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Notice of Annual General Meeting in Careium AB (publ)
The shareholders of Careium AB (publ), Reg. No.  ("Careium" or the "company"), are 559121-5875
hereby summoned to the Annual General Meeting on Thursday, 23 April 2026,  CEST, at Sankt 13:00
Gertrud Konferens, Östergatan 7B, 211 25 Malmö. Registration commences at  CEST. Prior to 12:00
the Annual General Meeting, light refreshments and beverages will be served.

Right to attend
In order to attend the Annual General Meeting, shareholders shall be registered in the share register 
kept by Euroclear Sweden AB as of Wednesday 15 April 2026.

Further, shareholders who wish to participate in the Annual General Meeting shall give notice of 
participation to the company no later than Friday 17 April 2026. Notice of participation shall be made:

by mail to TM & Partners Law KB, Attn: Johanna Sternudd, marked “Careium  Annual AB's
General Meeting 2026”, Jakobs torg 3,  52 Stockholm, Sweden, orSE-111

by  to .e-mail johanna.sternudd@tmpartners.se

The notice of participation should state name, personal identification number or corporate 
registration number, postal address, telephone number, shareholding and, where applicable, 
information about any proxy or shareholder assistants at the Annual General Meeting. Shareholders 
or their proxies may bring a maximum of two assistants, provided that their attendance is notified as 
above.

 sharesNominee-registered
In order to be entitled to attend the Annual General Meeting, a shareholder whose shares are 

 shall, in addition to giving notice of participation in the Annual General Meeting, nominee-registered
register its shares in its own name so that the shareholder is registered in the share register kept by 
Euroclear Sweden AB as of the record date on Wednesday 15 April 2026. Such registration may be 
temporary (  voting rights registration), and request for such voting rights registration shall be so-called
made to the nominee in accordance with the  routines at such a time in advance as decided nominee's
by the nominee. Voting rights registrations made no later than the second banking day after 
Wednesday 15 April 2026 are taken into account in the presentation of the share register.

Proxy and proxy form
If a shareholder is represented by proxy, a written and dated power of attorney signed by the 
shareholder must be issued for the proxy. The power of attorney must not have been issued earlier 
than one year before the date of the Annual General Meeting, unless the power of attorney provides 
for a longer period, however, not exceeding five years from issuance. The original power of attorney 
as well as registration certificate and other authorization documents, evidencing the authorized 
representative, should well in advance of the Annual General Meeting be sent by mail to TM & 
Partners Law KB, Attn: Johanna Sternudd, marked “Careium  Annual General Meeting 2026”, AB's
Jakobs torg 3,  52 Stockholm, Sweden, or by  to .SE-111 e-mail johanna.sternudd@tmpartners.se

mailto:johanna.sternudd@tmpartners.se
mailto:johanna.sternudd@tmpartners.se
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Proxy form is available on the  website, , and is upon request sent to the company's www.careium.com
shareholders who provide their postal address.

Proposed agenda
1 Opening of the Annual General Meeting.
2 Election of Chairman of the Annual General Meeting.
3 Preparation and approval of the voting list.
4 Approval of the agenda.
5 Election of one or two persons to verify the minutes.
6 Determination as to whether the Annual General Meeting has been duly convened.
7 Presentation by the Chief Executive Officer.
8 Presentation of the annual report and sustainability report, the  report, as well as the auditor's
consolidated financial statements and the consolidated  report.auditor's
9 Resolution on:
a. adoption of the income statement and balance sheet, as well as the consolidated income 
statement and consolidated balance sheet,
b. dispositions in respect of the  result pursuant to the adopted balance sheet,company's
c. discharge from liability for the members of the Board of Directors and the Chief Executive Officer.
10 Resolution on approval of the remuneration report.
11 Determination of the number of members and deputy members of the Board of Directors as well 
as auditors and deputy auditors.
12 Determination of fees to the members of the Board of Directors and the auditors.
13 Election of members of the Board of Directors, Chairman of the Board as well as auditors.
14 Resolution on principles for appointing a Nomination Committee and instructions for the 
Nomination Committee.
15 Resolution on the establishment of a shareholder program for Board members:
a. Adoption of a shareholder program for members of the Board of Directors.
b. Resolution on directed issue of warrants and approval of transfer.
c. Authorization to enter into equity swap agreement with a third party.
16 Resolution on authorization for the Board of Directors to resolve on issuance of shares.
17 Resolution on guidelines for remuneration to senior executives.
18 Resolution on an addendum to Employee Stock Option Program 2025.
19 Closing of the Annual General Meeting.

The Nomination  proposed resolutionsCommittee's

Item 2 - Election of Chairman of the Annual General Meeting
The Nomination Committee proposes that Philip Bihl, or the person appointed by the Board of 
Directors in the event of his impediment, be elected Chairman of the Annual General Meeting.

Item 11 - Determination of the number of members and deputy members of the Board of Directors 
as well as auditors and deputy auditors
The Nomination Committee proposes that the number of members of the Board of Directors shall be 
five (5), without deputies.
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The Nomination Committee proposes that a registered public accounting firm be elected as auditor, 
without deputy auditors.

Item 12 - Determination of fees to the members of the Board of Directors and the auditors
The Nomination Committee proposes that remuneration to the Board of Directors shall consist of a 
basic cash remuneration corresponding to a total of SEK 1,860,000 (1,860,000) and share awards 
corresponding to a total value of SEK 550,000 (-) (" "). The total remuneration, excluding Share Awards
remuneration for committee work, corresponds to a value of SEK 2,410,000 (1,860,000) for the period 
until the end of the Annual General Meeting 2027.

The Nomination Committee considers it desirable that Board members elected by the Annual General 
Meeting are shareholders in Careium to strengthen common interests in the Company. The 
Nomination Committee therefore proposes that the Annual General Meeting 2026 resolves that Share 
Awards shall form part of the ordinary fixed remuneration to the Board of Directors.

Remuneration for the Board is proposed to be allocated in accordance with the following:

SEK 620,000 (620,000) in cash and SEK 250,000 (-) in Share Awards to the Chairman of the 
Board; and
SEK 310,000 (310,000) in cash to each of the other members of the Board of Directors who are 
not employees of the Company, and SEK 100,000 (-) in Share Awards to each of the other 
members of the Board of Directors who are not employees of the Company or of companies 
controlled by the  major shareholders.Company’s

The resolution on remuneration in the form of Share Awards in accordance with this item 12 is 
conditional upon the Annual General Meeting resolving in accordance with the Nomination 

 proposal to establish a shareholder program for Board members (" ") in Committee's Board SHP 2026
accordance with item 15 below. Should the Annual General Meeting not resolve in accordance with 
the Nomination  proposal regarding Board SHP 2026, the Nomination Committee Committee's
proposes that the remuneration amounts stated above be paid in full in cash, whereby the Board 
members are requested to invest the above amount allocated to the Share Awards (net of tax) in 
shares in the Company by buying shares on the market.

In addition, remuneration for committee work in the Audit Committee is proposed to amount to SEK 
50,000 to the Chair of the Audit Committee and SEK 20,000 to each of the other members of the Audit 
Committee.

The Nomination Committee further proposes that the  fees, for the period until the end of the auditor's
next Annual General Meeting, shall be paid as per approved invoice.

Item 13 - Election of members of the Board of Directors, Chairman of the Board as well as auditors
The Nomination Committee proposes  of Juha Mört, Janne Holmia, Nils Normell and Sara re-election
Lindell as well as new election of Sophie Reinius as members of the Board of Directors for the period 
until the end of the next Annual General Meeting. Juha Mört is proposed to be  as Chairman re-elected
of the Board. Kai Tavakka has declined re-election.
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Below follows a presentation of the proposed new Board member:

Sophie Reinius
Born: 1974

Education: Master of Laws ( ) and Bachelor of Science in Business and Economics, Stockholm LL.M.
University.

Main work experience: Sophie has held senior executive positions in large international technology 
companies. She has served as CFO of Arelion (Telia Carrier), Coromatic and Net4Mobility. She has 
also held roles as Controller for Microsoft in Sweden, for the Nordic region and operations manager 
for Sweden within Philips Home Healthcare, and prior to that she was Group Controller at Schneider 
Electric for the Nordic and Baltic regions.

Other current assignments: Acting CEO and CFO of Formpipe Software AB. Chair of the Board of the 
foundation Carl & Nanna Bodmans Efterk.

Shareholding in Careium: -

Independent in relation to the Company and its executive management: Yes

Independent in relation to the  major shareholders: YesCompany’s

A presentation of all proposed Board members is available on the  website.Company's

The Nomination Committee proposes  of the registered public accounting firm Öhrlings re-election
PricewaterhouseCoopers AB as auditor for the period until the end of the next Annual General 
Meeting. Öhrlings PricewaterhouseCoopers AB has informed the Company that the authorized 
auditor Johan Rönnbäck will continue as auditor in charge, should Öhrlings PricewaterhouseCoopers 
AB be elected as auditor.

Item 14 – Resolution on principles for appointing a Nomination Committee and instructions for the 
Nomination Committee
The Nomination Committee proposes that the Annual General Meeting resolves to adopt the 
following principles for the appointment of the Nomination Committee and instructions for the 
Nomination Committee‘s work.

The Nomination Committee shall consist of three (3) members representing the  largest Company's
shareholders according to the number of voting rights. The Chairman of the Board shall be an adjunct 
member of the Nomination Committee. The largest shareholders according to number of voting 
rights shall be determined based on ownership statistics from Euroclear Sweden AB as of the last 
trading day in September of the year prior to the Annual General Meeting and other reliable ownership 
information provided to the Company at that time.

As soon as the information on share ownership as described above is available, the Chairman of the 
Board shall contact the three (3) largest shareholders in the Company according to number of voting 
rights, who shall then be entitled to appoint one (1) representative each to the Nomination 
Committee. In the event that any of the three largest shareholders abstains from the right to appoint a 
representative to the Nomination Committee or does not respond within one week of the 
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aforementioned contact, that right shall pass to the shareholder with the next largest shareholding on 
the aforementioned date. If a Nomination Committee with three members cannot be convened after 
contacting the ten largest shareholders in the Company according to number of voting rights, the 
Nomination Committee may consist of two  members.shareholder-appointed

The names of the shareholder representatives and the shareholders they represent shall be disclosed 
as soon as the Nomination Committee has been formed, but no later than six (6) months before the 
Annual General Meeting. The Nomination  mandate period shall continue until a new Committee's
Nomination Committee is formed. The Chairman of the Nomination Committee shall be, unless the 
Nomination Committee decides otherwise, the representative of the largest shareholder according to 
number of voting rights.

The Nomination Committee shall remain unchanged unless (i) a representative wishes to resign 
prematurely, in which case such request shall be sent to the Chairman of the Nomination Committee 
(or, if the Chairman wishes to resign, to another member of the Nomination Committee), in which 
case the shareholder who appointed the member shall be entitled to appoint a replacement, and if the 
shareholder does not exercise this right, the right shall pass to the next largest shareholder according 
to number of votes who has not already appointed, or who has declined to appoint, a member to the 
Nomination Committee, (ii) a nominating shareholder wishes to change its representative on the 
Nomination Committee to another person, in which case such request (containing the two relevant 
names) shall be sent to the Chairman of the Nomination Committee (or, in the case of a change of 
Chairman of the Nomination Committee, to another representative in the Nomination Committee), (iii) 
a nominating shareholder is no longer one of the three largest shareholders according to number of 
voting rights, in which case the member appointed by such shareholder shall make his or her seat 
available and the shareholder who has become one of the largest shareholders according to number 
of voting rights shall be entitled to appoint a new member, or (iv) the Nomination Committee, within 
its free judgment decides to appoint to vacant positions in the Nomination Committee to 
shareholders or shareholder representatives in order for the Nomination Committee to thereby reflect 
the ownership of Careium.

Unless there are special reasons, no changes shall be made to the composition of the Nomination 
Committee in accordance with (iii) above if only marginal changes in the number of votes have taken 
place or if the change occurs later than two months before the Annual General Meeting.

Changes to the composition of the Nomination Committee shall be disclosed publicly immediately.

No remuneration shall be paid to members of the Nomination Committee for their work on the 
committee. As needed, the Company shall reimburse reasonable expenses related to the Nomination 

 work as well as for external consultants that the Nomination Committee deems Committee’s
necessary for the Nomination Committee to be able to complete its work.

The Nomination Committee shall submit proposals on the following matters to the Annual General 
Meeting:

proposal for the election of the Chairman of the Meeting,
proposal for the election of Board members,
proposal for the election of the Chairman of the Board of Directors,
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proposal for resolutions on remuneration to the Board of Directors, allocated among the 
Chairman of the Board of Directors, Board members, and any compensation for committee 
work,
proposal for the election of auditor(s) and proposal of compensation to the  auditorCompany's
(s), and
to the extent deemed necessary, proposals for resolutions regarding revised principles for the 
appointment of the Nomination Committee.

These principles for the appointment of the Nomination Committee and instructions for the 
Nomination Committee shall apply until further notice, unless and until amended by a resolution of 
the general meeting of the Company.

Item 15 – Resolution on the establishment of a shareholder program for Board members
The Nomination Committee proposes that the Annual General Meeting resolves to implement a 
shareholder program for members of the Board of Directors (  ”) in the Company, in “Board SHP 2026
accordance with items 15 a)-c) below. The resolutions under items 15 a)-b) below are conditional 
upon each other. Should the majority requirement for item 15 b) below not be met, the Nomination 
Committee proposes that the Annual General Meeting authorize the Board of Directors of the 
Company to enter into an equity swap agreement with a third party in accordance with item 15 c) 
below, and resolutions under items 15 a) and 15 c) shall then be conditional upon each other.

Board SHP 2026 is a program under which the participants will be granted share awards free of 
charge (" "), entitling to shares in Careium calculated in accordance with the principles Share Awards
stipulated below, however not more than 45,832 shares. As part of the implementation of Board SHP 
2026, the Nomination Committee proposes that the Annual General Meeting, in order to cover the 
delivery of shares to participants, resolves on the issue of warrants in accordance with item 15 b) 
below.

Item 15 a) – Adoption of a shareholder program for members of the Board of Directors
Background and rationale
The Nomination Committee considers that it is desirable for Board members to be shareholders in 
the Company in order to strengthen common interests between the Board members and the 

 shareholders. Furthermore, an equity based program is a central part of competitive Company's
remuneration, which the Nomination Committee considers necessary to attract, retain, and motivate 
international and competent members of the Board of Directors of the Company. In the opinion of the 
Nomination Committee, the Board SHP 2026 will increase and strengthen the participants’ dedication 
to  operations as well as improve company loyalty and thereby be beneficial to both the Careium’s
shareholders and Careium. The Nomination  intention is that Board SHP 2026 shall Committee’s
constitute the first of a total of three annual  programs for the Board of Directors.share-based

By establishing annual board equity based programs, individual Board members may over time build 
significant shareholdings, which will further encourage  behavior and benefit members who long-term
have served, and intend to continue to serve on the  Board for many years. The Company's
Nomination Committee requests the Board members to keep their received shares at least as long as 
the Board member is part of the Board of Directors, with the exception of financing tax as a 
consequence of Board SHP 2026.
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Conditions for Share Awards
Board SHP 2026 does not include any performance conditions. The Nomination Committee has 
considered whether such performance conditions should be applied but has concluded that this 
would not be appropriate for a program of the present kind. The program constitutes a structure for 
the payment of part of the board remuneration resolved by the Annual General Meeting and should 
therefore be regarded as an investment of a portion of the board remuneration in shares of the 
Company. The purpose of the program is to strengthen the alignment of interests between the Board 
members and the  shareholders by providing that part of the remuneration is paid in the Company’s
form of Share Awards. Against this background, performance conditions are not considered 
appropriate for the program.

The following conditions shall apply to the Share Awards:

The Share Awards shall be granted to participants free of charge based on the participants' 
board remuneration in accordance with what follows from the Nomination  Committee's
proposal under item 12 on the agenda and also in accordance with the provisions below, as 
soon as practicable after the Annual General Meeting (the " ").Grant Date
The Share Awards shall vest after approximately one year (corresponding to one year of 
service as a Board member), corresponding to the earlier of the day before (i) the Annual 
General Meeting 2027 or (ii) 1 July 2027 (the " "), provided that the participant is Vesting Date
still a Board member of Careium on said date. Thus, the vesting period is shorter than three 
years. The Nomination Committee has carefully considered the length of the vesting period 
and considers such a shorter time period to be appropriate for a program of this type. Unlike 
members of the company management, board members hold a mandate ultimately linked to 
the confidence of the Annual General Meeting and the length of the term of office. As the 
program constitutes a structure for the payment of the board remuneration resolved by the 
Annual General Meeting, the proposed vesting period for Share Awards is considered both 
necessary and appropriate.
The earliest point in time at which vested Share Awards may be exercised shall be the day 
falling immediately after the Vesting Date. The latest point in time at which vested Share 
Awards may be exercised shall be the earlier of (i) 90 days after the last day of service as a 
Board member, or (ii) four years after the Grant Date.
Each vested Share Award entitles the holder to either (i) receive, free of charge, a warrant of 
series 2026/2030 entitling the holder to subscribe for one share in Careium at a subscription 
price corresponding to the  quota value or, if the majority requirement for item 15 b) share's
below is not met, (ii) receive one share in Careium free of charge.
Each Share Award is subject to a ceiling condition. If the  average price of the volume-weighted

 share on Nasdaq First North Growth Market during the ten (10) trading days Company's
immediately preceding the date of notification of exercise of the Share Award (the "Average 

") exceeds 120 percent of the  average price of the Price of the Share volume-weighted
 share on Nasdaq First North Growth Market during the ten (10) trading days Company's

immediately preceding the Grant Date (the " "), a lower number of shares to which Cap Amount
each Share Award entitles shall be calculated in accordance with the following:

Recalculated number of shares to which each Share Award entitles = previous number of shares to 
which each Share Award entitles × Cap Amount / Average Price of the Share
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The aggregate number of shares to which the Share Awards exercised by the participant entitle 
after recalculation shall be rounded down to the nearest whole number.

The number of shares to which each Share Award entitles shall be subject to customary 
recalculation, for example in the event of a rights issue, share split or reverse share split, 
reduction of the share capital or similar measures. In the event of such recalculation, the Cap 
Amount shall be recalculated so that the financial effects of the value restrictions remain 
unchanged in relation to the recalculated number of shares to which each Share Award entitles.
The Share Awards are  and may not be pledged.non-transferable
In the event of a public  offer, sale of substantially all assets of the Company, take-over
liquidation, merger or any other such transaction affecting Careium, the Share Awards will vest 
in their entirety following the completion of a change of control.
The Share Awards shall otherwise be subject to the terms set forth in the separate agreements 
with the participants and the full terms and conditions for Board SHP 2026, which are available 
from the Company and on the  website, .Company's  www.careium.com

Allocation
The number of Share Awards to be granted to each participant shall be determined by dividing the 
below amount (corresponding to part of the proposed board remuneration for the respective board 
member) by the volume weighted average price of the  share on Nasdaq First North Company’s
Growth Market for the ten (10) trading days preceding the Grant Date (the “ ”). Measurement Period
The Share Awards granted to each participant are consequently to be seen as an investment of part 
of the fixed remuneration for ordinary board work in accordance with what follows from the 
Nomination  proposal for the resolution on remuneration to the Board of Directors under Committee's
item 12 on the agenda.

The Share Awards in Board SHP 2026 shall be awarded in accordance with the following:

Share Awards calculated based on SEK 250,000 to the Chairman of the Board Juha Mört; and
Share Awards calculated based on SEK 100,000 to each of Janne Holmia, Nils Normell and 
Sophie Reinius.

In any event, not more than 45,832 Share Awards shall be awarded to the participants under Board 
SHP 2026. If the volume weighted average price of the  share during the Measurement Company's
Period means that the total number of Share Awards to be awarded as above exceeds the maximum 
number of Share Awards, the number of Share Awards awarded to each participant shall be reduced 
proportionally in relation to each  share of the total number of Share Awards prior to such participant's
reduction.

Delivery of ordinary shares under Board SHP 2026 and hedging arrangements
As part of the implementation of Board SHP 2026, the Nomination Committee proposes that the 
Annual General Meeting, in order to cover delivery of shares to participants, resolve to issue warrants 
in accordance with item 15 b) below. Should the majority requirement for item 15 b) below not be 
met, the Nomination Committee proposes that the Annual General Meeting resolve to authorize the 
Board of Directors of the Company to enter into an equity swap agreement with a third party in 
accordance with item 15 c) below.

https://www.careium.com/se/
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Preparation of the proposal
The proposal for Board SHP 2026 has been prepared and drafted by the Nomination Committee in 
consultation with external advisors. In its work, the Nomination Committee has taken into account, 
inter alia, the  remuneration guidelines, applicable provisions of the Swedish Companies Company's
Act, and the Remuneration Rules of the Swedish Stock Market  Committee.Self-Regulation

In preparing the proposal, the Nomination Committee has taken into account the  need to Company’s
attract and retain qualified board members, as well as the importance of strengthening the alignment 
of interests between the board members and the  shareholders. Against this background, Company’s
the Nomination Committee has considered the  structure, scope, and terms. The program’s
Nomination Committee has specifically considered the issue of performance conditions and, given 
that the program constitutes an alternative form of payment of part of the fixed board remuneration 
resolved by the Annual General Meeting, concluded that such conditions would not be appropriate.

Juha Mört, who is an adjunct member of the Nomination Committee in his capacity as Chairman of 
the Board of Directors of the Company, has not participated in the preparation of the proposal.

Scope and costs of the program
Board SHP 2026 will be accounted for in accordance with “IFRS 2 –  payments”. IFRS 2 Share-based
stipulates that the Share Awards be recognized as an employee benefit expense over the vesting 
period and is accounted for directly against equity. Expenses recognized under IFRS 2 do not affect 
the  cash flow. Social security contributions will be recognized as an expense in the Company's
income statement in accordance with applicable accounting rules over the vesting period.

Assuming a  average price of the  share on Nasdaq First North Growth volume-weighted Company's
Market during the Measurement Period of SEK 20 and an increase in the share price of 20 percent, 
the personnel cost for Board SHP 2026, according to IFRS 2, is estimated to approximately SEK  0.66
million before tax. The social security costs are estimated to a total of approximately SEK  0.21
million, based on the above assumptions and social security costs of  percent. The total cost 31.42
for Board SHP 2026, including costs under IFRS 2 and social security costs, is therefore estimated to 
approximately SEK  million.0.87

Dilution and effects on key ratios
Board SHP 2026 will comprise not more than 45,832 Share Awards and shares, which would entail a 
dilution effect of approximately  percent of the number of shares and votes in the Company.0.19

The dilution is expected to have a marginal effect on the  key performance indicator Company's
“Earnings per share”.

If the majority requirement under item 15 b) is not met and the Annual General Meeting instead 
resolves to authorize the Board of Directors to enter into an equity swap agreement with a third party 
in accordance with item 15 c), Board SHP 2026 will not result in any dilution of the number of shares 
or votes in the Company.
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1.  

2.  
3.  

4.  

5.  

6.  

7.  

8.  

Other existing incentive programs
The Annual General Meeting 2025 resolved to implement the Employee Stock Option Program 2025, a 

  incentive program for key employees within the Careium Group. The program long-term share-based
comprises a maximum of 600,000 employee stock options which each, after vesting and provided 
that certain conditions are met, entitle participants to receive, free of charge, one (1) warrant which in 
turn entitles to subscription for one share in the Company at a subscription price corresponding to 
the  quota value. The vesting period is three years from the date of allocation, and vested share's
employee stock options may be exercised from three years after the date of allocation until 31 March 
2029.

If all employee stock options are exercised in full, the program may result in a dilution of 
approximately  percent of the number of shares and votes in the Company.2.4

More information about the  existing incentive programs is available in the  Company's Company's
 report for 2025 and on the  website: .year-end Company's  www.careium.com

Item 15 b) – Resolution on a directed issue of warrants and approval of transfer
In order to cover the delivery of shares to the participants in Board SHP 2026, the Nomination 
Committee proposes that the Annual General Meeting resolves on a directed issue of not more than 
45,832 warrants of series 2026/2030 to the Company on the following main terms:

The right to subscribe for the warrants shall, with deviation from shareholders' preferential 
rights, be granted to the Company with the right and obligation for the Company to transfer the 
warrants free of charge to the participants upon exercise of Share Awards, provided that the 
vesting conditions under Board SHP 2026 are met. The reason for the deviation from the 
shareholders' preferential rights is to cover delivery of the shares under Board SHP 2026.
The warrants shall be issued free of charge.
The warrants shall be subscribed for on a separate subscription list no later than 30 April 
2026. The Board of Directors shall have the right to extend the subscription period.
The warrants shall entitle the holder to subscribe for shares in the Company during the period 
from and including the date of registration of the warrants with the Swedish Companies 
Registration Office (Sw. ) up to and including 7 May 2030. According to the terms Bolagsverket
and conditions of the warrants, the period during which the warrant may be exercised may be 
extended if the holder is prevented from exercising their warrants due to applicable rules on 
insider trading or similar.
Each warrant shall entitle the holder to subscribe for one (1) share at a subscription price 
corresponding to the quotient value of the share. Recalculation may be made in accordance 
with the full terms and conditions of the warrants.
Upon exercise of all warrants, the  share capital will increase by a maximum of SEK Company's

 (assuming the current quota value and that no recalculation has been made).954.91
The newly subscribed shares shall entitle to dividends for the first time on the record date for 
dividends that occurs immediately after the subscription has been effected.
Warrants held by the Company may be canceled by the Company following a resolution by the 
Board of Directors. Cancellation shall be reported to the Swedish Companies Registration 
Office for registration.

http://www.careium.com/
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9.  

10.  

The complete terms and conditions for the warrants are available on the  website,Company's  
. As stated therein, the subscription price as well as the number of shares www.careium.com

that each warrant entitles the holder to subscribe for may be subject to recalculation in certain 
cases.
The Board of Directors and the CEO are authorized to the make minor adjustments to the 
Annual General  resolution that may prove necessary in connection with the Meeting's
registration of the warrants with the Swedish Companies Registration Office.

Item 15 c) – Authorization to enter into equity swap agreement with a third party
Should the majority requirement for item 15 b) above not be met, the Nomination Committee 
proposes that the Annual General Meeting, in accordance with this item 15 c) resolves to authorize 
the Board of Directors of the Company to enter into an equity swap agreement with a third party on 
terms in accordance with market practice, whereby the third party shall be entitled, in its own name, 
to acquire and transfer shares in Careium to the participants.

Other
The Annual General Meeting instructs the Board of Directors of the Company to execute the 
allocation of Share Awards in accordance with item 15 a) above and, where applicable, to carry out 
the transfer of warrants in accordance with item 15 b) above.

Majority requirement
The Annual General  decision to establish Board SHP 2026 in accordance with item 15 a) Meeting's
above is conditional upon the Annual General Meeting either deciding in accordance with the 
Nomination  proposal under item 15 b) or 15 c) above.Committee's

A resolution under item 15 b) is valid only if supported by shareholders representing at least 
 (9/10) of both the votes cast and the shares represented at the Annual General Meeting. nine-tenths

When calculating, votes held or represented by Board members included in the program shall not be 
taken into account.

The Nomination  proposal for the establishment of Board SHP 2026 is further conditional Committee's
upon the Annual General Meeting resolving in accordance with the Nomination  Committee's
proposals regarding the number of Board members under item 11, remuneration to the Board under 
item 12, and the election of Board members and the Chairman of the Board under item 13 on the 
agenda.

The Board of Directors' proposed resolutions

Item 9 b - Resolution on dispositions in respect of the  result pursuant to the adopted company's
balance sheet
The Board of Directors proposes that no dividend is paid and that available profits are carried forward.

Item 10 - Resolution on approval of the remuneration report

The Board of Directors proposes that the Annual General Meeting resolves to approve the Board of 
Directors' report on remuneration for the financial year 2025.

http://www.careium.com/
http://www.careium.com/
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Item 16 - Resolution on authorization for the Board of Directors to resolve on issuance of shares
The Board of Directors proposes that the Annual General Meeting resolves to authorize the Board of 
Directors to, on one or more occasions during the period up until the next Annual General Meeting, 
with or without deviation from the shareholders' preferential rights, resolve on new issues of shares. 
The total number of shares that are issued by support of the authorization may correspond to a total 
of no more than 10 percent of the total number of outstanding shares in the company at the time of 
the Annual General Meeting.

Payment may, in addition to cash payment, be made in kind or by  or otherwise with set-off,
conditions. The purpose of the authorization and the reasons for any deviation from the shareholders’ 
preferential rights is to increase the  financial flexibility and the  room for maneuver company’s Board’s
to raise capital in a time- and  manner to complement the shareholder base with new cost-effective
shareholders of strategic importance for the company, and enable the company to, fully or partially, 
finance any company acquisitions or acquisitions of businesses by issuing financial instruments as 
payment in connection with acquisitions, or to raise capital for such acquisitions.

If the Board of Directors deems it appropriate in order to enable the delivery of shares in connection 
with an issue as described above, the issue may be carried out at a subscription price equal to the 
quota value of the share.

The Board of Directors, or the person appointed by the Board of Directors, shall be authorized to 
make such minor adjustments to the resolution as may be required in connection with registration 
with the Swedish Companies Registration Office.

Item 17 – Resolution on guidelines for remuneration to senior executives
The Board of Directors proposes that the Annual General Meeting resolves to adopt the following 
guidelines for remuneration to senior executives.

The guidelines shall apply to remuneration to the Chief Executive Officer, other members of the Group 
management and, where applicable, remuneration to board members in addition to board fees.

These guidelines replace the guidelines adopted by the Annual General Meeting on 29 April 2022 and 
are applicable to remuneration agreed, and amendments to remuneration already agreed, after 
adoption of the guidelines by the Annual General Meeting.

Remuneration decided by the General Meeting is not covered by the guidelines. With regard to 
employment conditions that are regulated by rules other than Swedish, as far as pension benefits and 
other benefits are concerned, adjustments may be made for compliance with mandatory rules or 
fixed local practice. The overall purpose of these guidelines shall, as far as possible, be met.

The guidelines’ promotion of the  business strategy,  interests and sustainabilitycompany's long-term
In order for Careium to be able to successfully implement the  business strategy, as company's
described on the website, and safeguarding the   interests, including its company's long-term
sustainability, the remuneration to senior executives of Careium must, in both the short and long 
term, reflect the  performance, behaviour, and his/her responsibilities. When assessing the individual's
CEO and   performance, in relation to a number of predetermined  Group’s management's well-defined
goals (both individual,  and for a group), Careium applies a structured process in department-wise
order to assess correctly their performance. This process does not only take into account "what" is 
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delivered but also "how" it is delivered,  performance in combination with behaviour. Decisions on i.e.
the payment of compensation shall only be made in accordance with the guidelines. No factors such 
as race, gender, age, or religious or ethnic affiliation are allowed.

Forms of remuneration
The remuneration to senior executives may consist of;

Fixed base salary,
Short-term variable cash remuneration,
The opportunity to participate in  incentive plans, andlong-term
Pension and other customary benefits.

Fixed base salary
The fixed base salary shall consist of a fixed annual cash salary corresponding to remuneration for 
the role and position. Size of compensation is affected by: the complexity of work, responsibility, 
performance, local market conditions, and the way it contributes to achieving the business objectives. 
Since the fixed salary should reflect the performance of the executive in question, it is individual and 
differentiated. The fixed salary shall be reviewed annually.

 variable cash remunerationShort-term
Any  variable cash remuneration shall be based on the achievement of predetermined set short-term
targets and the variable remuneration shall have a predetermined ceiling. The result must be linked to 
measurable goals (qualitative, quantitative, general and individual). No compensation can be paid if 
there is no clear link to the achievement of the goals.

Fulfilment of the criteria for the payment of  variable cash remuneration must be short-term
measurable over a period of one year. At the end of the measurement period for fulfilment of the 
criteria for payment of variable remuneration, the extent to which the criteria have been fulfilled shall 
be assessed. As far as financial targets are concerned, the assessment shall be based on the latest 
financial information published by the company.

Any  variable remuneration shall aim to promote the  business strategy and short-term company's
 interests, including its sustainability.long-term

Conditions for variable salary shall be designed so that the board of directors has the option of 
limiting or, in its sole discretion, deciding not to pay variable salary if such a measure is deemed 
reasonable.

Any  variable remuneration may not exceed an amount corresponding to 50% of the fixed short-term
annual salary for a member of the  management and shall not be paid more than once a year Group’s
and per individual. A decision on such remuneration shall be made by the board.

Additional variable cash compensation may be payable in exceptional circumstances, provided that 
such extraordinary arrangements are  and made only at the individual level either for the time-limited
purpose of recruiting or retaining executives, or as compensation for extraordinary work in addition to 
the  regular duties. Such remuneration may not exceed an amount corresponding to 30% of person's
the fixed annual salary and may not be paid more than once a year and per person. Any decision on 
such remuneration shall be made by the board of directors.
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The board of directors shall have the contractual right to cancel or reclaim variable remuneration if it 
was granted based on incorrect or misleading information, financial restatements, misconduct, or 
failure in risk management.

 incentive plansLong-term
Long-term incentive plans can be introduced for some of the  employees to create company's
confidence in and commitment to the   financial results. The establishment of any Group's long-term

 incentive plans are proposed by the board and resolved at the general meeting.long-term

Pension and other benefits
Pension and other customary benefits are intended to ensure senior executives a suitable standard of 
living after retirement and personal insurance during the period of employment. Pension benefits, 
including health insurance, must be defined contribution for the CEO and the premiums must not 
exceed 30% of the fixed annual salary. The restriction for other members of  management Group’s
means that pension benefits are covered by defined contribution pension in accordance with 
compulsory collective agreement provisions IPT1 and in special circumstances, another pension 
solution can be used. Members of Group management located outside Sweden, and its collective 
agreement provisions are covered by pension benefits common to the country. Variable salary shall 
be  insofar as it follows from compulsory collective agreement provisions or pension-based
mandatory local legislation applicable to the executive.

Other benefits should be in accordance with local custom and facilitate for senior executives to 
perform their duties, such as health care or travel benefits. Premiums and other costs associated 
with such benefits may not exceed a total of 15% of the fixed annual salary.

Termination and severance pay
The maximum notice period for all senior executives is generally six months, and in exceptional cases 
twelve months, during which time the payment of salary will continue. Employees' notice of 
termination shall follow local laws or collective agreements, where applicable. Any severance pay 
shall not exceed an amount corresponding to the fixed salary during the applicable notice period.

Compensation for any possible obligation in regards of restriction of competition may in certain 
exceptional cases be paid. The remuneration shall in such cases compensate for loss of income, if 
any, and shall only be paid during the time for which the senior executives lack the right to severance 
pay. Not more than 60% of the fixed salary at the time of termination, unless otherwise provided by 
mandatory collective bargaining provisions, shall be payable during the period subject to the 
obligation on restriction of competition. In any case, this may only be applied for a maximum of 18 
months after termination of employment.

Remuneration to board members
In special cases, members of the board elected by the general meeting, shall be able to be 
remunerated for services within their respective area of expertise, which does not constitute work for 
the board of directors, for a limited time. For these services (including services performed by a board 

 wholly owned company), a  fee shall be paid, provided that such services member’s market-based
contribute to the implementation of the business strategy and the safeguarding of the  company's

 interests, including its sustainability.long-term
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Salary and terms of employment for employees
When preparing the board of  proposal for these remuneration guidelines, salaries and terms director's
of employment for the  employees have been taken into account in so far that information company's
on employees' total remuneration, the components of the remuneration and the rate of increase and 
increase over time has been part of the board of  basis for decision when evaluating the director's
reasonableness of the guidelines and the limitations these result in.

Preparation and  processdecision-making
The board of directors has not established a remuneration committee. Instead, the board of directors 
performs the duties normally assigned to such a committee. New guidelines for remuneration to 
senior executives must be proposed at least every four years and submitted for resolution at the 
AGM. The guidelines always apply until new guidelines have been adopted by the AGM. The  CEO's
remuneration shall be decided by the board within the framework of the guidelines. The CEO decides 
on remuneration to other senior executives within the framework of the guidelines and after 
reconciliation with the board of directors. The CEO or other members of Group management, insofar 
as they are affected by the issues, do not participate in the board of directors' preparation of, or 
decisions on  issues.compensation-related

Deviation from the guidelines
The board of directors may decide to deviate from the guidelines, in whole or in part, if in a specific 
case there are special reasons for it and a deviation is necessary in order to meet the  company's

 interests, including its sustainability, or to ensure the  financial viability.long-term company's

Description of significant changes to the guidelines and how shareholders' views have been 
considered
In relation to the current guidelines adopted by the Annual General Meeting on 29 April 2022, the 
following significant changes are proposed: (i) the cap for  variable cash remuneration for short-term
all members of Group management (including the CEO) is increased to 50% of the fixed annual salary, 
(ii) introduction of a requirement that fulfilment of the criteria for payment of  variable cash short-term
remuneration must be measurable over a period of one year, (iii) introduction of a cap in relation to 
the fixed annual salary for extraordinary variable cash remuneration, (iv) introduction of a clawback 
provision entitling the board of directors to contractually cancel or reclaim variable remuneration in 
certain circumstances, (v) introduction of a cap in relation to the fixed annual salary for premiums 
and other costs associated with other customary benefits, and (vi) removal of the restriction that 
consultancy fees to board members may not exceed the annual board fees.

The board of directors has not received any comments from shareholders regarding the guidelines 
adopted by the Extraordinary General Meeting on 29 April 2022.

Item 18 – Resolution on an addendum to Employee Stock Option Program 2025
Background
The Annual General Meeting 2025 of the Company resolved to introduce Employee Stock Option 
Program 2025, a   incentive program for key employees of the Company or long-term share-based
other companies in the same group as the Company.
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The program comprises a maximum of 600,000 employee stock options, each of which, after vesting 
and provided that certain conditions are met, entitles the participant to receive, free of charge, one (1) 
warrant of series 2025, which entitles to subscription of one share in the Company at a subscription 
price corresponding to the  quota value. The vesting period is three years from the date of share's
allocation, and vested employee stock options may be exercised from three years after the date of 
allocation until 31 March 2029.

Allocation of employee stock options in the Employee Stock Option Program 2025 should take place 
no later than 31 December 2025. A total of 455,000 employee stock options have been allocated 
under the program, of which 160,000 employee stock options have lapsed due to terminated 
employments. The number of outstanding employee stock options thus amounts to 295,000.

On 2 December 2025, Careium announced by way of press release that the  Board of Company's
Directors had appointed Tove Christiansson as the new Chief Executive Officer of the Company. Tove 
will assume the position during the second quarter of 2026.

Addendum to the Employee Stock Option Program 2025
In order to enable Tove Christiansson to participate in the Employee Stock Option Program 2025, the 
Board of Directors proposes that the Annual General Meeting resolve on an addendum to the terms of 
Employee Stock Option Program 2025 whereby (i) Tove Christiansson shall be offered 120,000 
employee stock options within the framework of the Employee Stock Option Program 2025, (ii) the 
employee stock options shall be granted to Tove Christiansson no later than 30 June 2026, (iii) such 
granted employee stock options shall vest on 28 February 2029, and (iv) such vested employee stock 
options may be exercised during the period from 1 March 2029 to 31 March 2029.

Tove  participation in the Employee Stock Option Program shall in all other respects Christiansson's
be governed by and subject to the terms and conditions of the program as resolved by the Annual 
General Meeting on 24 April 2025, including the barrier condition, the ceiling condition and the share 
purchase requirement. The requirement of employment during the vesting period shall apply to Tove 
Christiansson, whereby the vesting period for her employee stock options shall be the period from the 
grant date until 28 February 2029 in accordance with item (iii) above.

The vesting period for Tove  employee stock options is less than the  period Christiansson's three-year
that applies to other participants in the Employee Stock Option Program 2025. The Board of Directors 
considers that the deviation is justified in light of the fact that (i) it is important that the  Company's
new CEO is given the opportunity to receive remuneration that is related to and dependent on the 
value growth of the  shares that she contributes to creating, and (ii) her  Company's share-based
remuneration corresponds as far as possible to the terms and conditions applicable to other key 
employees in the Company who participate in the program, which ensures consistency in the 
remuneration structure. Against this background, it is the  overall assessment that it is in the Board's
best interests of both the Company and its shareholders to apply a vesting period of less than three 
years for Tove  employee stock options.Christiansson's

The addendum proposed for approval by the Annual General Meeting as described above relates 
exclusively to the terms and conditions for Tove  participation in the Employee Stock Christiansson's
Option Program 2025 and does not entail any change in the terms and conditions for employee stock 
options already allocated to other participants in the program. More information about the Employee 
Stock Option Program 2025 is available on the  website, .Company's www.careium.com

http://www.careium.com/
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Other information

Nomination Committee
In preparation for the Annual General Meeting, the  Nomination Committee has consisted Company’s
of the Chairman of the Nomination Committee, Peter Lindell, representing Cidro Förvaltning, Mats 
Hellström, representing Nordea Funds, Mark Shay, representing Accendo Capital (who resigned from 
the Nomination Committee on 19 January 2026), and Louis So, representing Kunshan Q Technology 
International (who was appointed on 19 January 2026). The Chairman of the Board, Juha Mört, serves 
as an adjunct member of the Nomination Committee.

Majority requirements
A resolution pursuant to item 16 is valid only if supported by shareholders representing at least two 
thirds (2/3) of both the votes cast and the shares represented at the Annual General Meeting.

Number of shares and votes in the company
At the time of issuance of this notice, the total number of shares in the company, as well as the total 
number of voting rights, amounts to 24,326,214. The company holds no treasury shares.

Shareholders' right to receive information
The Board of Directors and the Chief Executive Officer shall, if any shareholder so requests and the 
Board of Directors believes that it can be done without material harm to the company, provide 
information at the Annual General Meeting about circumstances that may affect the evaluation of an 
item on the agenda, circumstances that may affect the evaluation of the  or subsidiaries' company's
financial position and the  relation to other group companies.company's

Available documents
The Nomination  and the Board of Directors' complete proposals are available from the Committee's
company and on its website stated below.

Accounting documents and  report will be available from the company no later than three auditor's
weeks prior to the Annual General Meeting. The documents will also be available on the  company's
website, .www.careium.com

Copies of the above documents are also sent to the shareholders who so request and provide their 
postal address. The documents will also be presented at the Annual General Meeting.

Processing of personal data
For information about how your personal data are processed, see https:// /damwww.euroclear.com

./ESw/Legal/Privacy-notice-bolagsstammor-engelska.pdf

____________

Malmö in March 2026
Careium AB (publ)

The Board of Directors

https://www.euroclear.com/dam/ESw/Legal/Privacy-notice-bolagsstammor-engelska.pdf
https://www.euroclear.com/dam/ESw/Legal/Privacy-notice-bolagsstammor-engelska.pdf
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For more information, please contact:
David Granath, CFO, +46 (0) 73 363 89 01

 E-mail: ir@careium.com

About Us
Careium is a leading provider in Europe of  care solutions, enhancing the safety, technology-enabled
independence, and quality of life for seniors while improving operational efficiency for care providers. 
Careium is one of the few players that delivers  digital assisted living systems, including end-to-end
security alarms, smart sensors, accessories and secure communication platforms with alarm 
response.
 
By combining innovation with regulatory compliance, Careium empowers care providers to deliver 
smarter, safer, and more  support, freeing resources for  care. Demand for cost-effective higher-value

 care solutions grows, and our recurring revenue model and technology gives us a strong home-based
position in the care tech market. The company is listed at Nasdaq First North Stockholm with FNCA 
Sweden AB as the Certified Adviser.

mailto:ir@careium.com

