paid for 2024». 

6. Approval of the remuneration of the directors

«Based on the proposal from the Nomination Committee, the remuneration of the Board of Directors 
for the current period is set to: 

• Chair: NOK 450 000 per year
• Directors: NOK 250 000 per year
• Members of the Audit Committee: NOK 30 000 per year
• Members of the Compensation Committee: NOK 15 000 per year

«For their respective service periods, the remuneration of the directors are set to: Dag Schjerven NOK 
202 521, Gunnar Winther Eliassen (Previous Chair) NOK 197 260, Olaf Skrivervik and Eirik Flatebø NOK 
274 219, Karin Govaert NOK 159 370 and Mona Hodne Steensland Freuchen: NOK 164 630». 

7. Approval of the remuneration of the Nomination Committee

“Based on the proposal from the Nomination Committee, the remuneration of Nomination committee 
is set to NOK 30 000 per year.  

For their service periods, the remuneration to committee members is set as follows:  Øivind 
Thorstensen, chair NOK 18 493 and Kristian Falnes NOK 18 493». 
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8. Approval of the remuneration of the auditors

«The remuneration of the auditors is set to NOK 934 000 for audit services and NOK 1 079 000 for other 
services, is approved». 

9. Advisory vote on Soiltech's executive remuneration report

Pursuant to the Public Limited Companies Act, Section 16-6b, the board shall ensure that a report is 
prepared each year that provides a comprehensive overview of paid and outstanding salaries and 
remuneration covered by the Guidelines on setting salaries and other remuneration for executive 
personnel adopted by the general meeting pursuant to the Public Limited Companies Act, Section 6-
16a. The Company's executive remuneration report can be found at www.soiltech.no. 

The report meets the requirements set out in the "Regulations on guidelines and report on 
remuneration for executive personnel" and the requirements for note information in the annual 
accounts pursuant to the Accounting Act, Sections 7-31b and 7-32. It follows from the Public Limited 
Companies Act, Section 6-16b, that the general meeting shall hold an advisory vote on the report. The 
board proposes that the following resolution is passed: 

«The General Meeting takes note of the executive compensation report for 2024». 

10. Authorization to the board of directors to increase the share capital in connection with the

Company’s long-term incentive plan

The board of directors proposes that the general meeting resolve to approve an authorization to 
increase the share capital, by replacing the existing authorization previously provided by the general 
meeting on 20 December 2023 (Item 10.1) and the general meeting on 20 April 2023 (Item 10.2), as 
follows:  

“10.1 Replacing the existing authorization relating to the Company’s long-term incentive plan 

1. Pursuant to the public limited liability companies act section 10-14 the board of directors is
granted an authorization to increase the share capital with up to NOK 175,370 by issuing up to
than 1 349 000 shares, each with a par value of NOK 0.13.

2. The authorization is valid up until the Company’s annual general meeting in 2026, but not later

than 30 June.

3. The shareholders’ preferential rights to any new shares pursuant to the public limited liability

companies act section 10-4 may be deviated from.

4. The authorization may be used one or more times for the purposes of issuing shares in

accordance with and to meet the Company´s obligations vis-à-vis the employee incentive

program. The board of directors conclude that the subscription terms are in accordance with

the public limited liability companies’ act.

4/6



 

 

5. The authorization does not cover increase share capital increases against contribution of other

assets than money.

6. The authorization does not cover resolution on merger pursuant to the public limited liability

companies act section 13-5”.

“10.2 Replacing the existing authorization in connection with the Company’s long-term incentive 
plan  

1. Pursuant to the public limited liability companies act section 10-14 the board of directors is
granted an authorization to increase the share capital with up to NOK 14 929.2 by issuing up
to 114 840 shares, each with a par value of NOK 0,13.

2. The authorization is valid up until the Company’s annual general meeting in 2026, but not later

than 30 June.

3. The shareholders’ preferential rights to any new shares pursuant to the public limited liability

companies act section 10-4 may be deviated from.

4. The authorization may be used one or more times for the purpose of issuing 86 130 shares to

Wellex AS and 28 710 shares to Hildr AS The board of directors conclude that the subscription

terms are in accordance with the public limited liability companies’ act.

5. The authorization does not cover share capital increases against contribution of other assets

than money.

6. The authorization does not cover resolution on merger pursuant to the public limited liability

companies act section 13-5.”

11. General authorization to the board of directors to increase the share capital

To secure financial flexibility in relation to, inter alia, operations, acquisitions, mergers and similar, the 
board of directors propose that the general meeting grants the board of directors a general 
authorization to increase the share capital in one or more intervals, limited to 20% of NOK 
1,038,933.61, being the share capital in the Company. 

The board proposes that the following resolution is passed: 

1. “The board is granted the authorization to increase the share capital by up to NOK 207,786.67
equivalent to approximately 20% of the Company's share capital in one or more share capital
increases through issuance of up to 1 598 359 new shares, each with a nominal value of NOK
0.13.

2. The subscription price per share shall be fixed by the board in connection with each issuance.
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Existing shareholders' pre-emptive rights to subscribe for and to be allocated shares may be 
derogated from, cf. the Norwegian Public Limited Liability Companies Act sections 10-4 and 
10-5.

3. The authorization applies to share capital increases against cash contribution, contribution in
kind and with rights to charge the Company with special obligations, as well as share capital
increases in connection with mergers.

4. The authorization may be used in situations as described in the Securities Trading Act section
6-17.

5. The board is authorized to resolve such amendments to the Company's articles of association
as the capital increase necessitates.

6. The authorization is valid up until the Company’s annual general meeting in 2026, but not later
than 30 June. The authorization may be used one or several times.

7. The authorization replaces the authorization granted by the general meeting on 04 July 2024.”
 

12. Authorization to the board to acquire own shares

The board of directors proposes that the following resolution is passed:  

“The General Meeting of Soiltech ASA hereby authorizes the Board of Directors to permit the 
Company to acquire shares in Soiltech ASA with a nominal value of up to NOK 103 893.27, divided 
between a maximum of 799 179 shares, provided that the Company’s holding of treasury shares 
does not exceed 10% of shares outstanding at any given time. The amount that may be paid per 
share shall be no less than NOK 15 and no more than NOK 150. The acquisition, disposal and sale 
of own shares may be carried out in the manner the board of directors finds appropriate, however 
not by subscription of own shares. This authorization shall apply from 24 April 2025 until the date 
of the Annual General Meeting in 2026.” 
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Notice of Annual General Meeting 

Annual General Meeting in Soiltech ASA will be 
held on 24.04.2025, 14:00 as a virtual meeting. 

The shareholder is registered with the following amount of shares at summons: ____________________________ and vote for the 
number of shares registered in Euronext per Record 14 April 2025.  

The deadline for electronic registration of, advance votes, proxy of and instructions is 22 April 2025 at 16:00. 

 Electronic registration 
Alternatively, “Form for submission by post or e-mail for shareholders who cannot register their elections electronically”. 

Step 1 – Register during the enrollment/registration period:  

• Either through the company's website www.soiltech.no using a reference number and PIN – code
(for those of you who receive the notice by post-service), or

• Log in through VPS Investor services; available at https://investor.vps.no/garm/auth/login or through
own account manager (bank/broker). Once logged in - choose Corporate Actions – General Meeting – ISIN

You will see your name, reference number, PIN - code and balance. At the bottom you will find these choices: 

"Enroll" - There is no need for registration for online participation.  
"Advance vote" - If you would like to vote in advance of the meeting 
"Delegate Proxy" - Give proxy to the chair of the Board of Directors or another person 
"Close" - Press this if you do not wish to make any registration. 

Step 2 – The general meeting day: 

Online participation: Please login through https://dnb.lumiagm.com/195930868 You must identify yourself using the reference 
number and PIN - code from VPS - see step 1 above. Shareholders can also get their reference number and PIN code by contacting 
DNB Bank Registrars Department by phone +47 23 26 80 20 (08:00-am – 3:30 pm).  

If you log in after the meeting has started, you will be granted access, but without the right to vote. 
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Ref no: PIN-code: 
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Form for submission by post or e-mail for shareholders who cannot register their elections electronically.   

The signed form can be sent as an attachment in an e-mail* to genf@dnb.no (scan this form) or by post service to DNB Bank Registrars 
Department, P.O Box 1600 Sentrum, 0021 Oslo. Deadline for registration of advance votes, proxies and instructions must be received 
no later than 22 April 2025 at 4:00 pm (CET) If the shareholder is a company, the signature must be in accordance with the company 
certificate.  
*Will be unsecured unless the sender himself secure the e-mail.

________________________________________ shares would like to be represented at the annual general 
meeting in Soiltech ASA as follows (mark off):  

☐ Proxy to the Chair of the Board of directors or the person he or she authorizes (mark “For”, “Against” or “Abstain” on the
individual items below if you want the Proxy to be with instructions)

☐ Advance votes (mark «For», «Against» or «Abstain» on the individual items below)
☐ Open proxy to the following person (do not mark items below – agree directly with your proxy solicitor if you wish to give

instructions on how to vote)

___________________________________________________________________
(enter the proxy solicitors name in the block letters)

Note: Proxy solicitor must contact DNB Bank Registrars Department by phone +47 23 26 80 20 (08:00-am – 3:30 pm) for login details. 

Voting shall take place in accordance with the instructions below. Missing or unclear markings are considered a vote in line with the 
board's and the election committee's recommendations. If a proposal is put forward in addition to, or as a replacement for, the 
proposal in the notice, the proxy solicitor determines the voting. 

Agenda for the Annual General Meeting date 24 April 2025 For Against Abstain 

1. Opening of the meeting and shareholder attendance overview No voting 

2. Election of the chair of the meeting o o o 
3. Election of one person to co-sign the minutes together with the chair o o o 
4. Approval of the notice of meeting and the agenda o o o 
5. Approval of the annual accounts for 2024 and the report of the board of directors o o o 
6. Approval of the remuneration of the directors o o o 
7. Approval of the remuneration of the Nomination Committee o o o 
8. Approval of the remuneration of the auditors o o o 
9. Advisory vote on Soiltech's executive remuneration report o o o 
10. Authorization to the board of directors to increase the share capital in connection with

the Company’s long-term incentive plan o o o 

11. General authorization to the board of directors to increase the share capital
Authorization to the board to acquire own shares o o o 

The form must be dated and signed 

Place Date Shareholder’s signature 
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Note 23 – Remuneration to senior executives and Board of Directors 
 
Pursuant to Section 6-16 (b) of the Public Limited Liability Companies Act and applicable regulations, 
Soiltech ASA publishes a separate management remuneration report, providing detailed information 
on remuneration for executive management and the board of directors. This report will be published 
immediately after the annual general meeting on 2 April 2025. 
In accordance with the corporate governance code recommended by the Oslo Stock Exchange, the 
salary and benefits for management are specified in the table below. 
In connection with the Company’s long-term share incentive plan, a reduction in social security costs 
resulted in savings of NOK 1.1 million in 2024 (compared to an expense of NOK 1.5 million in 2023). 
As of 31 December 2024, the corresponding liability amounted to NOK 0.1 million (down from NOK 
1.8 million the previous year). Details of the long-term incentive plan are outlined in the guidelines 
for determining salaries and other remuneration for executive management. These guidelines are 
available on the company’s website: https://soiltech.no/investor/#corporategovernancepolicy 
 

 
 

 
 
1 Includes fixed salary and accrued holiday pay.  
2 Includes car allowance, insurance, free telephone, etc. 
 

 
 

2024   (amounts in NOK 1000)
Salary           

Earned1 Benefits in kind2
Contribution to 

Pension Schemes Variable
 Total 
Remuneration 

Jan Erik Tveteraas (CEO) 2 767                     161                        98                           0 3 025                     
Glenn Åsland (COO) 2 374                     161                        118                        0 2 653                     
Tove Vestlie (CFO) 1 813                     162                        118                        0 2 093                     
Erik Bjøndal-Røvde (VP Operations) 1 392                     120                        90                           0 1 602                     
Bente Skogen (VP People & Organisation) 1 161                     120                        81                           0 1 361                     
Else-Karin Vådeland (VP HSSEQ & Sustainability 1 161                     120                        79                           0 1 359                     
Patrick Åsland (VP Technology & Newbuils) 1 092                     120                        66                           0 1 278                     

2023   (amounts in NOK 1000)
Salary           

Earned1 Benefits in kind2
Contribution to 

Pension Schemes Variable
 Total 
Remuneration 

Jan Erik Tveteraas (CEO) 2 131                     161                        98                           0 2 389                     
Glenn Åsland (COO) 2 119                     161                        118                        0 2 398                     
Tove Vestlie (CFO) 1 340                     141                        118                        0 1 599                     
Erik Bjøndal-Røvde (VP Operations) 1 193                     120                        90                           0 1 403                     
Bente Skogen (VP People & Organisation) 995                        120                        81                           0 1 195                     
Else-Karin Vådeland (VP HSSEQ & Sustainability 993                        120                        79                           0 1 192                     
Patrick Åsland (VP Technology & Newbuils) 967                        120                        66                           0 1 153                     

2024   (amounts in NOK 1000) Directors's fee

Remuneration 
for Committe 

work
 Total 
Remuneration 

-                         -                      -                         
Eirik Flatebø 100                        -                      100                        

100                        -                      100                        
Karin Govaert, elected 28.08.2024 -                         -                      -                         

-                         -                      -                         
Gunnar Winther Eliassen (Chair), resigned 15.11.2024 75                           -                      75                           

-                         -                      -                         
Robert Hvide Maccleod, resigned 20.12.2023 100 -                      100                        

375                        -                      375                        

Dag Schjerven (Chair), elected 15.11.2024

Olaf Skrivervik

Mona Hodne Steensland Freuchen, elected 28.08.2024

Carsten Brückner, resigned 22.07.2024

Total remuneration

https://soiltech.no/investor/#corporategovernancepolicy


 
 
Note 24 – Share-based payment transactions 
 
Accounting policies 
The Group has a long-term share-based incentive plan for key personnel and board members. The 
term of the plan implies that it is recognised as an equity-settled share-based payment transaction in 
accordance with IFRS 2. Associated obligations to pay social security tax are recognised as cash-
settled share-based payment transactions. 
 
Long-term share-based incentive plan 
The strike price of the options is set at the market price at grant date. Granted options are 
distributed over three equal tranches with vesting period of 1-3 years. All outstanding options must 
be exercised within 5 years from the grant date. Granted options are measured at fair value at the 
grant date, which is determined using the Black-Scholes option pricing model. Company uses a third-
party company for this calculation. 
 
Summary of granted options in the period 

 
 

 
 
 
 
 
 
 
 
 

2023   (amounts in NOK 1000) Directors's fee

Remuneration 
for Committe 

work
 Total 
Remuneration 

-                         -                      -                         
Eirik Flatebø 100                        -                      100                        

100                        -                      100                        
Carsten Brückner -                         -                      -                         

100                        -                      100                        
Jan Erik Tveteraas (Chair), resigned 20.12.2023 -                         -                      -                         

300                        -                      300                        Total remuneration

Gunnar Winther Eliassen (Chair), elected 20.12.23

Olaf Skrivervik

Robert Hvide Maccleod

2024 2023
4.14                       3.70                       
0.10                       0.10                       
5.00                       5.00                       

54-80 80-82
60                           80                           

Historical volatility

Share price

Risk free interest rate

Expected lifetime of the option (years)

Average option value (NOK)

2024 2023 2024 2023
60.00                     80                           1 269 700              1 249 700           

125 000                 170 000              
29 710-                   -                      

100 000-                 150 000-              
-                         -                      

1 264 990              1 269 700           
1 011 657              871 367              

Average exercise price Number of options

As at 1 January

Exercised during the year

Expired during the year

Vested and exercisable at 31 December

Granted during the year

Forfeited during the year

As at 31 December

























































 

 

 

 

 

 

Soiltech ASA  

Remuneration Report 2024 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



1. Introduction 

Pursuant to Section 6-16(b) of the Norwegian Public Limited Liability Companies Act and related 
regulations, Soiltech ASA publishes this report on executive remuneration. This report provides 
detailed information on the remuneration of the Chief Executive Officer (CEO), corporate 
management team, and the Board of Directors. 

Soiltech’s Guidelines on Salary and Other Remuneration to Leading Personnel were approved 
by the General Meeting on 28 August 2024. These guidelines must be reviewed and reapproved 
by the general meeting if significant changes occur or at least every four years. Since no 
significant changes are proposed for 2024, the company does not seek an update to these 
guidelines at the upcoming Annual General Meeting. 

The remuneration of the CEO and corporate management team in 2024 was in accordance with 
the adopted guidelines, and no temporary deviations were made. 

2. Company Performance in 2024 

Throughout 2024, Soiltech continued its growth trajectory, driven by increased customer 
demand for its environmentally sustainable technologies. The company’s technologies and 
solutions reduce the clients’ cost and contribute to reducing carbon emissions. 

Key highlights of 2024 include: 

• Revenue growth of 20% year-over-year, primarily due to: 

o A 14% increase in the Fluid Treatment segment 

o A 57% increase in Solid Waste Handling 

• Strong customer feedback on operational performance, attributed to dedicated on-site 
personnel and the onshore support team. 

• Several major contracts secured for 2025, positioning the company well for continued 
expansion. 

Following two lost-time injuries (LTIs) that resulted in fractures. Corrective actions have been 
implemented to prevent future incidents. 

3. Remuneration of Corporate Management 

3.1 Fixed Remuneration 

The salaries of the corporate management team reflect, amongst other things, the remuneration 
of similar positions in the industry in which the company operates, and the listing of the 
company on Oslo Børs.  

The total remuneration package for the CEO and corporate management is determined based 
on: 

• The company’s remuneration guidelines 

• Benchmarking against comparable positions in relevant labour markets 

• Soiltech’s financial performance and business environment 

• The listing on Oslo Børs 



The company reviews the fixed salaries annually. 

Additional fixed benefits include: 

• Car allowance 

• Life insurance and health insurance 

• Mobile phone coverage 

• Broadband coverage 

3.2 Pension Plan 

The CEO and corporate management participate in the company’s collective defined 
contribution plan, with the following standards: 

• General contribution of 5.5% for earnings up to 12G 

• 8.5% for earnings between 7.1G and 12G 

• As of 1 May 2024, 1G (Grunnbeløpet) was NOK 124,028 

The company does not offer early retirement plans, individual pension agreements, or any 
exclusive pension arrangements for leading personnel. 

3.3 Variable Remuneration 

For 2023 and 2024, no variable remuneration was granted to the CEO or the corporate 
management. 

In accordance with the code of conduct for corporate governance recommended by the Oslo 
Stock Exchange; salary, benefits in kind, pension contributions and short and long-term 
incentives are specified below. 

 

 

 
1 Includes fixed salary and accrued holiday pay.  
2 Includes car allowance, insurance, free telephone, etc. 

2024                                                                               
NOK 1 000

Salary           
Earned1

Benefits in 
kind2

Contribution to 
Pension 

Schemes Variable
Total 

Remuneration
Jan Erik Tveteraas (CEO) 2 767                 161                    98                       -                     3 025                 
Glenn Åsland (COO) 2 374                 161                    118                    -                     2 653                 
Tove Vestlie (CFO) 1 813                 162                    118                    -                     2 093                 
Erik Bjøndal-Røvde (VP Operations) 1 392                 120                    90                       -                     1 602                 
Bente Skogen (VP People & Organisation) 1 161                 120                    81                       -                     1 361                 
Else-Karin Vådeland (VP HSSEQ & Sustainability 1 161                 120                    79                       -                     1 359                 
Patrick Åsland (VP Technology & Newbuils) 1 092                 120                    66                       -                     1 278                 

2023                                                                                                  
NOK 1 000

Salary           
Earned1

Benefits in 
kind2

Contribution to 
Pension 

Schemes Variable
Total 

Remuneration
Jan Erik Tveteraas (CEO) 2 131                 161                    95                       -                     2 387                    
Glenn Åsland (COO) 2 119                 161                    107                    -                     2 387                    
Tove Vestlie (CFO) 1 340                 141                    106                    -                     1 587                    
Erik Bjøndal-Røvde (VP Operations) 1 193                 120                    80                       -                     1 393                    
Bente Skogen (VP People & Organisation) 995                    120                    70                       -                     1 184                    
Else-Karin Vådeland (VP HSSEQ & Sustainability 993                    120                    68                       -                     1 181                    
Patrick Åsland (VP Technology & Newbuils) 967                    120                    60                       -                     1 146                    
Stig Harry Christiansen (CEO) 1 891                 80                       57                       -                     1 972                    



 

3.4 Change in remuneration of senior executives over the last five financial years 

 
1 Jan Erik Tveteraas assumed the position as CEO in April 2023, coming from the position as VP 
Business development, replacing Stig H. Christiansen.   

 

3.5 Change in remuneration of Soiltech Group and parent company   

 

For Soiltech Group the decrease in average remuneration from 2022 to 2023 is primarily due to 
the recruitment of new international field personnel.  

At the parent company, Soiltech ASA, the change in average remuneration is mainly attributable 
to a CEO transition that took place in 2022. The figures for that year include remuneration for 
both the outgoing and incoming CEOs, resulting in a higher average salary in 2022. This explains 
the reduction observed in 2023. 

3.6 Change in the company's profits over the last five financial years 

 

 

 

 

 

 

Yearly change of 
remuneration for senior 
executives 2024 2023 2022 2021 2020

This Year's 
remuneration 

(TNOK)
CEO1 2 % 15 % 22 % 2 % 2 % 3 025            
COO 11 % 9 % 3 % 2 % 3 % 2 653            
CFO 32 % 22 % 0 0 0 2 093            
VP Operations 15 % 10 % 4 % 9 % 11 % 1 602            
VP People & Organisation 15 % 13 % 8 % 0 0 1 361            
VP HSSEQ & Sustainability 15 % 19 % 0 0 0 1 359            
VP Technology & Newbuilds 12 % 16 % 10 % 1 % 17 % 1 278            
VP Business development 1 -36 % 3 % 7 % 20 % -                

2024 2023 2022 2021 2020
Average Soiltech Group
Nok 1000 1 085       1 085        1 133        1 115        1 123       
% Change 0 % -4 % 2 % -1 % -14 %
Average Soiltech ASA
Nok 1000 1 097       984           1 132        992           1 075       
% Change 11 % -13 % 14 % -8 % 3 %

Nok 1 000 2024 2023 2022 2021 2020
Net Profit 7 494       27 411      14 648      10 888      3 108       
Change in net profit -73 % 87 % 35 % 250 % 16 %



3.7 Overview of number of shares for senior executives  

 

 

4. Board of Directors’ Remuneration 

4.1 Remuneration to the Board of Directors’ 

The remuneration for the board is stated for 2023 and 2024, respectively. 

The remuneration for the board is reviewed periodically.  

 

 

4.2 Development board fees over the last five financial years 

 

4.3 Number of shares by board members 

 

Role Name 2024 2023 2022 2021 2020

CEO
Knatten I AS, Associated 
with Jan Erik Tveteraas 700 325 700 325 714 700 817 299 291 420    

COO
Wellex AS, Associated 
with Glenn Åsland 742 730 747 430 747 430 847 430 900 000    

CFO Tove Vestlie 18 000   -         -         -         -            

VP Operations
Røvde AS, Associated 
with Erik Bjøndal-Røvde 13 420   13 420   13 420   13 420   13 420      

2024 (As resolved in General meeting 04.04.2024).                 
NOK 1 000 Director's Fee

Remuneration for 
Committee work

Total 
Remuneration

Dag Schjerven (Chair), elected 15.11.2024 -               -                     -                      
Eirik Flatebø 100              -                     100                     
Olaf Skrivervik 100              -                     100                     
Karin Govaert, elected 28.08.2024 -               -                     -                      
Mona Hodne Steensland Freuchen, elected 28.08.2024 -               -                     -                      
Gunnar Winther Eliassen (Chair), resigned 15.11.2024 75                -                     75                       
Carsten Brückner, resigned 22.07.2024 -               -                     -                      
Robert Hvide Maccleod, resigned 20.12.2023 100              -                     100                     
Total remuneration 375              -                     375                     

2023 (As resolved in General meeting 20.04.2023).                 
NOK 1000 Director's Fee

Remuneration for 
Committee work

Total 
Remuneration

Gunnar Winther Eliassen (Chair), elected 20.12.23 -               -                     -                      
Eirik Flatebø 100              -                     100                     
Olaf Skrivervik 100              -                     100                     
Carsten Brückner -               -                     -                      
Robert Hvide Maccleod 100              -                     100                     
Jan Erik Tveteraas (Chair), resigned 20.12.2023 -               -                     -                      
Total remuneration 300              -                     300                     

NOK 1 000 2024 2023 2022 2021 2020 2019
Chairman 75            -            -            -            -          -          
Boardmember 300          300           255           180           180          180          

Role 2024
Board member 541 380    
Board member 202 830    
Board member 70 000      
Board member 5 000        

Skagenkaien Investering AS, Associated with Mona H.S. Freuchen
Pima AS, Associated with Eirik Flatebø
Rivermaas B.V, Associated with Karin Govaert
Olaf Skrivervik

Name



5. Long-term share incentive programme (LTIP) 

The purpose of the company’s long-term share incentive programme is to secure alignment with 
the interests of the shareholders.  

• The LTIP has been in place since 2012 

• All onshore employees are eligible, with options granted upon employment 

• The strike price is set to the market value of the share at the time of the award 

• 1/3 of the options may be exercised within one, two and three years after the award 

• The duration of the Option is 5 years 

• The strike price of awarded options ranges from NOK 11 to NOK 82. 

 

5.2 Financial Impact 

The net accounting impact of the LTIP in 2024 was a cost reduction of NOK 1.1 million, due to a 
decrease in Soiltech’s share price in 2024. As of 31.12. 2024, the corresponding liability was 
NOK 0.1 million compared to NOK 1.8 million in 2023. 

 

5.3 Share options held by the corporate management team 

 

 

5.4 Share options held by the board of directors 

 

 

 

 

Name Award date
Vesting 
date Expiry date

Excercise 
price

Options 
awarded

Options 
Exercised

Options 
forfeited

Options awarded and 
unvested 31.12.2024

Jan Erik Tveteraas (CEO) 20.03.2020 20.03.2023 30.03.2026 35 147 440    0 0 147 440                                        
Glenn Åsland (COO) 02.04.2012 02.04.2015 30.03.2026 12 86 130      0 0 86 130                                           
Tove Vestlie (CFO) 03.01.2022 02.01.2025 01.03.2027 45 100 000    0 0 100 000                                        
Erik Bjøndal-Røvde (VP Operations) 12.12.2013 11.12.2016 30.03.2026 11 5 000        0 0 5 000                                             

19.09.2017 18.09.2020 30.03.2026 35 35 000      0 0 35 000                                           
07.06.2018 06.06.2021 30.03.2026 35 10 000      0 0 10 000                                           
14.03.2019 13.03.2022 30.03.2026 35 10 000      0 0 10 000                                           
20.03.2020 20.03.2023 30.03.2026 35 10 000      0 0 10 000                                           
11.03.2021 10.03.2024 30.03.2026 35 30 000      0 0 30 000                                           

Bente Skogen (VP People & Organisation) 20.03.2020 20.03.2023 30.03.2026 35 30 000      0 0 30 000                                           
11.03.2021 10.03.2024 30.03.2026 35 5 000        0 0 5 000                                             
01.10.2023 30.09.2026 01.10.2028 80 15 000      0 0 15 000                                           

Else-Karin Vådeland (VP HSSEQ & Sustainability 01.09.2021 31.08.2024 01.09.2026 35 15 000      0 0 15 000                                           
17.03.2022 16.03.2025 17.03.2027 65 15 000      0 0 15 000                                           
01.10.2023 30.09.2026 01.10.2028 80 10 000      0 0 10 000                                           

Patrick Åsland (VP Technology & Newbuilds) 14.03.2019 13.03.2022 30.03.2026 35 15 000      0 0 15 000                                           
20.03.2020 20.03.2023 30.03.2026 35 15 000      0 0 15 000                                           
11.03.2021 10.03.2024 30.03.2026 35 10 000      0 0 10 000                                           
01.10.2023 30.09.2026 01.10.2028 80 10 000      0 0 10 000                                           

Total options 573 570        0 0 573 570                                        

Name Award date
Vesting 
date Expiry date

Excercise 
price

Options 
awarded

Options 
Exercised

Options 
forfeited

Options awarded and 
unvested 31.12.2024

Eirik Flatebø (Board member) 23.09.2021 22.09.2024 23.09.2026 45 75 000      0 0 75 000                                           
Olaf Skrivervik (Board member) 23.09.2021 22.09.2024 23.09.2026 45 10 000      0 0 10 000                                           




