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About the report

Tobii's statutory annual report, which has been reviewed by the company’s auditors, includes the director’s report, sustainability
report, corporate governance report and financial statements on pages 14-92. The sustainability report constitutes the statutory
sustainability report in accordance with the Swedish Annual Accounts Act. Tobii applies the updated requirements in the Annual
Accounts Act and presents a sustainability report in accordance with the European Sustainability Reporting Standards (ESRS) and the
EU Taxonomy Regulation.

This report is published in Swedish and English. In the event of discrepancies between the language versions, the Swedish will prevail.




Innovating tech
for human-centric
value creation

Twenty years ago, Tobii pioneered the world’s first plug-and-play eye
tracker. Today we are the global leader in our industry with a purpose
to better understand the human behaviour and improve lives. We
build cutting-edge attention computing solutions with technologies
that empower our clients to truly capture human attention and intent.

Vision Our values
A world where all
technology works
in harmony with
human behavior.

We are welcoming,
inventive doers.
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Global leader in
eye tracking

Who we are

Tobii is a leading developer, manufacturer and
partner in eye tracking and attention computing
solutions across various industries worldwide.
Around 450 engaged Tobiians drive our diverse
organization and develop technologies for the
next leap in human computer interaction, turning
groundbreaking innovations into reality.

Leading technology solutions
in growing markets

Thousands of business and
academic clients

Innovative applications based on

1 000+ ctens
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Our business

Business review

Net sales by region

EMEA

Americas

What we do

Our technologies fuel digital transformation across be-
havioral research, automotive interior sensing, health-
care, assistive tech, gaming and extended reality. Inte-
grated into devices like XR headsets, personal computers,
gaming accessories, smart glasses, medical equipment
and vehicles. Our solutions empower thousands of en-
terprises, including global tech and automotive OEMs, as
well as leading research institutes, by enhancing product
performance, driving innovation, and enabling precise,
data-driven insights across various sectors.

Global footprint

We provide

Eye tracking hardware and software
Research and insight software
Integration platforms

Device integration

Automotive interior sensing solutions Tobii headquarted in Stockholm, We have operations in:
Sweden, operates in 12 countries Sweden Japan

across Asia, Europe, and North Switzerland  South Korea

OO &

Consulting services

MSEK _3%

NET SALES GROWTH 2025

America. We engage customers China Ireland
directly in key markets and collabo- Taiwan Romania
rate with resellers in other markets. USA

UK

Other countries

25%

NET SALES 2025




Our segments

Business review

Our business Governance and control Financials Other information

Our three business segments aim to establish Tobii as a trusted technology provider with a leading position in their respective fields.

The focus is on customer success, operational efficiency, and profitability while leveraging cost and technology synergies.

Products & Solutions

47%

SHARE OF TOTAL
NET SALES

SEGMENT NET SALES
OF SEK 390 M

Products & Solutions serves B2B customers, academic clients,
and consumers with eye tracking solutions, including hardware,
software, and services. Applications span advanced research,
actionable insights across verticals, immersive gaming, and
advertising optimization.

( Read more on page 10 )

Net sales, and gross margin EBIT 2025, SEK m
SEKm %

600 59% 90 _9 I
. 66% 65%

400
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Integrations

45%

SHARE OF TOTAL
NET SALES

SEGMENT NET SALES
OF SEK 374 M

Integrations delivers eye tracking expertise for XR technologies and
screen-based applications, offering device manufacturers and con-
sumer electronics companies compact platforms, USB devices, and
services for lasting innovation in sectors like XR, education, health-
care, and assistive technology.

( Read more on page 11 )

Net sales, and gross margin EBIT 2025, SEK m

SEK'm %
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Autosense

8%

SHARE OF TOTAL
NET SALES

SEGMENT
NET SALES
OF SEK70 M

Autosense provides automotive OEMs with advanced solutions for
driver and passenger monitoring, enhancing safety, comfort, and
overall experience. These interior-sensing solutions, which can

be implemented with a single camera, drive innovation and enable
safer, more personalized driving experiences.

( Read more on page 12 )

Net sales, and gross margin EBIT 2025, SEK m

SEKm %
75 100% 125 _— 2 6 ;
60 7% 100
80% —
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Pick of the year

Launch of Tobii Glasses X

In May, Tobii Glasses X was launched

— a new wearable eye tracker that,
together with Tobii's Glasses Explore
Saas platform, enables customers to
streamline and accelerate their training
processes and market research projects
using Al. It is Tobii's most accessible and
enterprise-ready product to date within
its flagship category of wearable eye
trackers.

Tobii Nexus integrated into Lexplore’s web-based

reading assessment

During the year, Tobii's software-based eye tracking solution, Tobii Nexus
— which converts images from standard webcams into real-time eye
tracking data — was integrated into EdTech company Lexplore's new
web-based reading assessment service. As Tobii Nexus is fully hard-

Major DMS licensing
agreement with Tier 1
automotive supplier

At the end of the year, Tobii signed

a DMS licensing agreement with a
major Tier 1 automotive supplier. The
agreement grants the supplier the right
to license and integrate Tobii's DMS
technology into its own solutions

Business review Our business

EU homologation and start of
mass production for unique
interior sensing solution

During the year, EU homologation was
secured for Tobii's unique single-camera
interior sensing solution, capable of
handling both DMS and OMS through

a single camera. The same solution

also entered mass production during
the year with a European premium car
manufacturer.

Contract extension and volume deal with Dynavox

Tobii and Dynavox Group strengthened their partnership through an ex-

ware-independent, Lexplore can significantly scale the deployment of its
assessment service without imposing specific hardware requirements on

users.

Tobii Annual and Sustainability Report 2025

tension of their existing agreement, combined with a significant one-time
component order for eye control solutions valued at approximately SEK
100 million. The agreement has been renewed for an additional five years
and includes commitments for annual minimum volumes
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Financial development

Net sales growth

-3%

Organic

growth

18%

EBIT SEK m

-194

Key figures

SEKm 2025 2024 2023
Net sales 834 857 758
Net sales growth -3% 13% -2%
Organic growth 18% -16% -6%
Gross profit 668 687 567
Gross margin 80% 80% 75%
EBIT -194 -107 -184
EBIT margin -23% -12% -24%
Profit /loss for the year -217 -177 -198
Free cash flow 85 -345 -119
Average number of employees 469 666 541

Net sales and gross margin

SEKm
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STATEMENT FROM CEO AND CHAIRMAN

Statement from CEO and Chairman

Tobii's Chairman of the Board, Per Nor-
man, and CEO Fadi Pharaon reflect on

a year marked by change, during which
several important steps were taken to-
ward the goal of becoming a profitable
company. The results for 2025 reflect
the sales challenges the company is fac-
ing, but also demonstrate initial effects
of the changes implemented during the
year.

2025 was a year of
transformation for Tobii

— a year in which we made
difficult but important
decisions for the company’s
future development, but also
a year in which we reached
several major milestones that
we are very proud of.

Per Norman
Chairman Tobii
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Chairman Per Norman

Can you tell us about 2025?

“It was a year of transformation for Tobii. A year in which
we made difficult but important decisions for the
company's future development, but also a year in which
we achieved several major milestones that we are very
proud of. Among these, | would particularly highlight the
launch of Tobii's latest wearable eye tracker, Glasses X,
and the homologation of our interior sensing solution
capable of monitoring both driver and passengers using
only a single camera. These are two examples of strate-
gically important projects that we prioritized during the
year and which open up new and expanded commercial
opportunities for Tobii going forward. At the same time,
we also decided during 2025 to divest or discontinue
parts of our product portfolio that did not contribute to
our long-term objectives. These changes have, in many
ways, created a more focused and streamlined offering
for the company,” says Per Norman.

Business review Our business

CEO Fadi Pharaon

“When | look at Tobii's 2025, | see that a number of
important organizational changes were implemented.
The size of the workforce was adjusted to better reflect
the company’s priorities and long-term strategy. Ambi-
tious cost-saving targets were achieved and exceeded,
and cash flow improved significantly. Overall, at the end
of 2025, the company is better structured to continue
addressing its current challenges in 2026 and beyond,”
says Fadi Pharaon.

Governance and control

Financials Other information

What did not go as well in 2025?

“We experienced generally weaker sales than ex-
pected. Trade barriers, currency effects, and broader
policy-related uncertainty negatively impacted sales
across several markets. Growth in new business within
the Autosense segment also did not materialize at the
expected pace. Despite this, we succeeded in securing
strategically important deals during the year within both
the Autosense and Integrations segments, which were of
significant importance for Tobii's financial commitments
in the near term,” says Per Norman.

What are your expectations for 2026?

“I look forward to continuing the work of achieving a
sustainably positive cash flow that enables Tobii to reach
long-term profitability and growth. Part of this work
includes defining and establishing new financial targets
for the company. More specifically for the year ahead,
within Integrations we see potential to capitalize on the
rapid development of smart glasses, where eye tracking
is a key component for an intuitive and practical user
experience. Within Products & Solutions, we will contin-
ue to develop our core offering in wearable and screen-
based eye trackers. Within Autosense, we see strong
potential for new business opportunities in the wake

of the homologation and market launch of our interior
sensing solution, capable of delivering both DMS and
OMS through a single camera,” says Fadi Pharaon.

“From my perspective, | look forward to working togeth-
er with Fadi and seeing how he builds on the changes
implemented during 2025. Continued progress on our
strategic initiatives, cost optimization, and further
streamlining of Tobii's offering are key areas that the
Board will focus on in the coming year,” says Per Norman



Integrations

Autosense

|
|
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OUR BUSINESS

Products &
Solutions

The Products & Solutions segment
serves both business-to-business
customers and consumers with a
portfolio of eye tracking solutions,
supporting customers in implement-
ing these solutions and leveraging the
data they provide. Our commitment
to innovation drives us to continually
enhance the offerings, ensuring best-
in-class, easily accessible solutions.

Application areas

Advanced research

We provide thousands of universities, research institu-
tions, government labs, and companies with industry-
leading solutions to drive research in fields like oph-

thalmology, psychology, linguistics, and neuroscience,

leading to new insights and publications.

Business-improving tools and insights

Thousands of enterprises, manufacturers, and market-
ing agencies leverage our solutions to gain actionable
insights in areas like user experience, market research,
and manufacturing, enhancing quality, reducing costs,
achieving superior design, and driving business out-

comes.

Tobii Annual and Sustainability Report 2025

Gaming

Our gaming products enhance user experience with
increased immersion, realism, and natural controls, offer-
ing gamers a more interactive experience and enabling
multitasking.

Our offering

Tobii offers a comprehensive portfolio of eye tracking
solutions including hardware, software, and services. Our
hardware includes eye trackers such as the wearable Tobii
Glasses X for behavioral research, Tobii Pro Spectrum,
Tobii Pro Fusion, and Tobii Pro Spark for eye tracking
research, as well as the Tobii Eye Tracker 5 for gaming. All
provide core biometric signals through APIs. For most of
our customers, it is the full solution, combining hardware,
software, and services, that delivers the greatest value.

Business review Our business Governance and control Financials Other information

Net sales and EBIT per quarter in 2025

120
90
60

Q1 Q2 Q3 Q4
M Netsales W EBIT

Key ratios, SEK m 2025 2024

Net sales 390 455
Organic growth -6% -15%
Gross profit 252 300
Gross margin 65% 66%

1%

Share of net sales

To maximize the benefits of our hardware, we offer the
following software solutions:

* Tobii Pro Lab: A complete tool for eye tracking
research.

* Sticky by Tobii: Analyzes content performance with
target audiences.

* Tobii Glasses Explore: Cloud-based software for analyz-
ing attention and decision-making in real-world envi-
ronments, used with Tobii's wearable eye trackers.
Tobii Insight: Customized research services, from study
design to data analysis, assisting enterprise clients in
areas such as ad engagement, TV viewing, and indus-
trial optimization.
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Integrations

The Integration segment provides custom-
ers with eye tracking integrated into XR
technologies and intuitive screen-based
devices. We offer compact platforms,

USB devices, and services that ensure
lasting integrations and drive innovation.
Our solutions also enable companies in
assistive technology, healthcare, and other
sectors to apply attention computing in
various software solutions.

Application areas

Integrations into XR devices and smart glasses

Eye tracking has become essential in XR, optimizing device

performance, enhancing user interaction, and developer
insights while addressing the challenges of user comfort
and look that hinders adoption. In 2024 launches by lead-
ing industry players highlight eye tracking as becoming a
core technology when creating immersive, user-friendly
experiences and leveraging contextual Al in XR devices
and smart glasses. Tobii partners with several major tech-

nology companies in this field. (XR encompasses VR Virtual

Reality, AR Augmented Reality, and MR Mixed reality).

Healthcare and medical technology

Our eye tracking technology is a well-established assistive
tool integrated into communication aids from leading
providers, including Tobii Dynavox. It also enables early,
unbiased detection of illnesses, prompting timely medical
intervention as well as treatment follow-up. Addition-
ally, eye tracking aids in treating specific disorders and

Tobii Annual and Sustainability Report 2025

provides hands-free interaction for surgeons, enhancing
safety during procedures.

Education

Our eye tracking aids teachers in evaluating reading com-
prehension and enables personalized education plans for
students, fostering success at their own pace.

Our offering

Tobii offers a wide range of integration products, including
software, hardware, and IP licenses. With expertise in sys-
tem design, algorithms, and signals, we provide flexible,
tailored solutions that meet specific customer needs,
making us a trusted partner..

* Screen-based integration platforms: Tobii offers
modular, high-performance platforms with low latency,
including both hardware platforms and pure software
platforms for devices and applications. Tobii Eye Tracker
5L is a high-end 120Hz eye tracker peripheral for effort-
less commercial integration. Tobii Nexus is a software

Business review Our business

Net sales and EBIT per quarter in 2025
SEK'm
180
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that enables the customer to integrate eye tracking into
any software or device, leveraging the existing webcam.
In addition, Tobii can meet any custom integration need,
ranging from using Tobii components to optimizing our
algorithms for off the shelf sensors or compute such as
low power dedicated Neural Processing Units (NPU).

XR integration platforms: Tobii's XR platforms enable
eye tracking in wearable devices like VR and AR headsets
as well as smart glasses. Designed for efficiency and
compactness, they optimize graphics rendering with
minimal power usage.

Lens Technology: Tobii's Lens Technology securely
encapsulates components inside of the lens, and deliv-
ers high-grade, lightweight precision optics for eyewear
and XR devices. The technology supports individual
prescriptions and integrates optical components and
electronics. Our offering includes design, testing, train-
ing, and the supply of manufacturing machines and
casting materials.

Governance and control

Financials
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Key ratios, SEK m 2025 2024
Net sales 374 353
Net sales growth 6% 61%
Organic growth 61% -17%
Acquisition growth" -46% 78%
Gross profit 346 340

Gross margin

92%

96%

" Net sales stemming from the acquired imaging-related business that

will decline in 2025.

2%

Share of net sales
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Autosense

The Autosense segment provides
advanced interior sensing solutions,
including driver and occupant moni-
toring systems, to enhance in-cabin
safety, comfort, and user experience.
These solutions are integrated into
vehicle models via Tier 1 suppliers or
directly by Tobii, driven by increasing
regulatory requirements that are ac-
celerating OEM demand.

Application areas

Driving safety

By integrating Tobii's Driver Monitoring Systems
(DMS) into OEM vehicle production platforms,
safety is enhanced by detecting driver attention,
drowsiness, and distraction, reducing accident
risks and improving vehicle control.

Passenger safety and comfort

OEMs use Tobii's Occupant Monitoring Systems
(OMS) to track seat occupancy, posture, and
behavior, enhancing passenger well-being with
adaptive safety features and personalized in-
cabin experiences.

Tobii Annual and Sustainability Report 2025

Our offering

Tobii's interior sensing solutions enhance safety and driver
and passenger experience through DMS and OMS. Our
integrated platform offers scalable, customizable solutions,
bundling different feature levels to meet varied customer
needs and regulatory standards.

e Driver Monitoring System (DMS): Detects driver drows-
iness, distraction, and risky behaviors to improve road
safety.

e Occupant Monitoring System (OMS): Tracks vehicle occu-
pants to ensure safety and comfort, detecting occupancy,
posture, and behavior. Our OMS supports regulatory com-
pliance and next-generation interior sensing, including
child seat detection, distraction, drowsiness, body pose,
and object detection.

¢ Single camera interior sensing solution (SCDO): Our
cost-effective platform integrates DMS and OMS, reducing
camera occlusion and installation costs while improv-

Business review Our business

Net sales and EBIT per quarter in 2025
SEKm

Q1 Q2 Q3 Q4

M Netsales W EBIT

ing performance. This solution supports wellbeing, HMI
(Human-Machine Interface), productivity, and entertain-
ment, prioritizing safety and privacy.
Our interior sensing platform offers scalable and customiza-
ble solutions with bundled options, from basic to premium,
to address the needs of different market segments and
customer requirements.

Regulatory market drivers

EU mandate (2026): DMS required in all new cars.

Euro NCAP: Growing OMS adoption for higher safety ratings.
Global trend: Expanding DMS/OMS regulations driving worldwide
demand.

Governance and control Financials Other information —
Key ratio, SEK m 2025 2024
Net sales 70 49
Net sales growth 42% 563%
Organic growth 42% Ej tillamplig
Gross profit 69 47
Gross margin 100% 97%

8%

Share of net sales

12

OEM customer brands

160+

vehicle models

1 000000

vehicles on theroad
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Director’s report

The Board of Directors and the Chief Executive Officer of
Tobii AB (publ), corporate registration number 556613-
9654, hereby submit the following annual report and
consolidated financial statements for the financial year
2025-01-01 to 2025-12-31.

Group operations

Tobii AB (publ), together with its subsidiaries (the
“Group"), is a leading global provider that develops,
manufactures and markets solutions in eye tracking and
attention computing.

Attention computing is a group of sensor technologies
that enable machines and devices to understand people.
These technologies determine where, when and what a
person is looking at and are used to understand a per-
son’s attention, behavior and intention, with eye tracking
constituting the core technology. The information ena-
bles intuitive and efficient user interfaces for computers
and other products as well as deep insights into human
behavior. Tobii's technology can be integrated into vari-
ous devices and products such as glasses, headsets, com-
puters, gaming peripherals, communication aids, medical
equipment and driver monitoring systems.

The U.S. market accounted for 27 percent (42) of the
Group's revenue, EMEA for 48 percent (28), and the rest
of the world for 25 percent (30).

Significant events during the yea

* Patent licenses related to image processing were divest-
ed for SEK 15 million

¢ Autosense received EU homologation for both DMS and
single-camera DMS/OMS

* The cost savings program launched in 2024 reduced
cash-impacting operating expenses by SEK 263 mil-
lion (target: SEK 200 million) over four quarters. The
program launched in the autumn of 2025 has reduced
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cash-impacting operating expenses by SEK 72 million
over two quarters (target: SEK 100 million over four
quarters)

* A new agreement was signed with Dynavox Group
extending the partnership until 2029 and including a
pre-purchase of components valued at SEK 100 million

* Glasses X was launched - a simple and scalable eye
tracking solution

* Anand Srivatsa announced his decision to step down as
CEO of Tobii AB

* ADMS licensing agreement was signed with a major
automotive Tier 1 supplier

* Fadi Pharaon was appointed CEO of Tobii AB, effective
January 1, 2026

* A decision was made to impair goodwill and projects by
SEK 310 million and to revalue contingent consideration
by SEK 67 million, with a net effect of SEK -243 million

Business segment
Revenue by segment 2025

@ Products & Solutions, 47%
@ Integrations, 45%
® Autosense, 8%

The Group operates in three segments with different
types of solutions and underlying business dynamics.
The Products & Solutions segment offers B2B cus-
tomers and consumers a portfolio of eye tracking solu-
tions, including hardware products, software products
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and services. These products comprise Tobii's range of
wearable and screen-based instruments for behavioral
studies and research, as well as specialized software.

The Integrations segment offers OEM manufacturers
and consumer electronics companies a broad range of
integration products. The portfolio includes compact in-
tegration platforms, USB-based accessories and services,
and intellectual property (IP) that enable the integration
product to be sustainable and support innovation.

The Autosense segment provides interior sensing
solutions for the automotive industry, including driver
monitoring systems (DMS) and in-cabin occupant mon-
itoring systems (OMS), to vehicle original equipment
manufacturers (OEMs). The solutions are offered either
directly to OEMs or indirectly via suppliers (Tier 1) and
are implemented in both passenger cars and commercial
vehicles.

In 2025, Products & Solutions accounted for 47 per-
cent (53) of the Group's revenue, while Integrations ac-
counted for 45 percent (41) and Autosense accounted for
8 percent (6) of net sales.

Net sales
Net sales by segment

Organic,
SEKm 2025 2024 A, % A, %
Products & Solutions 390 455  -14% -6%
Integrations 374 353 6% 61%
Autosense 70 49 42% 42%
Group 834 857

The Group's net sales decreased by 3 percent to SEK
834 million (857). Organic growth was 18 percent. One-off
revenues contributed a decrease of 12 percent. Exchange
rate changes had a negative impact on net sales of -8 per-
cent, corresponding to SEK -68 million.

Net sales in Products & Solutions amounted to SEK

Governance and control
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390 million (455), corresponding to an organic decline
of 6 percent. Exchange rate changes had an impact of -8
percent.

Net sales in Integrations increased to SEK 374 million
(353), an increase of 6 percent. Net sales were positively
affected by the SEK 100 million pre-purchase agreement
with Dynavox Group and one-off compensation of SEK 52
million. One-off revenue from the acquired image pro-
cessing business amounted to SEK 50 million (132). As
previously communicated, this revenue ceased after the
second quarter of 2025 and is not considered organic.
Organic growth was 61 percent and exchange rate chang-
es impacted net sales by -10 percent.

Net sales in Autosense amounted to SEK 70 million
(49), corresponding to organic growth of 42 percent. Ex-
change rate changes did not affect net sales.

Earnings
Income statement, summary

jan-dec  jan-dec
SEKm 2025 2024
Gross profit 668 687
Operating expenses -862 -794
Operating profits (EBIT) -194 -107
Profit before tax =211 -167
Profit for the year -217 -177

The Group's gross margin amounted to 80 percent
(80).

The gross margin for Products & Solutions amounted
to 65 percent (66). The change was related to a changed
product mix.

The gross margin for Integrations amounted to 92 per-
cent (96). The high gross margin reflects the software-,
service- and license-based product mix. The difference in
gross margin was related to a higher share of hardware
in 2025.
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The gross margin for Autosense was 100 percent (97).
The high gross margin reflects a favorable revenue mix
driven by a high share of software sales and non-recur-
ring, customer-specific development projects.

Operating expenses amounted to SEK 862 million
(794). The increase is attributable to non-cash impairment
of intangible assets of SEK 310 million (SEK 33 million for
Products & Solutions, SEK 44 million for Integrations and
SEK 233 million for Autosense). The increase was partly
offset by the cost savings programs, the change in value
of contingent consideration of SEK 67 million, and the di-
vestment of core patents for SEK 15 million.

Operating profit amounted to SEK -194 million (-107)
and the operating margin was -23 percent (-12). The low-
er operating profit was an effect of impairment of intangi-
ble assets of SEK 310 million, partly offset by cost savings
and the change in value of contingent consideration.

Profit before tax

Net financial items amounted to SEK -17 million (-60) and
consisted primarily of SEK 61 million (-11) in exchange
rate effects, SEK -47 million (-54) in interest expense, and
SEK -32 million (-3) in other financial expenses. Interest
expense mainly relates to interest-bearing liabilities and
interest related to temporary covid-related tax relief.

Profit for the year and earnings per share

Profit for the year amounted to SEK -217 million (-177)
and diluted earnings per share amounted to SEK -0.93
(-0.89).
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Cash flow
Cash flow, summary

jan-dec  jan-dec
SEKm 2025 2024
Cash flow from operating activities 262 7
Cash flow after ongoing investments (free 85 -345
cash flow)
Cash flow after investing activities 85 -350
Cash flow from financing activities -75 226
Cash flow for the year 10 -123

Cash flow from operating activities before changes in
working capital amounted to SEK 199 million (52). The
change in working capital amounted to SEK 63 million
(-45).

Investments in intangible, tangible and financial
non-current assets amounted to SEK 177 million (352),
of which SEK 174 million (351) related to capitalization of
R&D costs.

Free cash flow amounted to SEK 85 million (-345). Free
cash flow was affected by cash flow from operating activi-
ties and lower R&D investments.

Cash flow from financing activities amounted to SEK
-75 million (226), including a payment of SEK 91 million
relating to covid-related tax relief.

Intangible assets decreased from SEK 1,126 million to
SEK 812 million during the period. Following a strategic
review, an impairment of intangible assets of SEK 48 mil-
lion was recognized in the second quarter and SEK 262
million in the fourth quarter.

Financial and other non-current assets have de-
creased by SEK 64 million since the beginning of the year.
The decrease is mainly related to the renegotiation and
payment of a customer contract.

As previously communicated, Tobii has been granted
a three-year repayment plan for covid-related tax relief
of SEK 161 million and SEK 68 million, which originally fell
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due in February and September 2024, respectively. SEK
80.5 million of the SEK 161 million was paid during the
third quarter of 2025 and the remaining amount will be
paid in the first quarter of 2027. Half of the SEK 68 million
was paid during the first quarter of 2026 and the remain-
ing amount will be paid in the third quarter of 2027. In
total, SEK 91 million was paid during the third quarter, in-
cluding interest and deferment charges.

During the third quarter, part of the liability relating to
the covid-related tax deferral, including accrued interest
and deferment charges, was reclassified from current to
non-current liabilities and from working capital to inter-

est-bearing debt. Comparative periods have been restated.

In connection with the acquisition of FotoNation Ltd in
2024, a seller's promissory note of USD 28 million carry-
ing interest of 8 percent was issued and will be paid over
three years, starting in 2027.

Financial position and liquidity
Financial position and return

Governance and control

31 dec 31 dec
SEKm 2025 2024
Equity 395 678
Equity/assets ratio, % 31% 37%
Cash and cash equivalents 117 116
Net debt (-) / net cash (+) -481 -577
Net debt (-) / net cash (+), excluding leases -399 -478
Unused credit facility 3 50

At year-end, the Group had cash and cash equivalents
of SEK 117 million (116). The Group has a credit facility
of SEK 50 million, of which SEK 47 million was utilized at
year-end. The credit facility expired on March 31, 2026
and negotiations are ongoing.

The Group's net debt amounted to SEK -481 million
(-577).

Financials Other information

The Board of Directors has identified an increased
liquidity risk due to lower net sales than expected. To
manage this, the Group’s cash position is monitored
closely and cost savings programs have been implement-
ed to reduce operating expenses. In addition, progress is
being made in the strategic review aimed at divesting se-
lected assets to strengthen cash. New credit facilities and
financing alternatives are also being evaluated to ensure
that the Group has sufficient financial resources to meet
its obligations, maintain operations and support long-
term financial stability. An external adviser has also been
engaged to evaluate alternatives in the capital markets.

Although these measures are being implemented in
parallel, uncertainty remains regarding their outcome.
Taken together, these conditions create uncertainty
about the Group's ability to pay its debts and indicate
that a material uncertainty exists that may cast signifi-
cant doubt on the Group's ability to continue as a going
concern.

Positive cash flow development is the Group’s most
critical key metric and is closely monitored to support ef-
ficient cash management and financial planning.

Research and development
jan-dec jan-dec

SEKm 2025 2024
Total R&D expenses -337 -589
Capitalized development costs 174 351
Amortization, depreciation and impairment -453 -125
R&D expenses recognized in the income statement -616 -363

To maintain and strengthen Tobii's market position, the
Group makes continuous investments in research and
development (R&D), with a particular focus on prioritized
technology areas.
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The Group's total R&D expenses decreased by SEK 252
million to SEK 337 million (589), of which SEK 174 million
(351), or 52 percent (60), was capitalized in the balance
sheet, while R&D amortization increased by SEK 19 mil-
lion to SEK 142 million (124). Impairment amounted to
SEK 310 million (1).

R&D expenses recognized in the income statement
amounted to SEK 616 million (363), corresponding to 74
percent (42) of revenue. Following a strategic review dur-
ing the year, capitalized R&D of SEK 66 million and good-
will of SEK 244 million were written down, affecting earn-
ings but not cash flow.

Employees

The average number of employees in the Group during
2025 decreased by 197 to 469 (666). The number of
employees converted into full-time equivalents at the end
of the period was 425 (560). Compared with the same
point in time in the previous year, the number of full-time
equivalents decreased by 136 persons, or 24 percent. Of
employees at year-end, 37 percent were women and 63
percent were men.

Guidelines for remuneration to senior executives

The guidelines for salaries and other remuneration to
senior executives in the Group adopted by the general
meeting are set out in the Corporate Governance Report
on pages 55-63. The 2022 Annual General Meeting adopt-
ed guidelines for remuneration to senior executives.
Information on the actual amounts expensed in 2025 is
presented in the Corporate Governance Report and in
Note 8. No change to the existing guidelines for remuner-
ation to senior executives will be proposed to the Annual
General Meeting, as the Board of Directors considers that
they continue to fulfill their purpose well.
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Parent Company
The Parent Company, Tobii AB (publ), had approximately
190 employees at year-end and its operations are fo-
cused on research and development, product develop-
ment, sales and marketing, purchasing, manufacturing
and administration. The Company is domiciled in Dan-
deryd. The Company's shares have been listed on Nasdaq
Stockholm since April 24, 2015.

The Parent Company's revenue for the year amounted
to SEK 618 million (475) and operating profit to SEK -18
million (-198). At the end of the period, the Parent Com-
pany had cash and cash equivalents of SEK 78 million
(41). The credit facility was utilized by SEK 47 million.

Significant events after the end of the financial year
No significant events have occurred after the end of the
reporting period.

Dividend

Tobii will continue to reinvest cash flows in customer
offerings and value-creating technology. The Board of
Directors therefore proposes that no dividend be paid to
shareholders for the financial year 2025.

Business review Our business

Proposed appropriation of accumulated loss
The accumulated loss at the disposal of the Annual Gen-
eral Meeting in the Parent Company:

SEK
Share premium reserve 2258619121
Retained earnings -2 089979 961
Profit for the year -233159 325
Total -64 520 165
The Board of Directors proposes that the
following be carried forward: -64 520 165

Governance and control

Financials

Other information
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Director’s report - Sustainability statements:

ESRS 2 General Disclosure

BP-1 General basis for preparation of the sustainabil-
ity statements

Tobii's sustainability statements for the fiscal year 2025
are prepared in accordance with the European Sustain-
ability Reporting Standards (ESRS) under the Corporate
Sustainability Reporting Directive (CSRD). The sustaina-
bility statements form part of the statutory sustainability
report and are incorporated into the Director's Report
(Forvaltningsberattelsen) of the Annual Report in accord-
ance with the Swedish Annual Accounts Act. The report-
ing period covers 1 January to 31 December 2025.

All data are prepared on a consolidated basis, apply-
ing the same reporting boundary as Tobii's consolidated
financial statements under IFRS. This includes all subsidi-
aries under Tobii AB's financial control. No Tobii offices or
entities have been excluded, unless explicitly mentioned
otherwise.

Environmental data, including greenhouse gas emis-
sions, are collected on a consolidated basis from all Tobii
offices. For the leased sites, energy and emissions data
are obtained directly or estimated using landlord-provided
information or other best-available data sources.

Value-chain data are included where relevant and
available, covering upstream suppliers and downstream
product-use impacts. Tobii's double materiality assess-
ment, as outlined in IRO-1, addresses impacts, risks, and
opportunities across operations and the value chain.

No omission of information related to intellectual
property, know-how, or innovation outcomes has been
applied. Tobii has not used any exemption to omit dis-
closures on impending developments or matters under
negotiation.
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BP-2 Disclosures in relation to specific circumstances

Time horizons

Tobii defines short, medium, and long-term time horizons
as follows: short-term = 1 year, medium-term = 2-5 years,
long-term = beyond 5 years. These reflect innovation
cycles and strategic planning. The rationale is based on
operational planning and strategic roadmap.

Value chain estimation and sources of estimation and
outcome uncertainty

When Tobii uses estimated data from suppliers or cus-
tomers (e.g., industry averages or proxies), it identifies
affected metrics and explains estimation basis. For GHG
emissions, Scope 1 and 2 calculations use activity data
(energy consumption, fuel use, supplier electricity info)
processed through an external GHG platform applying
recognized emission factors. Tobii discloses assumptions,
data sources, and calculation methods for estimates. No
significant outcome uncertainty is expected for 2025 as
estimates follow established methodologies and internal
review. Tobii plans to improve accuracy by closing data
gaps and strengthening systems over time.

Changes in preparation or presentation of sustainability
information

In 2025, Tobii has prepared the Sustainability report
according to CSRD following the ESRS. Disclosures were
expanded and standardized for transparency and regula-
tory alignment. Key changes: updated Double Materiality
Analysis (DMA), expanded disclosures for ESRS E4, S2, S4
(phase-in applied to all), deferred Scope 3 under ESRS E1
(phase-in), harmonized formats, and added estimation
method details. No changes were made to prior-year
figures.

Business review Our business

Reporting errors in prior periods

No material prior-period errors identified for 2025. If
corrections become necessary, Tobii will disclose nature,
corrected figures, and reasons. Where impracticable,
reasons will be explained.

Other BP-2 Specific Disclosures

Tobii applies phase-in provisions for ESRS E4, S2, and S4.
Information on these material topics is provided in the
relevant topical sections later in this sustainability state-
ment: biodiversity and ecosystems under ESRS E4, and
workers in the value chain and consumers and endusers
under ESRS S2 and ESRS S4. These sections follow the
ESRS topical structure, with disclosures limited in accord-
ance with the applicable phasein provisions.

GOV-1 The role of the administrative, management
and supervisory bodies

Tobii's governance structure embeds sustainability into
strategic oversight and decision-making at the highest
level. Roles and responsibilities of the Board of Direc-
tors, Executive Management Team, Audit Committee,
and Sustainability Steering Group are clearly defined to
ensure accountability and alignment with ESRS and CSRD
requirements.:

e Board of Directors - Sets strategic vision for sustain-
ability and approves the Annual and Sustainability
Report. Comprises six members: four independent
non-executive and two executive/former executive.
Employee representatives appointed under Swedish
law ensure worker representation. Members bring
expertise in technology, finance, and global operations
relevant to Tobii's products and markets. Gender com-
position: =17% women, 83% men.

e Executive management team - Includes eight senior

Governance and control
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positions (CEO, CFO, SVPs for Products, Integrations,
Autosense, VP Engineering, EVP Legal, VP People &
Growth). Responsible for implementing ESG policies,
integrating sustainability risks into Enterprise Risk
Management (ERM), setting and monitoring targets,
and ensuring compliance. Gender composition: 50%
women, 50% men (Dec 2025). Members have expe-
rience in high-tech sectors, automotive sensing, and
global operations.

Audit committee - Oversees financial reporting,
internal processes, risk management, and environmen-
tal audits. Comprises three board members. Gender
composition: 33% women, 67% men.

Sustainability steering group - Meets quarterly;
includes senior representatives from People & Growth,
Supply, Finance, Legal, Quality & Sustainability, and the
Chairman of the Board. Responsible for setting targets,
tracking goals, assessing material impacts and risks,
and reporting to the Board.

The implementation of Tobii's sustainability-related
policies is ultimately accountable at the most senior level
through oversight by the Executive Management Team
and the Board of Directors, with execution delegated to
designated policy owners under the group policy frame-
work.

Governance oversight of sustainability expertise:
Skills assessed during Board appointments and commit-
tee formation. Sustainability expertise is ensured through
internal specialists, external auditors, and UN Global
Compact training. Tobii's policies reference the UN Global
Compact, OECD Guidelines, ILO Core Conventions, the
GHG Protocol, and ISO 14001/900. Governance bodies
receive topic-specific input for material impacts, risks,
and opportunities (e.g., climate, social, compliance).
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GOV-2 Information provided to and sustainability
matters addressed by the undertaking’'s administra-
tive, management and supervisory bodies

Tobii ensures its governance bodies receive structured,

regular updates on sustainability matters to enable in-

formed decision-making and strategic alignment.

¢ Board of Directors - Receives quarterly management
reports covering sustainability goals, risk status, and
CSRD progress. Integrates this information into stra-
tegic decisions and formally approves the Annual and
Sustainability Report. In 2025, the Board addressed
material impacts, risks, and opportunities (IROs) includ-
ing climate-related risks, supply chain resilience, and
human rights due diligence.

Executive Management Team - Accountable for im-
plementing sustainability targets and integrating them
into operational plans and Tobii's ERM framework.
Receives quarterly updates and steering group reports
to embed sustainability in business decisions. In 2025,
addressed IROs such as energy efficiency initiatives,
product lifecycle impacts, and data privacy risks.

Audit committeet - Receives regular updates on
sustainability-related risks and environmental audits
as part of internal processes and financial reporting
oversight. In 2025, reviewed emissions reporting, CSRD
compliance, and external audit findings.

Sustainability steering group - Meets quarterly to
review sustainability targets, risks, and opportunities.
Communicates key developments to the Board and
Audit Committee. In 2025, addressed supplier ESG per-
formance and emerging regulatory risks under CSRD
and ESRS.

Tobii Annual and Sustainability Report 2025

GOV-3 Integration of sustainability-related perfor-
mance in incentive schemes

Tobii does not currently link sustainability-related perfor-
mance to incentive schemes or remuneration policies for
its administrative, management, or supervisory bodies.
No incentive schemes include sustainability-related tar-
gets, impacts, or performance metrics, and no percent-
age of variable remuneration depends on such targets.
Terms of incentive schemes are approved and updated
at the Board level; however, sustainability criteria are not
part of these schemes.

Tobii continues to evaluate options for integrating
sustainability performance into future incentive struc-
tures in line with ESRS expectations and stakeholder in-
terests.

GOV-4 Statement of due diligence

Tobii's sustainability due-diligence process is embedded
across governance, strategy, risk management and the
identification and management of material impacts, risks
and opportunities, in line with ESRS requirements. The
table below maps the core elements of sustainability due
diligence to the relevant disclosures in this sustainability
statement, where further information can be found.

Business review

Our business

Core element of due diligence Where it is addressed in the

(ESRS)

sustainability statement

Governance and control

Embedding due diligence
in governance, strategy and
business model

Engaging with affected
stakeholders

Identifying and assessing
actual and potential adverse
impacts

Taking action to prevent,
mitigate and remediate
adverse impacts

Tracking effectiveness and
communicating

ESRS 2 GOV1 to GOV3 (Govern-
ance), ESRS 2 SBM1 and SBM2

ESRS 2 IRO1 (Description of
the DMA process), ESRS 2
SBMS3; stakeholder engagement
described in relevant topical
sections

ESRS 2 IRO1; topicspecific IRO
disclosures under ESRS E1, E4,
E5, S1, S2, S4 and G1
Topicspecific sections under
Policies, Actions and Targets in
ESRS E, S and G standards
IRO-1;Metrics and targets in
topical ESRS sections; ESRS 2

SBM3

GOV-5 Risk management and internal control pro-
cesses related to sustainability

Tobii's sustainability reporting is subject to risks of ma-
terial misstatement from human error, incomplete data,
and integration of newly acquired entities. Maintaining
consistent and reliable data is a key priority as Tobii
grows.

Scope: Tobii has internal risk mitigation processes that
apply to all ESRS sustainability metrics, with heightened
focus on GHG emissions, energy consumption, and sup-
ply chain data due to complexity and reliance on external
sources. Stakeholders from relevant functions across the
organisation are involved in reporting sustainability data
related to their respective areas of responsibility. These
stakeholders are supported by the Sustainability team,
who provide guidance and education on ESRS require-
ments and reporting expectations. Reported data is doc-
umented with clear references and source information.
GHG data is calculated using an external GHG calculation
platform, while other sustainability data is reviewed and

Financials Other information

validated by the relevant internal stakeholders prior to
final consolidation and reporting.

Main features: Risk mitigation processes are managed
by the Sustainability team, ensuring a unified data model
with clear ownership, transparency, and traceability.
Standardization of terms, formulas, and emission factors
follows the GHG Protocol. Accounting principles aligned
with ESRS are applied.

Risk assessment approach: Risks related to sustaina-
bility reporting are identified and assessed as part of the
reporting process, including risks of incomplete data,
inconsistent methodologies and human error. These risks
are reviewed periodically and addressed through defined
internal processes, validation checks and management
review.

Main risks and mitigation strategies related to report-

ing process:

e Human error: Multiple validation checks and training
for data owners.

* Incomplete data from acquisitions: Onboarding new
entities into standardized reporting systems.

* Emission factor inaccuracies: Verified sources and
annual updates aligned with GHG Protocol.

e Supply chain data gaps: Supplier engagement and
contractual ESG requirements.

Integration and reporting: Findings from risk assess-
ments reviews are reported quarterly to the Executive
Management Team and summarized for the Audit
Committee and Board as part of governance reporting.
Updates include identified risks, mitigation progress, and
corrective actions.

These risk mitigation processes uphold the integrity
and credibility of Tobii's sustainability disclosures. Tobii
does not allocate dedicated Capex or Opex to standalone
sustainability action plans; instead, sustainability-related
activities are carried out within existing departmental
budgets and operational resources. As no separate finan-
cial resources are allocated to sustainability action plans,
there is no distinct reconciliation to financialstatement
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line items, and related expenditures are included within
ordinary operating expenses.

SBM-1 Strategy, business model and value chain

Tobii operates at the forefront of eye-tracking and
attention-computing technology, delivering solutions
for healthcare, research, gaming, automotive and other
industries. Our business model focuses on developing,
manufacturing, and distributing advanced eye-track-
ing products, supported by an asset-light approach for

manufacturing through in-house facilities and third-party
partners.

Total number of employees (headcount): 442

Total revenue: SEK 834 million

Value chain overview:

Tobii's value chain prioritizes innovation, efficiency, and
sustainability. Each stage supports the delivery of ad-
vanced eye-tracking solutions with responsible sourcing,
optimized manufacturing, and circular economy practices.

Upstream activities Own operations
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Upstream Activities

¢ Raw materials and components: Specialized sensors,
electronics, and software sourced from global suppliers
under Tobii's Partner and Supplier Code of Conduct.

¢ Manufacturing of components and supply logistics:
Managed through strategic partnerships to ensure
quality and compliance.

e Own Operations (Primary Activities)

¢ Product design & development (HW/SW): Continuous
innovation in eye-tracking and attention-computing.

¢ In-house activities: Assembly, on-site manufacturing,
packaging of products, and HW/SW customer integra-
tion & services.

manufacturing Product distribution

Governance and control
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e Enabling activities: People & Culture, Sourcing,
Finance, IT, Compliance, Marketing & Sales support all
stages of the value chain.

Downstream Activities

e Product distribution: Global logistics network for effi-
cient, lower-emission delivery through direct shipments
and regional hubs.

¢ Final customer system integration: Tailored solutions
for healthcare, gaming, and research clients.

¢ Product use and end-of-life: Tobii promotes circularity
through packaging optimization and emerging recovery
programs.

Downstream activities

@ i

@
fo "o
Final customer
system integration

Packaging of
products

Product use End-of-life
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Markets and Customer Groups

e Significant markets: Europe, North America, Asia.

e Customer groups: Healthcare institutions, gaming
companies, car manufacturers, academic research
organizations.

Sectoral Activities and Exclusions

Tobii operates in technology and electronics sectors, with
material impacts primarily linked to hardware manufac-
turing and supply chain activities. Tobii is not active in
fossil fuel sectors (coal, oil, gas), chemicals production,
tobacco cultivation, or controversial weapons.

Sustainability Integration

Sustainability is embedded in Tobii's strategy through
Design-for-Environment principles, supplier ESG require-
ments, and circularity initiatives. Goals include reduc-
ing resource use, improving recyclability, and lowering
emissions.

Key Targets

* 65% recycled content in all new product packaging
and 77% in shipping boxes by year-end 2025.
Baseline year: 2024; baseline value: 54 % recycled
content in packaging, 72 % in shipping boxes. Scope:
own operations and contracted packaging suppliers;
methodology based on supplier declarations and inter-
nal specifications; no formal external recycled-content
standard currently applied.

Strategic priorities
Energy efficiency and material efficiency are prioritized in
product development.

Circularity initiatives

Packaging optimization and emerging endoflife recovery
programs in key markets.
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SBM-2 Interests and views of stakeholders

Engaging with stakeholders is essential to Tobii's long-
term value creation and sustained success. Understand-
ing stakeholder perspectives and interests enables Tobii
to shape its strategy and business model. This includes
developing innovative eye-tracking solutions for indus-
tries such as healthcare, research, automotive and gam-
ing, fostering a collaborative and inclusive workplace, and
ensuring integrity in all markets.

Stakeholder engagement is organized through a struc-
tured process combining internal and external chan-
nels:

* Internally: Cross-functional teams (Sustainability,
People & Growth, Marketing & Sales, Finance, Supply,
Legal, Executive Management) meet regularly to review
material topics and integrate stakeholder feedback into
decision-making.

e Externally: Engagement is maintained through ongoing
business relationships, formal compliance processes,
account management, operational meetings, investor
updates, and regulatory reporting. Frequency and
mode of engagement vary by stakeholder group (e.g.,
business reviews for partners/customers, operational
meetings for suppliers, town halls and surveys for em-
ployees).

Administrative, management, and supervisory bodies are
informed about stakeholder views and interests through
formal reporting and governance processes. Sustainabil-
ity-related insights and stakeholder feedback are consol-
idated into quarterly reports presented to the Executive
Management Team and Board, including updates from
materiality assessments, compliance reviews, and en-
gagement outcomes. Stakeholder input was considered
in the design and periodic update of Tobii's sustainability
policies. Policies are made available to affected stake-
holders via the Tobii intranet and to suppliers through
the Tobii website and contract onboarding. Sustainability
topics are also discussed in management meetings and

Business review Our business

integrated into strategic planning sessions.

Tobii's approach combines internal collaboration with
insights from external stakeholders, including customers,
business partners, suppliers, and investors. Employee
and management input supports continuous improve-
ment in materiality assessments, while regulatory and
policy developments are monitored through compliance
processes. These insights help Tobii identify and prioritize

sustainability topics and expectations across its value

chain.

The table below summarizes Tobii's key stakeholders,

engagement purposes, and outcomes:

Stakeholder

Engagement & Purpose

Governance and control

Financials

Outcome

Other information

Customers

Employees

Investors

Suppliers

End-Users

Regulators

Silent
Stakeholders
(Nature)

Product demos, training, feedback,
incident/complaint processes, part-
nerships

text Leadership communication,
reviews, surveys, wellbeing, ethics/
security training

Reports, presentations, disclosures,
meetings

Qualification, Code of Conduct, audits,
corrective actions, whistleblower
channel

Feedback, co-creation, user testing,
support, accessibility design

Compliance, ESG disclosures, data
protection, eco-design/circularity
legislation

Ecological data, conservation efforts,
materiality assessment

Silent stakeholders, such as nature, are considered

through ecological data and conservation efforts, sup-

porting the materiality assessment process.

Product safety, data protection,
accessibility, user experience,
alignment with needs

Resilience, satisfaction, risk identi-
fication, innovation

ESG alignment, transparency,
credibility, financial planning, sus-
tainability reporting

Supply-chain integrity, risk mitiga-
tion, compliance alignment

Safety, privacy, accessibility,
innovation

Continued compliance, regulatory
alignment

Informs materiality, supports sus-
tainability strategy
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SBM-3 Material impacts, risks and opportunities and
their interaction with strategy and business model

Tobii's double materiality assessment identified key sus-
tainability topics across its operations and value chain:
climate change, biodiversity, circular economy, own
workforce, workers in the value chain, consumers and
end-users, and business conduct. This section provides a
high-level overview of material impacts, risks, and op-
portunities, their effects on Tobii's strategy and business
model, and Tobii's response.

Material impacts, risks and opportunities by topic

Climate change (ESRS E1)

Impacts arise from GHG emissions across Scopes 1, 2
and material Scope 3 categories primarily related to
demo cars, purchased electricity, purchased heating and
cooling, transport, business travel, employee commut-
ing, purchased goods and services, and waste generated
from own operations. Risks include transition climate
risks. Climaterelated impacts and transition risks are
expected to materialise primarily in the short to medium
term (1-5 years), driven by energy use, logistics, supplier
decarbonisation requirements and evolving climatere-
lated regulation, with some cost and supplychain effects
extending into the longer term.

Biodiversity and ecosystems (ESRS E4)
Biodiversityrelated impacts arise primarily in Tobii's
upstream value chain and indirectly through its contri-
bution to climate change. The double materiality assess-
ment identified potential impacts associated with the
extraction and processing of metals and minerals used in
hardware components, as well as indirect climatedriven
pressures on ecosystems resulting from greenhousegas
emissions across Tobii's operations and value chain.
Tobii does not carry out activities involving direct lan-
duse change, habitat conversion or resource extraction.
Biodiversity impacts are therefore assessed at a high lev-
el and are impactmaterial but not financially material for
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the reporting period.

These impacts are expected to materialise mainly over
the medium to long term, reflecting cumulative upstream
and climaterelated pressures. ESRS phasein provisions
apply, and disclosures are therefore qualitative.

Circular economy (ESRS E5)

Impacts originate from hardware material use and end
of life waste. Risks relate to regulatory circularity require-
ments. Resourceuse impacts related to material inflows
occur mainly in the short to medium term, while impacts
linked to the endoflife treatment of sold products extend
into the medium to long term due to product lifetimes
and downstream disposal outside Tobii's operational
control.

Own workforce (ESRS S1)

Impacts relate to wellbeing and data privacy. Risks
managed through HR processes and security measures.
Impacts related to psychosocial wellbeing and data priva-
cy may arise in the short to medium term, with ongoing
relevance as organisational structures, digital systems
and ways of working evolve.

Workers in the value chain (ESRS S2)

Impacts relate to working conditions in the value chain,
particularly in certain geographies where labour rights
risks may occur. Managed through supplier qualification,
Code of Conduct and audits. These impacts are primarily
medium to long term, reflecting supplier geographies,
audit cycles and the time required for corrective actions
and structural improvements.

Consumers and end-users (ESRS S4)

To identified impacts relate to information-related
impacts for consumers and/or end-users. The Double
Materiality Assessment identified potential material
negative impacts related to the protection of personal
data and privacy. These impacts are addressed through
information security controls, data protection practices
and governance processes integrated into Tobii's product
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development and customer engagement activities.

Business conduct (ESRS G1)

Impacts relate to guiding employee behaviour through
governance to build trust and long-term value. Material
negative impacts relate to bribery, corruption and infor-
mation-security incidents.

These impacts are managed through policies, training
and integration into enterprise risk management. Gov-
ernance-related impacts, including bribery, corruption
and information-security incidents, may occur in the
short term, with associated financial and reputational
risks materialising in the medium term if such impacts
are not effectively prevented or mitigated.

How material impacts arise across Tobii’'s business
model and value chain

Material impacts that originate across the business mod-
el and value chain of Tobii are summed up below:

* Material climate related impacts arise mainly from
greenhouse gas emissions linked to purchased goods
and services, logistics, business travel and energy use in
own operations.

Material biodiversity impacts arise primarily upstream
from metal and mineral extraction for hardware com-
ponents, and indirectly through climate change.
Material circulareconomy impacts relate to upstream
use of new materials in hardware products and down-
stream endoflife treatment of sold products.

Social impacts arise in the own workforce through
working conditions and dataprivacy considerations, and
upstream through supplier workingconditions risks.
Impacts on consumers and endusers relate to product
safety, data protection and accessibility.
Governance-related impacts arise through business
conduct matters, including corruption and bribery,
influencing business continuity and long-term customer
relationships.

Governance and control

Financials Other information

How Tobii responds to material impacts, risks and

opportunities

Tobii responds through actions embedded in environ-

mental, social and governance processes, including:

* Energy efficiency, renewable electricity and sustainable
material use

* Supplier Code of Conduct, qualification and targeted
audits

* Safety by design, privacy by design and accessibility
features

* Ethics training, anticorruption controls and Enterprise
Risk Management (ERM) integration

Effects on strategy, business model and
decision-making

Material topics influence sourcing, logistics, product
design, workforce programmes and customerfacing
processes. Sustainability is integrated into innovation and
operational planning.

Strategic resilience

Tobii's strategy is resilient due to flexible sourcing, nonas-
setintensive operations and integration of sustainability
into design, procurement and risk management.

Changes compared with previous reporting period
Following the reassessment, these topics were deter-
mined to be non material: waste (E5); equal treatment
and opportunities for all (S1); social inclusion of consum-
ers and/or end-users, and personal safety of consumers
and/or end users (S4); and, under business conduct
(G1), animal welfare, protection of whistle blowers,
management of relationships with suppliers, and main-
taining strong customer relationships. These topics were
assessed as not giving rise to material impacts, risks or
opportunities, or as having only minor positive impacts,
and were therefore reclassified as non material.
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Impact Financial
Topic Sub topic Materiality Materiality Value chain impact
E1 Climate change Climate change mitigation Yes Yes Own operations, Up-
stream, Downstream
Energy Yes No Own operations
E4 Biodiversity and Direct impact drivers of biodiversity Yes No Own operations,
ecosystem services loss (Climate change) Upstream
ES5 Circular economy Resources inflows, including Yes Yes Upstream
resource use
Resource outflows related to prod- Yes No Downstream
ucts and services
$1 Own workforce Working conditions (Health and Yes No Own operations
safety)
Other work-related rights (Privacy) Yes No Own operations
S2 Workers in the Working conditions Yes Yes Upstream
value chain
S§4 Consumers and Information-related impacts for Yes No Downstream
end-users consumers and/or end-users
(Privacy)
G1 Business conduct Information security (Prevention Yes Yes Own operations
and detection including training)
Corruption and bribery Yes No Own operations, Up-

The table above shows the findings from Tobii's Double Materialist Assessment

Tobii specifies that all material impacts, risks, and oppor-
tunities disclosed under ESRS E1, E4, E5, S1, S2, S4, and
G1 follow ESRS requirements.

Tobii's assessment identifies 11 impact-material topics,
of which 4 are also financially material (double material),
and 7 are impact-only; no topics are financially material
alone.

stream, Downstream

Financials Other information =

IRO-1 - Description of the process to identify and as-
sess material impacts, risks and opportunities

Tobii conducted a double materiality analysis (DMA)
guided by ESRS, prior materiality work, public information
and internal workshops, to identify material sustainability
matters across operations and the value chain.
* First, identification of actual and potential positive
and negative impacts on people and the environment
across Tobii's operations and value chain, considering
both listed ESRS topics and those unique to Tobii's busi-
ness.
* Second, assessment of these impacts and related risks
and opportunities using defined thresholds for impact
materiality and financial materiality on a scale from 0
to 5, documented with reasoning and justifications.
Negative impacts were prioritised based on severity,
assessed through scale, scope and irremediability, and
likelihood, while positive impacts were assessed based
on scale, scope and likelihood. For example, human
rights risks such as information security breaches were
automatically rated with the highest severity (5) regard-
less of likelihood. In addition to assessing risks and
opportunities linked to identified impacts, Tobii also
reviewed information from its enterprise risk maps and
strategic planning documents to capture sustainabili-
ty-related risks and opportunities that may not directly
stem from the impact analysis. This ensures that the
process is comprehensive and aligned with Tobii's
broader risk management framework.
Third, mapping of activities by geography, business
relationships, resources, and stakeholders, including
nature as a silent stakeholder, to understand where
impacts are concentrated. The process also considered
connections between impacts and dependencies with
related risks and opportunities, ensuring that financial
effects were assessed based on likelihood and mag-
nitude of potential impact. Sustainability-related risks
were prioritized relative to other business risks through
Tobii's enterprise risk framework. Opportunities were
analyzed separately to identify areas for innovation and
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operational improvement, such as energy efficiency and
circularity. These were evaluated based on potential
business value, feasibility, and alignment with Tobii's
strategic objectives. Consultation with affected stake-
holders was integrated through internal workshops
and feedback loops, while external perspectives were
considered via regulatory reviews and investor com-
munications. The same stakeholder insights informed
policy updates and target setting cycles, with mate-

rial feedback considered. External experts were not
formally engaged during this cycle. The DMA outputs
feed into Tobii's overall risk management process,
where sustainability-related risks and opportunities are
evaluated alongside operational and financial risks. This
integration ensures that material sustainability matters
influence Tobii's overall risk profile and strategic plan-
ning. Compared to the prior reporting period, the pro-
cess has evolved to include a more structured scoring
system for likelihood, severity, and financial effect, and
expanded mapping of dependencies across the value
chain.

Material information disclosed is determined through
Tobii's double materiality process, which prioritizes
negative impacts based on severity and likelihood and
positive impacts based on scale and scope. Financial
materiality thresholds are applied to identify risks and
opportunities with potential to influence Tobii's finan-
cial position or performance.

* Likelihood, magnitude, and nature of effects: The
scoring system explicitly incorporates likelihood and
magnitude for each identified impact and risk, while
the nature of effects is captured through qualitative
descriptions in the documentation.

* Prioritization of sustainability-related risks: Sustainabil-
ity-related risks are prioritized relative to other types
of risks using Tobii's enterprise risk framework, which
ranks risks based on combined financial and non-finan-
cial impact scores.

Decision-making and internal processes: Decisions
on prioritization and mitigation actions are reviewed by
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Tobii's Risk Committee and Sustainability Steering Group.
Procedures include validation of scoring by cross-func-
tional teams and periodic audits to ensure consistency
and compliance with ESRS standards.

¢ Integration into overall risk management: The
process is fully integrated into Tobii's enterprise risk
management system, influencing the overall risk profile
and feeding into quarterly risk reviews and strategic
planning cycles.

Input parameters: Input parameters include sever-
ity, likelihood, financial effect, stakeholder feedback,
regulatory trends, and dependency mapping across the
value chain.

Changes compared to prior period: Compared to

the previous reporting cycle, Tobii has introduced a
more granular scoring system, formalized governance
through the Sustainability Steering Group, and expand-
ed the scope of stakeholder engagement to include
investor perspectives.

E1 IRO-1 - Description of the processes to identify and
assess material climate-related impacts, risks and
opportunities

Tobii applies a double-materiality approach to identify
and assess climate-related impacts, transition risks linked
and physical risks to climate-change mitigation across

its value chain and business model, with climate-related
physical risks and adaptation assessed but not identified
as material for the reporting period. This includes up-
stream electronics suppliers and contract manufacturers,
logistics routes and Tobii's own operations. conducted

a high level qualitative screening of its operations and
value chain activities to identify potential physical and
transition climate risks across short, medium and long
term horizons. The scope of assessment focused on over-

Business review Our business

all exposure and activities rather than detailed asset level
or coordinate based location analysis.

Identification and assessment of impacts, risks and
opportunities
Material climate-related impacts relate to Tobii's contri-
bution to greenhouse-gas emissions across Scopes 1,
2 and material Scope 3 categories, primarily associated
with purchased goods and services, logistics and busi-
ness travel. These impacts are negative, actual impacts
on the environment, contributing to climate change
through cumulative GHG emissions.

Material climate-related risks identified through
the DMA are transition risks and physical risks, arising
mainly from Tobii’s indirect exposure to emissions in
its upstream value chain. These include risks related to
evolving climate regulation, carbon-pricing mechanisms,
supplier decarbonisation requirements, and market ex-
pectations for low-carbon products. The assessment
considers how such risks may affect Tobii’s costs, sup-
ply-chain resilience and competitiveness over time.

The identification and assessment process draws
on internal expertise, a high level review of supplier ex-
posure based on procurement categories and suppli-
er geography, and is integrated into Tobii's enterprise
risk-management processes.

Use of climate scenarios

Tobii applies qualitative climate-scenario analysis to sup-
port the identification and understanding of climate-re-
lated transition risks and physical risks and to inform the
resilience assessment of its strategy and business model.
The assessment covers Tobii's own offices and company
vehicles, key electronics suppliers and contract manufac-
turers, and main logistics routes across the value chain,
and was conducted at a high level and on a qualitative
basis, without detailed asset or location specific analysis;
scenario analysis is applied qualitatively under different
transition pathways.

Two reference pathways are used:

e IEA Net Zero 2050 (1.5°C): selected because it provides

Governance and control

Financials Other information

a well-established energy-system pathway aligned
with regulatory tightening, decarbonisation policies
and eco-design requirements relevant to Tobii's supply
chain and product development.

* NGFS High-Emissions (~3°C): selected because it offers
macroeconomic modelling that helps identify potential
disruptions affecting suppliers and logistics hubs.

The scenarios are applied qualitatively to reflect a range
of plausible transition conditions and physical risks. This
enables Tobii to identify and assess transition events and
related risks relevant to its business model and selected
parts of the value chain. Tobii will review and update the
scenario set annually as reporting maturity improves, in-
cluding assessing whether additional NGFS/IEA pathways
are appropriate for future reporting periods.

For planning and risk-management purposes, Tobii
applies indicative time horizons (short <1 year, medium
2-5 years, long >5 years) to assess the potential timing
of identified transition risks and to support strategic re-
sponses. The long term assessment was conducted at a
high level and was not tied to a specific end year; accord-
ingly, the nature or magnitude of identified risks could
differ if a more detailed assessment were performed
over a defined longer term timeframe.

The results inform Tobii's understanding of transition
risks and physical risks and support a high level, quali-
tative consideration of business model resilience across
time horizons and are used to guide strategic and op-
erational planning. The double-materiality assessment
is conducted as a separate process in accordance with
ESRS requirements. Tobii will expand its scenario-analy-
sis capabilities over time as data maturity improves. The
scenario assumptions are consistent with Tobii's finan-
cial-statement outlook, and no incompatible assets or
business activities have been identified.
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ESRS E2 IRO-1 - Pollution & ESRS E3 IRO-1 - Water and
Marine Resources

Pollution and Water and marine resource use topics were
not screened at Tobii's site locations to identify its actual
and potential impacts, risks and opportunities in its own
operations and upstream and downstream value chain.
There are therefore no conducted consultations with af-
fected communities when assessing pollution and water
and marine resource topics.

ESRS E4 IRO-1: Biodiversity and Ecosystems - Impact,
Risk, and Opportunity

Tobii identified and assessed biodiversity-related impacts,
risks and opportunities as part of its double materiality
assessment. The assessment focused on indirect biodi-
versity impacts linked to greenhouse gas emissions and
climate change arising from the company’s own opera-
tions. The assessment considered the nature of Tobii's
business model, operational footprint, and the severity
and likelihood of potential impacts.

No site-specific biodiversity assessments were per-
formed, as Tobii's own operations are office-based and
do not directly interact with sensitive ecosystems or pro-
tected areas. Biodiversity-related impacts were therefore
assessed at a high level, based on the company's green-
house gas emissions profile and known global biodiversi-
ty pressure drivers related to climate change. The results
of this assessment informed the conclusion that biodi-
versity is a material topic from an impact perspective,
while the scope and depth of analysis reflect the current
phase-in stage and data availability.

Time Horizons

* Short Term (<1 year): Maintain ESRS phase-in compli-
ance and monitor climate related biodiversity impact
drivers.

* Medium Term (2-5 years): Monitor and refine the
assessment of biodiversity impacts linked to climate
change contribution, including alignment with evolving
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regulatory expectations.

¢ Long Term (>5 years): Align with evolving biodiversity
and climate frameworks and consider integration of
ecosystem considerations into climate related strategy
and targets.

ESRS E5 IRO-1: Resource Use and Circular Economy

Tobii screens its own operations and relevant parts of the
value chain to identify actual and potential resourceuse
and circulareconomy impacts, risks and opportunities.
Screening is carried out through the Double Materiality
Assessment (DMA), the Environmental Management Sys-
tem (EMS), supplierqualification processes and informa-
tion from contract manufacturers, supported by internal
expert input, EMS data, supplier declarations and insights
into regulatory and market developments.

While no formal stakeholder consultations specific to
resource use or circular economy were conducted, the
assessment draws on internal cross functional engage-
ment, supplier interactions and broader sustainability
discussions. The DMA concludes that the most material
impacts under ESRS E5 relate to the use of new materials
in purchased components and the endoflife treatment
of hardware products. Upstream, extraction of plastics,
metals and electronic components may contribute to en-
vironmental degradation; downstream, noncircular endo-
flife treatment contributes to electronicwaste streams.

Resource inflows, including resource use, are financial-
ly material due to the company’s dependence on plastic,
metal, electronic components and IT equipment, expos-
ing it to supply and price related risks. Macroeconomic
fluctuations, supply chain disruptions, and evolving reg-
ulatory and market expectations may increase costs and
affect profitability in the medium to long term, despite
limited short term financial impact.

Key risks identified include stricter regulatory expecta-
tions on circular design and recycled content, rawmate-
rial price volatility, and, supplychain disruptions linked to
key components.

Business review Our business

Tobii has not conducted formal consultations specif-
ically on resource use or circulareconomy topics. Stake-
holder expectations are instead captured indirectly
through customer dialogue, supplier engagement and
broader sustainability discussions. This reflects Tobii's
current approach to “whether and how” consultations are
conducted under IRO1_02.

These assessment methods determine which E5 topics
are impactmaterial (resources inflows, including resource
use, and resource outflows related to products and ser-
vices) and which are financially material (resources in-
flows, including resource use), ensuring alignment with
SBM3.

ESRS G1 IRO-1 - Processes to identify and assess busi-
ness-conduct impacts, risks and opportunities

Tobii applies its group-wide double-materiality method-
ology to business conduct, with specific focus on corrup-
tion and bribery and information security, identified as
material under ESRS G1.

Process and sources
Business-conduct impacts, risks and opportunities are
identified and assessed through integrated internal
processes, including Tobii's Enterprise Risk Management
(ERM) framework, where G1-related risks (e.g., corruption
and bribery) are assessed alongside strategic, operational
and compliance risks. The process is supported by regu-
lar reviews of policies and internal processes (including
the Code of Conduct, anti-bribery, whistleblowing and
supplier-conduct policies), whistleblower reports, incident
investigations, internal audits, supplier due-diligence and
contract reviews, and employee-engagement surveys
Potential and actual impacts on people (employees,
contractors, suppliers, customers and end-users) are as-
sessed for severity, likelihood and irremediability in line
with Tobii's materiality methodology. Financial risks and
opportunities, such as costs related to corruption inci-
dents, are assessed based on likelihood and potential
magnitude across the short, medium and long term.

Governance and control
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Assessments are performed through the annual ERM cy-
cle and ongoing monitoring.

When identifying material business-conduct impacts,
risks and opportunities, Tobii assesses exposure based
on location, business activity, sector and transaction
structure. This includes reviewing operations and busi-
ness relationships in higher-risk geographies, activities
such as sales, sourcing, partner management and data
handling, sector-specific corruption and compliance risks
relevant to the technology industry, and transaction
structures involving intermediaries, resellers, agents, dis-
tributors and other third-party partners.

IRO-2 - Disclosure requirements in ESRS covered by
the undertaking'’s sustainability statement

In line with ESRS 2, paragraph 59, Tobii explains how
disclosures were determined based on the results of the
double materiality assessment. The identified material
impacts, risks, and opportunities (IROs) form the basis
for determining which ESRS disclosure requirements are
relevant for Tobii's sustainability reporting.

All ESRS disclosure requirements were reviewed and
assessed in relation to the identified material IROs, taking
into account applicable phase in provisions and whether
disclosures are mandatory or voluntary. Based on this
assessment, Tobii determined the appropriate level and
type of disclosure for each material topic, including the
application of phase in provisions where quantitative
data is not yet available.

The table below summarises the ESRS disclosure re-
quirements covered by Tobii and their Appendix B cross-
references and disclosure status.
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Disclosure requirement and related
datapoint

SFDR reference

Pillar 3 reference

Business review

Benchmark Regulation reference

Our business Governance and control

EU Climate Law reference

Financials Other information

Tobii — page / relevance / status

ESRS 2 GOV-1
Board’s gender diversity paragraph 21 (d)

ESRS 2 GOV-1
Percentage of board members who are
independent paragraph 21 (e)

ESRS 2 GOV-4
Statement on due diligence paragraph 30

ESRS E1-1
Transition plan to reach climate neutrality
by 2050 paragraph 14

ESRS E1-1
Undertakings excluded from Paris-aligned
Benchmarks paragraph 16 (g)

ESRS E1-4
GHG emission reduction targets
paragraph 34

ESRS E1-5 Energy consumption and mix
paragraph 37

ESRS E1-6
Gross Scope 1, 2, 3 and Total GHG
emissions paragraph 44

ESRS E1-6
Gross GHG emissions intensity
paragraphs 53 to 55
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Indicator number 13 of Table #1 of Annex 1

Indicator number 10 Table #3 of Annex 1

Indicator number 4 Table #2 of Annex 1

Indicator number 5 Table #1 of Annex 1

Indicators number 1 and 2 Table #1 of
Annex 1

Indicators number 3 Table #1 of Annex 1

Article 449a

Regulation (EU) No 575/2013; Com-
mission Implementing Regulation (EU)
2022/2453 Template 1: Banking book-Cli-
mate Change transition risk: Credit quality
of exposures by sector, emissions and
residual maturity

Article 449a

Regulation (EU) No 575/2013; Com-
mission Implementing Regulation (EU)
2022/2453 Template 3: Banking book —
Climate change transition risk: alignment
metrics

Article 449a; Regulation (EU) No
575/2013; Commission Implementing
Regulation (EU) 2022/2453 Template 1:
Banking book — Climate change transition
risk: Credit quality of exposures by sector,
emissions and residual maturity

Article 449a Regulation (EU) No 575/2013;
Commission Implementing Regulation
(EU) 2022/2453 Template 3: Banking book
— Climate change transition risk: alignment
metrics

Commission Delegated Regulation (EU)
2020/1816 , Annex Il

Delegated Regulation (EU) 2020/1816,
Annex Il

Delegated Regulation (EU) 2020/1818,
Article12.1 (d) to (g), and Article 12.2

Delegated Regulation (EU) 2020/1818,
Article 6

Delegated Regulation (EU) 2020/1818,
Article 5(1), 6 and 8(1)

Delegated Regulation (EU) 2020/1818,
Article 8(1)

Regulation (EU) 2021/1119, Article 2(1)

Disclosed — Board composition and gender
split described under GOV 1, page 17

Disclosed — Board composition and
gender split described under GOV 1,
page 17

Disclosed — Due diligence mapping table
under GOV 4, page 18

Not yet adopted - transition plan is
planned for the fiscal year 2027

Qualitative disclosure only- phase-in
applied

Not disclosed — no ESRS compliant
climate targets adopted

Disclosed- energy consumption and mix
table included, page 33

Disclosed — Scope 1 & 2 on page 33;
Scope 3 omitted under phase in

Not disclosed — omitted due to Scope 3
phase in
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Disclosure requirement and related
datapoint

SFDR reference

Pillar 3 reference

Business review

Benchmark Regulation reference

Our business

EU Climate Law reference

Governance and control Financials

Other information

Tobii — page / relevance / status

ESRS E1-9

Exposure of the benchmark portfolio to
climate-related physical risks paragraph
66

ESRS E1-9

Disaggregation of monetary amounts by
acute and chronic physical risk paragraph
66 (a)

ESRS E1-9

Location of significant assets at material
physical risk paragraph 66 (c).

ESRS E1-9 Breakdown of the carrying
value of its real estate assets by energy-
efficiency classes paragraph 67 (c).

ESRS E1-9

Degree of exposure of the portfolio to
climate- related opportunities paragraph
69

ESRS 2- SBM 3 - E4 paragraph 16 (a) i

ESRS 2- SBM 3 - E4 paragraph 16 (b)

ESRS 2- SBM 3 - E4 paragraph 16 (c)
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Indicator number 7 Table #1 of Annex 1

Indicator number 10 Table #2 of Annex 1

Indicator number 14 Table #2 of Annex 1

Article 449a Regulation (EU) No 575/2013;
Commission Implementing Regulation
(EU) 2022/2453 paragraphs 46 and 47;
Template 5: Banking book - Climate
change physical risk: Exposures subject to
physical risk.

Article 449a Regulation (EU) No 575/2013;
Commission Implementing Regulation
(EU) 2022/2453 paragraph 34;Template
2:Banking book -Climate change transition
risk: Loans collateralised by immovable
property - Energy efficiency of the collat-
eral

Delegated Regulation (EU) 2020/1818,

Annex Il Delegated Regulation (EU)
2020/1816, Annex Il

Delegated Regulation (EU) 2020/1818,

Annex Il

Qualitative disclosure only- phase-in
applied

Qualitative disclosure only- phase-in
applied, page 34

Qualitative disclosure only- phase-in
applied, page 34

Qualitative disclosure only- phase-in
applied, page 34

Disclosed — Biodiversity impacts identi-
fied in value chain and listed, page 34

Disclosed — Impacts assessed as im-
pact-material but not financially material,
page 34

Disclosed, page 34
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Disclosure requirement and related
datapoint

SFDR reference

Business review

Pillar 3 reference Benchmark Regulation reference

Our business Governance and control

EU Climate Law reference

Financials Other information

Tobii — page / relevance / status

ESRS E4-2 paragraph 24(b)—(d)
Biodiversity policies

Sustainable land / agriculture practices or
policies paragraph 24 (b)

ESRS S1-1
Human rights policy commitments
paragraph 20

ESRS S1-1

Due diligence policies on issues
addressed by the fundamental
International Labor Organisation
Conventions 1 to 8, paragraph 21

ESRS S1-1
processes and measures for preventing
trafficking in human beings paragraph 22

ESRS S1-1
workplace accident prevention policy or
management system paragraph 23

ESRS S1-3
grievance/complaints handling
mechanisms paragraph 32 (c)

ESRS S1-14

Number of fatalities and number and rate
of work-related accidents paragraph 88 (b)
and (c)

ESRS S1-14
Number of days lost to injuries, accidents,
fatalities or illness paragraph 88 (e)

ESRS 2- SBM3 - S2
Significant risk of child labour or forced
labour in the value chain paragraph 11 (b)

ESRS S2-1
Human rights policy commitments
paragraph 17
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Indicator number 11-15 Table #2 of Annex
1

Indicator number 9 Table #3 and Indicator
number 11 Table #1 of Annex |

Indicator number 11 Table #3 of Annex |

Indicator number 1 Table #3 of Annex |

Indicator number 5 Table #3 of Annex |

Indicator number 2 Table #3 of Annex |

Indicator number 3 Table #3 of Annex |

Indicators number 12 and n. 13 Table #3
of Annex |

Indicator number 9 Table #3 and Indicator
n. 11 Table #1 of Annex 1

Delegated Regulation (EU) 2020/1816,
Annex I

Delegated Regulation (EU) 2020/1816,
Annex I

Disclosed at high level — phasein ap-
plied, page 34

Disclosed — Code of Conduct, Employer
Policy, page 42

Disclosed — Code of Conduct, Employer
Policy, page 42

Disclosed — Code of Conduct, Employer
Policy, page 42

Disclosed — Code of Conduct, Employer
Policy, page 42

Disclosed — whistleblower & HR chan-
nels, page 43

Disclosed — quantitative health and safe-
ty metrics reported, ,page 45

Not disclosed- phasein

Disclosed at high level- supplier qualifi-
cation, code of conduct and audits, page
45-46

Disclosed at high level — phasein ap-
plied, page 45-46
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Disclosure requirement and related
datapoint

SFDR reference

Pillar 3 reference

Business review

Benchmark Regulation reference

Our business Governance and control

EU Climate Law reference

Financials Other information

Tobii — page / relevance / status

ESRS S2-1 Policies related to value chain
workers paragraph 18

ESRS S2-1Non-respect of UNGPs on
Business and Human Rights principles
and OECD guidelines paragraph 19

ESRS S2-1

Due diligence policies on issues
addressed by the fundamental
International Labor Organisation
Conventions 1 to 8, paragraph 19

ESRS S2-4

Human rights issues and incidents
connected to its upstream and
downstream value chain paragraph 36

ESRS S4-1 Policies related to consumers
and end-users paragraph 16

ESRS S4-1

Non-respect of UNGPs on Business and
Human Rights and OECD guidelines
paragraph 17

ESRS S4-4
Human rights issues and incidents
paragraph 35

ESRS G1-1
United Nations Convention against
Corruption paragraph 10 (b)

ESRS G1-1
Protection of whistle- blowers paragraph
10 (d)

ESRS G1-4
Fines for violation of anti-corruption and
anti-bribery laws paragraph 24 (a)

ESRS G1-4
Standards of anti- corruption and anti-
bribery paragraph 24 (b)
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Indicator number 11 and n. 4 Table #3 of
Annex 1

Indicator number 10 Table #1 of Annex 1

Indicator number 14 Table #3 of Annex 1

Indicator number 9 Table #3 and Indicator

number 11 Table #1 of Annex 1

Indicator number 10 Table #1 of Annex 1

Indicator number 14 Table #3 of Annex 1

Indicator number 15 Table #3 of Annex 1

Indicator number 6 Table #3 of Annex 1

Indicator number 16 Table #3 of Annex 1

Delegated Regulation (EU) 2020/1816,
Annex Il Delegated Regulation
(EU) 2020/1818, Art 12 (1)

Delegated Regulation (EU) 2020/1816,
Annex I

Delegated Regulation (EU) 2020/1816,
Annex Il Delegated Regulation
(EU) 2020/1818, Art 12 (1)

Disclosed at high level — phasein ap-
plied, page 45-46

Disclosed at high level — phasein ap-
plied, page 45-46

Disclosed at high level — phasein ap-
plied, page 45-46

Not disclosed — phasein

Disclosed at high level — phasein ap-
plied, page 46

Disclosed at high level — phasein ap-
plied, page 46

Disclosed at high level — phasein applied,
page 46

Disclosed — Code of Conduct, Whistle-
blower, page 47-48

Disclosed — Code of Conduct, Whistle-
blower, page 47-48

Disclosed — no incidents, no fines, page
50

Disclosed — Code of Conduct, Whistle-
blower, page 50
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ESRS Section DR /DP Code Description Phased in Page Number
ESRS 2 BP-1 General basis for preparation of the sustainability statements 17
ESRS 2 BP-2 Disclosures in relation to specific circumstances (time horizons, value chain estimation, changes in prep/presentation, reporting errors, phase-in topics) 17
ESRS 2 GOV-1 Role of administrative, management and supervisory bodies 17
ESRS 2 GOV-2 Information provided to and sustainability matters addressed by governing bodies 18
ESRS 2 GOV-3 Integration of sustainability-related performance in incentive schemes 18
ESRS 2 GOV-4 Statement of due diligence 18
ESRS 2 GOV-5 Risk management and internal control processes related to sustainability 18
ESRS 2 SBM-1 Strategy, business model and value chain 19
ESRS 2 SBM-2 Interests and views of stakeholders 20
ESRS 2 SBM-3 Material impacts, risks and opportunities and their interaction with strategy and business model 21
ESRS 2 IRO-1 Description of the process to identify and assess material impacts, risks and opportunities 22
ESRS 2 IRO-2 Table listing all disclosures covered by the undertaking’s sustainability statement 26-28
ESRS E1 E1-1 Transition plan for climate change mitigation 31
ESRS E1 E1-2 Policies related to climate change mitigation and adaptation 32
ESRS E1 E1-3 Actions and resources in relation to climate change policies 32
ESRS E1 E1-4 Targets related to climate change mitigation and adaptation 32
ESRS E1 E1-5 Energy consumption and mix (table: fuel, electricity, renewables, nuclear, total) 33
ESRS E1 E1-6 Gross Scopes 1, 2, 3 and Total GHG emissions Scope 3 emissions phased in for 2025 33
ESRS E1 E1-9 Anticipated financial effects from material physical and transition risks and potential climate-related opportunities Qualitative information disclosed, phased in for 34
2025

ESRS E4 E4 Biodiversity and Ecosystems Expanded disclosures phased in for 2025 34
ESRS E5 E5-1 Policies related to resource use and circular economy 35
ESRS E5 E5-2 Actions and resources related to resource use and circular economy 36
ESRS E5 E5-3 Targets related to resource use and circular economy 36
ESRS E5 E5-4 Resource inflows (table: material types, recycled content) 36
ESRS E5 E5-5 Resource outflows (table: recycling rates) 37
ESRS E5 E5-6 Anticipated financial effects from resource use and circular economy-related impacts, risks and opportunities Phased in for 2025
ESRS S1 S141 Policies related to own workforce 42
ESRS S$1 S1-2 Processes for engaging with own workforce and workers’ representatives about impacts 42
ESRS $1 S1-3 Processes to remediate negative impacts and channels for own workforce to raise concerns 43
ESRS S$1 S1-4 Actions on material impacts, risks, and opportunities related to own workforce 43
ESRS S$1 S1-5 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities 43
ESRS S$1 S1-6 Characteristics of the undertaking’s employees (table: gender, contract type, turnover, contextual info) 44
ESRS S1 S1-7 Characteristics of non-employee workers in the undertaking’s own Phased in for 2025

workforce
ESRS S1 S1-14 Health and safety metrics Partially phased in for 2025 45
ESRS S2 S2 Workers in value chain Expanded disclosures phased in for 2025 45
ESRS S4 S4 Customers and end-users Expanded disclosures phased in for 2025 46
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ESRS section DR /DP Code Description

ESRS G1 G1-1 Business Conduct Policies and Corporate Culture
ESRS G1 G1-3 Prevention and detection of corruption and bribery
ESRS G1 G1-4 Incidents of corruption or bribery
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Business review

Our business

Governance and control

Phased in

Financials

Other information

Page Number
47-48

49

50

30



DIRECTOR’S REPORT - SUSTAINABILITY STATEMENTS

Environment

ESRS E1 - Climate Change

Material

Sub-topic Sustainability matter Material impact financial risk

Scope 1 emissions from demo cars
Scope 3 emissions from purchased goods and services
Scope 3 emissions from transport

Climate change L .
9 Scope 3 emissions from business travel

mitigation Yes Yes
Scope 3 emissions from employee commuting
Scope 3 emissions from waste generated from own operations
Scope 2 emissions from purchased electricity
Scope 2 emissions from purchased heating and cooling
Purchase of electricity, heating and cooling Yes No

ESRS 2 SBM-3 - Material impacts, risks and opportuni-
ties and their interaction with strategy and business
model

Tobii's doublemateriality assessment identifies climat-
echange mitigation (ESRS E1) as a material sustainability
matter, driven by negative impacts from greenhouse-
gas emissions across Scopes 1-3. Material impacts

arise mainly from upstream electronics manufacturing,
component production and logistics, as well as Scope 3
emissions from purchased goods and services, transport
and distribution, business travel, employee commuting
and product use. Scope 1 emissions come primarily from
company vehicles and Scope 2 from purchased elec-
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tricity. These impacts extend across short, medium and
longterm horizons.

Climaterelated Risks

Transition risks (material) arise primarily in Tobii's up-
stream value chain, not its own operations, reflecting
reliance on emissionsintensive electronics manufactur-
ing, freight and purchased services. Key drivers include
evolving climate regulation, supplier decarbonisation
requirements, carbon pricing and customer expectations
for lowcarbon products. These risks may lead to moder-
ate to high financial impacts, including higher supplier
and logistics costs, energylinked cost volatility, and poten-
tial competitiveness impacts if competitors decarbonise
faster. Risks are expected to materialise mainly in the
medium to long term (1-5+ years).

Physical risks (not material) were screened for sup-
pliers, logistics routes and Tobii's office locations. Given
Tobii's nonassetintensive model and diversified supplier
base, no material physical risks were identified.

Resilience and Link to Strategy
In 2025, Tobii conducted a qualitative resilience assess-
ment of its strategy and business model, covering own
operations and the upstream value chain across short
(1 year), medium (1-5 years) and longterm (>5 years)
horizons. The assessment relied on the 2024 Scope 1-3
baseline, procurement and supplier data and relevant
internal policies. This resilience assessment is informed
by the climatescenario analysis described in ESRS 2 IRO-1,
which includes relevant transition and physical scenarios.
Results indicate that Tobii's strategy and business
model remain broadly resilient, supported by flexible
sourcing and logistics arrangements, established supplier
engagement, and the ability to adjust supplier require-
ments and integrate lowcarbon and circulardesign con-
siderations into procurement and product development.

Governance and control
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Physical risks were evaluated but did not materially affect
resilience conclusions.

Financial Effects

Tobii does not expect material climaterelated capex or
adjustments to asset or liability values in the next annual
period. Over the medium to long term, transitiondriven
cost increases may affect operating expenses, particu-
larly through supplier pricing, freight and energy costs,
and compliance with evolving product and climaterelated
regulation. These financial effects arise mainly in the
value chain. In line with ESRS E19 phasein provisions, an-
ticipated financial effects are assessed qualitatively, with
quantitative analysis to be developed as data availability
improves.

Changes From Previous Reporting Period

Material impacts and risks remain unchanged. Reporting
has improved through the ESRSaligned doublemateriality
assessment, the 2024 Scope 1-3 baseline and clearer
definitions of impacts, risks and time horizons. Nonmate-
rial impacts, such as wasterelated emissions, have been
screened out based on updated data.

E1-1 Transition plan for climate change mitigation

Climate change mitigation is a material sustainability
matter for Tobii under ESRS E1. Tobii has not yet adopted
a climate transition plan. A complete Scope 1-3 green-
house gas baseline was established in 2024 and will
support future target setting. Tobii expects to develop
and adopt a transition plan by financial year 2027, once
full Scope 1-3 reporting is reinstated. The Management
Team is responsible for preparing the plan, which will be
integrated into strategy, risk management and financial
planning upon adoption. Given Tobii's non asset inten-
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sive, office based model, no material climate related capi-
tal expenditure is expected before the plan is finalised.

Findings

The assessment concludes that Tobii faces moderate
transition related risks, primarily in its upstream value
chain, including potential cost increases and supplier
level disruptions driven by climate regulation and de-
carbonisation expectations. Physical risks from extreme
weather were identified but assessed as not material due
to Tobii's non asset intensive operations and diversified
global supplier and logistics network. These insights
inform ongoing supplier engagement, logistics planning
and risk management activities.

E1-2 Policies related to climate change mitigation and
adaptation

Tobii's approach to climate change mitigation is guided by
group-wide policies that apply across all entities. These
policies are reviewed each year and their effectiveness is
assessed through monitoring of the material climate-re-
lated impacts and risks identified in the DMA. This
includes Scope 1 and 2 emissions and Scope 3 categories
addressed through supplier requirements, logistics and
business travel. The policies address all material climate
change mitigation matters identified under ESRS E1.

Main policies

Global Environmental Policy

This policy describes Tobii's environmental principles

and includes commitments to climate change mitigation,
improved energy efficiency, responsible resource use
and life-cycle environmental consideration. It promotes
renewable electricity procurement and addresses climate
change adaptation at a general level through environ-
mental risk awareness, preparedness and responsible
operational practices across operations and the value
chain.

Tobii Annual and Sustainability Report 2025

Partner and Supplier Code of Conduct

This Code sets environmental expectations for suppli-
ers, including legal compliance, resource efficiency and
pollution prevention. While it does not explicitly mention
climate mitigation or adaptation, it supports the man-
agement of environmental impacts in Tobii's value chain.
It aligns with international standards including the UN
Global Compact, the OECD Guidelines for Multinational
Enterprises and the ILO core conventions.

Global Travel Policy

This policy aims to reduce Scope 3 emissions from busi-
ness travel by prioritising virtual meetings and encourag-
ing lower-carbon travel choices.

Together, these policies address the material climate
change mitigation impacts identified in the DMA, in-
cluding emissions linked to energy use, business travel
and supplier environmental performance. Adaptation
is addressed indirectly through general environmental
risk-awareness and preparedness measures because it is
not a material matter for Tobii under ESRS E1.

Responsibilities for implementation

The Head of Quality and Sustainability implements the
Global Environmental Policy. The Supply and Sourcing
function implements the Partner and Supplier Code of
Conduct. The Head of People and Growth implements
the Global Travel Policy. These responsibilities ensure
that policy requirements are embedded in Tobii's govern-
ance and operational processes.

Availability and stakeholder engagement

All policies are available internally on Tobii's intranet. The
Global Environmental Policy is publicly available, while
the Partner and Supplier Code of Conduct and the Travel
Policy are available internally. Stakeholder interests,
including those of employees, suppliers and business
partners, are considered through internal policy reviews,
supplier engagement and dialogue and other governance
and sourcing processes.

Business review Our business

E1-3 Actions and resources in relation to climate
change policies

Tobii has not yet consolidated its climate-related meas-
ures into a formal decarbonisation action plan with
defined timelines or quantified GHGreduction outcomes.
Strengthening Scope 1 to 3 data quality is required
before setting timebound actions aligned with Tobii's
material transition risks. A future decarbonisation plan
will be developed once climate targets are adopted under
E14 and the transition plan is finalised under E11.

In the meantime, Tobii is implementing a set of ongo-
ing climate-related actions with no fixed end date. These
actions support the Global Environmental Policy and will
serve as the foundation for the future plan. Current ac-
tions include maintaining a high share of renewable elec-
tricity at office locations, applying office energyefficiency
measures, engaging logistics partners on lowercarbon
freight options, applying circular IT practices such as re-
use and responsible ewaste handling, increasing internal
sustainability competence and improving Scope 1 to 2 da-
tacollection systems to enable future target-setting.

These activities address Tobii's most material cli-
mate-related impacts and risks, particularly those associ-
ated with energy use, logistics, purchased goods and ser-
vices and business travel as identified in the double-ma-
teriality assessment.

Effectiveness and follow up

Effectiveness and progress are assessed through annu-
al tracking of Scope 1 and Scope 2 GHG emissions ex-
pressed in tCO,e, management reviews and documented
improvements in data quality. Because Tobii applies the
ESRS phase-in for Scope 3 and lacks multiyear compara-
ble data, no measurable GHGreduction outcomes can yet
be attributed to individual actions.

Resources and governance

Climate-related actions are funded through ordinary
operating expenditures. Given Tobii's office-based and
nonassetintensive business model, no significant clima-

Governance and control
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terelated capital expenditures are expected before the

transition plan is adopted. Actions are overseen by the

Management Team as part of established sustainability
and riskmanagement processes.

Metrics and monitoring

Performance is monitored primarily through total Scope
1 and Scope 2 emissions calculated in tCO,e using activi-
ty-based data processed through an external GHG-calcu-
lation platform (Normative) in accordance with the GHG
Protocol and ESRS requirements. Reported results are
disclosed under ESRS E16.

E1-4 Targets related to climate change mitigation and
adaptation

Tobii has not adopted ESRScompliant climate-related
targets for the 2025 reporting year. A full Scope 1, Scope
2 and Scope 3 greenhousegas baseline for 2024 supports
future targetsetting. Tobii has not yet adopted meas-
urable GHG reduction targets. The company intends to
evaluate and develop such targets once sufficient mul-
ti-year emissions data, improved value-chain insights and
a climate transition plan are in place. Tobii maintains an
aspirational ambition to align with the EU’s Net Zero Goal
climate neutrality by 2050, which is not an ESRS target.

As no targets exist, no baseline year, timelines, mile-
stones or outcome indicators have been defined and no
progress can be reported. Future targets will be devel-
oped by management, approved by the Board and inte-
grated into strategy, financial planning and risk manage-
ment.
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E1-5 Energy consumption and mix
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E1-6 Gross Scopes 1, 2

Energy Consumption and Mix 2024 2025 Remarks GHG Emissions (Group, tCO,e) 2025intCO, e Remarks

(1) Fuel consumption from coal and coal 141,7 157 China, Japan, Romania, UK, South Korea and Taiwan data Scope 1 GHG Emissions 6,65 Mobile combustions:

products (MWh) (Based on meter data, the supplier’s energy mix was applied Romania, Japan and Sweden data is presented. Fuel

for categorization) type distribution calculated as % of total milage - Die-

. . ) . ) sel 66,1% Petrol 33.9%

(2) Fuel consumption from crude oil and 0,04 0,04 Romania (Based on meter data, the supplier's energy mix was

petroleum products (MWh) applied for categorization) Gross scope 1 GHG emissions 6,65

(3) Fuel consumption from natural gas 110 111 Switzerland, Romania (Based on meter data, the supplier’s

(MWh) energy mix was applied for categorization)
. ) Percentage of scope 1 GHG emissions from regulat- 0%

(4) Fuel consumption from other fossil - - ed emission trading schemes, %

sources (MWh)

(5) an§umption of purchased or acquired 1,56 2,08 Romania (Based o.n mfater data, the supplier’s energy mix was Scope 2 GHG Emissions Energy data includes all offices

electricity, heat, steam, and cooling from applied for categorization)

fossil sources (MWh) Gross location-based scope 2 GHG emissions 187,4

(6) Total fossil energy consumption 253,3 270

(MWh) (sum of lines 1 to 5) Gross market-based scope 2 GHG emissions 161

(7) Consumption from nuclear sources 2537 120 Sweden, Romania, and UK (Based on meter data, the suppli-

MWh er’s energy mix was applied for categorization L . .
( ) 9 PP 9 ) For the year 2025 the total market-based emissions (Scope 1 & 2) for Tobii are 167,65 tCo,e, while the total loca-
Share of nuclear sources in total ener- 17% 12% tion-based (Scope 1 & 2) emissions are 194,05 tCo,e.
gy consumption
Share of fossil sources in total energy 17% 26%
consumption, %

(8) Fuel consumption for renewable sourc- - -

es, including biomass (MWh)

(9) Consumption of purchased or acquired 968,6 649 Sweden, China, Japan, Romania, Switzerland, Ireland, UK,
electricity, heat, steam, and cooling from Taiwan, South Korea (Based on meter data, the supplier’s
renewable sources (MWh) energy mix was applied for categorization)

(10) The consumption of self-generated - -

non-fuel renewable energy (MWh)

(11) Total renewable energy consump- 968,6 649

tion (MWh) (sum of lines 8 to 10)

Share of renewable sources in total energy  66% 62%

consumption, %

Total energy consumption (MWh) 1475,5 1039 This includes Energy consumption from renewables, fossil

Compared to 2024, total energy consumption decreased due to the downsizing or closure of a few Tobii offices dur-

ing 2025.
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fuels and 12% nuclear
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Scope 1 emissions

Tobii's Scope 1 emissions arise from mobile combustion
in company vehicles. Data for 2025 were calculated using
the same methodology as in 2024 through the Normative
platform. Primary activity data were used where available
and conservative estimates were applied for locations
with missing fuel information. Emission factors followed
Normative's standard hierarchy, using supplier specific
values where provided, otherwise residual mix or na-
tional grid averages. Tobii had no exposure to regulated
emissions trading schemes. Stockholm demo cars operat-
ed a minimal distance of 50 kms, details of which along
with other locations of Japan and Bucharest have been
shared in the table.

Scope 2 emissions

Scope 2 covers purchased electricity across all office loca-
tions. Location based and market based emissions were
calculated in line with the ESRS E1 requirements and

the GHG Protocol Corporate Standard. Where electricity
invoices were not available, conservative estimates were
applied based on prior consumption patterns or compa-
rable sites. Data quality is mixed between primary activity
data and supplier or grid average emission factors. A
share of Tobii's electricity consumption is supplied under
a contractual instrument with a renewable electricity
certificate for the Stockholm office, while all other offices
apply residual mix or grid average factors. Tobii does not
purchase unbundled energy attribute certificates.

Scope 3 and total GHG emissions omitted under ESRS
phase in

In accordance with ESRS phasein provisions for undertak-
ings with fewer than 750 employees, Scope 3 and total
GHG emissions are omitted for the reporting year. Tobii
completed a full Scope 1 to 3 baseline for 2024, which will
support future reporting.

Methodologies, assumptions and boundaries
Scopes 1 and 2 were calculated using activity based data
processed through Normative, applying the GHG Protocol
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and ESRS methodological requirements. Where estimates
were required, the most conservative assumptions avail-
able were used. The organisational boundary follows the
same group definition as in the 2024 baseline. Office clo-
sures in the reporting year may affect comparability and
estimates were used where sites lacked complete data.

Biogenic emissions

Tobii does not combust biomass or biofuels and has not
identified significant biogenic carbon dioxide emissions.

Biogenic emissions are therefore considered immaterial.

Contractual instruments

Market based Scope 2 emissions reflect contractual
instruments for renewable electricity at the Stockholm
office. All other sites rely on residual mix or grid average
factors. Tobii does not use unbundled energy attribute
certificates. The share of electricity covered by contractu-
al instruments will be finalised once all data for 2025 are
available.

GHG emissions intensity

Tobii does not report emissions intensity for the period.
Scope 3 and total GHG emissions are omitted under
phasein rules and therefore the required net revenue
intensity metric is not disclosed.

E1-9 Anticipated financial effects from material phys-
ical and transition risks and potential climate-related
opportunities

For the 2025 reporting year, Tobii applies the ESRS phase-
in provisions and therefore discloses qualitative anticipat-
ed financial effects only.

Tobii does not expect climate-related adjustments to
the carrying amounts of assets or liabilities within the
next annual reporting period. Over the medium to long
term, climate-related transition risks may affect operating
expenses and revenues, primarily through changes in en-
ergy and logistics costs, supplier pricing linked to decar-
bonisation requirements and increased compliance costs

Business review Our business

associated with evolving climate and product regulation.
Based on the current assessment, climate-related phys-
ical risks are not expected to result in material financial
effects.

In line with the ESRS phase-in provisions, anticipated
financial effects are assessed qualitatively and are not
quantified for the reporting period (see ESRS 2 SBM-3).

ESRS E4 - Biodiversity and Ecosystems

Governance and control

Sustainability Impact mate- Financial
Sub-topic matter riality materiality
Directimpact  Impact on Yes (negative) No
drivers of biodiversity
biodiversity through cli-
loss (Climate  mate change
change) contribution

Materiality assessment

Biodiversity and ecosystems have been assessed as

a material sustainability matter for Tobii for the 2025
reporting year. In line with the ESRS phase-in provisions,
Tobii provides proportionate, high-level disclosures un-
der ESRS 2 BP-2 817.

Material biodiversity impacts were identified primarily
in Tobii's upstream value chain. The double-materiality
assessment identified potential biodiversity impacts asso-
ciated with the extraction of metals and minerals used in
hardware components, as well as indirect impacts arising
from Tobii's greenhouse-gas emissions, which contribute
to climate change and thereby affect ecosystems and
species. No material biodiversity-related financial risks
were identified.

Business model and strategy

During the phase-in period, Tobii considers biodiversi-
ty as part of its broader environmental-management
approach. Biodiversity considerations are linked to
upstream sourcing of materials used in hardware com-
ponents, climate-change impacts associated with green-

Financials Other information =

house-gas emissions, and responsible sourcing expecta-
tions set out in the Partner & Supplier Code of Conduct.

Policies

Biodiversity is addressed within Tobii's Global Environ-
mental Policy, which recognises biodiversity as a core
environmental concern and commits the company to
reducing environmental pressures through sustainable
material choices, waste minimisation and investigation
of impacts and dependencies in the value chain. Suppli-
er expectations supporting responsible environmental
practices are set out in the Partner & Supplier Code of
Conduct.

Actions

During the phase-in period, Tobii’s actions related to bio-
diversity are integrated into existing environmental and
resource-efficiency practices. These include sustainable
material and packaging choices, Design-for-Environment
principles supporting product longevity and reduced
waste, waste-reduction initiatives, and supplier engage-
ment through third-party audits of selected high-risk
manufacturing suppliers. No biodiversity-related financial
effects are expected in the next reporting period.

Targets and metrics

In accordance with the ESRS phase-in provisions, Tobii
has not established biodiversity-specific targets or quan-
titative metrics for the 2025 reporting year. No biodi-
versityspecific metrics are disclosed at this stage. Tobii's
material biodiversity impacts arise primarily upstream in
the value chain, related to the extraction of metals and
minerals used in hardware components and indirect
impacts linked to climate change. Relevant biodiversity
metrics would therefore require valuechainspecific infor-
mation that is not yet available. In accordance with the
ESRS phasein provisions for valuechain information, Tobii
will further develop biodiversityrelated metrics as data
availability and supplierlevel information improve.
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ESRS E5 - Resource Use and Circular Economy

Sustainability Impact mate- Financial
Sub-topic matter riality materiality
Resources Use of new Yes (negative) Yes
inflows, materials and
including products
resource use
Resource End-of-life Yes (negative) No
outflows management
related to of sold prod-
products and ucts
services

ESRS 2 SBM-3 - Material E5 impacts, risks, opportuni-
ties, time horizons and resilience

Tobii's doublemateriality assessment confirms that
resource use is material due to reliance on new materials
in hardware products, including components, packaging
and downstream endoflife treatment. These impacts
arise through Tobii's hardware product lines and reflect
upstream electronics manufacturing and the absence of
circular solutions in the downstream value chain.

The main negative environmental effects relate to re-
source extraction and endoflife impacts when hardware
products are discarded outside circular systems. Ecosys-
tems are affected through naturalresource depletion and
waste pressures, and people may be indirectly affected
in jurisdictions where informal or unsafe ewaste handling
occurs. Tobii does not have visibility into customer dis-
posal practices.

These impacts originate from Tobii's business model,
which requires physical hardware inputs and currently
lacks circular takeback mechanisms. Softwareonly prod-
ucts do not contribute materially to resourceuse impacts.
Environmental impacts from resource extraction occur
mainly in the short term, while endoflife impacts extend
into the medium and long term. Impacts occur through
upstream manufacturing partners and downstream cus-
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tomer disposal pathways.

Material risks relate to dependency on upstream re-
sources and potential supply constraints, while material
opportunities include the potential for circular design,
materialefficiency improvements and lowerimpact com-
ponents, which may reduce costs and environmental
pressure over time.

Current and anticipated effects on strategy, value chain
and financial performance

Financially, Tobii identifies supplychain resource depend-
ency as the key E5related risk, potentially increasing input
costs or causing supply disruptions over the medium to
long term. These risks are assessed qualitatively and are
not expected to lead to material adjustments to asset or
liability values within the next annual reporting period.
Anticipated financial effects over the medium and long
term relate mainly to potential cost increases for critical
materials, redesign needs, or supplier diversification.

Resilience

Tobii considers its strategy and business model resil-
ient to E5related impacts and risks, supported by low
hardware volumes, supplier governance measures and
the ability to adjust material choices in future hardware
development.

Changes from previous reporting period

Tobii has refined the scope of material E5 impacts and
risks. Wasterelated topics are no longer material; the fo-
cus is now limited to resource use in hardware products
and downstream endoflife impacts.

Specification of ESRS covered vs entityspecific IROs

All material E5 impacts, risks and opportunities disclosed
in this section fall within the scope of ESRS E5 and ESRS 2
SBM3. Tobii did not identify additional entityspecific im-
pacts, risks or opportunities outside the ESRS framework
for this topic.
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E5-1 Policies related to resource use and circular
economy

Tobii's Global Environmental Policy sets the principles for
managing its material impacts, risks and opportunities
related to resource use and circular economy. The policy
applies to all employees and covers Tobii's own oper-
ations and relevant parts of the upstream and down-
stream value chain.

The policy addresses Tobii's material E5 topics, includ-
ing material use in hardware products and packaging,
while endoflife treatment of sold products is addressed
through complementary producerresponsibility docu-
mentation and DesignforEnvironment guidelines. It es-
tablishes commitments to efficient resource use, respon-
sible material selection and increased circularity across
the product life cycle. It supports a transition away from
virgin resources by encouraging material efficiency and
greater use of recycled materials, particularly in packag-
ing, and promotes sustainable sourcing and responsible
use of renewable resources through expectations set out
in the Partner and Supplier Code of Conduct.

Implementation is supported by Tobii's Design for
Environment guidelines and by supplier requirements
included in the Partner and Supplier Code of Conduct.
The policy is owned by the Sustainability Manager and
approved by the Chief Financial Officer, who is the most
senior accountable person. It is publicly available on To-
bii's website and communicated internally through on-
boarding and operational procedures. The policy is also
shared with suppliers during qualification and contract-
ing. No significant exclusions apply.

E5-2 - Actions and resources

Tobii's actions under ESRS E5 address the material
impacts identified in the double-materiality assessment,
namely the use of new materials in hardware products
and packaging and the end-of-life impacts of sold hard-
ware products. Actions are derived from the Global
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Environmental Policy and implemented across Tobii's up-
stream value chain and product-development activities.

A key action during the reporting period was the up-
date of Tobii's Design-for-Environment (DfE) guidelines,
aligning them with current and forthcoming circular-de-
sign and product-legislation requirements. The guidelines
will be applied in the next hardware development cycle
(expected 2026-2027) and support reduced use of virgin
materials, improved material efficiency, and enhanced
durability, reparability and recyclability of hardware prod-
ucts, affecting upstream manufacturing suppliers.

In parallel, Tobii implemented packaging improve-
ments, aligning recycled content in shipping boxes in
Sweden with the 2025 target level of 77%, and product
packaging with the target level of 65%, addressing materi-
al inflows across the logistics value chain.

Current resourceuse impacts relate mainly to pack-
aging improvements and supplier engagement and are
managed through ordinary operations without material
financial effects in the reporting period. Tobii address-
es upstream materialrelated impacts through environ-
mental requirements for strategic suppliers under its
sourcing framework and Partner and Supplier Code of
Conduct, including qualification, documentation reviews
and selected thirdparty audits of highrisk suppliers. Over
the medium to long term, evolving circulareconomy and
materialefficiency requirements may influence material
choices, supplier selection and hardware development,
while downstream disposal remains outside operational
control.

End-of-life impacts of sold products occur downstream
and are outside Tobii's direct operational control; actions
therefore focus on influencing future outcomes through
product design requirements (DfE) and compliance with
applicable producer-responsibility obligations.

Progress on E5-related actions is monitored through
Tobii's Environmental Management System (EMS), in-
cluding the packaging recycled-content metric described
under Metrics and monitoring and ISO 14001 surveillance
audits where applicable.

Actions are funded through ordinary operating ex-
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penditure and implemented within existing product de-
velopment, sourcing and supplier-management budgets,
with no significant current or planned Capex or additional
Opex.

Tobii has not identified stakeholders harmed by mate-
rial E5 impacts; therefore, no remedy actions apply.

Metrics and monitoring

To monitor performance in relation to its resource use
and circular economy activities , Tobii currently uses one
guantitative metric:

* Recycled content in packaging in Sweden, meas-
ured as the average percentage of recycled material in
new product packaging and shipping boxes.

This metric reflects an initial focus on areas where
reliable data is available. Tobii's material resourceuse
impacts primarily relate to the purchase of plastic, metal
and electronic components and the sale of tangible prod-
ucts. Relevant metrics for these material inflows and out-
flows require valuechain and productlevel data that is not
yet systematically available; accordingly, further E5 met-
rics will be developed in line with ESRS phasein provisions
for valuechain information.

The metric is calculated using supplier declarations,
packaging specifications and procurement documen-
tation, with weightbased estimates applied where nec-
essary. It is managed through Tobii's Environmental
Management System (EMS) and subject to internal EMS
controls, without external validation beyond statutory as-
surance.

E5-3 - Targets related to resource use and circular
economy

Tobii has one ESRS compliant target for 2025 related to

resource use and circular economy:

* Target: Achieve at least 65 percent recycled content in
all new product packaging and 77 percent in shipping
boxes by the end of 2025

* Scope: All new packaging for own products and all ship-
ping boxes in Sweden
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* Baseline year: 2024, with 54 percent recycled content in
packaging and 72 percent in shipping boxes

¢ Time horizon: Short term, covering 2024 to 2025

The target was achieved.

The target supports the Global Environmental Policy
objective to reduce virgin material use, sits at the pre-
vention and reduction levels of the waste hierarchy and
contributes to increased circular material use. While not a
circular design target, it complements Tobii's updated De-
sign for Environment guidelines and relates indirectly to
future durability, reparability and modularity ambitions.
The target does not relate to renewable resource stocks
or mandatory regulatory targets.

The target was defined internally by the Sustainabil-
ity and Supply functions with reference to regulatory
developments and customer expectations. No external
consultation or scientific thresholds were applied. Other
circularity initiatives, such as application of the Design for
Environment guidelines and the development of a Circu-
larity Roadmap for 2026 to 2028, support progress but
are not ESRS compliant targets.

No E5 targets existed in 2024, so no changes occurred
during the reporting year.

E5-4 - Resource inflows

Material inflows consist primarily of plastics, metals,
electronic components and fibre-based packaging used
in Tobii's hardware products. Based on EMS data, these
inflows total approximately 20 tonnes in 2025. Packaging
with the use of biological material (cardboard) account-
ed for 9883 kg in Stockholm and an additional 561 kg in
China.

In Stockholm, the recycled content in packaging is
aligned with Tobii's 2025 target (see E5-3) and reached an
average of 65% in new product packaging (and an aver-
age of 56% for all product packaging) and 78% in all ship-
ping boxes - exceeding the target by 1%. Additional to our
inflows to Stockholm, we had 440 kg of shipping boxes
from cardboard in China, with a recycled content of 85%.

Tobii does not use recycled or secondary materials
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in hardware components; therefore, rates of recyclable
content in hardware products are not reported and recy-
cled-material data relates exclusively to packaging.

Tobii does not use biological materials beside card-
board packaging, nor bio-based materials or biofuels for
non-energy purposes or materials sourced from by-prod-
ucts or waste streams; these datapoints are not applica-
ble.

Material-inflow information is compiled through Tobii's
Environmental Management System (EMS), drawing on
supplier declarations, bill-of-materials data for hardware
assemblies and packaging specifications provided dur-
ing procurement. Where data are pending, Tobii applies
weight estimates based on product configurations and
component-level information from manufacturing part-
ners.

Material inflows are recorded once at the point of
purchase or production and are not re-counted in down-
stream waste figures, in line with ESRS E5 AR 25. The
material inflow table provides contextual information on
the scale and composition of material inflows but is not
disclosed as a performance metric, as reliable compo-
nent-level and product-level value-chain data is not yet
available.

Material inflows are recorded annually and updated
as data quality improves. The table summarises material
inflows for 2025 used as resources for the 2025 sale of
products:

Other information
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Material type 2025 in kg
Cardboard 10444
- Cardboard packaging 7386

from supplier deliveries of
products sold in 2025

- Cardboard purchased 1813
in Stockholm for own
product packaging

- Cardboard purchased 684
in Stockholm for shipping

boxes

- Cardboard purchased 561
in China

Metals 3491
Electronics 3759
Paper 389
Other 1500
Plastics 472
Total 20055

No comparison to 2024 is provided due
to changes in the reporting process

in this year’s first application of ESRS
reporting.
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Recycled and sustainably sources material:

Kg sustainably sourced

Material type Total Recycled Recycled %age biomaterial (70% FSC mix)
Total Cardboard purchased 1813 1011 56% 1269

in Stockholm for own product

packaging

New cardboard boxes out 388 254 65% No data

ofin total packaging boxes

Cardboard purchased in 684 531 78% 479

Stockholm for shipping boxes

Cardboard boxes purchased 561 440 85% No data

in China

Data regarding recycled content is limited to part of our cardboard data, as well as the data regarding percentage of
sustainably sourced biological material. Where data is available, it is presented above and if not presented our as-
sumption is that it is not recycled or sustainably sourced.

1748 kgs (1269+479) of cardboard out of 10833kgs total biological material (cardboard + paper) is sustainably sourced,
representing 16%.
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E5-5 - Resource outflows

Tobii's material resource outflows under ESRS E5 re-

late exclusively to the potential end-of-life of hardware
products placed on the market. Other waste streams,
including packaging waste, office waste and Tobii-owned
equipment at end-of-life, are not impact-material under
the DMA and are therefore not included in this disclo-
sure.

End-of-life of sold products (material resource outflow)
Resource outflow information is based on internal sales
data and information required for applicable produc-
er-responsibility reporting, which represent potential fu-
ture outflows when sold products reach end-of-life. Tobii
does not collect products back from customers and does
not have access to downstream waste-handling, recycling
or treatment data.

Relevant outflow metrics require downstream val-
ue-chain information. In accordance with ESRS val-
ue-chain phase-in provisions, such metrics are not yet
disclosed.

Tobii's products are designed for multi-year use; how-
ever, Tobii has not established quantitative durability
indicators benchmarked against industry averages or
quantitative reparability indicators for its hardware prod-
ucts. These aspects are planned to be addressed through
future application of the Design-for-Environment frame-
work (see E5-2).

Other information
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Reporting according to EU taxonomy

The EU’s taxonomy is a common framework for classify-
ing economic activities as environmentally sustainable.
The taxonomy aims to show the extent to which the com-
pany’s operations are environmentally sustainable and
live up to the EU’s six environmental goals. The taxono-
my is important to help investors identify and compare
environmentally sustainable investments by companies
indicating how much of the business is partly covered
by the taxonomy, and partly how much is compatible
with the taxonomy. Tobii is covered by the EU's directive
on non-financial reporting and must state the extent to
which the activities carried out meet the criteria in the
EU’'s taxonomy.

For the 2025 reporting, Tobii has chosen to apply the
new Delegated Act that was first published on 4 July 2025
and subsequently, through its publication in the Official
Journal of the EU on 8 January 2026, adopted for applica-
tion in the 2025 reports.

Tobii has assessed the applicability based on the eco-
nomic activities defined in the Taxonomy in order to
identify the activities that may fall within the scope of the
reporting requirements under the EU Taxonomy Regu-
lation. The taxonomy regulation is currently focused on
sectors outside Tobii's scope of activity. Thus, Tobii has
no turnover, capital expenditure or operating expendi-
ture attributable to Net sales-generating activities cov-
ered by the taxonomy. However, Tobii has certain capital
and operating expenses that relate to the purchase of
products and services covered by the taxonomy, see fur-
ther below for further explanation.

Accounting principles

Turnover: Turnover according to the taxonomy is the
same as net turnover according to the group’s income
statement, see Note 5. For Tobii, 0 percent of turnover
is currently covered by the EU's list of eligible economic
activities.
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CapEx: According to the taxonomy, capital expenditure
includes the investments that have been made during
the financial year to increase the value of the fixed assets
in Tobii's balance sheet, which includes capitalized costs
for product development, other intangible fixed assets
and tangible fixed assets. Investments that increased the
value of right-of-use assets according to IFRS 16 are also
included in capital expenditure. Goodwill is not included.
Total capital expenditure can be found in Note 6, Note 15
and Note 16, line for additional right of use, investments
and business acquisitions. Eligible capital expenditure ac-
cording to the taxonomy refers partly to the investments
made to benefit the activity determined under Turnover,
but as no part of the turnover is considered covered by
the taxonomy, eligible capital expenditure in this respect
becomes 0 percent of total capital expenditure.

In addition to this, there are investments attributable
to purchases from suppliers whose economic activities
are covered by the taxonomy. Tobii has determined that
the part of capital expenditure mainly related to invest-
ments in right-of-use assets in accordance with IFRS 16
is applicable. During 2025, the investments comprised
extension of office lease agreements and the leasing of a
server. Since the counterparties in these cases engage in
economic activities included in the legal act of the taxono-
my, Annex |, 7.7 "Acquisition and ownership of buildings”
and 8.1 “Data processing, hosting, and related activities”.
Right-of-use assets according to IFRS 16 that are covered
by capital expenditure amount to SEK 21 million. Total
investments can be found in Note 6 on the line additional
right of use. Tobii has chosen to apply the materiality
exemption for the server lease and has therefore not pro-
ceeded with the assessment of technical screening criteria
for that portion.

Business review Our business Governance and control

For other investments, Tobii has not been able to con-
firm with certainty that purchases from suppliers can be
assessed as taxonomy aligned and therefore reports all
other capital expenditures as not aligned with the taxon-
omy. In order for it to be possible to confirm this in the
future, Tobii works with these processes.

OpEx: According to the taxonomy, total operating ex-
penses are considered to include direct costs that are not
booked as assets and that relate to research and devel-
opment, building renovation, maintenance and service of
the group's tangible fixed assets and short-term leasing
agreements. For Tobii, these costs mainly consist of
research and development expenses amounting to SEK
163 million. These costs are not specified in the group’s
income statement, but are included in research and
development costs as well as other operating income and
operating expenses in the group’s report on comprehen-
sive income. Eligible operating expenses are the part of
the total operating expenses that relate to tangible fixed
assets used within an eligable business. Since no part of
the turnover is covered by the taxonomy, the eligable
opex in this respect becomes 0 percent of total operating
expenses. Consideration must also be given to all costs
where the supplier carries out economic activities that
are described in the legal act of the taxonomy, regardless
of whether the cost is linked to activities determined as
eligable under Turnover. Tobii has chosen to apply the
10% materiality threshold in accordance with the Taxon-
omy Regulation and has therefore not assessed the ex-
tent/alignment of operating expenditure, given that total
operating expenditure under the Taxonomy, excluding
R&D costs, amounts to only SEK 0.002 million for the year
and relates to low-value leased assets.

Other information
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Turnover

CapEx

OpEx
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Total (2)

834

198

163

Proportion
of Taxonomy
eligible
activities (3)
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Taxonomy
aligned
activities
4

Proportion
of Taxonomy
aligned
activities (5)

Climate Change
Mitigation (6)

Climate Change
Adaptation (7)

Water (8)

Circular
Economy (9)

Business review

Pollution (10)

Breakdown by environmental objectivities of Taxonomy aligned activities

Biodiversity
(11)

Our business

Proportion
of enabling
activities (12)

Governance and control
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Not assessed
activities
considered
non-material
(14)

Proportion of
transitional
activities (13)

Other information

Taxonomy
aligned
activities
in previous
financial year
(2024) (15)

Proportion
of Taxonomy
aligned
activities
in previous
financial year
(2024) (16)
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CapEx

Financial year 2025

Taxonom Taxonomy
o y aligned KPI
eligible KPI oneas
. (Proportion y
Economic Code (2) of Taxonom value of
Activities (1) eligible y Turnover /
8 CapEx /
Turnover / OpEx)
CapEx / OpEX) (3) &)

Acquisition and
ownership of ccm 7.7 10 0
buildings
10 0

Sum of alignment per objective

Total KPI (CapEx)
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Taxonomy
aligned KPI
(Proportion
of
Taxonomy
aligned
Turnover,
CapEx,
OpEx ( 5)

Climate Change
Mitigation (6)

Business review
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Environmental objective of Taxonomy aligned activities

Climate Change
Adaptation (7)

Water (8)

Circular
Economy (9)

Pollution (10)

Governance and control

Biodiversity (11)

Financials

Enabling activity
(12)

Other information

Proportion
of Taxonomy
Transitional aligned in

activities (13) Taxonomy
eligible

(14)
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Social

ESRS S1 - Own Workforce

Sub-topic Sustainability matter Impact materiality

Financial materiality

Working conditions (Health
and safety)

Poor psychosocial health Yes (negative)

Other work-related rights Leak of employees' personal
(Privacy) data

Yes (negative)
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No

No
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ESRS 2 SBM-3 Material impacts, risks and opportuni-
ties and their interaction with strategy and business
model

Scope and workforce groups

Tobii's workforce includes permanent, temporary and
parttime employees, as well as contractors and agency
workers engaged in core operations. All groups that can
be materially affected are included in the ESRS 2 scope.
Where Tobii lacks direct operational control, expectations
are defined through contractual clauses and onboarding.
No material exclusions apply.

Material impacts

The double materiality assessment identified two materi-

al impacts on Tobii's workforce:

* Psychosocial health risks linked to workload pressure
and stress.

* Employee dataprivacy risks associated with Tobii's digi-
tal and global operations.

Occurrence of negative impacts

Tobii has observed psychosocial strain through Eletive
survey results, HR cases and reports of workloadrelated
stress. During the reporting period, no major employee
data-privacy breaches were identified. Minor incidents,
such as misdirected emails or access misconfigurations,
were recorded and mitigated through established inci-
dent-management processes. Employee privacy risks are
managed through Tobii's information-security controls.
Relevant metrics on personal data breaches and HR
system protection levels are disclosed under ESRS G1
(Business conduct).

Negative and positive impacts
Psychosocial risks may negatively affect employee well-
being. Dataprivacy incidents could harm employees and

weaken trust.

Groups most affected

Psychosocial risks are most pronounced for highpres-
sure roles, younger employees and remote contractors.
Dataprivacy risks are highest for remote contractors
relying on thirdparty systems. These groups are identified
through HR data and wellbeing surveys such as Eletive.

Strategic relevance and time horizons

Managing these impacts is important for Tobii's busi-
ness model, as risks to wellbeing and privacy affect the
workforce. Psychosocial risks remain material in the short
and medium term, while dataprivacy risks extend into the
long term due to increasing digital dependency.

Activities giving rise to impacts

Material impacts arise from workload management,
organisational processes, internal IT systems and reliance
on thirdparty digital service providers and recruitment
agencies.

Workforce groups with elevated negative impact risks
Psychosocial risks primarily affect highpressure engineer-
ing, product and commercial roles, as well as younger
employees. Dataprivacy risks are greatest for remote
contractors and distributed teams using external sys-
tems.

Changes from previous period

Tobii strengthened wellbeing efforts through health-pro-
motion initiatives and reinforced managers’ responsibility
for addressing stress and workload concerns. Wellbeing
continues to be monitored through engagement surveys
and follow-up dialogue between employees, managers,
and HR, alongside maintained enhanced data-protection
measures.
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S1-1 Policies related to own workforce

Policy framework and commitments
Tobii's workforce policies are anchored in the Code of
Business Conduct and Ethics, which all employees certify.
The company commits to fair and lawful business prac-
tices, universal human rights, equal opportunity and non-
discrimination, freedom of association, collective bargain-
ing, and safe, healthy and inclusive working conditions.
Human rights governance and commitments (see ESRS
G11) reflect alignment with internationally recognised in-
struments, including the UNGPs, ILO Core Conventions,
OECD Guidelines for Multinational Enterprises, and the
UN Global Compact. The Employer Policy sets minimum
standards for employment terms, health and safety, and
nondiscrimination; local handbooks adapt requirements
to regional contexts. The Whistleblower Policy provides
protected reporting channels and supports management
of material workforce risks.

Governance and accountability
The Vice President People & Growth is responsible for im-
plementing S1related policies, with approval by the CFO.
People & Growth leads daytoday execution.

Policies are aligned with international human rights in-
struments under the ESRS G11 governance framework.

Scope, availability and input
All employees and nonemployee workers who may be
materially impacted fall within scope, with no material
exclusions beyond contractual governance for workers
outside direct control. Policies are available on Tobii's
public website and intranet and are communicated dur-
ing onboarding to employees and contractors.
Employee, contractor and representative input shapes
policy updates through surveys, focus groups, works-
council dialogue (where applicable), supplier or agency
feedback and whistleblower insights.
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Inclusion, nondiscrimination and prevention of severe
labour risks

Policies include provisions to mitigate psychosocial
wellbeing risks and protect employee data privacy for
workforce groups that may be more exposed to these
impacts. Measures include reasonable accommodation,
flexible arrangements, safety adaptations, fair scheduling
and targeted training.

Antidiscrimination policies include zero tolerance for
discrimination or harassment; grounds covered align with
internationally recognised standards (e.g., gender, ethnic-
ity, disability, age, religion, sexual orientation, and other
protected characteristics).

Positiveaction and inclusion measures include acces-
sible recruitment, reasonable accommodations, inclusive
leadership training, returntowork support, and pay/pro-
cess reviews to identify and remove barriers for vulnera-
ble groups.

Engagement, awareness and remediation

Tobii's general approach to engagement with its work-
force (see S12) includes regular surveys, dialogue mecha-
nisms and representative involvement where applicable.

Ethical awareness and policy adherence are supported
through leadership communication and mandatory Code
of Conduct training for all employees and consultants.
New hires complete ethics onboarding, and refresher
training is required every three years; higherrisk roles
receive targeted sessions aligned with the Policy Against
Bribery and Corruption.

Remediation mechanisms (see S13) provide channels
and procedures to address humanrights impacts, includ-
ing case escalation, investigation, corrective actions and
followup.

Implementation and accidentprevention systems
Policies related to safety and accident prevention are
implemented through Tobii's health and safety man-
agement processes under the Employer Policy and local
procedures.

Tobii promotes Diversity & Inclusion through a com-
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panywide Code of Conduct that defines expectations for
respectful behaviour, supported by structured processes
for incident handling, corrective actions, and monitoring.
A confidential whistleblower platform enables concerns
to be reported and addressed in a safe and transparent
manner.

S$1-2 Processes for engaging with own workforce and
workers’ representatives about impacts

How workforce perspectives inform decisions
Engagement with Tobii's own workforce informs deci-
sions on managing actual and potential impacts identified
in the Double Materiality Assessment, including psycho-
social well-being and data privacy risks. Insights feed into
impact identification, prioritisation and policy updates.

Engagement with workforce and their representatives
Engagement occurs with employees and nonemployee
workers in the own workforce, and where applicable with
workers' representatives. Channels include engagement
surveys, pulse checks, focus groups, manager dialogue,
onboarding and exit feedback and internal whistleblow-
er reports. Supplier or agency dialogue only supports
engagement with contractors and does not extend scope
beyond the own workforce.

Stage, type and frequency of engagement

Engagement takes place during impact identification,
assessment, action design and evaluation. Tobii conducts
an annual engagement survey, quarterly pulse checks
and periodic focus groups or dialogue meetings. Repre-
sentatives are engaged in locations where labour struc-
tures require it.

Roles and responsibility

People and Growth is responsible for ensuring engage-
ment happens and that results inform decisions. The
most senior accountable role is the Vice President People
and Growth. In Sweden, employee perspectives are also
represented at Board level as required by national law.

Governance and control
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Agreements related to worker rights

Tobii does not have a Global Framework Agreement.
Respect for worker rights is embedded in the Code of
Conduct, corporate policies and local handbooks.

Assessment of engagement effectiveness
Effectiveness is assessed through participation rates,
changes in survey metrics, follow-up indicators such
as wellbeing trends and completion of improvement
actions. Management reviews outcomes to validate
progress.

Engagement with vulnerable or marginalised groups
Insights related to employee wellbeing and engagement
are primarily gathered through company-wide engage-
ment surveys. Where results indicate low motivation or
wellbeing, particularly among high-pressure or early-ca-
reer groups, managers conduct targeted team discus-
sions to identify root causes and agree follow-up actions,
with support and monitoring from People & Growth.

Changes since previous reporting period

During the reporting period, Tobii maintained and con-
sistently applied its established approach to employee
engagement. Existing survey processes and follow-up
practices continued to be used to monitor employee mo-
tivation and wellbeing and to support targeted manageri-
al actions where needed.

Statement on general engagement process
Tobii has a general process for engaging with its own
workforce. This requirement is not applicable.

S1-3 Processes to remediate negative impacts and
channels for own workforce to raise concerns

Tobii provides multiple channels for employees to raise
concerns and report negative impacts, including a confi-
dential whistleblower system, direct reporting to super-
visors or the People & Growth department. All reports
are handled confidentially, and Tobii's Whistleblower
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Policy explicitly includes protection against retaliation for
individuals ensuring non-retaliation for those reporting in
good faith.

Tobii investigates incidents, implements corrective
actions, and communicates outcomes to the individuals
involved.

These processes help remediate the material work-
force impacts identified in the DMA, including issues re-
lated to psychosocial health and data-privacy incidents.
Concerns related to workload, well-being, or inappro-
priate behaviour are handled through established HR
case-management procedures, while suspected breaches
of personal data trigger Tobii's incident-response pro-
cesses.

Results and remedy actions: When adverse impacts
are confirmed, Tobii provides or enables remedy (e.g.,
workload redistribution, temporary leave/return-to-work
plans, counselling, training/coaching, disciplinary meas-
ures where appropriate, and technical/privacy remedi-
ations). Effectiveness is tracked through case resolution
times and follow-up checks with affected individuals.

Effectiveness of these channels is monitored through
case resolution tracking, periodic audits, and employee
feedback mechanisms. Workforce awareness and trust
in these channels are assessed through survey results,
participation rates and feedback from dialogue sessions;
awareness is supported through onboarding and target-
ed communications. Results are reviewed by People &
Growth to identify gaps and strengthen trust.

S1-4 Taking action on material impacts, risks and
opportunities related to the own workforce

Tobii focuses its actions on the two material workforce
impacts identified in the Double Materiality Assessment:
psychosocial wellbeing risks and risks related to leakage
of personal data. Actions apply to all employees and
nonemployee workers in the own workforce.
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Actions to prevent or mitigate negative impacts

To reduce psychosocial risks, Tobii offers access to coun-
selling, promotes worklife balance through flexible work,
provides manager guidance on sustainable leadership
and monitors wellbeing through surveys, HR followup
and dialogue.

To address dataprivacy risks, Tobii maintains docu-
mented security controls, mandatory privacy and security
training and incidentmanagement routines aligned with
GDPR requirements.

Actions to provide or enable remedy
Where psychosocial impacts occur, Tobii offers followup
dialogues, workload adjustments, temporary leave or
returntowork plans and counselling.

For confirmed dataprivacy incidents, Tobii informs af-
fected workers, applies corrective actions and provides
guidance to prevent recurrence.

Identifying and assessing needed actions

Appropriate actions are identified through periodic risk

assessments, analysis of engagementsurvey results, re-

view of HR case data and input from People and Growth
and relevant managers.

Effectiveness of actions and riskmitigation measures
Effectiveness is tracked through wellbeing and engage-
ment surveys, counselling usage, retention indicators,
privacyincident trends, training completion and HR case
monitoring. Management reviews outcomes to evaluate
whether actions effectively reduce the identified risks.

Resources allocated

Resources include People and Growth personnel, budg-
ets for wellbeing programs and counselling, investments
in informationsecurity infrastructure and training and
time dedicated to leadership development and engage-
ment activities. These are funded through operating
expenses, with no material capital expenditure.
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S1-5 Targets related to managing material negative
impacts, advancing positive impacts, and managing
material risks and opportunities

Tobii has not yet set formal ESRSaligned targets for its
material workforce impacts (psychosocial wellbeing and
personaldata protection). Current work focuses on con-
tinuous improvement and preparing the basis for future
targetsetting.

Workforce engagement in shaping targets

Employees and representatives help shape priorities for
future targets through engagement surveys, dialogue
sessions and consultations. Their input guides which
issues should become formalised into targets.

Workforce engagement in tracking performance
The workforce contributes to monitoring progress
through surveys, feedback loops and review discussions.
Wellbeing and dataprotection results are shared to sup-
port dialogue on trends and improvement needs.

Workforce engagement in learning and improvement
Survey results, HR case insights and feedback from
employee representatives are used to identify lessons
learned and improvement opportunities. These inputs
are discussed in workforce forums and integrated into
action plans.

Status of targets

Tobii is developing ESRScompliant targets. Existing
indicators for wellbeing, leadership, security and privacy
practices form the foundation for future targetsetting.

Other information
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S1-6 Characteristics of the undertaking’s employees

S$1-6 (50 a) — Number of employees by gender S$1-6 (50 a) —-Employees in countries with 50 or more $1-6 (50 b) — Employees by contract type and gender
(headcount) employees representing at least 10% of total number Female Male Other Not dis- Total
Gender Number of employees of employees closed
head t
(head count) Country Number of employees Number of employees (head count)
Male 274 (head count)
168 274 0 0 442
Female 168 Sweden 201
R . 120 Number of permanent employees (head count)
Not reported 0 omania
167 269 0 0 436
Total Employees 442
The number of employees has been reported by country Number of temporary employees (head count)
using the primary work location recorded in Tobii's HR 1 5 0 0 6
The number of employees by gender was calculated system. Only countries meeting the ESRS thresholds
based on Tobii's HR master data as on 31 December (at least 50 employees and 10% of total headcount) are Number of non-guaranteed hours employees (head count)
2025, using headcount for employees, excluding contrac- reported here. 0 0 0 0 0
tors working as employee. Gender classification is based .
on employee selfidentification in HR systems; no esti- Number of full-time employees (head count)
mates or extrapolations were applied. 163 266 0 0 429
Number of part-time employees (head count)
5 8 0 0 13

Employee numbers by contract type (permanent, temporary, nonguaranteed hours) and working time (fulltime/parttime)
were derived from HR contractual records at yearend, using headcount. Employees are classified into mutually exclusive
categories based on their active employment contract. Contractors working as employees, external consultants (consult-
ants working on demand, hourly or project-based) and agency workers are excluded.
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$1-6 (50 c, AR 59) — Employee turnover

Metric Number

Number of employees who 149
left during the reporting
period

Employee turnover rate
(%)

27,6%

The number of employees who left during the reporting
period was calculated based on recorded terminations in
Tobii’'s HR system, including permanent and temporary
employees. The employee turnover rate was calculated
as leavers divided by the average number of employees
during the period; consultants and external workers are
excluded.
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S$1-6 (50 a, AR 57) — Average number of employees
(headcount)

Metric Number
Average number of em- 539
ployees

The average number of employees was calculated by
summing Tobii’s total monthly headcount for each month
of the reporting period and dividing by 12. Month-

ly headcount figures are based on HR records and
include permanent employees, temporary employees
and contractors working as employees, while external
consultants (consultants working on demand, hourly or
project-based) and agency workers are excluded.
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$1-14 Health and safety metrics

Working conditions related to health and safety, including
psychosocial health, have been identified as a material
for Tobii due to potential negative impacts on employee
wellbeing. The following metrics shows that all employees
are covered by a health and safety management system
aligned with legal requirements and recognised stand-
ards. In 2025 Tobii recorded thirteen incidents of work-re-
lated ill health, which was monitored by the number of
employees who used psychological counselling with the
company's insurance provider.

Percentage of employ- 100%
ees covered by a health

and safety management

system aligned with

legal and recognised

standards

Number of incidents of 13
recordable work-related
ill health of employees*

Number of fatalities as 0
a result of work-related
injuries and work-related

ill health

*Employees have access to an occupational health sup-
port service, which was used 13 times in 2025; however,
the specific reasons for use are not available.

Lost days are not reported, as the disclosure is phased in
and reliable data was not available for the 2025 reporting
year.

Financials

Other information
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ESRS S2 - Workers in the Value Chain

Sub-topic Sustainability matters

Working conditions Violation on workers' rights

in the supply chain

Tobii applies the ESRS phase-in provisions for ESRS S2
due to limited data availability on workers in the value
chain.

In line with ESRS 2 BP-2 817, Tobii confirms that work-
ers in the value chain constitute a material topic and pro-
vides proportionate, high-level disclosures for the report-
ing period.

Materiality Assessment

The Double Materiality Assessment identifies workers in
the value chain as a material topic, driven by risks related
to labour rights and working conditions in higher-risk
supplier geographies, particularly in Asia. Key risks
include health and safety, equal treatment and work-
er-rights compliance. The geographic spread of Tobii's
supply chain and the potential severity of human-rights
impacts reinforce the materiality of this topic and inform
supplier governance and risk-mitigation prioritisation.

Interaction with strategy and business model

Tobii's business model relies on global component sup-

pliers, creating exposure to labour-rights risks that may
affect operational continuity and reputation. These risks
are addressed through supplier qualification processes

and the Partner & Supplier Code of Conduct. Oversight

includes periodic third-party audits of selected high-risk
manufacturing suppliers where Tobii has influence.

Policies

Tobii's approach to managing impacts on workers in the
value chain is guided by group-wide policies that set ex-
pectations for responsible business conduct. The Partner
& Supplier Code of Conduct applies to all suppliers and
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Impact materiality

Yes (negative)

Financial materiality

Yes

reflects internationally recognised standards, including
the Responsible Business Alliance Code of Conduct, the
UN Global Compact, ILO Core Labour Standards and
OECD Guidelines. Compliance is mandatory and support-
ed through risk-based supplier qualification and audits
of selected high-risk suppliers. The Code of Business
Conduct and Ethics and the Whistleblower Policy provide
additional safeguards, including anonymous external
reporting channels accessible to suppliers and their
workers.

Actions taken

Actions focus on risk-based supplier screening, targeted
audits in high-risk regions and corrective-action plans
where non-compliance is identified. A confidential whis-
tleblower channel is available to suppliers and their work-
ers. Effectiveness is monitored through audit outcomes,
supplier reviews and follow-up on corrective actions as
part of Tobii's due-diligence process.

Targets

Tobii has not established specific targets or KPIs related
to workers in the value chain for the 2025 phase-in year.
This reflects current data limitations; targets will be revis-
ited as data availability and reporting maturity improve.

Metrics

No quantitative or qualitative metrics are disclosed for
the 2025 reporting year due to limited data coverage be-
yond a small number of Tier-1 suppliers. Metric develop-
ment will be assessed as reporting maturity increases.
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ESRS S4 - Consumers and End-users

Sub-topic Sustainability matters

Information-related impacts
for consumers and/or end-us-
ers (Privacy)

Tobii applies the ESRS phase-in provisions for ESRS S4
due to limited availability of comprehensive data on con-
sumers and end-users. In line with ESRS 2 BP-2 817, Tobii
confirms that this topic has been assessed as material
and provides proportionate, high-level disclosures for the
reporting period.

Personal integrity

Materiality assessment and interaction with strategy
Tobii's interactions with consumers and end-users give
rise to responsibilities related to data privacy and ac-
cessibility. The Double Materiality Assessment identified
material negative impacts related to privacy of consumer
data.

Privacy risks are limited, as Tobii processes only re-
stricted personal data directly, but improper handling
could adversely affect user trust.

Policies

Consumer and end-user impacts are governed through
group-wide policies and management systems, including
the Code of Business Conduct and Ethics, Data Protection
Policy, Quality Policy, Customer Services Policy and Prod-
uct Recall Policy. These policies are supported by Tobii's
Information Security Management System (ISO 27001),
Quality Management System (ISO 9001) and Enterprise
Risk Management framework. Policies are reviewed
annually and made available through the Tobii Manage-
ment System.

Actions taken
Tobii manages material S4 impacts through informa-
tion-security controls. Complaints and incidents are
handled through structured escalation and root-cause
analysis routines.

Effectiveness is monitored through complaint trends,
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Impact materiality Financial materiality

Yes (negative) No

incident reviews and follow-up actions as part of Tobii's
risk-management and quality processes.

Targets and metrics

No quantitative metrics are disclosed for ESRS S4 at this
stage. Tobii's material impacts related to consumers and
end-users primarily concern the prevention of negative
impacts, including data protection considerations. Rel-
evant metrics to measure these impacts would require
downstream user-level or customer-specific data, which
is not yet systematically available. In accordance with the
ESRS phase-in provisions for value-chain information,
Tobii will further assess and develop appropriate S4-re-
lated metrics as data availability and reporting matu-
rity improve. Tobii does not claim standalone positive
impacts for consumers and end-users in the absence of
supporting metrics
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Governance

ESRS G1 - Governance

Table of materiality

Sub-topic Sustainability matter

Impact materiality Financial materiality

Corruption and bribery Information security (Preven-

tion and detection including
training)

Bribery and corruption

ESRS 2 SBM-3 - G1 material impacts, risks, opportuni-
ties, time horizons & resilience

Material impacts

Tobii identifies a limited set of governancerelated
impacts as material. Negative impacts relate to bribery,
corruption and informationsecurity incidents, including
unauthorised access, theft or exposure of sensitive or
personal data. Tobii's internal environment supports
the prevention and management of material negative
impacts related to business conduct and information
security.

Material risks and opportunities
Material risks include informationsecurity incidents in the
organization.
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Yes (negative) Yes

Yes (negative) No

Effects on strategy, value chain and decisionmaking
These impacts and risks influence Tobii's approach to in-
ternal processes, supplier oversight, commercial process-
es and riskbased decisionmaking. Tobii responds through
policies, training, internal audit, supplier assessments
and integration of governance risks into enterprise risk
management.

Effects on people and link to business model

Negative impacts may affect employees, worker groups
in the value chain, customers and other data subjects.
Internal processes are part of Tobii's governance frame-
work and are applied to prevent and mitigate material
governance-related risks. These impacts originate from
Tobii's global operations, digital products and business
relationships.

Business review Our business

Time horizons

Informationsecurity, bribery and marketabuse risks may
occur in the short term, with implications extending into
the medium term. Customerrelationship risks are mainly
short to medium term. Longterm impacts relate to sus-
taining Tobii's internalcontrol environment.

Activities and business relationships involved

Material impacts arise through Tobii's internal IT and
control processes, global sales and delivery activities and
interactions with suppliers, customers and partners who
handle sensitive information.

Current and anticipated financial effects

Current financial effects are limited to ordinary govern-
ance, compliance and informationsecurity expenses and
are not material. Over the medium to long term, major
informationsecurity incidents could create material
revenue impacts, remediation costs or regulatory conse-
quences.

Resilience

Tobii considers its strategy and business model resilient
due to its governance framework, internalcontrol envi-
ronment, certified management systems and integration
of governance risks into enterprise risk management.

Changes from previous period

Governancerelated impacts, risks and opportunities
remain consistent with the previous period, with disclo-
sures aligned to ESRS structure.

Specification of ESRS covered items

All material governance impacts and risks fall within
ESRS G1 and ESRS 2 requirements. Tobii has included
entityspecific governance related metrics to support its
material disclosures.

Governance and control
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G1-1 Business Conduct Policies and Corporate Culture

Tobii conducts its business with integrity, transparency
and accountability through a group-wide framework of
policies that apply to all employees, managers, suppliers
and partners. These policies promote ethical behaviour
and compliance with applicable laws across Tobii AB and
its subsidiaries.

Policy governance, ownership and availability

Tobii's business-conduct and compliance policies follow a

structured approval hierarchy.

* Policies requiring corporate-level ethical governance
(e.g., Code of Conduct, Policy Against Bribery and
Corruption, Whistleblower Policy) are approved by the
Board of Directors.

* Function-specific policies (e.g., Export Control Poli-
cy, Partner & Supplier Code of Conduct, Information
Security & Privacy Policy) are approved by the respec-
tive policy owners within Legal & IP, Supply or relevant
functions.

Each policy has a designated owner responsible for

implementation, training, monitoring and reporting, with

oversight by the CEO and Executive Management Team.

Stakeholder expectations (including employees, cus-
tomers and business partners) inform policy updates
through training feedback, customer interactions, suppli-
er engagement and audit findings. Policies are accessible
through the Management System and onboarding. Key
policies are publicly available and communicated through
contracting processes. All policies apply globally and are
reviewed annually.

Key Policies on Business Conduct and Corporate
Culture

Tobii's governance framework for business conduct is
supported by a set of group-wide policies that define
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ethical expectations, prevent corruption and bribery, sup-
port whistleblower protection, ensure compliance with
export-control requirements and govern the protection
of sensitive information. These policies are approved at
Board or executive level and apply across Tobii's opera-
tions and relevant business relationships.
* Policy Against Bribery and Corruption
Establishes Tobii's zero-tolerance approach to brib-
ery, corruption and extortion, including reporting and
investigation procedures. The policy is approved by
the Board of Directors and aligns with international
anti-corruption conventions.
Whistleblower Policy
Provides secure, confidential and retaliation-free chan-
nels for reporting suspected misconduct, accessible
to employees and external stakeholders. The policy is
approved by the Board of Directors and supports com-
pliance with whistleblower protection requirements.
Partner and Supplier Code of Conduct
Sets ethical expectations for suppliers, partners and
contractors, including anti-corruption and responsible
business conduct requirements. The policy is approved
by the EVP Legal & IP and supports Tobii's governance
expectations in business relationships.
Indirect Sales Code of Conduct
Establishes standards of integrity and fair competition
for resellers and indirect sales partners. The policy is
approved by the EVP Legal & IP and supports Tobii's
prevention of corruption and misconduct risks.
* Export Control Policy
Ensures compliance with applicable export-control and
sanctions regulations in all jurisdictions where Tobii op-
erates. The policy is approved by the Head of Supply and
supports governance and compliance.
* Information Security and Privacy Policy
Governs the protection of data integrity and confi-
dentiality, including responsible handling of personal
and corporate information. The policy is approved by
executive management and the Board of Directors and
supports governance-related risk management.
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Corporate culture and reporting channels

Tobii promotes a culture that encourages ethical behav-
iour, transparency and accountability. A secure, anony-
mous whistleblower channel, operated by an independ-
ent external provider, allows employees and external
stakeholders to report concerns confidentially without
risk of retaliation (EU Directive 2019/1937).

All suspected misconduct is handled under document-
ed procedures, investigated promptly and independently
of implicated management. Investigations are conducted
by personnel who are not involved in the matter, ensur-
ing independence and objectivity, with significant cas-
es escalated to the Executive Management Team and,
where appropriate, the Audit Committee.

Functions with elevated exposure to corruption
or bribery risks include Sales, Indirect Sales, Strategic
Sourcing, Indirect Procurement and roles involved in ex-
port-controlled activities.

Actions and resources addressing material G1 impacts

Tobii does not operate a separate, time-bound action

plan, as the material G1 impacts and risks identified are

managed through established, ongoing governance,

compliance and control processes embedded in day-to-

day operations. Accordingly, these ongoing measures

constitute Tobii's actions under ESRS G1, including:

* maintaining and updating business-conduct policies

* delivering mandatory Code of Conduct and anti-corrup-
tion training

* integrating business-conduct risks into ERM

* investigating all substantiated allegations

* requiring suppliers and partners to sign the Partner &
Supplier Code of Conduct

These measures apply to all Tobii entities and are funded

through ordinary operating budgets.

Where misconduct is confirmed, Tobii provides reme-
dy through corrective actions, disciplinary measures, con-
tractual consequences or reporting to authorities. Learn-
ings inform internal-control improvements.

Business review Our business Governance and control Financials

Metrics and monitoring

Financial risks related to information security are mon-
itored qualitatively through incident tracking, audit
findings, and certification outcomes, and the absence of
material security incidents, rather than through stan-
dalone quantitative KPIs.

Information security is a material sustainability matter
due to the potential negative impacts of personal data
breaches on employees, customers and Tobii's opera-
tions. Tobii monitors informationsecurity performance
through qualitative controls and selected quantitative
metrics focused on databreach incidents and the protec-
tion level of systems containing personal data, supported
by incident tracking and audits. The following is a Tobii
specific metrics to track personal data breaches in the
company.

Other information
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Metric Category What is Tracked

2025 Outcome

Control / Monitoring Mech-
anism

Personal Data Breaches Confirmed breach or leakage

of employee data

Classification level of HR
systems containing personal
data security

Employee Data System
Protection Level

Targets and effectiveness of policies and actions

Tobii has not set numeric outcome-oriented targets for
ESRS G1, as the material G1 impacts and risks are ad-
dressed through preventive and embedded governance
and compliance processes rather than through time-
bound remediation actions.

Accordingly, effectiveness is assessed on a continuous
basis through compliance processes, incident reporting,
training coverage and ERM oversight, rather than against
predefined targets.
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0

Level 4 (Highest) — Strictly
Confidential

Incidents and their history are
recorded and reported in our
ITSM system

Highest level of protection
controls applied to our HR
System

Business review Our business

G1-3 Prevention and detection of corruption and
bribery

Procedures to prevent, detect and address corruption
and bribery

Tobii prevents and detects corruption and bribery
through a Boardapproved Policy Against Bribery and
Corruption, aligned with the UN Convention Against
Corruption and the OECD AntiBribery Convention.
Anticorruption principles are embedded in the Code of
Conduct, the Partner and Supplier Code of Conduct and
the Indirect Sales Code of Conduct. Allegations, including
suspected bribery or corruption, are investigated under
documented procedures that define intake, assessment,
investigation, corrective action and escalation.

Independence of investigators

Investigations are conducted promptly and objectively
by individuals independent of the implicated manage-
ment line. Significant cases are escalated to the Executive
Management Team and, where appropriate, the Audit
Committee.

Reporting of outcomes to governance bodies

Trends, aggregated incident data and outcomes of con-
firmed cases are periodically reported to the Executive
Management Team and the Audit Committee to support
oversight of corruptionrelated risks.

Whistleblower safeguards and reporting channels

A secure, anonymous whistleblower channel operated by
an external independent provider is available to employ-
ees, contractors and external stakeholders. It complies
with EU Directive 2019/1937 on Whistleblower Protection
and ensures confidentiality, protection from retaliation
and independent case handling.

Communication of policies
Anticorruption policies are communicated through man-
datory training, onboarding, internal communications
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and the Management System. Employees and relevant
partners must acknowledge policy requirements during
onboarding or contracting.

Anticorruption and bribery training

All employees complete mandatory Code of Conduct
training covering anticorruption, conflicts of interest and
ethical decisionmaking. New hires complete training

at onboarding, and refresher training is required every
three years. Functions with greater exposure to exter-
nal stakeholders receive additional targeted guidance.
Members of the Board and Executive Management Team
also complete mandatory training and receive periodic
compliance updates.

Coverage of functions at risk and metrics

Code of Conduct training is mandatory for all employees,
covering 100 percent of functions identified as exposed
to corruption or bribery risks. All managers are responsi-
ble to ensure the training is completed. While Tobii does
not track exact completion figures, managers receive
notifications and follow up with employees to ensure the
training is completed at least once every two years. The
training is delivered via e-learning, and managerial over-
sight is used to ensure participation.

Risk monitoring and supporting controls
Corruptionrelated risks are monitored through annual
policy reviews, duediligence processes for suppliers and
partners and riskbased compliance assessments. The ISO
27001aligned Information Security Management System
provides additional preventive controls related to data
integrity, access management and misuse of confidential
information.

Future plans (if no procedures existed)

Not applicable, as Tobii already maintains comprehensive
anticorruption procedures that meet ESRS G13 require-
ments.
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G1-4 Incidents of corruption or bribery

Tobii recorded no confirmed cases of corruption or
bribery within its operations or value chain during 2025.
The company had zero convictions and incurred no fines,
penalties or legal actions related to violations of anticor-
ruption or antibribery laws.

Case ID/ Case

Handling / Case

number Category Registered Channel Status Description handling
— Confirmed breach — — — No cases regis- —

or leakage of em- tered during the

ployee or any other reporting period

personal data (2025)

Suspected misconduct is investigated under the Policy
Against Bribery and Corruption and the Whistleblower
Policy, which ensure impartial investigation, confidenti-
ality, protection against retaliation, and escalation to the
Executive Management Team and the Audit Committee
when appropriate.

In accordance with ESRS G1-4 (24b) and Application
Requirement AR 8, Tobii refers to the anti-corruption and
anti-bribery training information disclosed under G1-3.
The Code of Conduct training covers 100% of depart-
ments with roles exposed to corruption or bribery risks
and is mandatory for the employees, who are required to
complete the training at least once every two years.
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Risks and risk management

Tobii is exposed to various risks that may affect its operations, performance,
or financial position. Through our global risk management process, we are able
to identify, assess, and manage risks based on the established level of risk.

Risk

‘ Description

Business review Our business Governance and control Financials

‘ Management

Other information

Risk management is part of all our processes and integrated into the Business Planning process. Below is a summary of the
most important Group level risks and how they are managed. The risk description does not claim to be exhaustive but only
addresses a selection of the most signifcant risks to which the Group is exposed or may become exposed. A description of

financial risks and risk management, in addition to those described below, is presented in Note 3.

GEOPOLITICAL RISKS

Global market The Group is continuously exposed to both local and global macroeconomic fluctuations, unforeseen The Group regularly monitors changes in areas such as economic growth trends, geopolitical struc- Significance
trends and events, and unrest (e.g. natural disasters, sanctions and blockages, tariffs, operational disruptions, tures, and unexpected discrepancies in deliveries. Contingency plans and escalation processes are (N X )
changed market and pandemics). Should the Group incur additional costs and/or reduced revenues due to local continually updated to adapt operations to current circumstances. These analyses led to proposals .
conditions fluctuation in supply and demand or prices, this could have a material negative impact on the Group's for potential changes in our business models, pricing or additional mitigating actions. Probability
operations, profitability, and financial position. L
Sourcing Single-source supply exposes the Group to various risks. In some cases, compelling circumstances or The Group regularly assesses, and maps risks related to single and sole source supply and the estab- Significance
a monopoly situation may arise where certain high-tech products must be produced by a sole source lished supply chains. It also actively works with Business Continuity Planning and supply chain risk T N )
using specialized methods, leading to additional vulnerabilities. Additionally, global supply chains analysis in addition to closely managing the relationship with concerned suppliers and partners. .
are increasingly exposed to both unforeseen and expected disruptions due to trade policy decisions, A second source alternative is secured and used when possible. For key products with single-source Probability
tariffs, trade wars, and the emergence of climate-related or social events. These factors can impact components a safety stock is kept if it is a feasible solution. LA
deliveries, increase operating costs, and necessitate major structural changes in supply chains. A special approval procedure is in place for new suppliers judged to have high geopolitical risk.
Global trade policy developments are continually monitored in order to ensure compliance with
our Export Control Policy and international trade laws. Immediate action is taken according to contin-
gency plans in the event of disruptions.
Potential violations Company has suppliers in China with risk for human rights violations. The Group works through policies, audits and assessments. The Group focuses on education and Significance
for human rights in raising awareness about human rights and will continue to work with improvements in this area. Y
inbound value chain
Probability
{ I
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Risk

‘ Description

Business review Our business Governance and control Financials

‘ Management

Other information

MARKET RISKS

Rapid The markets in which the Group operates are characterized by rapid technological change. A failure to The Group has close dialogue and collaboration with our customers and partners and monitors the Significance
technological anticipate technological developments, shifting customer needs, or to adapt products and solutions market carefully to capture market events and technology trends early and in combination with the (W X )
changes accordingly may adversely impact the Group’s competitiveness. Continued development and market organization’s deep knowledge and expertise investments of our core technology and products are .
relevance require ongoing innovation, technical expertise, and the ability to quickly adjust the offering steered to leverage our position and address current and future needs of our customers. Probability
in response to changing market conditions. oo
Increased The Group is exposed to competition from both established players and new entrants that may devel- Investments in R&D, with a focus on developing technology that offers performance at a lower cost, Significance
competition op technologies and products offering superior price-to-performance ratios. Specialized products may as well as investments in a strong patent portfolio can provide important competitive advantages as o0
face increasing competition from simpler and more cost-effective alternatives, which could negatively the business moves toward broader applications in larger volumes. The Group continues to develop .
impact the Group’s market share. There is a risk that this trend will continue and expand to additional clearly differentiated products and solutions that enable us to offer a range of solutions at competitive Probability
product categories. price levels. LA
Insufficient The importance of intellectual property rights is expected to increase as eye tracking becomes The Group actively manages and further develops its intellectual property portfolio and maps intel- Significance
protection of established in high-volume markets. If the Group's intellectual property does not provide the antici- lectual property within new product areas. The Group continuously reviews its needs for additional o0
intellectual pated competitive advantages, or if the Group is accused of infringing upon the rights of others, this intellectual property protection. .
property rights may result in costly legal and administrative proceedings, claims for damages, licensing fees, or sales Probability
restrictions on the Group's products. LA
Customer The Group occasionally enters into agreements with major integration customers without binding The Group collaborates closely with key customers and cultivates relationships with more Integration Significance
dependency volume commitments or sales guarantees. In addition, long-term maintenance contracts are signed, customers. Collaboration is done with customers in several different sub-segments. [
where extended lead times introduce uncertainty before any revenue can be realized. There is a risk .
that customers may choose not to proceed with planned integrations, or that sales generated from Probability
such agreements fall short of expectations. These factors may have a significant negative impact on LA
the Group’'s financial performance.
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Risk

Description

Business review Our business Governance and control Financials

Management

Other information

PERSONNEL RISKS

Dependency on
key personnel

INFORMATION SECURITY

Information
security

The Group's operations rely on specialist expertise and key individuals. If senior executives or key
personnel leave the company due to uncertainty or structural changes, or if the Group fails to attract
and recruit highly qualified talent, this may adversely affect the Group's future growth and expansion
potential.

RISKS

An external intrusion or an intrusion by a malicious insider may result in theft and/or exposure of
sensitive data. This can concern intellectual property, financial information, business plans, strategies
and personal data of employees, customers, or end-users. The impact could be significant regulatory
fines, loss of customer confidence, negative brand impact, copy-cat solutions or other advantages to
competitors.

Strategic Workforce planning is an integrated part of the Group’s long-term planning. Part of this
process is identification of key personnel followed by succession planning. The Group also works
with increasing the focus on strengthening or employee value proposition, leadership principles and
our cultural platform. The Group measures Employee Engagement and sets goals for this parameter
on both Company -, unit -, and team level. All units have activities connected to improve/sustain the
Employee Engagement levels. In addition, our company actively engages in a meticulously designed
recruitment process that views candidates as customers and incorporates a feedback loop.

The Group has cybersecurity controls including network intrusion and monitoring with autonomous
enforcement, identity protection, information labelling, local device and cloud application monitoring
and network segregation. Through Tobii's Information Security Management System (ISMS), company-
wide security awareness training is enforced, performing attack simulations, and the Group has
robust processes and controls for IT operations and incident management. Continuous improvement
activities include new features for data loss prevention, information protection, monitoring & alerts,
new governance models for cloud infrastructure, and targeted training for privileged users. The risk is
regularly monitored through our ISMS.

Significance
( N

Probability
{ N J

Significance

Probability
00

LIABILITY RISKS

Product safety A defect or failure could trigger third-party claims, recall programs, and insurance coverage The Group has established a product liability prevention program to reduce product liability Significance
or quality issue challenges, leading to significant legal and settlement costs as well as reputational impact. exposures: o0
« Risk transfer: Secured an adequate insurance policy and contracts .
« Design safety: Setup of comprehensive quality program throughout the entire product design phase. Probability
The products are verified and certified towards applicable legislation and relevant industry standards o
» Manufacturing and quality control
» Vendor management
* Recall policy and process
Business ethics The Group is committed to the highest standards of ethical conduct. Compliance with those stand- The Group monitors different regulations with its compliance functions to enable the company to Significance
ards, including laws and regulations, is important for our continued success. Failure to comply would follow suitable strategies. Ethical conduct and business integrity are embedded in the company cul- o0
involve business risks, risks of regulatory fines, and the risk of a negative impact on our reputation. ture, and the personnel are continuously trained and made aware. The company has code of conduct .
training and signing, policy against bribery and corruption, and a whistleblower process. The suppliers Probability
of the company sign a supplier code of conduct. An indirect sales partner code of conduct has been L4
created and a process to implement this with existing and future indirect sales partner has been
initiated.
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Risk

Description
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REGULATORY COMPLIANCE RISKS

Regulatory Regulatory burden is rapidly increasing on several markets. Lacking compliance could lead to lost Awareness of external requirements is part of risk assessment processes. The Group monitors dif- Significance
compliance leads, lost customers, risk of regulatory fines, and affect company reputation. Not complying can also ferent regulations with its compliance functions to enable the company to follow suitable strategies. N )
prevent the Group entering regulated markets. Competence has been recognized as an important factor for staying compliant, and personnel are .
trained by compliance functions. Probability
([
Regulations Regulations aimed at reducing GHG emissions and transitioning to renewable energy sources can lead The Group is continuously working with supplier strategy and monitoring its in- and outbound Significance
aimed at reducing to compliance costs, variation in pricing, and impact from carbon trading system increase operating transportation chains. (]
GHG emissions costs across the value chain. This is a long-term risk. "
Probability
( N

FINANCIAL RISKS

Liquidity and Ability to meet payment obligations on time due to insufficient liquidity or limited access to financing. The Group has a structured process for continuously monitoring and forecasting Group liquidity. A Significance
financing cost reduction program was implemented in the second quarter of 2024 to lower operational expens- T X )
es. The company is also engaged in divesting certain assets to strengthen its cash position. Probabilit
robability
[ 2 N ]
Currency Net sales and business operations in multiple markets outside Sweden expose the Group to potential The Group continuously assesses the impact of the trends of the most important currencies. Presently Significance
negative impacts from currency fluctuations. the Group does not use any currency hedge. o0
Probability
o0
Impairment of If capitalized R&D expenditures do not meet high standards or market demands, lack of commercial The Group regularly performs impairment tests by analyzing the expected future earnings of the pro- Significance
intangible assets success may result in significant impairments. jects and brands recognized in the balance sheet. For more information, see Note 2 and 15. (N X )
Probability
{ I J
Tax Deviations in transfer pricing assessments by local tax authorities or challenges in managing local The Group conducts an annual review of tax risks in collaboration with external tax experts. Based on Significance
taxes may result in higher tax costs. this review, tax provisions are adjusted as necessary. [
Probability
o
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Corporate governance ensures Tobii's
commitments to all stakeholders and
strengthens the company’s competitiveness
and long-term value creation through clear
governance and control activities. It guides
employees in sound business conduct and
promotes a healthy risk culture.

This Corporate Governance Report, adopted by the
Board of Directors, describes corporate governance during
the 2025 financial year.

The report has been prepared in accordance with the
Swedish Corporate Governance Code (the “Code”) and the
Swedish Annual Accounts Act and has been reviewed by
the company’'s auditors. It provides an overview of Tobii's
corporate governance, management and administration,
as well as internal control and risk management related to
financial reporting.

As a Swedish public limited liability company, Tobii ap-
plies the Code, which is based on the “comply or explain”
principle. The Board of Directors assesses that Tobii com-
plied with the Code in all respects during 2025 and has no
deviations to report.

Regulatory framework and governance model

Corporate governance within Tobii

Tobii AB (publ) is domiciled in Danderyd and the compa-
ny's shares have been listed on Nasdaq Stockholm since
April 24, 2015.

Governance, management and control are distributed
among the shareholders, the Board of Directors, the CEO
and Group management in accordance with applicable
laws, rules, recommendations, Tobii AB's Articles of As-
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sociation and internal regulations. The general meeting

is the company’s highest decision-making body, where
shareholders exercise their voting rights. The Board of Di-
rectors and the Chairman of the Board are elected by the
general meeting following proposals from the Nomina-
tion Committee. The Board appoints the CEO.

The administration of the Board and the CEOQ, as well
as the company’s financial reporting, are reviewed by
the external audit firm appointed by the Annual General
Meeting. To streamline and deepen the work on various
matters, the Board has established an Audit Committee
and a Remuneration Committee.

As described above, Tobii applies the Code and also
complies with Nasdaq Stockholm'’s Rulebook for Issuers,
available at nasdaqg.com, as well as generally accepted
practices in the stock market. The overriding internal gov-
ernance instrument is the Articles of Association, adopted
by the general meeting. Rules of procedure and instruc-
tions have been adopted for the work of the Board, the
committees and the CEO. To ensure compliance with laws
and regulations and to meet internal requirements, the
company has adopted governance documents that clar-
ify routines and responsibilities in areas such as Code of
Conduct and Business Ethics, governance, risk manage-
ment, quality, work environment, information security,
data protection, sustainability, whistleblowing and com-
pliance. The company also has group-wide manuals and
ISO and FDA certifications. Tobii's governance documents
are available to relevant employees via the intranet, while
sustainability-related documents are available on our
website. All policies are reviewed annually and updated
when needed.

Business review Our business

This is how Tobii is governed

Governance and control
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@ sHAREHOLDERS

3 NOMINATION COMMITTEE

2 GENERAL MEETING

8 AUDITER

4 BOARD OF DIRECTORS |

6 REMUNERATION COMMITTEE

External governance instruments:

The Swedish Companiess Act, other relevant
laws and regulations, Nasdaqg Stockholm's
rule book for issuers and the Swedish
Corporate Governance Code.

@ shareholders

Tobii has issued two types of shares: ordinary shares and
Class C shares. Each ordinary share entitles the holder to
one vote at the general meeting, while each Class C share
entitles the holder to one vote per ten shares. The sole
purpose of the Class C shares is to facilitate settlement of
Tobii's long-term incentive programs. The Class C shares
are always included in Tobii's balance sheet, and the
company may not exercise voting rights for these shares.
In practice, there is therefore only one class of share that
exercises voting rights.

5 AUDIT COMMITTEE

9 INTERNAL CONTROL

@ GROUP MANAGEMENT

The company's largest shareholder as of December
31, 2025 was Avanza Pension (7.81 percent of capital and
8.56 percent of votes), followed by the company's three
founders: Henrik Eskilsson (5.36 percent of capital and
5.88 percent of votes), Marten Skogo (4.56 percent of
capital and 5.00 percent of votes), and John Elvesj6 (3.47
percent of capital and 3.80 percent of votes). The hold-
ings of the Board of Directors and management in the
company amounted to 10.3 percent (13.0). More infor-
mation about the share and shareholders is provided on
pages 102-107.
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2) General Meeting
The general meeting is the highest decision-making body.
All shareholders have the right to participate in the gen-
eral meeting and exercise voting rights in proportion to
their shareholding. Rules regarding the general meeting
are set out in the Swedish Companies Act and the Articles
of Association. Notice of the Annual General Meeting
must be given four to six weeks before the meeting by
announcement in the Swedish Official Gazette and by
press release published on the company’s website. An
announcement that notice has been given is published in
Svenska Dagbladet. Shareholders wishing to attend the
meeting must notify the company in accordance with the
information in the notice. An Extraordinary General Meet-
ing is held when the Board so decides under the Swedish
Companies Act.

Extraordinary General Meeting on January 10, 2025
The Extraordinary General Meeting resolved, in accord-
ance with the Nomination Committee’s proposal, that the
number of Board members elected by the meeting shall
be five, with no deputies. Henrik Eskilsson was elected as
a new Board member, while Sarah Eccleston and Jérgen
Lantto left their assignments.

The general meeting also resolved, in accordance
with the Board's proposal, to introduce a share invest-
ment program for all employees of the company and, in
accordance with the Nomination Committee’s proposal,
to introduce a share investment program for members
of the Board of Directors. Both resolutions included au-
thorization for the Board to resolve on an issue of Class C
shares, repurchase of Class C shares, transfer of treasury
ordinary shares and sale of treasury ordinary shares to
secure the programs.

Annual General Meeting 2025

At the Annual General Meeting held on May 28, 2025,
shareholders representing 23.5 percent of the votes
participated. The meeting resolved, in accordance with
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the Nomination Committee’s proposal, to re-elect John
Elvesjo, Henrik Eskilsson, Charlotta Falvin, Carl Mellander
and Per Norman as Board members for the period until
the end of the next Annual General Meeting.

Per Norman was re-elected Chairman of the Board.
PwC was re-elected as the company’s auditors. The Annu-
al General Meeting discharged the Board members and
the CEO from liability, adopted the annual accounts for
the 2024 financial year and resolved, in accordance with
the Nomination Committee’s proposal, on Board remu-
neration.

The meeting also resolved to authorize the Board, dur-
ing the period until the next Annual General Meeting, to
resolve on an issue of new shares corresponding to an in-
crease of no more than 10 percent. The minutes of the An-
nual General Meeting are available on corporate.tobii.com.

Annual General Meeting 2026

Tobii AB will hold its Annual General Meeting on May 7,
2026 in Danderyd. The notice is available on corporate.
tobii.com. See also the section “Information to sharehold-
ers” on page 107.

3) Nomination Committee
The Nomination Committee represents the shareholders
and is responsible for proposing, ahead of the Annual
General Meeting, the Chairman of the Board, the number
of Board members, remuneration to the Board, auditor
and any committees, as well as principles for the appoint-
ment of the Nomination Committee. According to the
instruction adopted by the 2018 Annual General Meeting,
the Nomination Committee shall consist of representa-
tives of the three largest shareholders as of September
30, together with the Chairman of the Board. If a share-
holder waives its right to appoint a representative, the
right passes to the next largest shareholder. The compa-
ny's founders Henrik Eskilsson, John Elvesjo and Marten
Skogo have the right to nominate one of the shareholder
representatives as long as they are jointly among the
three largest shareholders. The member appointed by
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the largest shareholder convenes the first meeting of the
Nomination Committee and is appointed Chair, unless
the Nomination Committee agrees otherwise; however,
the Chairman of the Board may not serve as Chair.

Nomination Committee for the 2026 Annual General
Meeting

The Nomination Committee for the 2026 Annual General
Meeting has been appointed in accordance with the prin-
ciples described above and consists of:

¢ Henrik Tellving, Chair, appointed by Henrik Eskilsson
¢ Marten Skogo, appointed by Marten Skogo

* John Elvesjd, appointed by John Elvesjé

¢ Per Norman, Chairman of the Board of Tobii

Together, the members of the Nomination Committee
represented approximately 21 percent of the votes in the
company as of September 30, 2025.

The names of the members were announced more
than six months before the Annual General Meeting and
meet the independence requirements.

Work of the Nomination Committee
The work of the Nomination Committee begins with a re-
view of the evaluation of the Board's work that has been
carried out. To ensure that the Board meets the require-
ments arising from the company’'s situation and future
needs, the Nomination Committee has discussed the size
and composition of the Board with a focus on industry
experience, competence and diversity. The diversity
policy applied is Rule 4.1 of the Code, which stipulates an
appropriate Board composition characterized by breadth
and diversity in terms of competence, experience and
background. Ahead of the 2026 Annual General Meeting,
the Chairman of the Board has informed the Nomination
Committee about the Board's work and the work car-
ried out in the Audit Committee and the Remuneration
Committee.

Up to and including March 31, 2026, the Nomination
Committee for the 2026 Annual General Meeting had held
five minuted meetings, as well as contacts in between.
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All shareholders are entitled to submit proposals for
Board members to the Nomination Committee by email
to valberedning@tobii.com. The Nomination Committee’s
proposals, its account of the work performed ahead of
the 2026 Annual General Meeting, and supplementary
information about proposed Board members will be
published in connection with the notice and presented at
the 2026 Annual General Meeting.

4) Board of Directors

The Board of Directors is responsible for Tobii's organ-
ization and the management of the company’s affairs.
The Board has overall responsibility for the company’s
organization and administration. The Board follows up
on the business, ensures an appropriate organization
and establishes guidelines for internal control. The Board
establishes strategies and targets and resolves on major
investments. The CEO is appointed by the Board and is
responsible for day-to-day management. The Board's
responsibilities are governed by the Swedish Companies
Act and the rules of procedure. The division of respon-
sibilities between the Board and the CEO is established
through written instructions.

Composition of the Board

According to Tobii's Articles of Association, the Board
members elected by the general meeting shall number
not fewer than three and not more than nine, with no
deputies. At present, the company’s Board consists of five
ordinary members. Tobii's Board has a broad and diverse
composition, with experience from relevant industries
and expertise in both technology and international busi-
ness. The Board works actively to further strengthen gen-
der equality and to take diversity into account in its work.
More information about the Board members is available
on page 61. The composition of the Board meets the re-
quirements of the Swedish Corporate Governance Code
regarding independent members. Tobii's Board members
are presented on page 61.
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The work of the Board

The work of the Board is governed by annual rules of
procedure that ensure the Board is well informed and
addresses relevant matters. The rules of procedure gov-
ern the allocation of responsibilities between the Board,
its committees and the CEO. The Board is responsible for
decisions on strategy, budget, financial reports, material
policies, major investments and agreements. It appoints
and evaluates the CEO, follows up on internal control,
appoints committees and proposes remuneration guide-
lines to the Annual General Meeting.

The Chairman of the Board leads the work and repre-
sents the company in ownership matters. Meetings are
prepared by the Chairman and the CEO. The company's
General Counsel serves as secretary to the Board and
keeps the minutes. When necessary, other employees
participate as presenters. Relevant material is distributed
before meetings, and certain matters are prepared in the
committees. Recurring agenda items include business
status, financial reporting and other matters requiring
Board approval.

The Board's Work During 2025

During 2025, the Board held 23 minuted meetings,
including one statutory (constitutive) meeting. Four of the
meetings were held in connection with the company’s
interim reports. Regular agenda items included results
performance, financial position, cash flow, investments,
acquisitions, risk management, and sustainability. In
addition, significant focus was placed on financing and
strategic review, as well as cost-saving programs, organi-
zational changes, and personnel matters.

During the financial year, the CEO, Anand Srivatsa,
announced his resignation and remained in his role until
December 31, 2025. In December, the Board appointed
Fadi Pharaon as CEO, effective January 1, 2026

Evaluation of the Board's work

According to the Board's rules of procedure, the Chair-
man of the Board shall ensure that the Board’s work

is evaluated annually through a systematic and struc-
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tured process aimed at developing the Board's working
methods and efficiency. The Chairman of the Board is
responsible for the evaluation. In 2025, this evaluation
was carried out through dialogue within the Board.

Board committees

To streamline the work of the Board, the Board has
established a Remuneration Committee and an Audit
Committee. The committees prepare recommendations
to the Board and submit proposals on matters requiring
the Board's approval. The committees also report contin-
uously to the Board on their work.

5) Audit Committee
The Audit Committee supports the Board in fulfilling
responsibilities relating to financial reporting, internal
control, auditing, management of business risks and
compliance. The Committee ensures that the company
has processes in place to comply with laws and regula-
tions, including financial reporting standards and require-
ments applicable to listed companies. It also oversees
work on risk management and sustainability reporting
(CSRD), which comes into force for the 2025 financial
year. The Committee evaluates the external audit, assists
the Nomination Committee in the election of auditors
and carries out annual reviews of the scope of the audit.
Since the 2025 Annual General Meeting, the Committee
has consisted of Carl Mellander (Chair), Charlotta Falvin
and Per Norman. The Audit Committee held eight minuted
meetings during 2025.

6) Remuneration Committee

The Remuneration Committee supports the Board in pre-
paring proposals for remuneration and regularly follow-
ing up and evaluating remuneration structures and levels
for the CEO, other members of Group management and
other remuneration structures within the company. From
and including the 2025 Annual General Meeting, the
Committee consisted of Per Norman (Chair), John Elvesjo
and Henrik Eskilsson. The Committee held four minuted
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The Board’'s work year

Quarter 4

* Interim report Q3

* Risk analysis

* Adoption of business plan and budget
* Evaluation of the Board's and the
CEO's work

Financing

Cost savings program

Optimization of the product portfolio
Organizational changes

* Appointment of a new CEO

Quarter 3

e Interim report Q2

e Strategy work

* Financing

* Cost savings program

e Optimization of the product portfolio
e Organizational changes
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Quarter 1

* Year-end report

¢ Auditor's reporting

* Extraordinary General Meeting
¢ Cost savings program

Quarter 2

¢ Adoption of the annual report

e Interim report Q1

¢ Adoption of policies

¢ Annual General Meeting and statutory
Board meeting

Strategy work

Financing

Cost savings program

Optimization of the product portfolio

Members elected by the Board of Audit Remuneration Commit-  Fees total
general meeting Elected Independent™ Directors Committee tee (SEK m)
Per Norman, Chairman 2022 Yes/Yes 23/23 8/8 4/4 0,9
Charlotta Falvin 2018 Yes/Yes 23/23 7/8 - 0,3
Henrik Eskilsson 2021, and reelected 2025 Yes/No 23/23 - 4/4 0,3
John Elvesjé 2024 Yesy/Yes 22/23 - 4/4 0,3
Carl Mellander 2024 Yes/Yes 23/23 8/8 - 0,5
Member until the Extraordinary General Meeting 2025

Jorgen Lantto 2019 Yes/Yes - - - 0,0
Sarah Eccleston 2024 Yes/Yes - - - 0,0

" According to the definition in the Swedish Corporate Governance Code, in relation to the company’s major shareholders and separately in relation to the

company and its management.
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meetings during 2025.

Remuneration to the Board and committees
Remuneration to the Board is resolved by the general
meeting. The 2025 Annual General Meeting resolved
that Board remuneration shall amount to SEK 2,580,000
(2,580,000), to be allocated as SEK 790,000 (790,000) to
the Chairman of the Board and SEK 280,000 (280,000)

to each of the other Board members. Remuneration for
committee work shall amount to a maximum total of SEK
390,000 (390,000), allocated as SEK 290,000 (290,000) to
the Audit Committee, of which SEK 170,000 (170,000) to
the Chair of the Audit Committee and SEK 60,000 (60,000)
to each of the other two members of the Audit Com-
mittee, and SEK 100,000 (100,000) to the Remuneration
Committee, of which SEK 50,000 (50,000) to the Chair of
the Remuneration Committee and SEK 25,000 (25,000)
to each of the other two members. The remuneration
has been determined and resolved in accordance with
applicable remuneration guidelines. Further information
on remuneration to the Board is provided in Note 8.

G CEO and Group management

The CEO is responsible for the day-to-day management
of Tobii in accordance with the Board's guidelines and
instructions. The current CEO instruction was adopted by
the Board on May 28, 2025. The CEO prepares informa-
tion and decision materials for Board meetings. The CEO
is supported by Group management, which consists of
the CFO, SVP Products & Solutions, SVP Integrations, SVP
Autosense, SVP Engineering, General Counsel and VP
People and Growth. Group management holds weekly
meetings at which strategic, tactical and operational mat-
ters are discussed and decided upon. More information
about Group management is presented on pages 61-63.

Remuneration to the CEO and senior executives
Decisions on current remuneration levels and other
terms of employment for the CEO and other senior ex-
ecutives are made by the Board. Pension arrangements
shall, to the greatest extent possible, be based on defined
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premiums and correspond to the levels, practices and
collective bargaining agreements applied in the country
where the relevant person is employed. The CEO has an
employment agreement with a mutual notice period of
up to six months and entitlement to six months' sever-
ance pay if the company terminates the agreement. Oth-
er senior executives have employment agreements with
up to six months’ mutual notice and up to four months’
severance pay, alternatively a shorter notice period

and severance pay as required by law. In addition, the
CEO and other senior executives are not entitled to any
compensation in connection with the termination of their
employment. During 2025, total remuneration to the
CEO and senior executives amounted to SEK 18.6 million
(25.6). The CFO is compensated via consultancy fees. Dur-
ing 2025, there were no deviations from the guidelines
adopted by the Annual General Meeting in May 2022. For
more information on remuneration to the CEO and other
senior executives, see Note 8.

Proposed resolution on guidelines for remuneration
to senior executives for decision at the 2026 Annual
General Meeting

The Board of Directors proposes that the Annual Gener-
al Meeting resolve to adopt the following guidelines for
remuneration to senior executives.

These guidelines cover the company’s Group man-
agement, including the CEO. Should a Board member
perform work for the company in addition to Board work,
consultancy fees and other remuneration may be paid
for such work. The guidelines shall apply to remunera-
tion agreed, and changes made to remuneration already
agreed, after the guidelines have been adopted by the
2026 Annual General Meeting. The guidelines do not cov-
er remuneration resolved by the general meeting. .

How the guidelines promote the company’s business strate-
gy, long-term interests and sustainability

Tobii's mission is to make the world better with technolo-
gy that understands our attention and intention. Further
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information on the company’s business strategy is availa-
ble at www.tobii.com.

Successful implementation of the company’s business
strategy and safeguarding of the company’s long-term
interests, including its sustainability, require that the
company can recruit and retain qualified employees. This
requires that the company can offer competitive remu-
neration. These guidelines make it possible for senior ex-
ecutives to be offered a competitive total remuneration
package.

The company has established long-term share-relat-
ed incentive programs. They have been resolved by the
general meeting and are therefore not covered by these
guidelines. The programs include, among others, the CEO
and Group management of the company. The outcome
of the programs is directly linked to the development of
the company's share price and thereby to the company’s
long-term value creation. For more information on these
programs, see www.tobii.com.

Variable cash remuneration covered by these guide-
lines shall aim to promote the company’s business strate-
gy and long-term interests, including its sustainability.

Forms of remuneration, etc.
Remuneration shall be market-based and may consist
of the following components: fixed cash salary, variable
cash remuneration, pension benefits and other benefits.
The general meeting may, in addition and irrespective
of these guidelines, resolve on, for example, share- and
share-price-related remuneration.

Fulfilment of the criteria for payment of variable cash
remuneration shall be measurable over a period of
one or several years. Variable cash remuneration may
amount to a maximum of 100 percent of the total fixed
cash salary during the measurement period for such
criteria. Additional variable cash remuneration may be
paid in extraordinary circumstances, provided that such
extraordinary arrangements are limited in time and
made only on an individual basis, either for the purpose
of recruiting or retaining executives, or as remuneration
for extraordinary work efforts beyond the individual’s
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ordinary duties. Such remuneration may not exceed an
amount corresponding to 50 percent of the fixed annual
cash salary and may not be paid more than once per year
and per individual. Decisions on such remuneration shall
be made by the Board on the proposal of the Remunera-
tion Committee.

Pension benefits, including health insurance, shall be
defined-contribution. Variable cash remuneration shall
not be pensionable. Pension premiums for defined-con-
tribution pensions may amount to a maximum of 30 per-
cent of the fixed annual cash salary.

Other benefits may include, for example, life insur-
ance, health insurance and company car benefits. Such
benefits may amount to not more than 10 percent of the
fixed annual cash salary in total.

For employment relationships governed by rules oth-
er than Swedish rules, appropriate adjustments may be
made with respect to pension benefits and other benefits
in order to comply with mandatory rules or established
local practice, while the overall purpose of these guide-
lines shall be fulfilled as far as possible. For executives
stationed in a country other than their home country, ad-
ditional remuneration and other benefits may be paid to
a reasonable extent in view of the special circumstances
associated with such expatriation, while the overall pur-
pose of these guidelines shall be fulfilled as far as possi-
ble. Such benefits may in total amount to no more than
50 percent of the fixed annual cash salary. .

Termination of employment

If the company terminates an employment, the notice pe-
riod may not exceed six months. Fixed cash salary during
the notice period and severance pay together may not
exceed an amount corresponding to the fixed cash salary
for one year. If the executive terminates the employment,
the notice period may not exceed six months, with no
entitlement to severance pay.

In addition, compensation may be paid for any
non-compete undertaking. Such compensation shall
compensate for any loss of income and shall only be paid
to the extent that the former executive is not entitled to
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severance pay. The compensation shall be based on the
fixed cash salary at the time of termination, unless oth-
erwise required by mandatory collective agreement pro-
visions, and shall be paid during the period for which the
non-compete undertaking applies, which may not exceed
24 months after the end of employment.

Criteria for payment of variable cash remuneration, etc.
Variable cash remuneration shall be linked to predeter-
mined and measurable criteria, which may be financial
or non-financial. They may also consist of individualized
quantitative or qualitative targets. The criteria shall be de-
signed so as to promote the company’s business strategy
and long-term interests, including sustainability, by, for
example, having a clear link to the business strategy or
promoting the executive's long-term development.

The targets for the CEO are determined annually by
the Board's Remuneration Committee with the intention
that they be aligned with the company’s business strat-
egy and earnings targets. The targets for other persons
covered by these guidelines are determined annually by
the CEO, in accordance with these guidelines and based
on more detailed frameworks established by the Board's
Remuneration Committee.

When the measurement period for fulfilment of the
criteria for payment of variable cash remuneration has
ended, the extent to which the criteria have been fulfilled
shall be determined. The Remuneration Committee is
responsible for the assessment with respect to variable
cash remuneration to the CEO. With respect to variable
cash remuneration to other executives, the CEO is re-
sponsible for the assessment.

Salaries and employment conditions for employees

When preparing the Board's proposal for these remuner-
ation guidelines, salaries and employment conditions for
the company’s employees have been taken into account
by including information on employees’ total remuner-
ation, the components of remuneration, and increases

in remuneration and the rate of increase over time in
the decision basis used by the Remuneration Committee
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and the Board when assessing the reasonableness of the
guidelines and the limitations following from them.

Decision-making process for determining, reviewing and
implementing the guidelines

The Board has established a Remuneration Committee.
The Committee’s duties include preparing the Board's de-
cisions on proposed guidelines for remuneration to sen-
ior executives. The Board shall prepare proposals for new
guidelines at least every fourth year and submit the pro-
posal to the Annual General Meeting for resolution. The
guidelines shall remain in force until new guidelines have
been adopted by the general meeting. The Remuneration
Committee shall also monitor and evaluate programs for
variable remuneration for company management, the
application of the guidelines for remuneration to senior
executives, and the current remuneration structures and
remuneration levels in the company. The members of the
Remuneration Committee are independent in relation

to the company and company management. When the
Board considers and resolves on remuneration-related
matters, the CEO or other members of company manage-
ment do not attend to the extent that they are affected
by the matters.

Derogation from the guidelines

The Board may resolve to temporarily deviate from the
guidelines in whole or in part if, in an individual case,
there are special reasons for doing so and such a devia-
tion is necessary to serve the company’s long-term inter-
ests, including its sustainability, or to ensure the compa-
ny's financial viability. As stated above, the duties of the
Remuneration Committee include preparing the Board's
decisions in remuneration matters, which includes deci-
sions on deviations from the guidelines.

Description of significant changes to the guidelines and
how shareholders’ views have been taken into account
Compared with the current guidelines resolved by the
2022 Annual General Meeting, the proposal to the 2026
Annual General Meeting only entails editorial adjustments.
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Sustainability

Sustainability is an integrated part of Tobii's business
strategy, and the Board monitors the company’s initi-
atives and results in this area. The Board approves the
governance documents that form the framework for
sustainability work at Tobii and is thus ultimately respon-
sible for integrating sustainability into the overall deci-
sion-making process.

The Board oversees Tobii's sustainability work, includ-
ing key issues, targets and the impact on the economy,
people and the environment, by approving the Annual
and Sustainability Report. The CEO has ultimate respon-
sibility, while operational responsibility lies with the busi-
ness. Sustainability issues are discussed continuously
within Group management, and a sustainability steering
group consisting of members of Group management and
key individuals drives progress in sustainability strategy
and targets as well as sustainability reporting in line with
the EU's CSRD directive.

8) Auditor
Tobii's auditor reviews the annual accounts, consolidated
financial statements, the Corporate Governance Report
and the accounting records, as well as the administration
of the Board and the CEO. The auditor works according
to an audit plan and reports observations to the Audit
Committee. The auditor presents the auditor's report at
the Annual General Meeting and normally attends one
Board meeting per year. Ohrlings PricewaterhouseCoop-
ers AB was re-elected as audit firm at the 2025 Annual
General Meeting for the period until the 2026 Annual
General Meeting. The auditor in charge is Authorized
Public Accountant Henrietta Segenmark. Fees to the audi-
tor are paid on a current account basis against approved
invoices. For information on remuneration to the auditor,
see Note 7.
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The Board's report on internal control

9) Internal control and risk management relating to
financial reporting

Internal control comprises processes and methods for
limiting the risk of material errors in financial reporting
and ensuring reliability and accuracy in reporting. It is
maintained by the Board, management and employees.
Tobii has chosen to describe its work on internal con-
trol based on the COSO framework (Committee of the
Sponsoring Organizations of the Treadway Commission),
which comprises five components: control environment,
risk assessment, control activities, information and com-
munication, and monitoring.

Control environment

The control environment forms the basis of Tobii's
internal control and risk management and is based on
the values and culture communicated by the Board and
management, as well as organizational structure, leader-
ship, authorities, decision-making paths and the compe-
tence of employees. This includes internal governance
documents adopted by the Board. The Board has overall
responsibility for internal control and reporting and has
appointed an Audit Committee to monitor financial re-
porting and the effectiveness of the process.

Risk management

Material risks affecting internal control are identified and
managed at Group, segment and subsidiary level. The
Board's Audit Committee is responsible for identifying
and managing financial risks and risks of errors in report-
ing, particularly in processes with a higher risk of material
misstatement due to complexity or significant values.

For more information, see the section on risks and risk

management on pages 51-54.

Control activities

Identified risks in financial reporting are managed
through the company’s control activities, which are in-
tended to prevent, detect and correct errors. This is done
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through manual controls, such as reconciliations and
inventory counts, as well as automated controls via IT sys-
tems. Detailed financial analyses of results and follow-up
against budgets and forecasts complement business-spe-
cific controls and confirm the quality of reporting.

Information and communication

The Board and Group management have established com-
munication channels to ensure correct and complete finan-
cial reporting. The company’s governance documents, such
as policies and manuals, are updated continuously and are
available on the intranet. Employees are trained through
e-learning, which is mandatory for new employees and
consultants and may include tests. Financial information is
compiled monthly and distributed to the Board and Group
management. External communication follows the estab-
lished information policy, and financial reporting is pub-
lished in accordance with applicable rules. Tobii supports an
open and transparent flow of information both regarding
the effectiveness of internal controls and in communication
with the company’s various stakeholders.

Monitoring

Risk assessment and implementation of control activities
are continuously monitored through both formal and
informal routines at all levels. Monitoring includes results
versus budget, plans, analyses and key metrics. The
Board receives ongoing reports on the Group's financial
position and development. After each quarter, the finan-
cial situation is assessed, and management analyzes the
monthly reporting in detail. The Audit Committee follows
up on financial accounting and receives continuous infor-
mation from the auditors on risk management, internal
control and financial reporting. Tobii does not have an
internal audit function, but the Board considers that the
follow-up performed by the Board and management is
sufficient in light of the company’s size and operations.
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Board of Directors

Per Norman
Chairman of the Board

Elected: 2022. Member of the

Audit Committee and chairman

of the Remuneration Committee.
Born: 1964

Education: MSc in Mechanical Engi-
neering, Royal Institute of Technology
(KTH), Stockholm. MBA, International
business, Uppsala University.

Main assignments and experience:
Chairman of Red Jade AB, Cool Compa-
ny Skandinavien AB, H.O.L.M Security
Sweden AB and Stockholm Security
Holding AB. Vice Chairman of Sveriges
Television Aktiebolag. Previously
chairman of Leo Vegas AB, Mr Green

& Co AB, GLHF Group AB and William
Hill Gametek AB and CEO of Boxer
TV-Access AB, SES Sirius AB and VP/CTO
of Modern Times Group MTG AB.

Shareholding in Tobii": 853,221 shares.

" Shareholding in Tobii AB as of February 28, 2026.
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Charlotta Falvin

Elected: 2018. Member of the

Audit Committee.

Born: 1966

Education: MSc in Business Administra-
tion, Lund University.

Main assignments and experience:
Board member of Bure Equity, Nel ASA,
Tobii Dynavox. Chairman and CEO of
Fasiro AB. Deputy board member of
Inception AB. Previously board member
of e.g. Netlnsight AB, Axis AB, Doro AB
and Sinch AB. Many years of experience
from senior positions in the IT and tele-
com sectors, e.g. COO at Axis and CEO
of Decuma and TAT.

Shareholding in Tobii": 229,684 shares.

Carl Mellander

Elected: 2024. Chairman of the
Audit Committee.

Born: 1964

Education: Bachelor of Arts degree
from Stockholm University.

Main assignments and experience:
Board member of Gronskar Gruppen
AB and AB Svensk Exportkredit. Member
of the Save the Children Funding and
Partnership Council. Senior Vice Pres-
ident and CFO of the Ericsson Group
from 2017 until 2024. Previous positions
at Ericsson include Vice President and
Group Treasurer and Head of Finance
for Region West and Central Europe.
Previous positions include CFO for a
telecom operator and within the
defence industry.

Shareholding in Tobii": 1,128,275
shares.
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John Elvesjo

Elected: 2024. Member of the
Remuneration Committee

Born: 1977

Education: Studied Engineering Physics
at the Royal Institute of Technology
(KTH), in Stockholm.

Main assignments and experience:
Serial entrepreneur and investor.
Managing Partner at Node Ventures.
Former co-founder of Tobii and Tobii
Dynavox, where he was Vice President
during the period 2001-2018 and CTO
during the period 2001-2015. Board
assignments in Node Ventures, Brightly
Ventures, Wehype, Yabie, Collective
Minds Radiology, Fast Travel Games,
Zevoy (Fl) and The Incredible Machine.

Shareholding in Tobii": 9,081,024
shares.

Our business Governance and control

Wi

Henrik Eskilsson

Elected: First elected in 2021 for a

term until the 2024 AGM, re-elected in
2025. Member of the Remuneration
Committee.

Born: 1974

Education: MSc in Industrial Engineering
& Management, Linkdping University.

Main assignments and experience:
CEO and Board member of Vaja AB.
Co-founder and CEO of Tobii from 2001
-2021. Extensive entrepreneurial back-
ground and deep technical expertise

in sensor technology. Board member
of Dynavox Group AB.

Shareholding in Tobii": 13,984,678
shares.
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Pontus Walck

Elected: 2025. Employee representative
appointed by the Swedish Association
of Graduate Engineers.

Born: 1983

Main assignments and experience:
Employed since 2013. Working as Staff
System Architect.

Shareholding in Tobii": 880 shares.

Changes During 2025

At an extraordinary general meet-
ing on January 10, 2025, Henrik
Eskilsson was elected as a new
Board member. Sarah Eccleston
and Jorgen Lantto stepped down
from the Board. Pontus Walck was
appointed employee representa-
tive and has been a member of the
Board since January 2025.
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Group Management

Fadi Pharaon
CEO

Elected: 2026
Born: 1972

Education: Master of Science in Com-
puter Engineering (Teleinformatics)
from the Royal Institute of Technology
(KTH) in Stockholm, and a Master of
Business Administration from Heri-
ot-Watt University, Edinburgh Business
School.

Experience: More than 25 years of
experience in the global telecommuni-
cations industry at Ericsson. During his
international career, he has held sever-
al senior leadership positions, most re-
cently as SVP and Head of Market Area
Middle East & Africa, and a member of
Ericsson’s Executive Team.

Shareholding in Tobii": -

" Shareholding in Tobii AB as of February 28, 2026.

Tobii Annual and Sustainability Report 2025

Asa Wirén

Interim CFO & Executive Vice President

Elected: 2025

Born: 1968

Education: Master of Science in
Business and Economics from Uppsala
University.

Experience: Former CFO of Scandic Ho-
tels, Bonnier Group, and SkiStar, as well
as an authorized public accountant.

Shareholding in Tobii": -

Gunnar Troili

Senior Vice President Products &
Solutions, and acting

Senior Vice President, Integrations

Elected: 2001
Born: 1979

Education: MSc in Engineering Physics
from the Royal Institute of Technology
in Stockholm.

Experience: Previously Senior Vice
President of Engineering at Tobii since
2016. Tobii's first algorithm developer
in 2001 and has subsequently held dif-
ferent roles within R&D and algorithm
development.

Shareholding in Tobii": 704,399 shares
and 52,327 stock units.

Adrian Capata
Senior Vice President Autosense

Elected: 2024
Born: 1979

Education: BSc in Imaging & Artificial
Intelligence, and a MSc in Biomedical
Engineering from the Politehnica
University of Bucharest.

Experience: Previously Senior Vice
President at Xperi's business division
Autosense, with responsibility for the
company'’s in-cabin sensing product
line. Over his two decades with Xperi,
he drove innovation and commerciali-
zation of computer vision and edge Al.

Shareholding in Tobii": 220,220
shares..

Patrick Grundler
Vice President Engineering

Elected: 2024
Born: 1973

Education: MSc in Computer Science
from the Royal Institute of Technology
in Stockholm.

Experience: Previous positions such as
Software Manager, Program Director
for PC and Remote, as well as Director
of Screen-based Solutions at Tobii. Has
also worked as a software developer
at companies such as PocketMobile,
Entraction/IGT and Appear Networks.

Shareholding in Tobii": 25,451 shares
and 14,451 stock units.

Lotta Westerlund

Executive Vice President
and General Counsel

Elected: 2024
Born: 1968

Education: Master of Laws from Uppsa-
la University.

Experience: Head of Commercial Legal
Affairs at Ericsson and Senior Vice Presi-
dent and General Counsel at ST-Erics-
son as well as several senior positions
in the Ericsson Group. Has also been a
Legal Counsel at the law firm, Vinge.

Shareholding in Tobii": 19,847 shares.
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Ulrika Andersson
Vice President People and Growth

Elected: 2024

Born: 1981

Education: Master's degree in econom-
ics from Lund University, specializing in
Organization and Management. Studied
organizational design and marketing at
the University of Ottawa in Canada.
Experience: Vice President of People

& Growth since 2022. Previously HR
Manager for Telia's B2C organization

in Sweden and has held senior HR
positions in sales, marketing, and tech-
nology, both nationally and interna-
tionally. Also served as Office Manager
at Mayday, part of the ISS Group, with
responsibility for recruitment and
organizational consultancy.

Shareholding in Tobii": 989 shares
and 9,562 stock units.

" Shareholding in Tobii AB as of April 28, 2025.
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Changes During 2025

Asa Wirén was appointed interim
CFO in May 2025. During the third
quarter, Anand Srivatsa announced
his resignation and remained in his
role until December 31, 2025. Fadi
Pharaon assumed the position of
CEO on January 1, 2026
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Consolidated statement of comprehensive income

SEKm Note 2025 2024
Net sales 5 834 857
Cost of goods and services sold -166 -169
Gross profit 5 668 687
Selling expenses -244 -295
Research and development expenses -616 -363
Administrative expenses 7 -1 -149
Other operating income and operating expenses 11 109 13
Operating profit/loss 5,6,7,8,9 10 -194 -107
Financial income 12 137 118
Financial expenses 12 -154 -178
Total financial income and expenses -17 -60
Profit/loss before tax =211 -167
Taxes 13 -6 -9
Profit/loss for the year -217 -177

Other comprehensive income
Items that may be reclassified subsequently to profit or loss

Translation differences -68 19
Other comprehensive income, net after tax -68 19
Comprehensive income for the year -285 -158

Profit/loss for the year attributable to:

Parent company’s shareholders -217 -177
Non-controlling interests 0 0
Comprehensive income attributable to:

Parent company’s shareholders -285 -158
Non-controlling interests 0 0
Earnings per share for the year before dilution, SEK 14 -0.93 -0.89
Earnings per share for the year, diluted, SEK 14 -0.93 -0.89
Weighted average number of outstanding ordinary shares (thousands) 14 233,873 199,177
Average number of outstanding ordinary shares, diluted (thousands) 14 234,093 199,590
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CONSOLIDATED ACCOUNTS Business review Our business Governance and control Financials Other information o
Consolidated balance sheet
SEKm Note December 31,2025 December 31, 2024 SEKm Note December 31,2025 December 31, 2024
Non-current assets Equity
Intangible non-current assets* 15 812 1,126 Share capital 23 2 2
Property, plant and equipment 16 14 24 Other paid-in capital 2,261 2,260
Right-of-use assets 6 83 100 Currency translation reserve 24 -84 -16
Deferred tax assets 13 91 92 Retained earnings -1,786 -1,569
Financial and other non-current assets 22 13 76 Total equity attributable to the parent company’s shareholders 393 676
Total non-current assets 1,013 1,420 Non-controlling interests 2 2
AR EREE Total equity 395 678
Trade receivables 18 61 120 Non-current liabilities
Inventories 19 41 76 Interest-bearing loans* 22,27,30 427 502
Other current receivables 26 26 Lease liabilities 6,22, 27,30 53 65
Prepaid expenses and accrued income 20 38 72 Deferred tax liabilities 13 13 19
Cash and cash equivalents 21 117 116 Provisions 26 1 1
Total current assets 282 409 Other non-current liabilities 22,27 159 245
Total assets 1,295 1,829 Total non-current liabilities 654 832
* A correction of 2024 has been made following updates to the preliminary purchase allocation. SEK 53 million has been reclassified from o
capitalized product development costs to goodwill. Al I|ab|!|t|e§ e
Interest-bearing liabilities* 30 89 92
Lease liabilities 6, 22, 27 29 34
Trade payables 22,27 34 40
Other liabilities* 17 30
Accrued expenses and deferred income 28 78 122
Total current liabilities 247 319
Total liabilties 901 1,151
Total equity and liabilities 1,295 1,829
* During 2025, part of the tax liability related to covid tax reliefs, including accrued interest and deferral fee, was reclassified from short-
term to long-term liability and from working capital to interest-bearing liability. The previous year has been restated accordingly.
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Consolidated statement of changes in equity

Attributable to the parent companys’ shareholders

Other Currency Retained Non-controlling
SEKm Share capital  paid-in capital translation reserve earnings Total interests Total
Opening balance, January 1, 2024 1 1,994 -35 -1,398 562 2 564
Profit/loss for the year =177 =177 0 =177
Other comprehensive income 19 19 19
Comprehensive income for the year 19 -177 -158 0 -158
New issue 1 266 267 267
Divestment indirect minority 0 0 0 0 0 0
Equity-settled share-based payment transactions 5 5 5
Closing balance, December 31, 2024 2 2,260 -16 -1,569 676 2 678
Opening balance, January 1, 2025 2 2,260 -16 -1,569 676 2 678
Profit/loss for the year -217 -217 0 -217
Other comprehensive income -68 -68 -68
Comprehensive income for the year -68 -217 -285 0 -285
New issue 0 1 0 1 1
Equity-settled share-based payment transactions 1 1 1
Closing balance, December 31, 2025 2 2,261 -84 -1,786 393 2 395
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Consolidated statement of cash flows

SEKm Note 2025 2024
Cash flow from operating activities

Profit/loss after financial items -211 -167
Adjustment for items not included in the cash flow* 30 412 225
Taxes paid 2 -6
Cash flow from operating activities before change in working capital 199 52

Cash flow from change in working capital

Increase (-)/decrease (+) in inventories 34 -6
Increase (-)/decrease (+) in operating receivables 103 57
Increase (+)/decrease (-) in operating liabilities* -74 -96
Cash flow from operating activities 262 7

Investing activities

Investments in intangible non-current assets 15 -174 -351
Investments in property, plant and equipment 16 -3 -2
Investments in financial assets - 0
Cash flow after continuous investments 85 -345
Business combination - -4
Cash flow from investing activities -177 -356
Cash flow after investing activities 85 -350

Financing activities

Repayment of loan 30 -93 -3
New loans 30 47 -
New share issue, net of costs - 267
Amortization of lease liability 6,30 -29 -35
Other financing, net - -2
Cash flow from financing activities -75 226
Cash flow for the year 10 -123
Cash and cash equivalents at the beginning of the year 116 236
Foreign currency translation, cash and cash equivalents -9 3
Cash and cash equivalents at year-end 117 116

* During 2025, part of the tax liability related to covid tax reliefs, including accrued interest and deferral fee, was reclassified from short-
term to long-term liability and from working capital to interest-bearing liability. The previous year has been restated accordingly.
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PARENT COMPANY ACCOUNTS

Parent company income statement

SEKm Note 2025 2024
Net sales 5 618 475
Cost of goods and services sold -151 -159
Gross profit 466 317
Selling expenses -130 -162
Research and development expenses -340 -231
Administrative expenses 7 -104 -122
Other operating income 11 133 43
Other operating expenses 11 -44 -41
Operating profit/loss 6,7,8,9 10 -18 -198
Financial income 12 151 131
Financial expenses 12 -365 =175
Total financial income and expenses -214 -45
Profit/loss before tax -233 -242
Taxes 13 0 25
Profit/loss for the year -233 -217

The parent company has no items in 2025 or 2024 that are recognized in Other comprehensive income. The profit/loss for the year for
the parent company is thus also the comprehensive income for the year. Therefore, the parent company does not present a separate

“Statement of comprehensive income”.
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Parent company balance sheet

SEKm

Note December 31, 2025 December 31, 2024

Business review

SEKm
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Note December 31,2025 December 31, 2024

Non-current assets

Equity

Intangible non-current assets 15 659 651 Share capital 23 2 2
Property, plant and equipment 16 5 6 Statutory reserve 5 5
Participations in subsidiaries 17 452 687 Reserve for development expenditures 633 605
Deferred tax assets 13 87 87 Total restricted equity 640 612
Non-current receivables Group companies 30, 31 218 317 Share premium reserve 2,259 2,257
Other financial assets 2 3 Retained earnings -2,090 -1,846
Total non-current assets 1,423 1,751 Profit/loss for the year -233 -217
Current assets Total free equity 25 -65 194
Trade receivables 18 26 53 Total equity 575 806
Current receivables Group companies 31 47 30 Non-current liabilities
Inventories 19 30 67 Interest-bearing liabilities* 30 424 493
Other receivables 9 5 Interest-bearing liabilities to Group companies 30, 31 117 50
Prepaid expenses and accrued income 20 35 61 Provisions 0 0
Cash and bank balances 21 78 41 Other non-current liabilities 158 243
Total current assets 225 257 Total non-current liabilities 700 787
Total assets 1,648 2,008 Current liabilities
Interest-bearing liabilities* 30 87 92
Trade Payables 27 29
Liabilities to Group companies 31 212 225
Other current liabilities* 9 16
Accrued expenses and deferred income * 28 38 53
Total current liabilities 372 414
Total liabilties 1,072 1,202
Total equity and liabilities 1,648 2,008
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* During 2025, part of the tax liability related to covid tax reliefs, including accrued interest and deferral fee, was reclassified from short-
term to long-term liability and from working capital to interest-bearing liability. The previous year has been restated accordingly.
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Parent company statement of changes in equity

Restricted equity
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Statutory development Share premium including profit/

SEKm Share capital reserve expenditures reserve loss for the year Total equity
Opening balance, January 1, 2024 1 5 383 1,991 -1,629 751
Profit/loss for the year =217 -217
Transactions with shareholders

New issue 1 266 267
Reserve for development expenditures 222 -222 -
Equity-settled share-based payment transactions 5 5
Total transactions with shareholders 1 222 266 -217 272
Closing balance, December 31, 2024 2 5 605 2,257 -2,063 806
Opening balance, January 1, 2025 2 5 605 2,257 -2,063 806
Profit/loss for the year -233 -233
Transactions with shareholders

New issue 0 1 1
Reserve for development expenditures 28 -28 -
Equity-settled share-based payment transactions 1 1
Total transactions with shareholders 0 28 1 -27 2
Closing balance, December 31, 2025 2 5 633 2,259 -2,323 575

Tobii Annual and Sustainability Report 2025
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Parent company cash flow statement

SEKm Note 2025 2024
Cash flow from operating activities

Profit/loss after financial items -233 -242
Adjustment for items not included in the cash flow* 30 315 168
Taxes paid 0 =
Cash flow from operating activities before change in working capital 82 -73
Cash flow from change in working capital

Increase (-)/decrease (+) in inventories 36 -7
Increase (-)/decrease (+) in operating receivables -16 -48
Increase (+)/decrease (-) in operating liabilities* 28 163
Cash flow from operating activities 130 35
Investing activities

Investments in intangible non-current assets 15 -174 -343
Investments in property, plant and equipment 16 -2 -1
Investments in financial assets - 0
Cash flow after continuous investments -46 -310
Investments in acquisition of subsidiaries - -147
Cash flow after investing activities -46 -456
Cash flow from investing activities -176 -491
Financing activities

New share issue, net of cost - 267
New loans 47 -
Repayment of loans -91 0
Lending to/from subsidiaries 30 127 39
Other - -3
Cash flow from financing activities 83 303
Cash flow for the year 37 -154
Cash and cash equivalents at the beginning of the year 41 194
Cash and cash equivalents at year-end 78 41

*During 2025, part of the tax liability related to covid tax reliefs, including accrued interest and deferral fee, was reclassified from short-

term to long-term liability and from working capital to interest-bearing liability. The previous year has been restated accordingly.
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Notes

01

Tobii AB (publ) (the Parent company), corporate identity number 556613-9654, is a
Swedish limited liability company with its registered office in Danderyd, Sweden. The
address of the head office is Karlsrovdagen 2D, Danderyd, Sweden. Tobii AB (publ) and
its subsidiaries (referred to collectively as the Group) is a leading global player, which
develops, manufactures and markets solutions within eye tracking and attention com-
puting. Our technologies fuel digital transformation across behavioral research, auto-
motive interior sensing, healthcare, assistive tech, gaming and extended reality.

Tobii operates globally from its subsidiaries in Sweden, Romania, Ireland, UK, Ger-
many, Belgium, Switzerland, the US, China, Japan, South Korea, Taiwan, and Singapore.

General information

02

Basis for preparation of the financial statements

The consolidated financial statements have been prepared in accordance with Inter-
national Financial Reporting standards (IFRS), issued by the international accounting
standards Board (IASB) and the interpretations of the international Financial Report-
ing Interpretations Committee (IFRIC) as approved by the European Commission for
application within the EU. In addition, the Swedish Corporate Reporting Board’s recom-
mendation RFR 1, “Supplementary Accounting Rules for Groups” has been applied. The
parent company's financial reports have been prepared in accordance with the Swedish
Annual Accounts Act and standard RFR 2, Accounting for Legal Entities.

The preparation of financial statements in accordance with IFRS requires the use of
a number of important estimates for accounting purposes.

It also requires that Management carry out certain assessments when applying the
Group's accounting policies. For areas that involve a high degree of assessment, which
are complex or where assumptions and estimates are of material importance for the
consolidated financial statements, see Note 4.

During 2025, a portion of the debt related to covid tax reliefs, including accrued
interest and deferral fees was reclassified from current to non-current liabilities and
from working capital to interest-bearing liabilities. This applies both for the Group and
the Parent Company. Comparative periods have therefore been restated.

Summary of important accounting policies
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New or amended accounting standards
New standards and interpretations applied from January 1, 2025
No new or amended IFRS standards and interpretations, which entered into force in
2025 had any material impact on the consolidated financial statements.

The Group is not subject to the OECD Pillar 2 model rules as Tobii does not meet
the turnover requirement.

New standards and interpretations not yet adopted by the Group

New standards, amendments, and interpretations that have been issued but that are
not yet mandatory have not been early adopted. These are not expected to have a
material impact on Tobii in the current or future accounting periods, nor on future
transactions according to what can be predicted at present.

IFRS 18 Presentation and Disclosures in Financial Statements is applicable for finan-
cial years beginning on 1 January 2027. IFRS 18 will replace IAS 1 Presentation of Finan-
cial Statements and introduce new requirements aimed at enhancing comparability
of financial performance among similar companies, and providing users with more
relevant information and greater transparency. IFRS 18 will not affect the recognition
or measurement of items in the financial statements, but its introduction is expected to
have significant effects on presentation and disclosures. The new requirements include,
among other things, that all income and expense items must be classified into three
main categories: operating, investing, or financing. IFRS 18 also introduces mandatory
subtotals and expanded disclosure requirements regarding certain performance mea-
sures, known as ‘Management-defined performance measures’ (MPMs).

Although IFRS 18 will not affect the recognition or measurement of items in the
financial statements, its effects on presentation and disclosures are expected to be
extensive, particularly those related to the statement of profit or loss and with respect
to management-defined performance measures (MPMs). Tobii will apply IFRS 18 as
from 1 January 2027. Retrospective application is required, and therefore comparative
information for the financial year ending 31 December 2026 will be restated in accor-
dance with IFRS 18. Management is currently analysing the full implications of applying
IFRS 18 to the Group's financial reporting.

Functional currency and dates

The parent company's functional currency is the Swedish Krona (SEK), which is also
the presentation currency for the parent company and the Group. This means that
the financial statements are presented in Swedish krona. Unless otherwise stated, all
amounts are rounded off to the nearest million (SEK million). Amounts in parentheses
refer to the previous year. Income statement items refer to the period January 1-
December 31, while balance sheet items refer to December 31.

Our business Governance and control Financials Other information

Consolidation principles

Subsidiaries

Subsidiaries are all entities over which the Group has control. The Group controls an
entity when the Group is exposed to or has rights to variable returns from its interest

in the entity and can affect the returns through its control in the entity. Subsidiaries are
included in the consolidated financial statements as of the date on which control was
transferred to the Group. They are excluded from the consolidated financial statements
as of the date on which control ceases.

Segment reporting

The operations are conducted in three segments - Products & Solutions, Integrations
and Autosense. The Products & Solutions segment offers B2B customers and consum-
ers a portfolio of eye tracking solutions, including hardware products, software prod-
ucts, and services. The Integrations segment offers attention computing technology for
integration in other manufacturers’ finished products (usually called OEM products).
The Autosense segment provides Interior Sensing solutions for the automotive industry
including driver monitoring systems (DMS) and occupant monitoring systems for origi-
nal equipment manufacturers (OEMs). The segments each have their own distinct mar-
kets, products, and customers. The Group reports each segment separately. A more
detailed description of the different segments is provided on pages 22-24.

Operating segments are reported in a manner consistent with the internal reporting
presented to the chief operating decision maker. The chief operating decision maker is
the function responsible for allocation of resources and analyzing the performance of the
operating segments. In the Group, this function has been identified as Group Management.

Group Management primarily used net sales, gross profit and operating profit/loss
(EBIT) in its analysis of the divisions' performance.

Sales per geographic market are allocated to the following markets: Sweden,
America, EMEA and other countries. The same accounting policies are applied in the
segments as for the Group.

Foreign currency

Transactions in foreign currency

Transactions in foreign currency are translated into the functional currency at the
exchange rates prevailing on the date of the transaction. Monetary assets and liabilities
in foreign currency are translated into the functional currency at the exchange rate
prevailing on the balance sheet date. Non-monetary assets and liabilities recognized at
historic cost are translated at the exchange rates prevailing on the date of the transac-
tion. Non-monetary assets and liabilities that are recognised at fair value are translated
to the functional currency at the exchange rate prevailing on the date of fair value
measurement. Exchange rate differences that arise on the translations are recognized
in the income statement both in operating profit/loss and in net financial items
depending on the nature of the underlying transactions.
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NOTES

Note 2 Summary of important accounting policies cont.

Closing rate Average rate
SEK 2025 2024 2025 2024
EUR 10.8180 11.4865 11.0677 11.4322
usD 9.2013 10.9982 9.8191 10.5614
GBP 124174 13.8475 12.9216 13.5045
JPY 0.0590 0.0698 0.0656 0.0698

Foreign entities’ financial statements
The functional currency is the currency in the primary economic environments in which
the companies operate. Assets and liabilities in foreign operations, including goodwill
and other consolidated surpluses and deficits, are translated from the foreign enti-
ties’ functional currency to the Group'’s presentation currency, Swedish krona, at the
exchange rate prevailing on the balance sheet date. Income and expenses in a foreign
entity are translated to Swedish kronor at an average rate that represents an approxi-
mation of the exchange rates that prevailed on the date of each transaction.
Translation differences that arise on the translation of foreign entities are recog-
nized in Other comprehensive income as a translation reserve. When a foreign entity is
divested, the accumulated translation differences attributable to the entity are recog-
nized in the consolidated statement of comprehensive income.

Revenue recognition

Generally

The Group recognizes revenue in the statement of comprehensive income as net sales
when its amount can be measured reliably, and it is probable that future economic
benefits will accrue to the Group. Revenue is recognized net after VAT at the fair value
of the amounts received or expected to be received, less any granted discounts.

Sale of goods

Tobii's revenue consists primarily of the sale of self-manufactured products at fixed
prices. Revenue from the sale of goods is recognized when control of the products
is transferred, which occurs when the products are delivered to the buyer and there
are no unfulfilled commitments that can affect the buyer's approval of the products.
If there is significant uncertainty regarding payment, associated expenses, or risk of
return, revenue is not recognized.

Rendering of services

Service revenues consist mainly of training and consultancy services. These services
are provided either based on time and material, for which revenue is recognized in the
period the service is rendered - or as fixed price agreements during a defined period,
for which revenue is recognized over the period the service is performed, allocated on
a straight-line basis over the term of the agreement.

Tobii Annual and Sustainability Report 2025
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Government grants
Government grants are recognized in the balance sheet as deferred income when
there is reasonable assurance that the grant will be received and the Group will fulfill
the terms associated with the grant. Grants are allocated systematically in the income
statement in the same manner and over the same periods as the expenses for which
the grants are intended to compensate.

Government grants related to assets are recognized in the balance sheet as deferred
income and allocated over the asset’s useful life as other operating income.

Leasing

The Group as a lessee

Leasing contracts mainly relate to the rental of office premises and warehouses,
vehicles, and certain other equipment.

A contract is, or contains a lease if the contract conveys the right to control the use
of an identified asset for a fixed period of time in exchange for consideration. Such
an assessment of the contract should be made at the beginning of the contract. An
identified lease agreement is further categorized as either a short-term lease, a lease
of a low-value asset, or a standard lease. Short-term leases are defined as leases with a
lease term of not more than 12 months.

Lease payments related to short-term leases and leases of low-value assets are rec-
ognized as operating expenses on a straight-line basis over the term of the lease. The
Group applies the term “standard lease” to all identified leases which are categorized
as neither short-term leases nor leases of a low-value asset. A standard lease is a lease
agreement for which a right-of-use asset and a corresponding lease liability are recog-
nized at the commencement of the lease.

Assets and liabilities arising from a lease are initially measured on a present value
basis. The lease liability is determined as the present value of all future lease payments
at the commencement date using the implicit rate in the contract, if that rate can be
readily determined. If the implicit rate cannot be determined, the Group's incremental
borrowing rate is used, reflecting Tobii's credit rating and taking into account the term
of the lease, the underlying asset, the funds necessary to obtain it and the economic
environment.

A right-of-use asset is measured at cost comprising the amount of the initial mea-
surement of the lease liability, any lease payments made at or before the commence-
ment day, less any lease incentives received and any initial direct costs. The right-of-use
asset is subsequently measured at cost less accumulated depreciation, any impairment
losses, as well as any remeasurement of the lease liability. Depreciation is made on a
straight-line basis over the shorter of the asset's useful life and the lease term. Depreci-
ation starts at the commencement date of the lease.

In determining the lease term, extension options are included only if it is reasonably
certain that an extension will occur, which is evaluated on an ongoing basis. Periods
following the possibility of termination are included in the lease term only if it is rea-
sonably certain that the lease will not be terminated. The lease term is reviewed in the
event of a significant event or a significant change in circumstances.
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Lease payments related to standard leases are recognized partly as amortization
of the lease liability and partly as interest expense in the statement of comprehensive
income.

The Group as a lessor

A finance lease is initially recognized as a receivable in the balance sheet. The recog-
nized amount is determined as the present value of all future lease payments at the
commencement date. The lessor allocates the financial income in a finance lease so
that a uniform interest rate is obtained in each period on the net investment the com-
pany has made in a finance lease. Leasing income from operating lease agreements is
recognized as revenue on a straight-line basis over the leasing period.

Financial income and expenses

Financial income and expenses consist of interest income on funds in banks, receiv-
ables, interest expenses on borrowings, exchange rate differences, and unrealized and
realized gains on financial investments within financial activities.

Exchange rate differences attributable to financial receivables and liabilities are
recognized among financial items in the income statement. Exchange rate differences
attributed to operating items are recognized in the respective item in the income state-
ment and are included in the operating profit/loss.

Financial instruments

Recognition of financial instruments

A financial asset or financial liability is recognized in the balance sheet when the Group
becomes a party to the contractual terms of the instrument. Trades receivables are
recognized in the balance sheet when an invoice is sent. A liability is recognized when
the counterparty has performed a service and a contractual payment obligation exists,
even if the invoice has not yet been received. Trade payables are recognized when the
invoice has been received.

Financial assets - classification and subsequent measurement

Loans and receivables

Loan receivables and trade receivables are measured at amortized cost. Amortized
cost is determined on the basis of the effective interest rate that was calculated on the
acquisition date. The expected maturity of trade receivables is short, and therefore
values are recognized at nominal amount with no discounts.

Impairment and expected loss

Tobii assesses the expected credit losses that are linked to financial receivables. A pro-
vision for assessed losses is recognized on each reporting date. For trade receivables,

a method is applied under which the provision for doubtful trade receivables corre-
sponds to the expected credit losses for the remaining maturity. If a provision is consid-
ered insufficient due to individual assessments, the provision is increased to cover the
actual expected losses.
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Note 2 Summary of important accounting policies cont.

Cash and bank balances

The Group's cash and cash equivalents consist of cash and bank balances at financial
institutions and are recognized at their nominal amount.

Other financial assets

Other financial assets are classified and subsequently measured at amortized cost
using the effective interest method.

Financial liabilities - classification and subsequent measurement
Interest-bearing liabilities

Borrowings are initially recognized at fair value net of transaction costs incurred. After
the acquisition date, borrowings are measured at amortized cost using the effective
interest method.

Contingent consideration

Contingent consideration is measured at fair value through profit or loss and is classi-
fied as level 3 in the fair value hierarchy used in IFRS 9. This means that the contingent
consideration is measured at fair value based on available data such as contractual
terms and conditions and current assessments of expected fulfillment of conditions.

Other financial liabilities

Other financial liabilities are classified and subsequently measured at amortized
cost using the effective interest method. This category includes trade payables. The
expected maturities of Tobii's trade payables are short and values are recognized at
nominal amount with no discounting.

Inventories

Inventories are measured at the lower of cost and the net realizable value. Net real-
izable value is the estimated selling price in the ordinary course of business, less esti-
mated costs of completion and for bringing about a sale. Any impairment of inventories
is recognized under Cost of goods and services sold.

Cost for inventories is calculated using the first-in-first-out method (FIFO) and
includes expenses that arise on acquisition and transportation of the inventory assets
to their current location and condition. Cost for manufactured goods and work in prog-
ress includes a reasonable proportion of overheads based on normal capacity.

Intra-group profits arising from deliveries between Group companies are eliminated
in the consolidated accounts.

Property, plant and equipment

Property, plant, and equipment, owned by the Group, are recognized as assets in the
balance sheet if it is probable that future economic benefits will accrue to the Group
and cost of the asset can be calculated reliably.

Property, plant and equipment are recognized at cost less accumulated depreciation
and any impairment losses. Cost includes the purchase price and expenses directly
related to transporting the asset to its location and in a condition so that it can be uti-
lized as intended. Examples of directly related expenses included in cost are delivery
and handling, installation, registration of title, and consultant and legal services.
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Depreciation principles
The straight-line basis for depreciation is used for all property, plant and equipment in
the Group.

The following depreciation periods are applied:
+ Equipment, tools and installations 3-5 years
» Demonstration units 2 years

Computer equipment used in the Group is continually expensed. An asset's residual
value and useful life is estimated every year and adjusted as required.

Intangible assets

Goodwill

Goodwill consists of the difference between cost and the Group’s share of the fair value
of an acquired subsidiary’s identifiable assets, liabilities, and contingent liabilities at

the date of acquisition. Goodwill has an indeterminate useful life and is not amortized.
Goodwill is tested annually for impairment and continuously if there is an indication of
a decline in value.

Research and development

Research expenditure is expensed immediately. Expenditures for development projects
(related to the design and testing of new or improved products) are capitalized in the
balance sheet as intangible assets when:

« there is a business plan

* revenues are expected to exceed the costs

» the asset should have expected revenues for at least 3 years

Other development expenditures are expensed as they arise. Previously expensed
development expenditures are not capitalized as assets in the balance sheet in subse-
quent periods.

Capitalized development expenditures are amortized on a straight-line basis, com-
mencing when the product can be used. The useful life is reassessed annually.

The capitalized value of uncompleted projects is tested annually for impairment and
whenever an indication of impairment is identified.
« Amortization period - capitalized development costs 3-8 years

Patents

Expenditure for patents is capitalized in the balance sheet and amortized on a straight-
line basis over the estimated useful life.

« Amortization period 5 years

Impairment losses

The carrying amounts of the Group's assets are tested at each balance sheet date to
assess whether there is evidence of impairment. The Group applies IAS 36 for impair-
ment testing of assets other than financial assets, inventories and deferred tax assets.
The asset’s recoverable amount is calculated if there is indication of an impairment
loss. For exempted assets, as above, the carrying amount is tested in accordance with
each standard.
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Impairment testing of property, plant, and equipment, intangible assets

and participations in subsidiaries.

If there is indication of impairment, the asset's recoverable amount is calculated
according to IAS 36 (see below). The recoverable amount is calculated annually for
goodwill and other intangible assets with indeterminate useful lives and for intangible
assets not yet ready for use.

If it is not possible to determine substantially independent cash flows to an individ-
ual asset when testing for impairment, then assets are to be grouped at the lowest level
at which substantially independent cash flows can be identified (cash-generating units).
An impairment loss is recognized when the carrying amount of an asset or cash-gen-
erating unit exceeds its recoverable amount. An impairment loss is recognized in the
income statement.

Impairment of assets attributable to cash-generating units (group of units) is initially
allocated to goodwill. Thereafter, other assets included in the unit (group of units) are
proportionally impaired.

Share capital

Dividends

Dividends are recognized as a liability after the general meeting of shareholders has
approved the dividend.

Earnings per share

The calculation of earnings per share is based on the Group's profit/loss for the year
attributable to the parent company’s shareholders and on the weighted average num-
ber of outstanding shares during the year.

When calculating earnings per share after dilution, the profit/loss and average num-
ber of shares are adjusted to take into account the effects of potential dilutive ordinary
shares which, during the reporting period, derive from the long-term incentive pro-
gram.

Employee benefits

Defined contribution retirement plans

Commitments concerning premiums for defined contribution plans are recognized as
an expense in the income statement as they arise. Defined contribution plans are those
plans where the company’s obligations are limited to the contributions the company
has committed to pay. In such cases, the size of the employee’s pension depends on
contributions paid by the company to the plan or to an insurance company and the
return on capital generated by the contributions. Consequently, the employee bears
the actuarial risk (that the payment will be lower than expected) and the investment
risk (that the invested assets will be insufficient to provide the expected payments).

Termination benefits

A provision is recognized in conjunction with terminations of employees only if the
company is formally obliged to prematurely terminate employment or when remunera-
tion is offered as an incentive to initiate voluntary redundancy.
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Note 2 Summary of important accounting policies cont.

Share-based compensation to employees
The Group applies IFRS 2 for a share-based payment scheme.

Expenses for employee stock options and warrants are measured at fair value at the
end of each reporting period and are allocated over the duration of the program and
recognized in equity. The Group recognizes a reserve for accrued social security con-
tributions for the program based on the calculated taxable benefits payable to partici-
pants. The fair value of employee stock options and warrants is calculated using Black
& Scholes’ pricing model.

The long-term incentive programs, LTI 2021, LTI 2022 and LTI 2023, consist of stock
units. The stock units are valued according to a Monte Carlo simulation at the end of
each reporting period

In connection with the transfer of investment shares in the share investment pro-
gram ESPP 2025, and as an incentive to waive salary, Tobii transferred additional shares
(incentive shares) corresponding to 15 percent of the value of the transferred invest-
ment shares. Share-based compensation is valued at fair value at the time of allocation
and recognized as an expense.

Provisions

A provision differs from other liabilities because there is uncertainty about the timing of
the payment or the amount required to settle the provision. Provisions are recognized
in the balance sheet when the Group has an existing legal or informal obligation as a
result of past events, and it is probable that an outflow of financial resources will be
required to settle the obligation and that the amount can be reliably estimated.

Where the effect of payment timing is significant, provisions are calculated by
discounting the expected future cash flow at an interest rate before tax that reflects
current market assessments of the time value of money, and if applicable, the risks
associated with the liability.

Warranties

A provision for warranties is recognized when the underlying products or services are
sold. The provision is based on historical data regarding warranties and a considered
evaluation of the potential outcomes in relation to the probabilities associated with
those outcomes.

Parent Company’s accounting policies

The parent company has prepared its annual report in accordance with the Swedish
Annual Accounts Act and the Swedish Corporate Reporting Board’'s recommendation
RFR 2 “Accounting for Legal Entities.” The statements issued by the Swedish Corporate
Reporting Board that apply to publicly listed companies have also been applied. RFR 2
requires that the parent company in the annual report for the legal entity apply all the
IFRS and statements adopted by the EU to the extent that these correspond with the
framework of the Swedish Annual Accounts Act and the Swedish Pension Obligations
Vesting Act, taking account of the association between accounting and taxation. The
recommendation specifies which exemptions from, and additions to, IFRS are to be
observed. The Parent Company applies different accounting policies than the Group in
the cases specified below.
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Classification and presentation methods

The parent company's income statement and balance sheet are presented in accor-
dance with the format used in the Swedish Annual Accounts Act. The difference
compared with IAS 1, “Presentation of Financial statements” which is applied in the
presentation of the consolidated financial statements relates primarily to the recording
of financial income and expenses, non-current assets, equity and the presence of provi-
sions as a separate heading in the parent company’s balance sheet.

Group contributions
Group contributions provided or received by the parent company are recognized in
the income statement.

Participants in Group companies

Participations in Group companies are recognized at acquisition value less deductions
for any impairments. The acquisition value includes acquisition related costs and any
contingent consideration. When there are indications that participations in Group
companies have decreased in value, the recoverable amount is calculated. If this is
lower than the carrying amount, the participation is impaired. Impairment is recognized
under the item “Income from participations in Group companies”. If the control is lost
in the case of sale, the net result is reported in the profit of the year.

Financial guarantees

Financial guarantees from the parent in favor of subsidiaries are not measured at fair
value. They are reported as contingent liabilities, unless it is likely that the guarantees
will lead to payments. In such cases, an accrual is reported.

Financial instruments
The parent company apply IFRS 9 with the exception of financial guarantees for group
companies.

Leases

The parent company applies the exemption in RFR2 and reports all lease agreements
as operating leases regardless of whether the agreements are finance or operating
leases. The leasing fee is recognized as an expense on a straight-line basis over the
lease period in profit or loss.

Financials

Other information
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Tobii, through its international operations, is exposed to financial risks that are man-
aged in accordance with the policies adopted by the Board of Directors. The exposure
comprises mainly currency risk, interest rate risk, credit risk as well as financing and
liquidity risk.

Financial risks and risk management

Currency risk
Currency risk refers to the risk that fluctuating exchange rates will have a negative
impact on the Group’s income statement, balance sheet or cash flows. Currency expo-
sure arises when products and services are bought or sold in other currencies than the
local currencies used by the respective subsidiaries (transaction exposure), and when
the balance and income statements from non-Swedish subsidiaries are converted to
SEK (translation exposure).

Tobii continuously assesses the impact of the trends in relation to the most import-
ant currencies. Presently the Group does not use any currency hedges.

Transaction exposure

Tobii's global operations give rise to significant cash flows in currencies other than SEK.

Tobii is mainly exposed to changes in the EUR, USD, GBP and JPY in relation to the SEK.
Based on the net flows during 2025 and outstanding receivables and liabilities in

foreign currencies as of the balance sheet date, the Group's profit after tax would be

affected by +/- 47 (21) MSEK if the Swedish krona were to change by 10 percent against

all currencies, all other variables constant, as of the balance sheet date.

Translation exposure

When translating the results of foreign group companies into Swedish kronor, currency

exposure arises that affects the Group's results in the event of exchange rate fluctua-

tions. When translating the net assets of foreign group companies into Swedish kronor,

currency exposure arises that affects the Group’s other comprehensive income.
Consolidated equity would be affected by +/- SEK 73 (75) million if the Swedish krona

were to change by 10 percent against all currencies.

Sensitivity by currency

Impact on profit/loss after tax Impact on equity

SEK m 2025 2024 2025 2024
usb 32 24 51 67
EUR 5 -10 4 -5
JPY 7 5 8
GBP 2 0 1
Other 3 2 8
Total 47 21 73 75

Tobii Annual and Sustainability Report 2025

Business review

Interest rate risk

Interest rate risk arises when changes in market interest rates affect interest income
from the Group's interest-bearing assets and interest expense on the Group's inter-
est-bearing liabilities, which affects the Group’s net interest and cash flow. Based on the
interest-bearing assets and liabilities at the end of December 2025, an increase in inter-
est rates of one percentage point (100 basis points) is estimated to affect the Group's
result by SEK -4 million (-4) .

Credit risk

Credit risk is the risk that a customer or other party in a transaction involving a financial
instrument is unable to fulfill its commitments. Credit risk arises through the invest-
ment of cash and cash equivalents, other balances with banks and financial institutions,
and credit exposure through trade receivables. The maximum exposure to credit risks
relating to financial assets is equivalent to the carrying amount of each category as
shown in Note 22.

Financial credit risk

Tobii's cash and cash equivalents on December 31, 2025 amounted to SEK 117 (116)
million. Tobii's cash and cash equivalents are invested in bank accounts in accordance
with the Group'’s Investment Policy which among other things, requires a certain max-
imum amount to be invested with a single financial institution and that funds are only
invested with reputable financial institutions with high credit ratings.

Credit risk in trade receivables

In markets where Tobii has its own sales company, the company is responsible for mar-
keting and sales to the customer. In other markets, Tobii collaborates with a network
of resellers and distributors, whose capacity to bear losses can impact the Group. The
amount of the credit risk is assessed individually for each customer and outstanding
trade receivables are reviewed regularly. Total trade receivables on December 31, 2025
amounted to SEK 61 (120) million. The maturity profile of outstanding trade receivables
is presented in Note 18.

Financing and liquidity risk
The Group's objective is to have an optimal capital structure that secures its capacity to
continue its operations while ensuring an efficient use of capital.

Tobii's Board of Directors has identified an increased risk due to lower net sales. To
handle this, Tobii is monitoring the cash situation closely and has implemented cost
saving programs in order to reduce operating expenses. Further progress is being
made in the strategic review to divest certain assets to strengthen the cash position.
New credit facilities and financing options are evaluated to secure that there are finan-
cial resources to fulfill the Group’s obligations, continue operations and support long
term financial stability. An external advisor has been engaged to evaluate alterantives
on the capital market.

Even though these measures are implemented in paralel, their result remains uncer-
tain. Alltogether, these circumstances, cause an insecurity regarding the Group's ability
to fulfill its liabilities and indicates an substantial insecurity that might lead to consider-
able doubts regarding the Group's ability to continued operations.
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A positive development of cash flow is the single most important key performance
indicator, which Tobii continually monitors in order to ensure a sustainable capital
structure.

Tobii has been granted a three-year repayment plan for the Covid-related tax reliefs
of SEK 161 million and SEK 68 million, which originally expired in February 2024 and
September 2024. Half of the SEK 161 million was paid during the third quarter of 2025
and the remaining amount will be paid during the first quarter of 2027. Half of the SEK
68 million will be paid during the first quarter of 2026 and the remaining amount will be
paid during the third quarter of 2027.

In connection with the acquisition of FotoNation Ltd, a promissory note arose of USD
28 million with 8 percent interest that will be paid over three years, starting in 2027.

If Tobii needs access to external financing, the company is dependent on factors
such as market conditions, general credit availability, and Tobii's creditworthiness.
There is a risk that Tobii may not be able to secure such financing on favorable terms.

Liquidity risk refers to the risk of not being able to cover payment obligations as a
result of insufficient liquidity or difficulties in obtaining external financing. To manage
these uncertainties and risks, all the Group’s operating companies prepare cash flow
forecasts that are aggregated to consolidated Group values by the finance depart-
ment. These forecasts are followed up regularly to ensure that the Group has sufficient
cash and cash equivalents to meet the estimated needs of its operations. To a certain
extent the Group also has the option to change the rate at which investments are
made in order to adapt the annual capital requirements to the Group's actual financial
resources.

Going concern

The financial statements have been prepared on a going concern basis. The Board of
Directors has assessed the Group's ability to continue as a going concern and considers
this assumption to be appropriate, taking into account the current cash flow uncertainties.
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m Important estimates and assessments when applying
the accounting policies

The preparation of financial statements in accordance with IFRS requires that corporate
management make assessments when applying the accounting policies. Management
also makes estimates and assumptions about the future that are based on past expe-
riences and a number of other factors that under the prevailing circumstances appear
reasonable. The results of these estimates and assumptions are then used to deter-
mine the carrying amounts of assets and liabilities not otherwise clearly evident from
other sources. The actual outcome may deviate from these estimates and assumptions.

These estimates and assumptions are reviewed regularly. Changes in estimates are
recognized in the period in which the change is made if the change affects only that
period, or in the period the change is made and future periods if the change affects
both the actual period and future periods. Areas where estimates and assumptions
could imply a significant risk for adjustments in the recognized values of assets and
liabilities during the coming fiscal years are primarily:

Capitalized product development costs

Costs related to development projects are capitalized provided they have an approved
business plan that shows a positive economic outcome. A development project can
only have its business plan approved after feasibility studies have been carried out to
confirm that it is technically possible to complete the product. Each product business
plan is approved at different levels of the organization depending on the size of the
investment. An approved product business plan is the signal for the project to start.
The annual business plan process for the entire company includes a review of each
product business plan, which in turn forms the building blocks for the overall business
plan.

Capitalization ceases and amortization commences when the product is ready for
use. Capitalized development expenses are subject to annual impairment testing and
on an ongoing basis if there are indications of impairment. Both the determination of
the amortization period and the impairment test require assessments by Management.

Testing for impairment of goodwill and capitalized product development costs

At least once annually, the Group tests for impairment of goodwill and capitalized prod-
uct development costs in accordance with the company's accounting policies. The test
requires an estimation of parameters that affect the future cash flow and determina-
tion of a discount factor. Forecasts for future cash flows are based on the best possible
estimation of future revenue and operating expenses. For more information regarding
intangible assets and a description of impairment testing, assumptions and sensitivity
analysis, see Note 15.

Tobii Annual and Sustainability Report 2025

Business review Our business Governance and control

Leasing

The majority of the Group's leases relate to properties with various types of extension
and termination options. In determining the length of the lease, Management considers
all available information that provides an economic incentive to exercise an extension
option, or not to exercise an option to terminate a lease. The majority of the extension
options relating to leases of office premises have not been included in the lease liability
as the Group can replace the assets without significant cost or business interruption.
The assessment of which contracts to extend or terminate is based on the Group's
strategic plans relating to availability and expansion in different geographical markets.
Opportunities to extend an agreement are only included in the length of the lease if itis
reasonably certain that the contract will be extended (or not terminated).

Measurement of loss carryforwards

Deferred tax assets for loss carryforwards are recognized to the extent that it is
deemed probable that future tax surpluses will be available against which the deduc-
tion can be offset. Deferred tax assets in the balance sheet amounted to SEK 91 million
(92) and the loss carryforwards will, according to the Group's forecasts, be applied
against future profits. The recognized tax assets are impacted by the estimates and
assessments used to forecast future taxable profits and tax regulations. Forecasts
indicate that the loss carryforwards can be applied to future surpluses. See Note 13 for
more information about the Group’s deferred taxes.

Financials

Other information
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Sales and earnings per segment
The Tobii Group's operations are divided into three segments: Products & Solutions, Operating profit/loss Revenue by timing category
Integrations, and Autosense. For each segment, we report net sales, gross profit, SEKm 2025 2024 SEKm Products & Solutions Integrations  Autosense Group
gross margin, operating profit/loss (EBIT) and operating margin, corresponding to the PrealiEs & Seluilens 91 40 2025
key performance indicators momtqr.ed by Group Management. Financial items and e s 163 129 At a point in time 383 374 720 827
taxes are not allocated to any specific segment. Over ti 6 6
There are no sales among the three segments, whereby amounts in the following AUTOSENSE ~267 -y ver ime
tables represent external sales only. Group -194 -107 Group total 390 374 70 834
2024
Revenue by segment Revenue by geographlc markeF . . At a point in time 432 353 49 834
e oo 2024 Reyenue by geographic mark.e'F is based on the Iocatl.on of the customer’s registered Over time 23 _ _ 23
office. Revenue of SEK 212 million (134) relates to a single customer. These revenues Gr total 455 353 29 857
Products & Solutions 390 455 relate to the Integrations segment. P
[nEasEiions 374 e Group Parent Company Non-current assets by country
Autosense 70 49
c -~ " SEKm 2025 2024 2025 2024 SERITY 202 2028
rou
P Sweden 203 75 203 75 Sweden 865 1118
Gross margin EMEA 200 168 197 157 EMEA 48 134
% 2025 2024 America 222 360 102 118 A L
Products & Solutions 65 66 Other countries 208 254 116 126 Other countries 9
Integrations 92 96 Total 834 857 618 475 Group total 9216 1,260
Autosense 100 97 The US accounted for 25 percent (40) of consolidated revenue, Japan for 12 percent
Group 80 80 (15), Germany 12 percent (6), and China for 9 percent (10).
Gross profit Revenue by product type . '
SEK m 2025 2024 SEKm Products & Solutions Integrations Autosense Group
Products & Solutions 252 300 f{ozz 77 2 0 350
ardware
Integrations 346 340 W
Software 72 255 51 378
Autosense 69 47 Servi 0 48 18 106
Group 668 687 ervices
Group total 390 374 70 834
Operating margin 2024
% 2025 2024 Hardware 320 41 0 361
Products & Solutions -23 -9 Software 88 258 20 367
Integrations 43 37 Services 47 53 29 129
Autosense -384 -401 Group total 455 353 49 857
Group -23 -12
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m Rents and leases

SEKm Buildings Vehicles Other Total
2025

Accumulated acquisition cost

Opening acquisition cost 204 - 1 205
Additional rights of use 19 - 2 21
Business combination - - - -
Disposals and retirements -15 - - -15
Reclassification - - -
Translation differences -13 - 0 -13
Closing acquisition cost 194 - 3 197
Accumulated depreciation

Opening accumulated depreciation -104 - -1 -104
Canceled leasing contracts - - - -
Depreciation for the year -30 - -1 -30
Disposals and retirements 13 - - 13
Translation differences 8 - 0 8
Closing accumulated depreciation -113 - -1 -114
Carrying amount at year-end 81 - 2 83
2024

Accumulated acquisition cost

Opening acquisition cost 135 1 1 136
Additional rights of use 27 - 1 27
Business combination 41 - - 41
Disposals and retirements -2 -1 - -3
Reclassification - - - -
Translation differences 3 0 0 3
Closing acquisition cost 204 - 1 205
Accumulated depreciation

Opening accumulated depreciation -68 0 0 -69
Canceled leasing contracts 1 0 - 1
Depreciation for the year -35 0 0 -35
Reclassification - - - -
Translation differences -2 0 0 -2
Closing accumulated depreciation -104 - -1 -104
Carrying amount at year-end 100 - 1 100
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Our business

Effect on consolidated statement of comprehensive income 2025 2024
Depreciation for the year, leasing -30 -35
Variable leasing fees 0 0
Lease of low value assets and short-term leases 0 0
Interest expenses, leasing contracts -5 -5
Total -36 -41

The total cash flow for leases amounted to SEK -34 million (-40).

Lease liability Buildings Vehicles Other Total
Dec 31, 2025
Long-term lease liabilities 52 - 1 53
Short-term lease liabilities 28 - 1 29
Lease liabilities Dec 31, 2025 79 - 2 82
Dec 31, 2024
Long-term lease liabilities 65 - 0 65
Short-term lease liabilities 34 = 0 34
Lease liabilities Dec 31, 2024 98 - 1 99
Dec 31, Dec 31,
Maturity analysis of undiscounted contractual lease payments 2025 2024
1 year 30 38
2-3 years 42 61
3-5years 17 10
Longer than 5 years - -
Total 89 108

The deferred tax assets related to the lease liability amounted to SEK 15 million (19).
The deferred tax liability related to the right-of-use asset amounted to SEK 14 million
(19).

Governance and control Financials Other information

Tobii as lessor

Tobii has acted as a lessor during 2025 since part of two premises has been rented
out. These agreements are classified as operating short-term leases and revenue
from the subletting amounted to MSEK 2 (-).

Parent Company

All leases are recognized as operating, this means that the leasing fees are allocated
on a straight-line basis over the term. The parent company’s expensed leasing fees
for the year amounted to SEK 17 (18) million. The most significant lease commitment
for the parent company in 2025 was the head office premises in Danderyd.

Maturity analysis of undiscounted contractual lease payments Dec 31, 2025 Dec 31, 2024

1-12 months 14 18
13-36 months 26 34
37-60 months 15 -
>60 months - -
Total 55 52
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V8 Total audit fees m Employees and staff costs

Salaries, remuneration and social security contributions

Group Parent Company
roup Farent Company Average number of employees SEKm 2025 2024 2025 2024
SE!( m - 2025 2024 2025 2024 of whom, of whom, Board,_CEO and other senior 19 25 17 20
Prlcgwatgr ouseCoopers 2025 women, % 2024 women, % executives
Audit assignment Parent Company Other employees 346 534 229
g:;:ilgnvr:woerﬁtmt included in the audit Svadlen 212 37% 318 39% Total salaries and remuneration 365 559 249
Parent company total 212 37% 318 39% Pension expenses 26 36 30
Tax consultanc
o - y Subsidiaries Other social security contributions® 69 100 72
t elr Services Us 2 510 36 47% Total social security expenses 95 136 102
Tota Total salaries, remuneration and 460 695 351
. UK 5 40% 5 45% : :
Other auditors social security expenses
0 0
Audit assignment Germany 12 25% 7 22l " The item Other social security expenses includes accrued social security contributions related to the
Audit work not included in the audit Switzerland 7 29% 7 29% Group's incentive programs.
assignment Japan 36 41% 39 38%
Tax consultancy China 45 58% 50 55%
Other services 0 Taiwan 3 31% 9 21%
Total 1 Singapore 1 0% 1 0%
Total audit fees 4 Belgium 3 53% 5 58%
Ireland 6 9% 42 18%
Romania 113 30% 137 26%
Total 257 38% 349 34%
Total average number of employees 469 38% 666 36%
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Note 8 Employees and staff costs cont.
Remuneration to the parent company’s Board of Directors, as well as the Group’s CEO and other senior executives

Defined Share-based Defined Share-based
SEKm Board fee/basic contribution Variable payments SEKm Board fee/basic contribution Variable payments
2025 salary benefits remuneration  (According to IFRS 2) Total 2024 salary benefits remuneration  (According to IFRS 2) Total
Henrik Eskilsson 0.3 0.3 Jan Wareby 0.1 0.1
Charlotta Falvin 0.3 0.3 Charlotta Falvin 0.3 0.3
Jorgen Lantto 0.0 0.0 Jorgen Lantto 0.3 0.3
Per Norman 0.9 0.9 Per Norman 0.9 0.9
Carl Mellander 0.5 0.5 Carl Mellander 0.3 0.3
John Elvesjo 0.3 0.3 John Elvesjo 0.2 0.2
Sarah Eccleston 0.0 0.0 Sarah Eccleston 0.2 0.2
Total Board of Directors 2.3 0.0 0.0 0.0 2.3 Mats Backman 0.2 0.2
Anand Srivatsa, CEO 4.2 0.0 1.1 0.0 5.3 Total Board of Directors 24 0.0 0.0 0.0 24
Other senior executives (7 individuals)* 10.4 1.7 1.2 0.0 13.4 Anand Srivatsa, CEO 4.2 0.0 0.6 1.6 6.4
Total senior executives 14.6 1.7 2.3 0.0 18.6 Other senior executives (9 individuals) 13.9 2.7 1.5 1.1 19.2
Total remuneration to the Board of Directors, 16.9 1.7 23 0.0 20.9 Total senior executives 18.1 2.7 2.1 2.7 25.6
&S weltl'as the Group’s CEO and other senior Total remuneration to the Board of Directors, 20.5 2.7 2.1 2.7 28.0
EXEEEENES as well as the Group’s CEO and other senior
* CFO is compensated by consultancy fee during the period May to December, not included above. executives
Termination benefits Stock units The programs cover 110 people including ESPP 2025. Total amount expensed for
A mutual notice period of six months applies between the company and the CEO, Thousand 2025 2024 share-based payments for all participants under IFRS 2 is SEK 1.8 million.
and in addition, termination benefits corresponding to six months' basic salary are — At an Extraordinary General Meeting on January 10, 2025, in accordance with the

i s ) . B At beginning of year 2,055 2,032 ) s . .

to be paid in the event of termination by the company. For senior executives a notice proposal of the Board of Directors and Nomination Committee, it was resolved to
period of between three and six months applies or such longer notice period as may AIIoca-ted - - introduce a share investment program for all employees in the company and a share
be required by law, and in addition, in some cases termination benefits correspond- Exercised -86 -67 investment program for the Board members of the company.
ing to a maximum of six months’ basic salary. The Board of Directors is entitled to Due -1,010 -642 ESPP 2025 Board were addressed to the current members of the Board of Direc-
deviate from these guidelines if there are specific grounds to do so. The CEO and Reclassification _ 732 tors, but not to members of the Board of Directors who are also employees of the
other senior executives are not entitled to any additional remuneration in conjunc- At year-end 959 2,055 Tobii Group

tion with the termination of their employment.

Changes in number of outstanding options and stock units in incentive programs
(thousands)

Warrants Employee stock options
Thousand 2025 2024 2025 2024
At beginning of year 0 0 657 604
Allocated - - - -
Exercised - - - -
Forfeited/due - - -655 -47
Reclassification - - - 100
At year-end 0 0 2 657
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Incentive program

Tobii has incentive programs for senior executives and other key employees in the
Group. The programs include employee stock options and stock units and are condi-
tional on remaining in employment for large parts of the program’s duration.

The fair value of the employee stock options is calculated using the Black &
Scholes pricing model. Assumptions which are used include volatility of 70% and are
calculated based on the Tobii share, interest rates between -0,3% and 1%, taken from
the Riksbank, a time-period from one to ten years, and exercise price from 0 % to 50
% mark-up relative to the share price at the grant date.

The valuation of the stock units is made quarterly using a Monte Carlo simulation
at each reporting date, where the value of the stock units is determined on the allot-
ment date.

ESPP 2025 Employees were addressed to all employees in the Tobii Group, involv-
ing a category of participants that included a maximum of 600 people. Participants
monthly waived a portion of their salary and received ordinary shares in Tobii (Invest-
ment shares) for an equivalent amount. In connection with the transfer of investment
shares, and as an incentive to waive salary, Tobii transferred additional shares (incen-
tive shares) corresponding to 15 percent of the value of the transferred investment
shares. The opportunity to receive investment shares and incentive shares was
conditional on the participant remaining employed within the Tobii Group at each
individual time of transfer of investment shares and incentive shares. Investment
shares and incentive shares under ESPP 2025 were transferred on two occasions for
the periods March 2025 to July 2025 and August 2025 to January 2026 (each of the
periods a “vesting period”).
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Note 8 Employees and staff costs cont.

Subscription terms for employees stock option programs
LTI 2019 Options series entitles the employee stock option holder to subscribe for
one Tobii AB share at a price of SEK 15,60 per share between May 31, 2023, and May
31, 2029. There is a total of 1,952 employee stock options outstanding in this series
and it covers 1 individual.

The number of stock options and all subscription prices in the employee stock
option programs have been recalculated after Tobii's Right issue in April 2024.

Terms for stock unit programs

The LTI 2021 series entitled program participants to convert stock units into per-
formance shares on May 31, 2023, May 31, 2024, and May 31, 2025, free of charge,
provided that average share price during the 3 months preceding each vesting date
exceeded SEK 26,15 and that the participants were still employed within the Tobii
Group on these respective occasions. For Management, there were also business-re-
lated return conditions. In total, 177,758 stock units are outstanding. The program
covered 46 people. The last vesting period ended on May 31, 2025.

The LTI 2022 series entitles program participants to convert stock units into per-
formance shares on May 31, 2024, May 31, 2025, and May 31, 2026, free of charge,
provided they are still employed within the Tobii Group on these respective occa-
sions and that certain performance criteria are met. For Group Management, there
is a criterion of an annual Total Shareholder Return of at least 5% and for Swedish
participants the Total Shareholder Return should be positive. The starting price of
the program was SEK 17,88 and the share price is calculated as the volume-weighted
average price during the 10 trading days preceding each vesting date.

In total, 269,571 stock units are outstanding, of which 44,349 are forfeited due to

termination of employment. C-shares have been issued to cover the company’s costs

for social security contributions. The program covers 84 people.

The LTI 2023 series entitles program participants to convert stock units into per-
formance shares on May 31, 2025, May 31, 2026, and May 31, 2027, free of charge,
provided they are still employed within the Tobii Group on these respective occa-
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sions and that certain performance criteria are met. For Group Management, there
is a criterion of an annual Total Shareholder Return of at least 5% and for Swedish
participants the Total Shareholder Return should be positive. The starting price of
the program was SEK 17,07 and the share price is calculated as the volume-weighted
average price during the 10 trading days preceding each vesting date.

In total, 511,173 stock units are outstanding, of which 124,983 are forfeited due to
termination of employment. C-shares have been issued to cover the company’s costs
for social security contributions. The program covers 98 people.

The number of stock units and all starting prices in the stock unit programs have
been recalculated after Tobii’s Right issue in April 2024.

Dilution

During the year, the average number of potential outstanding shares amounted to
219,144. The average share price during 2025 was SEK 2,86. The average number of
outstanding shares during the year was 233,873,462 and the diluted average num-
ber of outstanding shares was 234,092,606. The dilution effect of stock options and
stock units in all of the company’s incentive programs correspond to a maximum of
approximately 0,5%.

Financials

Other information
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Depreciation/amortization and impairment of intangible iMN Other operating income and operating expenses Financial income and expenses
assets and property, plant, and equipment
Group Parent Company Group Parent Company
SEKm 2025 2024 2025 2024 SEKm 2025 2024 2025 2024
Group Parent Company Other operating income Financial income
SEKm 2025 2024 2025 2024 Exchange rate differences in 68 52 63 41 Interest income and similar profit/ 1 6 1 3
Intangible assets (Note 15) 125 119 111 109 operating receivables and liabilities loss items
Tangible assets (Notes 6, 16) 40 49 3 4 Other income* 95 9 71 2 Interest income, subsidiaries - = 15 16
Total depreciation/amortization 165 168 114 113 Total other operating income 163 61 133 43 Dividends, subsidiaries - - 1 1
Impairment (Notes 15,16) 310 1 56 1 Other operating expenses Exchange rate differences 135 110 134 109
Total depreciation/amortization 475 169 170 114 Exchange rate differencesin = -51 -48 -44 -41 Other - 2 - 2
and impairment operating receivables and liabilities Total financial income 137 118 151 131
Other expenses -3 0 0 0 . .
- Financial expenses
Total other operating expenses -54 48 44 41 Interest expenses and similar profit/ -47 -54 -41 -48
Total other operating income and 109 13 89 1 loss items
10 Expenses allocated by type OPEIatiNBleXPETISES Interest expenses, subsidiaries - - -3 -3
* The increase is mainly related to the change in fair value of contingent considerations : : P N N _ N
Group Parent Company of SEK 67 million and the divestment of certain non-core patents of SEK 15 million. lieygall it of shares 1 SubsElEiES 241
S o B o 0 Zx;hange rate differences —;2 —12; —7; —12;
t - - - -
Cost of materials and inventory 130 129 126 134 er - -
changes Total financial expenses -154 -178 -365 -175
Personnel costs (Note 8) 345 484 133 145 Totdal financial income -17 -60 -214 -45
Other external expenses 187 193 296 281 and expenses
Depreciation, amortization, and 475 169 170 114
impairments (Note 9)
Total expenses 1,137 976 725 674
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iKY Taxes

Group Parent Company

SEKm 2025 2024 2025 2024
Current tax
Current tax attributable to current -7 -5 0 0
year
Current tax attributable to -2 0 0 0
previous years
Total current tax -9 -5 0 0
Deferred tax
Attributable to deferred tax assets 0 -5 - 25
Attributable to deferred tax liabilities 3 1 - -
Total deferred tax -5 - 25
Total tax -6 -9 0 25
Deferred tax assets
Inventories 0 0 - -
Non-current assets 0 0 - -
Right-of-use assets 15 19 - -
Current assets 3 4 - -
Loss carryforwards 87 87 87 87
Set-off -14 -19 - -
Total deferred tax assets 91 92 87 87
Deferred tax liabilities
Acquired intangible non-current 13 19 - -
assets
Lease liabilities -14 -19 - -
Set-off 14 19 - -
Total deferred tax liabilities 13 19 - -
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Reconciliation of effective tax

Group Parent Company
SEKm 2025 2024 2025 2024
Reported profit/loss before tax =211 -167 -233 -242
Tax according to the Swedish tax 43 34 48 50
rate, 20.6 percent
Difference in tax rate in foreign -12 5 - -
operations
Tax effect of non-deductible -57 -8 -57 -8
expenses
Tax effect of non-taxable income 15 3 15 2
Tax effect of taxable capital gain - -8 - -8
Loss carryforwards for which a tax - - - 25
asset is recognized
Use of loss carryforwards from prior 7 0 - -
years for which no tax asset is
recognized
Deficit without corresponding -10 -41 -6 -37
tax asset
Adjustment of taxes attributable -2 0 0 0
to previous years
Other 9 4 0 0
Total recognized tax expenses (-)/ -6 -9 0 25
tax income (+)
Effective tax rate 3% 6% 0% -10%

A deferred tax asset is recognized for tax loss carryforwards if it is considered prob-
able that there will be sufficient future taxable profit against which the loss carryfor-
ward can be utilized. A reassessment of the amount that meets the criteria is made
at least annually. The Group's unutilized loss carryforwards for which no deferred
tax assets are recognized amounted to SEK 1,151 million and SEK 1,162 million at
the close of 2025 and 2024, respectively. The increase in loss carryforwards is attrib-
utable to the parent company in Sweden. None of the unutilized loss carryforwards
expire within the coming 5-year period. The unutilized loss carryforwards related

to subsidiaries in US amount to SEK 44 million (59) and there is a 20-year utilization
period after the year in which the loss occurred. Subsequently, these loss carry-
forwards expire between the years 2033 and 2036. Unutilized loss carryforwards
relating to the susbsidiary in Ireland amount to SEK 162 million (189) and these have
no expiration date. Unutilized loss carryforwards relating to the Swedish Parent Com-
pany amount to SEK 1,368 million (1,337) and have no expiration date.

Our business Governance and control Financials Other information

Earnings per share

2025 2024

Earnings per share, basic

Profit/loss for the year attributable to parent company’s -217 -177
ordinary shares, SEK million

Weighted number of outstanding ordinary shares
during the year

Earnings per share, basic, SEK -0.93 -0.89

233,873,462 199,176,524

Earnings per share, diluted

Profit/loss for the year attributable to parent company’s -217 -177
ordinary shares, SEK million

Weighted number of outstanding ordinary shares, diluted 234,092,606 199,589,940
Earnings per share, diluted, SEK" -0.93 -0.89

" Dilution occurs when earnings per share is negatively affected by outstanding potential shares. Where
the Group has a loss for the year, the calculated dilutive effect would be a positive outcome for the
shareholders. In such circumstances, the recognized amount for basic earnings per share is the same
as diluted earnings per share.

Weighted average number outstanding ordinary shares, diluted
2025 2024
233,873,462 199,176,524

Weighted average number of outstanding
ordinary shares, basic

Effect of outstanding potential shares in the Group's
incentive program (Note 8)

219,144 413,416

Weighted average number outstanding ordinary shares,
diluted

234,092,606 199,589,940
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Intangible non-current assets

Impairment testing

Intangible assets with indeterminate useful lives are tested annually for impairment
or more often if there is indication of a decline in value. The recoverable amount of a
cash-generating unit is determined based on calculations of value in use.

In the case of impairment tests of intangible assets, the calculations are based
on the budget and forecast for the coming five- or seven-year period. The Board has
approved the budget and forecast for the next three years, and the subsequent years
are an extrapolation based on the growth forecast from the company management.
These calculations are based on estimated future cash flows before tax and are made
using an assessment of the expected growth rate and development of the EBITA mar-
gin (operating margin before depreciation and amortization of intangible assets). The
calculated value in use is most sensitive to changes in the assumptions about growth
rate, EBITA margin, and discount rates. Applied assumptions are based on previous
experiences and market trends.

The impairment test is performed per cash-generating unit (operating segment).
The carrying amount of goodwill, after impairment, was at year end SEK 41 million.
The total amount was allocated to the segment Products & Solutions.

The following assumptions have been used in connection with the impairment test
for 2025:

Products & Solutions
Cash flow forecasts for years 1-5 are based on the best estimate of the segment’s
revenue and cost development during the period. Cash flows beyond the five-year
period are extrapolated using an estimated long-term growth rate of 2 percent. The
discount rate used for calculating recoverable amounts is 14.8 percent before tax.
Required rates of return have been determined in view of the Group's future esti-
mated capital structure and reflect the current risks. According to the impairment
test carried out, there is no need for impairment of intangible assets with indetermi-
nate useful lives as per December 31, 2025.

Integrations

Cash flow forecasts for years 1-5 are based on the best estimate of the segment’s rev-
enue and cost development during the period. Cash flows beyond the five-year period
are extrapolated using an estimated long-term growth rate of 2 percent. The discount
rate used for calculating recoverable amounts is 14.8 percent before tax. Required
rates of return have been determined in view of the Group's future estimated capital
structure and reflect the current risks. According to the impairment test carried out,

a need for impairment was identified. A write-down of goodwill of SEK 32 million was
recognized as ofDecember 31, 2025. No further need for write-down has been identi-
fied.

Autosense

Cash flow forecasts for years 1-7 are based on the best estimate of the segment’s
revenue and cost development during the period. Cash flows beyond the seven-year
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period are extrapolated using an estimated long-term growth rate of 2 percent. The
discount rate used for calculating recoverable amounts is 14.8 percent before tax.
Required rates of return have been determined in view of the Group's future esti-
mated capital structure and reflect the current risks. According to the impairment test
carried out, a need for impairment was identified. A write-down of goodwill of SEK
212 million was recognized as of December 31, 2025. No further need for write-down
has been identified.

Sensitivity analysis

The carrying amount of goodwill at year-end, after impairment, is in total allocated to
the segment Products & Solutions. A sensitivity analysis in the segment showed that:

a hypothetical two percentage points increase in the discount rate would not indicate
any further need for impairment; and a hypothetical two percentage points decrease
in growth rate would not indicate a need for impairment; and a hypothetical two per-
centage points decrease in EBITA margin (operating margin before amortization and

impairments of intangible assets) would not indicate a need for impairment.

The impairment test shows that there is scope, for Products & Solution, before
changes in WACC, growth and forecast EBITDA margin give any indication of impair-
ment. The sensitivity analysis shows that there is no reasonable single or simultane-
ous change (i.e. all variables change negatively at the same time) that could affect the
need for impairment of each segment.

Group
Capitalized

product Other
SEKm development intangible
2025 costs Patents Goodwill assets Total
Accumulated acquisition cost
Opening acquisition cost 1,619 104 329 44 2,095
Investments 171 4 - - 174
Sale/disposal -364 - - - -364
Translation differences -22 0 -43 -4 -69
Closing acquisition cost 1,404 108 286 39 1,837
Accumulated depreciation
Opening accumulated -869 -63 - -16 -947
depreciation
Depreciation/amortization for -113 -7 - -6 -125
the year (Note 9)
Sale/disposal 342 - - - 342
Translation differences 1 0 - 1 2
Closing accumulated -639 -69 - -21 -729

depreciation

Our business Governance and control Financials Other information o
Group
Capitalized

product Other
SEKm development intangible
2025 costs Patents  Goodwill assets Total
Accumulated impairment
losses
Opening accumulated 0 -8 -14 - -22
impairment losses
Impairment loss -54 -4 -244 -7 -310
Sale/disposal 21 - - - -21
Translation differences 0 - 14 0 14
Closing accumulated -33 -12 -244 -7 -296
impairment losses
Carrying amount at year-end 733 26 41 12 812

Group
Capitalized

product Other
SEKm development intangible
2024 costs* Patents Goodwill* assets Total
Accumulated
acquisition cost
Opening acquisition cost 1,153 97 92 23 1,365
Investments 344 7 - 0 351
Business combination* 115 - 221 19 355
Translation differences* 7 0 15 2 24
Closing acquisition cost 1,619 104 329 44 2,095

Accumulated depreciation

Opening accumulated -767 -55 - -6 -828
depreciation

Depreciation/amortization for -101 -8 - -10 -119
the year (note 9)

Translation differences 0 0 - 0 0
Closing accumulated -869 -63 - -16 -947

depreciation

* A correction of 2024 has been made following updates to the preliminary purchase allocation. SEK
53 million has been reclassified from capitalized product development costs to goodwill. The line item
business combination has been affected by SEK 51 million and translation differences by SEK 2 million.

87



NOTES

Note 15 Intangible non-current assets, cont.
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Group Parent Company
Capitalized Capitalized
product Other product Other
SEKm development intangible SEKm development intangible
2024 costs* Patents Goodwill* assets Total 2025 costs  Goodwill assets Total
Accumulated impairment Closing accumulated impairment -30 -12 -12 -54
losses losses
Opening accumulated 0 - _14 _ -20 Carrying amount at year-end 633 - 26 659
impairment losses
Impairment loss - -1 - - -1 SR T e 0
. . Capitalized
Translation differences - - 0 - 0 product Other
Closing accumulated 0 -8 -14 - -22 SEKm development intangible
impairment losses 2024 costs  Goodwill assets Total
Carrying amount at year-end 750 34 315 28 1,126 Accumulated acquisition cost
Opening acquisition cost 1,146 30 101 1,277
Gross product development costs during the year amounted to SEK 337 million (589), Investments 336 - 7 343
of which SEK 174 million (351) was capitalized, under Capitalized product development Closing acquisition cost 1,482 30 108 1,620
costs and Patents. L
Accumulated depreciation
Parent Company Opening accumulated depreciation -763 -18 -59 -840
Capitalized Depreciation/amortization for the -101 - -8 -109
sk g Iproduct ) Ot};r year (Note 9)
m evelopment intangible
2025 pcosts Goodwill asgsets Total Closing accumulated depreciation -865 -18 -67 -949
Accumulated acquisition cost
Opening acquisition cost 1,482 30 108 1,620 Accumulated impairment losses
Investments 171 - 4 174 Opening accumulated impairment 0 -12 —7 -19
sale/disposal 364 , - 364 losses
Closing acquisition cost 1,289 30 112 1,431 Impairment loss for the year (Note 9) - - -1 -1
Closing accumulated impairment 0 -12 -8 -20
Accumulated depreciation losses
Opening accumulated depreciation -865 -18 -67 -949 Carrying amount at year-end 617 _ 34 651
Depreciation/amortization for the -104 - -7 =111
year (Note 9)
Sale/disposal 342 - - 342
Closing accumulated depreciation -626 -18 -73 -718
Accumulated impairment losses
Opening accumulated impairment 0 -12 -8 -20
losses
Impairment loss for the year (Note 9) -51 - -4 -56
Sale/disposal 21 - - 21
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Other information

Group Parent Company

SEKm 2025 2024 2025 2024
Accumulated acquisition cost
Opening acquisition cost 74 61 35 35
Investments 3 2 2 1
Business combination - 22 - -
Sale/disposal -3 -13 -1 0
Reclassification - - - -
Translation differences -6 1 - -
Closing acquisition cost 67 74 37 35
Accumulated depreciation
Opening accumulated depreciation -49 -47 -29 -25
Sale/disposal 1 12 0 0
Depreciation/amortization for the year -10 -14 -3 -4
(Note 9)
Reclassification - - - -
Translation differences 5 -1 - -
Closing accumulated depreciation -54 -49 -32 -29
Carrying amount at year-end 14 24 5 6
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IWAl Participations in subsidiaries

Parent Company

SEKm 2025 2024
Acquisition cost in subsidiaries at the beginning of the year 687 67
Acquisitions - 620
Impairment -241 -
Capital contribution 6 =
Acquisition cost in subsidiaries at year-end 452 687
Book value

No. of Ownership December December
Subsidiaries of Parent Company shares interest, % 31,2025 31,2024
Phasya S.A., 0505.986.246, Liege, Belgium 7,203 100 0 37
Tobii Technology GmbH, HRB 78844, 25,000 100 0 0
Germany
Tobii Electronics Technology Suzhou Co, 1 100 10 10
Ltd. 91320594681609152B, Suzhou, China
Tobii Electronics Technology Trading 1 100 2 2
Suzhou Co. Ltd., 913205945725628424,
Suzhou, China
Tobii Co. Ltd., 43904695, Taipei, Taiwan 1 100 1 1
Tobii Technology K.K., 0104-01-075455, 524 87 4 4
Japan
Tobii Technology Inc., 20-3779947, 1,000 100 0 0
Virginia, USA
Tobii Technology Options AB 100,000 100 0 0
556740-3364 Sweden
Tobii Switzerland AG, CHE-151.757.781, 1,000 100 7 1
Switzerland
Tobii Pro, Singapore PTE. Ltd., 200,000 100 1 1
201925799H, Singapore
Tobii Holding AB 559104-1040, Sweden 50,000 100
Tobii Pro UK Holdings Ltd., 11179236, 100 100
United Kingdom
Eyevido GmbH, HRB 24572, Germany 49,618 100 0 9
Tobii Technologies Ltd, IE 276067, Ireland 1,499 100 425 620
Tobii Technology Korea Corporation, 20,000 100 0 0
532-88-00825, Korea
Total acquisition cost in 452 687

subsidiaries
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Prepaid expenses and accrued income

Other information

Group Parent Company Group Parent Company
SEKm 2025 2024 2025 2024 SEKm 2025 2024 2025 2024
Trade receivables 68 128 31 59 Prepaid rent/leasing 1 5 5 5
Bad debts provision -6 -8 -5 -6 Prepaid insurance 2 2 2 1
Total trade receivables 61 120 26 53 Prepaid license fees 9 19 9 19
Maturity analysis Accrued income 24 42 19 33
Not yet due 46 91 19 45 Other items 2 5 1 2
1-30 days overdue 10 17 6 6 Total prepaid expenses and 38 72 35 61
accrued income
31-60 days overdue 3 4 1 1
61-90 days overdue 1 5 - 1
Over 90 days overdue 8 10 5 6 .
Closing balance 68 128 31 = YAR Cash and cash equivalents
Changes in the bad debts provision Group Parent Company
are as follows: SEK m 2025 2024 2025 2024
As of January 1 — 8 B Cash and bank balances 117 116 78 41
Badidehbtsiproyision 15 @ Total cash and cash equivalents 117 116 78 41
Receivables written off during the - - - -
year that are not recoverable - ) o o ) )
Utilized credit facility in the Group and Parent Company, which is not included in cash

Reversal of unused amount -16 -6 -6 -6 ) . . .

: = and cash equivalents, totalled SEK 47 million (0). Total credit facility amounted to SEK
Translation differences 0 0 - — 50 million (50).
As of 31 December 6 8 5 6
Inventories

Group Parent Company

SEKm 2025 2024 2025 2024
Raw materials and consumables - 1 - -
Finished products 40 73 30 66
Work in progress 1 - 0
Advances to suppliers 0 - -
Total inventories 41 76 30 67
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Financial instruments by category in the Group

FotoNation 2024 that are not contingent on the fulfillment of future financial or oper-

ational targets.

When valuing the purchase price, which arose in connection with the acquisition of
FotoNation, expected cash flows are discounted by a discount rate of 8-12 percent. An

Business review

BOOEOZS Fair BOOEOM Fair increase of the discount rate of 1 percentage point affects fair value by SEK -6 million
SEKm value value value value and a lower discount rate of 1 percentage point has an impact on the fair value of SEK
Financial assets Bimllien,
At amortized cost: Changes in contingent consideration, level 3
Other financial assets 5 5 67 67 SEKm 2025 2024
Trade receivables (Note 18) 61 61 120 120 Liabilities
Other receivables 2 2 3 3 Opening balance, January 1 120 19
Cash and cash equivalents (Note 21) 117 117 116 116 Acquisitions during the year _ 87
Total financial assets 185 185 306 306 Payment 0 0
2025 2024 Change in fair value recognized in profit or loss -67 -
Book Fair Book Fair The discounting effect recognized in profit or loss " 10
SEKm value value value value Exchange rate differences -18 5
Financial liabilities Closing balance, December 31 46 120
At fair value through profit or loss:
Contingent considerations, level 3 (Note 27) 46 46 120 120
P — Share capital development
Trade payables 34 34 40 40 Changein  Share
Interest-bearing loans, level 3 (Note 27, 30) 344 344 333 B33) share capital  capital Total number
e o 102 102 13 113 Share capital development (SEK 000) (SEK 000) of shares
Lease liabilities (Note 6) 82 82 99 99 0] ORI 100 100 10,000
Other liabilities, non interest-bearing 11 11 11 11 20U WMery sl & lefie & oz Uo7/
Total financial liabilities 618 618 716 716 2003 New share issue 28 130 13,014
2005 New share issue 130 15,222
Financial assets and liabilities recognized at fair value are classified by level in the fair NSNS RIS (S 133 15,501
value hierarchy according to IFRS 9. 2007 New share issue 40 173 19,451
Level 3, Inputs based on non-observable data. Contingent consideration is mea- 2008 New share issue 3 176 19,751
sured at fair value based on available data such as conditions stipulated in the pur- 2009 Split 1:2000 0 176 39,502,000
chase agreement conditions and current assessments of the estimated fulfillment of 2009 New share issue 25 201 44,620,000
those conditions. . _ _ 2010 New share issue 22 223 49,096,000
shacrzzti:%:i?;ﬁ:;?g?r:aztloozl,relates to the acquisition of shares in Phasya in 2021 and 2011 New share issue 20 265 53,149,980
If certain predetermined sales volumes are achieved by the product developed in 2012 New share issue 33 298 59,512,719
the company Phasya through 2026, an additional earnout of up to EUR 1.7 million may 2014 New share issue 46 344 68,886,883
be paid. By the end of 2025 it was evaluated to EUR O million. 2015 Fund issue 156 500 68,886,883
An earnout connected to the acquisition of FotoNation can arise if the Autosense 2015 New share issue (Initial Public Offering) 136 636 87,613,033
segment meets defined volume targets, with planned payment in 2031. On the acqui- 2016 New issue, exercise of warrants 4 640 88,140,033
sition date, the contingent consideration was estimated at USD 19 million. During 2025 . .
the estimate was revisid and the estimate is now set to USD 9 million. ; 2016 Rights issue 64 .
2017 New issue, exercise of warrants 2 706 97,304,052

Deferred consideration refers to future payments related to the acquisition of
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Change in Share

share capital  capital Total number
Share capital development (SEK 000) (SEK 000) of shares
2018 New issue, exercise of warrants 12 718 98,925,103
2020 Rights issue, exercise of warrants 1 719 99,064,087
2021 New share issue of C shares 7 726 99,964,087
2021 New share issue 36 762 104,922,765
2021 New share issue, exercise of warrants 5 767 105,665,201
2022 New share issue of C shares 6 778 107,232,950
2022 Rights issue, exercise of warrants 6 778 107,260,072
2023 Rights issue, exercise of warrants 0 779 107,284,645
2023 New share issue of C shares 8 786 108,359,645
2024 Rights issue 925 1,711 235,778,363
2024 New issue of C shares 6 1,717 236,572,792
2025 New issue of C shares 166 1,883 259,436,350

Equity in the Group comprises share capital, other contributed capital, reserves and
earned profits (incl. net profit/loss for the year).

Group
Share capital

The total number of shares amounts to 259,436,350 with a quotient value of SEK
0.0073 on December 31, 2025. The shares are divided between 25,300,750 C shares

and 234,135,600 ordinary shares.

During the year, the company issued 22,863,558 C shares, to facilitate the settle-
ment of Tobii's incentive program. The C shares were repurchased by the company.
The C shares carry 1/10 of a vote and do not entitle to any dividend. During the year,
455,138 C shares were converted to ordinary shares in connection with the incentive

programs.
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Currency translation reserve in equity

The item currency translation reserve in equity refers entirely to translation differ-
ences. This item includes all exchange rate differences that arise on translation to
Swedish kronor (SEK) of foreign operations’ financial statements prepared in the
currency used in the economic environment where the respective company mainly
operates (functional currency). The Parent company and the Group prepare their
financial statements in SEK.

A58 Proposed appropriation of free equity

The Board of Directors’ proposal for the 2025 financial year is that no dividend should
be paid to shareholders. The free equity in the Parent Company is negative, primarily
due to the impairment of shares in subsidiaries, which means that no distributable
funds are available. The following amount of free equity in the Parent Company is at
the disposal of the Annual General Meeting: SEK -64,520 thousand.

Share premium reserve 2,258,619,121
Retained earnings -2,089,979,961

Profit/loss for the year -233,159,325

Total -64,520,165

The Board of Directors proposes that the -64,520,165
following amount be carried forward:
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p.Ls¥ Provisions
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4:8 Accrued expenses and deferred income

Group Parent Company Group Parent Company
SEKm 2025 2024 2025 2024 SEKm 2025 2024 2025 2024
Provisions for warranties Deferred income, current portion 26 34 8 15
At beginning of the year 0 0 0 0 Accrued personnel expenses 39 68 23 27
Provisions during the year - = - = Other accrued expenses 14 20 8 10
Reversal during the year 0 0 0 0 Total accrued expenses and 78 122 38 53
Translation differences - = - = deferred income
Total provisions for warranties 0 0 0 0
Other provisions
At beginning of the year 1 1 - -
Provisions during the year _ _ _ _ Al Pledged assets and contingent liabilities
Translation dlffer‘elnces 0 0 - - Group Parent Company
Total other provisions 1 1 - - SEKm 2025 2024 2025 2024
Total provisions 1 1 0 0 Pledged assets
Tobii generally offers a one- to two-year warranty on its products. Provisions for future warranty Corporate mortgages 400 400 400 400
commitments are based on previous years' warranties incurred. The Tobii Group'’s pension plans are
defined contribution and all pension commitments are settled through annual payments to external Total pledged assets 400 400 400 400
pension institutions. . R

Contingent liabilities - - m 1m

YAM Maturity profile of financial liabilities — undiscounted

cash flows in the Group

SEKm > 1 year

2025 <1year <5years >5years Total
Interest-bearing loans 2 341 - 343
Lease liabilities 30 59 - 89
Trade payables 34 - - 34
Deferred consideration - 90 48 138
Contingent consideration - - 84 84
Total 66 489 132 687
SEKm > 1 year

2024 <1year <5years > 5 years Total
Interest-bearing loans 3 410 - 412
Lease liabilities 38 71 - 108
Trade payables 40 - - 40
Deferred consideration - 58 107 165
Contingent consideration - 20 207 227
Total 80 558 314 953

" As of December 31, 2025, SEK 0.5 million (0.5) are guarantee commitments in the Swiss operations
through a subordination guarantee.

At the end of the year, Tobii has pledged collateral amounting to SEK 100 million (100)

for a credit facility and SEK 300 million (300) for a promissory note from Xperi Inc.
(from the acquisition of FotoNation Ltd).
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Supplementary disclosures to the cash flow statement

Business review

Group Parent Company
AT I T SEK m 2025 2024 2025 2024
SEKm 2025 2024 2025 2024 Items not affecting the cash flow
iR GE el S0 I Y Depreciation 475 169 170 114
IETES: MEEElEE ! i ! N Unrealised exchange rate effects -61 8 -63 12
IneleE pild -1 v -1 — Provisions 0 0 0 0
itz 0 “ 0 - Change in value of contingent -67 - -67 -
consideration
Interest* 42 34 28 24
Impairment of shares in subsidiaries - - 241 -
Other financial costs 24 - - -
Other* -1 14 7 19
Total 412 225 315 168
* During 2025, part of the tax liability related to covid tax reliefs, including accrued interest
and deferral fee, was reclassified from short-term to long-term liability and from working
capital to interest-bearing liability. The previous year has been restated accordingly.
Liabilities related to Group financing activities
Items not affecting the cash flow
Opening balance, New Changes in Interest Completed Closing balance,
SEKm January 1, 2025 Cash flows agreements exchange rates expenses contracts Other December 31, 2025
Lease liabilities 99 -34" 21 -3 5 -2 -4 82
Interest-bearing loans 594 -46 - -55 22 - 2 516
Total 693 -80 21 -58 27 -2 -2 598
" SEK -29 million is presented in financing activities and SEK -5 million is included in operating activities.
Items not affecting the cash flow
Opening balance, New Changes in Interest Completed Closing balance,
SEKm January 1, 2024 Cash flows agreements exchange rates expenses contracts Other December 31, 2024
Lease liabilities 68 -40" 71 0 5 -3 -2 99
Interest-bearing loans 259 -3 288 17 31 - g} 594
Total 327 -43 358 17 36 -3 1 693
" SEK -35 million is presented in financing activities and SEK -5 million is included in operating activities.
Reconcilation of liabilities and receivables related to financing activities in the Parent company
Opening Closing Opening Closing
balance, Other items balance, balance, Other items balance,
January 1, not affecting December January 1, not affecting December
2025 Cash flows cash flow 31, 2025 2024  Cash flows cash flow 31,2024
Liabilities to subsidiaries 50 85 -19 117 Liabilities to subsidiaries 23 19 8 50
Receivables from subsidiaries =317 42 57 -218 Receivables from subsidiaries -232 20 -105 -317
Interest-bearing loans 585 -44 -30 511 Interest-bearing loans 247 = 338" 585
Total 318 83 8 410 Total 39 39 241 318
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" Mainly related to the promissory note in connection with the acquisition of the shares in FotoNation
Ltd.

Our business Governance and control Financials Other information

31

Tobii has neither pledged assets nor contingent liabilities related to senior executives
or the Board of Directors. For information concerning remuneration to senior exec-
utives and Board members, refer to Note 8. No transactions have occurred between
Tobii and related parties that have had a significant impact on the Group's financial
position or performance. No related-party transactions occurred during 2024. For
intra-group purchases and sales, a transfer pricing policy is applied.

Transactions with related parties

Parent Company

SEKm 2025 2024
Sales to related parties, subsidiaries 108 100
Purchases from related parties, subsidiaries 196 223
Receivables from related parties, subsidiaries 265 348
Liabilities to related parties, subsidiaries 329 275
Events after the end of the reporting period
No significant events have occurred after the reporting period.
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The Board's signatures
The Board of Directors and the Chief Executive Officer certify that these The annual report was approved on April 9, 2026
consolidated financial statements and the Annual Report have been pre- The annual report was signed on April 9, 2026, Danderyd
pared in accordance with the International Financial Reporting Standards Tobii AB
IFRS as adopted by the EU and generally accepted accounting policies, and
give a fair view of the Group's and Parent Company’s financial position and
earnings. The Director’s Report gives a fair overview of the development of
the Group and Parent Company's operations, financial position and earn-
ings, and describes the significant risks and uncertainties facing the Parent
Company and the companies included in the Group. Charlotta Falvin Per Norman Henrik Eskilsson
The Board of Directors and the Chief Executive Officer further certify Board member Chairman of the Board Board member
that the Group's sustainability report has been prepared in accordance with
Chapter 6, Sections 12-12f of the Swedish Annual Accounts Act, as well as in
accordance with the adopted European Sustainability Reporting Standards
(‘ESRS') and the EU Taxonomy Regulation.
John Elvesjo Pontus Walck Carl Mellander
Board member Employee representative Board member

Fadi Pharaon
CEO

The auditor’s report regarding this annaul report and consolidated financial statements was issued on April 10, 2026.
The review report on the sustainability report was submitted on April 10, 2026
Ohrlings PricewaterhouseCoopers AB

Henrietta Segenmark
Authorized Public Accountant, Auditor in Charge

The consolidated statement of comprehensive income and the consolidated balance sheet and the Parent Company’s
income statement and balance sheet are subject to the approval of the Annual General Meeting on May 7, 2026.
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Auditor’s report

Unofficial translation

To the general meeting of the shareholders of Tobii AB (publ), corporate identity number 556613-9654

Report on the annual accounts and
consolidated accounts

Opinions

We have audited the annual accounts and consoli-
dated accounts of Tobii AB (publ) for the year 2025
except for the corporate governance statement
and sustainability report on pages 55-63 and 17-50
respectively. The annual accounts and consolidated
accounts of the company are included on pages
14-93 in this document.

In our opinion, the annual accounts have been
prepared in accordance with the Annual Accounts
Act and present fairly, in all material respects, the
financial position of parent company as of 31 De-
cember 2025 and its financial performance and cash
flow for the year then ended in accordance with the
Annual Accounts Act. The consolidated accounts
have been prepared in accordance with the Annual
Accounts Act and present fairly, in all material re-
spects, the financial position of the group as of 31
December 2025 and their financial performance and
cash flow for the year then ended in accordance
with IFRS Accounting Standards as adopted by the
EU, and the Annual Accounts Act. Our opinions do
not cover the corporate governance statement and
the statutory sustainability report on pages 55-63
and 17-50, respectively. The statutory administra-
tion report is consistent with the other parts of the
annual accounts and consolidated accounts.

We therefore recommend that the general meet-
ing of shareholders adopts the income statement
and balance sheet for the parent company and the
statement of comprehensive income and balance
sheet for the group

Our opinions in this report on the annual ac-
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counts and consolidated accounts are consistent
with the content of the additional report that has
been submitted to the parent company’s audit
committee in accordance with the Audit Regulation
(537/2014/EV) Article 11.

Basis for Opinions
We conducted our audit in accordance with Inter-
national Standards on Auditing (ISA) and gener-
ally accepted auditing standards in Sweden. Our
responsibilities under those standards are further
described in the Auditor’s Responsibilities section.
We are independent of the parent company and
the group in accordance with professional ethics for
accountants in Sweden and have otherwise fulfilled
our ethical responsibilities in accordance with these
requirements. This includes that, based on the best
of our knowledge and belief, no prohibited services
referred to in the Audit Regulation (537/2014/EU)
Article 5.1 have been provided to the audited com-
pany or, where applicable, its parent company or its
controlled companies within the EU.

We believe that the audit evidence we have ob-
tained is sufficient and appropriate to provide a ba-
sis for our opinions.

Material uncertainty related to the going con-
cern assumption

Without qualifying our opinions above, we wish to
draw attention to the administration report and the
section on financial position and liquidity, as well

as Note 3 under the section Financing and liquidity
risk and Going concern in the annual report and
consolidated financial statements, which state that
the Board of Directors has identified an increased
liquidity risk as a result of lower net revenue than

Business review

expected. To manage this, the cash position is being
closely monitored, and cost-saving programs have
been implemented. A review is being conducted to
divest selected assets in order to strengthen the
cash position. New credit facilities and financing
alternatives are being evaluated, and an external
advisor has been engaged to assess options in the
capital markets. Even if these measures are being
carried out simultaneously, uncertainty regarding
their outcome remains. These conditions indicate
that a material uncertainty exists that may cast signi-
ficant doubt on the company's ability to continue as
a going concern.

Our audit approach

Audit scope

We designed our audit by determining materiality
and assessing the risks of material misstatement in
the consolidated financial statements. In particular,
we considered where the Board of Directors and the
Managing Director made subjective judgements; for
example, in respect of significant accounting estima-
tes that involved making assumptions and consi-
dering future events that are inherently uncertain.
As in all of our audits, we also addressed the risk of
management override of internal controls, including
among other matters consideration of whether
there was evidence of bias that represented a risk of
material misstatement due to fraud.

We tailored the scope of our audit in order to
perform sufficient work to enable us to provide an
opinion on the consolidated financial statements
as a whole, taking into account the structure of the
group, the accounting processes and controls, and
the industry in which the group operates.

Our business
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Materiality

The scope of our audit was influenced by our appli-
cation of materiality. An audit is designed to obtain
reasonable assurance whether the financial state-
ments are free from material misstatement. Miss-
tatements may arise due to fraud or error. They are
considered material if individually or in aggregate,
they could reasonably be expected to influence the
economic decisions of users taken on the basis of
the consolidated financial statements.

Based on our professional judgement, we deter-
mined certain quantitative thresholds for materia-
lity, including the overall group materiality for the
consolidated financial statements as a whole. These,
together with qualitative considerations, helped us
to determine the scope of our audit and the nature,
timing and extent of our audit procedures and to
evaluate the effect of misstatements, both individu-
ally and in aggregate on the financial statements as
awhole.

Key audit matters

Key audit matters of the audit are those matters
that, in our professional judgment, were of most
significance in our audit of the annual accounts and
consolidated accounts of the current period. These
matters were addressed in the context of our audit
of, and in forming our opinion thereon, the annual
accounts and consolidated accounts as a whole,
but we do not provide a separate opinion on these
matters. In addition to the matter described in the
section Material uncertainty related to the going
concern assumption, we have determined that the
matters described below are the key audit matters
that should be communicated in this report.

Other information
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Key audit matters

How our audit addressed the Key audit matter

Valuation of Goodwill

We refer to Note 2 Summary of significant account-

ing policies, Note 4 Critical accounting estimates and
judgments in applying accounting policies, and Note 15
Intangible assets. As of December 31, 2025, goodwill
amounts to SEK 41 million, of which SEK 41 million is
attributable to Product & Solutions. The impairment test
performed as of December 31, 2025 identified an impair-
ment need for goodwill of SEK 32 million for Integrations
and SEK 212 million for Autosense. As stated in Note 15,
management prepares an annual impairment test of
goodwill, and whenever there is an indication of a decline
in value, to ensure that the carrying amounts of goodwiill
do not exceed the estimated recoverable amounts. The
recoverable amount is determined by calculating the
value in use for each cash-generating unit. The impair-
ment test is based on budgets and forecasts for the
coming five- or seven-year period. These calculations

are based on the present value of estimated future cash
flows derived from financial budgets approved by the
Board of Directors, covering the three years immediately
following the balance sheet date, and for the subsequent
years, management has made an extrapolation based on
growth forecasts. The calculation of fair value is based

on management's assumptions and judgments regarding
sales growth, margin development, the discount rate
(WACC), and growth beyond the forecast period. The
value derived from the test corresponds to the value of
discounted cash flows for the identified cash-generating
units: Product & Solutions, Integrations, and Autosense.
Even if a unit passes the impairment test, future develop-
ments that deviate negatively from the assumptions and
judgments underlying the test may result in an impair-
ment need. The impairment test performed identified an
impairment need for goodwill relating to Autosense and
Integrations, which was recognized in the accounts as

of December 31, 2025. No further impairment need has
been identified.
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In evaluating the assumptions, as described in Note
15, we have performed the following audit procedures,
among others, to ensure the valuation:

* Verified the mathematical accuracy of the company's
impairment test, the accuracy of the model itself,

and its compliance with IFRS, as well as challenged
and assessed the reasonableness of significant
assumptions made by management. For the review
of the model and assumptions, we engaged valuation
experts to test and evaluate the applied models and
methodology, as well as significant assumptions.

On a sample basis, tested, evaluated, and challenged
the information used in the calculations against the
company's budget and financial plan prepared as

of December 31, 2025. In doing so, we focused on
assumptions regarding growth, margin development,
and the applied discount rate per cash-generating
unit. Where possible, we also evaluated and chal-
lenged against available external information. We
also reviewed the sensitivity analysis prepared by the
company regarding the valuation for adverse chang-
es in significant parameters that, on an individual or
collective basis, could result in an impairment need.
We have also assessed whether the accounting pol-
icies and disclosures provided in the annual report
are fair and in accordance with IFRS.

The results of these audit procedures did not give
rise to any significant observations in the audit.
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How our audit addressed the Key audit matter

Valuation of capitalized development costs

We refer to Note 2 Summary of significant account-

ing policies, Note 4 Critical accounting estimates and
judgments in applying accounting policies, and Note 15
Intangible assets. Capitalized product development costs
amounted to SEK 733 million as of December 31, 2025,
and constitute a significant portion of the Tobii Group's
total assets. There is a risk that the estimated future cash
flows may not correspond to the carrying amount of
capitalized product development costs, and consequent-
ly a risk that an impairment exists. The assets are subject
to ongoing depreciation. In accordance with the Tobii
Group's procedures, the value of capitalized product
development costs is tested annually for impairment.
Tobii has a process for performing this test. It is based on
the recoverable amount, which corresponds to the value
of discounted cash flows for the identified assets. These
calculations are based on budgets and forecasts for the
coming five- or seven-year period. The Board of Direc-
tors has approved budgets and forecasts for the nearest
three years, and the subsequent years are an extrapola-
tion based on growth forecasts from management. The
process thus involves assumptions that have a significant
impact on the impairment test. These include assump-
tions regarding sales growth, margin development, the
discount rate (WACC), and growth beyond the forecast
period. Following a strategic review, an impairment of
SEK 66 million was recognized during 2025. The test
performed by Tobii indicates that no further impairment
need exists as of December 31, 2025.

In evaluating the assumptions, as described in Note
15, we have performed the following audit procedures,
among others, to ensure the valuation:

¢ Verified the mathematical accuracy of the company’s

impairment test, the accuracy of the model itself,

and its compliance with IFRS, as well as challenged

and assessed the reasonableness of significant
assumptions made by management. For the review
of the model and assumptions, we engaged valuation
experts to test and evaluate the applied models and
methodology, as well as significant assumptions.

On a sample basis, tested, evaluated, and challenged

the information used in the calculations against the

company's budget and financial plan prepared as

of December 31, 2025. In doing so, we focused on

assumptions regarding growth, margin development,

and the applied discount rate per cash-generating
unit. Where possible, we also evaluated and chal-
lenged against available external information. We
also reviewed the sensitivity analysis prepared by the
company regarding the valuation for adverse chang-
es in significant parameters that, on an individual or
collective basis, could result in an impairment need.

* We have also assessed whether the accounting pol-
icies and disclosures provided in the annual report
are fair and in accordance with IFRS

* The results of these audit procedures did not give
rise to any significant observations in the audit.
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Key audit matters

How our audit addressed the Key audit matter

Valuation of deferred tax

We refer to Note 2 Summary of significant accounting
policies, Note 4 Critical accounting estimates and judg-
ments in applying accounting policies, and Note 13 Tax.
Deferred tax assets amounted to SEK 91 million as of
December 31, 2025. This is considered a significant item
in the Group's balance sheet. Deferred tax assets relating
to tax loss carryforwards are recognized to the extent

it is deemed probable that the deduction can be offset
against future taxable income. There is thus a risk that
future taxable profits may not amount to these levels,
whereby the tax loss carryforwards cannot be utilized, or
that the right to utilize tax loss carryforwards is lost as a
result of changes in regulations, tax audits, restructurings
within the Group including acquisitions or disposals of
operations, and consequently a risk that an impairment
exists. In accordance with IAS 12, Tobii has assessed the
extent to which the tax loss carryforwards existing in the
Group companies can be utilized by the Group through
a reduction of future tax payments. The assessment of
the amount of tax loss carryforwards that can be utilized
includes significant estimates and management'’s judg-
ment of future results. This is based on future budgets
and forecasts approved by the Board of Directors for
the nearest three years, and the subsequent two years
are an extrapolation based on growth forecasts from
management.
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In our audit, we have verified the valuation of tax loss
carryforwards and that deferred tax on these has been
calculated in accordance with applicable regulations.
Audit procedures performed include, among others:

* We have evaluated management's assumptions
regarding future results and performed a review

and analysis of forecasts concerning future earnings
development. This is because these assumptions are
significant in terms of what portion of the available
tax loss carryforwards management assesses can be
utilized.

The company's assumptions regarding earnings
development are tested against established budgets
and business plans. This testing is performed in the
same manner as for capitalized product development
costs; for further information, see the description
above.

The audit also includes follow-up on any ongoing tax
audits and changes in regulations that may affect the
tax loss carryforwards

We have also assessed whether the accounting pol-
icies and disclosures provided in the annual report
are fair and in accordance with IFRS.

The results of these audit procedures did not give rise
to any significant observations in the audit.
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How our audit addressed the Key audit matter

Revenue recognition - cut-off

We refer to Note 2 Summary of significant accounting
policies, Note 5 Revenue and results per segment, Note
18 Trade receivables, Note 20 Prepaid expenses and
accrued income, and Note 28 Accrued expenses and
deferred income. The Group's reported revenue amounts
to SEK 834 million for 2025. The majority of the Tobii
Group's revenue relates to the sale of goods and ser-
vices. Revenue from the sale of goods is recognized when
control has been transferred to the buyer in accordance
with the terms of the contract, while services are rec-
ognized in the period or over the periods in which the
services are performed. The risk is that there may be a
difference between when Tobii delivers a good or a ser-
vice and when control transfers to the customer. When
goods or services are considered delivered to customers,
and when revenue accordingly may be recognized, is
based on the terms of the agreements entered into.

In our audit, we have mapped Tobii's processes and
controls over revenue recognition in order to gain an
understanding of how they function and where poten-
tial errors could arise. This mapping was performed to
enable us to focus our substantive testing on the right
areas. Audit procedures performed include, among
others:

* Analysis of revenue during the year compared with
expectations and the prior year.

» On a sample basis, we tested recorded revenue
against agreements or customer orders to ensure
that revenue has been recognized at the correct
amount in the correct period.

* On a sample basis, confirmed outstanding trade re-
ceivables against payments received after year-end.

* Through analysis and on a sample basis, we tested
that recorded amounts for prepaid and accrued in-
come have been recognized at the correct amounts.

* We have also assessed whether the accounting pol-
icies and disclosures provided in the annual report
are fair and in accordance with IFRS.

The results of these audit procedures did not give rise
to any significant observations in the audit.
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Other Information than the annual accounts and con-
solidated accounts

This document also contains other information than the
annual accounts and consolidated accounts and is found
on pages 2-13 and 101-107, as well as the sustainability
report on pages 17-50. The other information also con-
sists of the remuneration report, which we obtained prior
to the date of this auditor's report.The Board of Directors
and the Managing Director are responsible for this other
information.

Our opinion on the annual accounts and consolidated
accounts does not cover this other information and we
do not express any form of assurance conclusion regard-
ing this other information.

In connection with our audit of the annual accounts
and consolidated accounts, our responsibility is to read
the information identified above and consider whether
the information is materially inconsistent with the annual
accounts and consolidated accounts. In this procedure
we also take into account our knowledge otherwise ob-
tained in the audit and assess whether the information
otherwise appears to be materially misstated.

If we, based on the work performed concerning this
information, conclude that there is a material misstate-
ment of this other information, we are required to report
that fact. We have nothing to report in this regard.

Responsibilities of the Board of Director's and the
Managing Director

The Board of Directors and the Managing Director are re-
sponsible for the preparation of the annual accounts and
consolidated accounts and that they give a fair presen-
tation in accordance with the Annual Accounts Act and,
concerning the consolidated accounts, in accordance with
IFRS Accounting Standards as adopted by the EU. The
Board of Directors and the Managing Director are also
responsible for such internal control as they determine is
necessary to enable the preparation of annual accounts
and consolidated accounts that are free from material
misstatement, whether due to fraud or error.
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In preparing the annual accounts and consolidated ac-
counts, The Board of Directors and the Managing Direc-
tor are responsible for the assessment of the company's
and the group’s ability to continue as a going concern.
They disclose, as applicable, matters related to going
concern and using the going concern basis of accounting.
The going concern basis of accounting is however not ap-
plied if the Board of Directors and the Managing Director
intend to liquidate the company, to cease operations, or
has no realistic alternative but to do so.

The Audit Committee shall, without prejudice to the
Board of Directors responsibilities and tasks in general,
among other things oversee the company’s financial re-
porting process.

Auditor’s responsibility

Our objectives are to obtain reasonable assurance about
whether the annual accounts and consolidated accounts
as a whole are free from material misstatement, whether
due to fraud or error, and to issue an auditor’s report
that includes our opinions. Reasonable assurance is a
high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs and generally
accepted auditing standards in Sweden will always detect
a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material
if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users
taken on the basis of these annual accounts and consoli-
dated accounts.

A further description of our responsibility for the audit
of the annual accounts and consolidated accounts is avai-
lable on Swedish Inspectorate of Auditors’ website: www.
revisorsinspektionen.se/revisornsansvar. This description
is part of the auditor’s report.

Business review Our business

Report on other legal and reqgulatory requirements

The auditor's examination of the administration of
the company and the proposed appropriations of the
company'’s profit or loss

Opinions

In addition to our audit of the annual accounts and con-
solidated accounts, we have also audited the administra-
tion of the Board of Directors and the Managing Director
of Tobii AB (publ) for the year 2025 and the proposed
appropriations of the company’s profit or loss.

We recommend to the general meeting of sharehol-
ders that the loss be appropriated in accordance with the
proposal in the statutory administration report and that
the members of the Board of Directors and the Managing
Director be discharged from liability for the financial year.

Basis for Opinions
We conducted the audit in accordance with generally
accepted auditing standards in Sweden. Our responsibil-
ities under those standards are further described in the
Auditor’s Responsibilities section. We are independent of
the parent company and the group in accordance with
professional ethics for accountants in Sweden and have
otherwise fulfilled our ethical responsibilities in accor-
dance with these requirements.

We believe that the audit evidence we have obtained
is sufficient and appropriate to provide a basis for our
opinions.

Responsibilities of the Board of Directors and
the Managing Director
The Board of Directors is responsible for the proposal
for appropriations of the company’s profit or loss. At the
proposal of a dividend, this includes an assessment of
whether the dividend is justifiable considering the re-
quirements which the company’s and the group’s type of
operations, size and risks place on the size of the parent
company's and the group’ equity, consolidation require-
ments, liquidity and position in general.

The Board of Directors is responsible for the compa-
ny's organization and the administration of the compa-
ny’s affairs. This includes among other things continuous

Governance and control
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assessment of the company’s and the group’s financial
situation and ensuring that the company’s organization is
designed so that the accounting, management of assets
and the company’s financial affairs otherwise are control-
led in a reassuring manner. The Managing Director shall
manage the ongoing administration according to the Bo-
ard of Directors’ guidelines and instructions and among
other matters take measures that are necessary to fulfill
the company's accounting in accordance with law and
handle the management of assets in a reassuring man-
ner.

Auditor’s responsibility

Our objective concerning the audit of the administration,

and thereby our opinion about discharge from liability,

is to obtain audit evidence to assess with a reasonable

degree of assurance whether any member of the Board

of Directors or the Managing Director in any material

respect:

* has undertaken any action or been guilty of any omis-
sion which can give rise to liability to the company, or

* in any other way has acted in contravention of the
Companies Act, the Annual Accounts Act or the Articles
of Association.

Our objective concerning the audit of the proposed ap-
propriations of the company’s profit or loss, and thereby
our opinion about this, is to assess with reasonable de-
gree of assurance whether the proposal is in accordance
with the Companies Act.

Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance
with generally accepted auditing standards in Sweden will
always detect actions or omissions that can give rise to
liability to the company, or that the proposed appropria-
tions of the company's profit or loss are not in accordan-
ce with the Companies Act.

A further description of our responsibility for the audit
of the administration is available on Swedish Inspecto-
rate of Auditors’ website: www.revisorsinspektionen.se/
revisornsansvar. This description is part of the auditor's
report.
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The auditor's examination of the ESEF report
Opinion
In addition to our audit of the annual accounts and
consolidated accounts, we have also examined that
the Board of Directors and the Managing Director have
prepared the annual accounts and consolidated accounts
in a format that enables uniform electronic reporting
(the Esef report) pursuant to Chapter 16, Section 4 a of
the Swedish Securities Market Act (2007:528) for Tobii AB
(publ) for the financial year 2025.

Our examination and our opinion relate only to the
statutory requirements.

In our opinion, the Esef report has been prepared in
a format that, in all material respects, enables uniform
electronic reporting.

Basis for Opinion
We have performed the examination in accordance with
FAR's recommendation RevR 18 Examination of the Esef
report. Our responsibility under this recommendation
is described in more detail in the Auditors' responsibility
section. We are independent of Tobii AB (publ) in accor-
dance with professional ethics for accountants in Sweden
and have otherwise fulfilled our ethical responsibilities in
accordance with these requirements.

We believe that the evidence we have obtained is suffi-
cient and appropriate to provide a basis for our opinion.

Responsibilities of the Board of Directors and the Ma-
naging Director

The Board of Directors and the Managing Director are
responsible for the preparation of the Esef report in ac-
cordance with the Chapter 16, Section 4 a of the Swedish
Securities Market Act (2007:528), and for such internal
control that the Board of Directors and the Managing Di-
rector determine is necessary to prepare the Esef report
without material misstatements, whether due to fraud or
error.

Tobii Annual and Sustainability Report 2025

Auditor’s responsibility

Our responsibility is to obtain reasonable assurance
whether the Esef report is in all material respects pre-
pared in a format that meets the requirements of Chap-
ter 16, Section 4(a) of the Swedish Securities Market Act
(2007:528), based on the procedures performed.

RevR 18 requires us to plan and execute procedures to
achieve reasonable assurance that the Esef report is pre-
pared in a format that meets these requirements.

Reasonable assurance is a high level of assurance, but
it is not a guarantee that an engagement carried out ac-
cording to RevR 18 and generally accepted auditing stan-
dards in Sweden will always detect a material misstate-
ment when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in
aggregate, they could reasonably be expected to influ-
ence the economic decisions of users taken on the basis
of the Esef report.

The firm applies International Standard on Quality
Management 1, which requires the firm to design, imple-
ment and operate a system of quality management in-
cluding policies or procedures regarding compliance with
ethical requirements, professional standards and applica-
ble legal and regulatory requirements.

The examination involves obtaining evidence, through
various procedures, that the Esef report has been pre-
pared in a format that enables uniform electronic report-
ing of the annual accounts [and consolidated accounts].
The procedures selected depend on the auditor’s judg-
ment, including the assessment of the risks of material
misstatement in the report, whether due to fraud or er-
ror. In carrying out this risk assessment, and in order to
design audit procedures that are appropriate in the cir-
cumstances, the auditor considers those elements of in-
ternal control that are relevant to the preparation of the
Esef report by the Board of Directors and the Managing
Director, but not for the purpose of expressing an opin-
ion on the effectiveness of those internal controls. The
examination also includes an evaluation of the appropri-
ateness and reasonableness of assumptions made by the
Board of Directors and the Managing Director.

Business review Our business

The procedures mainly include a validation that the
Esef report has been prepared in a valid XHTML format
and a reconciliation of the Esef report with the audited
annual accounts and consolidated accounts.

Furthermore, the procedures also include an assess-
ment of whether the consolidated statement of financial
performance, financial position, changes in equity, cash
flow and disclosures in the Esef report have been marked
with iXBRL in accordance with what follows from the Esef
regulation.

The auditor’'s examination of the corporate governance
statement

The Board of Directors is responsible for that the cor-
porate governance statement on pages 55-63 has been
prepared in accordance with the Annual Accounts Act.

Our examination of the corporate governance state-
ment is conducted in accordance with FAR's auditing
standard RevR 16 The auditor's examination of the
corporate governance statement. This means that our
examination of the corporate governance statement is
different and substantially less in scope than an audit
conducted in accordance with International Standards
on Auditing and generally accepted auditing standards in
Sweden. We believe that the examination has provided
us with sufficient basis for our opinions.

A corporate governance statement has been pre-
pared. Disclosures in accordance with chapter 6 section 6
the second paragraph points 2-6 of the Annual Accounts
Act and chapter 7 section 31 the second paragraph the
same law are consistent with the other parts of the annu-
al accounts and consolidated accounts and are in accor-
dance with the Annual Accounts Act.

Ohrlings PricewaterhouseCoopers AB, Torsgatan 21,
113 97 Stockholm, was appointed auditor of Tobii AB
(publ) by the general meeting of the shareholders on the
28 May 2025 and has been the company's auditor since
the 18 April 2005.

Governance and control
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Stockholm, April 10, 2026
Ohrlings PricewaterhouseCoopers AB

Henrietta Segenmark
Authorized Public Accountant

This is a translation of the Swedish language original. In
the event of any differences between this translation and
the Swedish language original, the latter shall prevail.
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This is a literal translation of the Swedish original report

Auditor’s limited assurance report of
Tobii AB (publ)’s statutory sustainability
statement

To the general meeting of the shareholders in Tobii AB (publ), corporate identity
number 556613-9654

Conclusion

We have conducted a limited assurance engagement of the sustainability

statement for Tobii AB (publ) for the financial year 2025. The sustainability

statement is included on page 17-50 in this document.

Based on our limited assurance engagement as described in the section
Auditor’s responsibility, nothing has come to our attention that causes us to
believe that the sustainability statement does not, in all material respects,
meet the requirements of the Swedish Annual Accounts Act which includes,
» whether the sustainability statement meets the requirements of ESRS,

» whether the process the company has carried out to identify reported
sustainability information has been conducted as described in the sustai-
nability statement,

» compliance with the reporting requirements of the EU’'s Green Taxonomy
Regulation Article 8.

Basis for conclusion

We have conducted the limited assurance engagement in accordance with

FAR's recommendation RevR 19 Revisorns oversiktliga granskning av den

lagstadgade hallbarhetsrapporten. Our responsibility according to this re-

commendation is further described in the section Auditor’s responsibility.
We believe that the evidence we have obtained is sufficient and appropriate

to provide a basis for our conclusion.

Other matter

The sustainability statement for the previous financial year has not been
subject to a limited assurance engagement and no review of the compara-
tive figures in the sustainability statement for the year 2025 has therefore
been performed.

Other information than the sustainability statement

This document also contains other information than the sustainability sta-
tement and is found on pages 2-16 and 51-107. The Board of Directors and
the Managing Director are responsible for this other information.
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Our conclusion on the sustainability statement does not cover this other
information and we do not express any form of assurance conclusion regar-
ding this other information.

In connection with our limited assurance engagement on the sustainabi-
lity statement, our responsibility is to read the information identified above
and consider whether the information is materially inconsistent with the
sustainability statement. In this procedure we also take into account our
knowledge otherwise obtained in the limited assurance engagement and
assess whether the information otherwise appears to be materially misstated.

If we, based on the work performed concerning this information, conclu-
de that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report in this regard.

Responsibilities of the Board of Directors and the Managing Director
The Board of Directors, and the Managing Director, are responsible for
the preparation of sustainability statement in accordance with Chapter 6,
Sections 12-12f of the Swedish Annual Accounts Act, and for such internal
control as the Board of Directors and the Managing Director determines
necessary to enable the preparation of the sustainability statement that is
free from material misstatements, whether due to fraud or error.

Auditor’s responsibility
Our responsibility is to express a conclusion on whether the sustainability
report has been prepared in accordance with Chapter 6, Sections 12-12f of
the Swedish Annual Accounts Act based on our review. The limited assu-
rance engagement has been conducted in accordance with FAR's recom-
mendation RevR 19 Revisorns oversiktliga granskning av den lagstadgade
hallbarhetsrapporten. This recommendation requires that we plan and
perform our procedures to obtain limited assurance that the sustainability
statement is prepared in accordance with these requirements.

The procedures in a limited assurance engagement vary in nature and
timing from, and are less in extent than for, a reasonable assurance enga-
gement. Consequently, the level of assurance obtained in a limited assuran-

Our business Governance and control Financials Other information

ce engagement is substantially lower than the assurance that would have
been obtained had a reasonable assurance engagement been performed.
This means that it is not possible for us to obtain such assurance that we
become aware of all significant matters that could have been identified if a
reasonable assurance engagement had been performed.

Our firm applies ISQM 1 (International Standard on Quality Management),
which requires the firm to design, implement and operate a system of qua-
lity management, including policies and procedures regarding compliance
with ethical requirements, professional standards, and applicable legal and
regulatory requirements.

We are independent of Tobii AB (publ) in accordance with professional
ethics for accountants in Sweden and have otherwise fulfilled our ethical
responsibilities in accordance with these requirements.

A limited assurance engagement involves performing procedures to
obtain evidence about the sustainability statement. The auditor selects the
procedures to be performed, including assessing the risks of material miss-
tatements in the sustainability statement, whether due to fraud or error. In
this risk assessment, the auditor considers the parts of the internal control
that are relevant to how the Board of Directors and the Managing Director
prepares the sustainability statement, in order to design procedures that
are appropriate under the circumstances, but not for the purpose of pro-
viding a conclusion on the effectiveness of the company's internal control.
The review consists of making inquiries, primarily of persons responsible
for the preparation of the sustainability statement, performing analytical
review, and conducting other limited review procedures.
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The review procedures primarily include:

Our procedures regarding the process that the company has implemented
to identify sustainability information to be reported included, but were not
limited to, the following:

Obtaining an understanding of the process by:
- Making inquiries to understand the sources of information used
by management (e.g., stakeholder dialogues, business plans, and
strategy documents); and
- Reviewing the company’s internal documentation of its process; and
Evaluating whether the information obtained from our actions
regarding the process implemented by the company is consistent with
the description of the process in the sustainability statement.

Our procedures regarding the sustainability report included, but were not
limited to, the following:

Through inquiries, obtain a general understanding of the internal
control environment, reporting processes, and information systems
relevant to the preparation of the information in the sustainability
statement.

Evaluate whether the information identified by the Process is included

in the sustainability statement;

Evaluate whether the structure and the presentation of the sustainability

statement is in accordance with the ESRS;

Perform inquires of relevant personnel and analytical procedures on

selected information in the sustainability statement;

Perform substantive assurance procedures on selected information in

the sustainability statement;

Through inquiries and analytical procedures, evaluate supporting

evidence to the methods, assumptions and data for developing significant

estimates and forward-looking information;

Obtain an understanding of the process to identify taxonomy-eligible

and taxonomy-aligned economic activities and the corresponding

disclosures in the sustainability statement.

The review of taxonomy disclosures included, but was not limited to,

the following review procedures:

- Evaluated whether the presentation of the taxonomy tables is
consistent with the requirements of the EU Taxonomy Regulation
and the related disclosures;

- Made inquiries of management and other relevant personnel to
obtain an understanding of the process and the sources of the
information used in the taxonomy disclosures;

- Performed analytical review procedures with respect to selected
taxonomy disclosures.
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Inherent limitations in preparing the sustainability statement

In reporting forward-looking information in accordance with ESRS, the
Board of Directors and the Managing Director of Tobii AB (publ) are requi-
red to prepare the forward-looking information on the basis of disclosed
assumptions about events that may occur in the future and possible future
actions by Tobii AB (publ). Actual outcomes are likely to be different since
anticipated events frequently do not occur as expected.

Stockholm 10 April 2026
Ohrlings PricewaterhouseCoopers AB

Henrietta Segenmark
Authorized Public Accountant

This is a translation of the Swedish language original.
In the event of any differences between this translation and the
Swedish language original, the latter shall prevail.
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The share and the shareholders

Tobii's share has been listed on Nasdaq Stockholm’s main market since April 24, 2015.

The share

Tobii has issued two types of shares: ordinary shares and
Class C shares. Each ordinary share entitles the holder to
one vote at the general meeting, while each Class C share
entitles the holder to one vote per ten shares. The shares
have a quotient value of SEK 0.007256934 per share. The
sole purpose of the Class C shares is to facilitate settlement
of Tobii's long-term incentive programs. The Class C shares
are always included in Tobii's balance sheet, and the com-
pany may not exercise the voting rights for these shares.

In practice, there is therefore only one class of share that
exercises voting rights and is available for trading.

As of December 31, 2025, the total number of shares
in the company amounted to 236,572,792 (236,572,792),
distributed between 233,680,462 (233,680,462) ordinary
shares and 2,892,330 (2,892,330) Class C shares in Tobii's
balance sheet. After dilution, the number of shares was
234,093,878 (234,093,878). The total number of votes in
the company amounted to 233,969,695 (233,969,695).

The company's registered share capital amounted to SEK
1,716,793 (1,716,793).

The number of shares and votes during the year increa-
sed as a result of an issue of Class C shares, resolved by the
2025 Annual General Meeting, and a conversion of Class
C shares into ordinary shares. The issue and conversion
were intended to deliver ordinary shares to participants
in the company’s incentive programs and cover related
costs. As a result, the number of Class C shares increased
by 22,408,420 and the number of ordinary shares incre-
ased by 455,138. The total number of votes increased by
2,695,980, and the share capital increased by SEK 165,919.

For more information on the development of the share
capital, see corporate.tobii.com/sv/investerare/aktien
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Share price performance

The highest paid price in 2025 was SEK 7.42 and the
lowest was SEK 1.41. The average share price during

the year was SEK 2.86. The number of shares traded on
Nasdaq Stockholm during 2025 was 873,040,862, corres-
ponding to an average daily trading volume of 3,506,188
shares.

Ownership structure

As of December 31, 2025, Tobii had 23,909 registered
shareholders. The ten largest shareholders held approx-
imately 40.11% of the capital and 34.34% of the votes.
The company’s largest shareholder was Avanza Pension
(7.81% of the capital and 8.56% of the votes), followed by
Henrik Eskilsson (5.36% of the capital and 5.88% of the
votes) and Marten Skogo (4.56% of the capital and 5.00%
of the votes). No shareholder holds, directly or indirectly,
more than 10% of the shares in Tobii. The share of
Swedish-owned shares increased to 92.3% (89.4), while
the share of foreign-owned shares decreased to 7.7%
(10.6).

Incentive programs

Tobii already has incentive programs that include
employee stock options, share rights and share invest-
ment programs covering a total of 110 persons.

At an Extraordinary General Meeting held on January
10, 2025, approval was given to the Board's proposal to
introduce a share investment program for all employ-
ees of the company and to the Nomination Committee’s
proposal to introduce a share investment program for
the company's Board members. Both resolutions inclu-
ded authorization for the Board to resolve on an issue
of Class C shares, repurchase of Class C shares, transfer
of treasury ordinary shares and sale of treasury ordinary
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shares in order to secure the programs. For more infor-

mation, see Note 8.

Dividend policy

Tobii will continue to reinvest cash flows in growth initia-

tives and therefore does not foresee paying any dividend

in the coming years.
Largest shareholders
December 31, 2025
Shareholder Ordinary shares Class C shares Capital % Votes %
Tobii AB 25300 750 9,75% 1,07%
Avanza Pension 20 250 843 7,81% 8,56%
Henrik Eskilsson 13907 770 5,36% 5,88%
Marten Skogo 11 833 283 4,56% 5,00%
John Elvesjo 9004 116 3,47% 3,80%
Nils Bernhard 6 358 665 2,45% 2,69%
Nordnet Pensionsforsakring 5135998 1,98% 2,17%
Handelsbanken Fonder 4959 629 1,91% 2,10%
Ben Hayes 3919518 1,51% 1,66%
Tecoma AB 3380 070 1,30% 1,43%
Total, 10 largest shareholders 78 749 892 25300 750 40,11% 34,34%
Other shareholders 155 135 600 0 59,89% 65,66%
Total 234 135 600 25300 750 100,00% 100,00%

102



THE SHARE AND THE SHAREHOLDERS

Ownership size distribution as of December 31, 2025

Size category Number of owners Owners % Number of shares Capital % Votes %
1-500 13653 57,10% 1881019 0,73% 0,76%
501-1 000 2523 10,55% 1969 704 0,76% 0,83%
1001-10 000 5859 24,51% 20596 377 7,94% 8,70%
10 001-100 000 1628 6,81% 46 451 614 17,92% 19,64%
100 001-500 000 191 0,80% 35815298 13,81% 15,13%
500 001-1 000 000 33 0,14% 21851036 8,42% 9,23%
1 000 001-5 000 000 15 0,06% 28929072 11,15% 12,22%
5000 001- 7 0,03% 91791 425 35,38% 29,16%
Unknown holding size 0 0,00% 10 150 805 3,89% 4,28%
Total 23909 100,00% 259 436 350 100,00% 100,00%

Owners by country
December 31, 202

® Sweden, 89,43%

@ Nordic countries, 1,43%

® USA, 0,79%

@ Other countries, 1,56%
Anonymous ownership, 6,8%

Key facts

Marketplace Nasdaq Stockholm
Segment Small Cap
Sector Teknik
Number of shares 259 436 350
TICKER TOBII
Currency SEK
Market capitalization, Dec. 31, 2025 506 MSEK
ISIN code SE0002591420
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Ownership categories

December 31, 2025

Analysts

ABG Sundal Collier

® Swedish private individuals, 65,56%

@ Swedish institutions, 9,33%
@ Foreign institutions, 1,47%
@ Other, 16,84%

Unknown owner type, 6,8%

Daniel Thorsson
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Share performance since listing in 2015
December 31, 2025
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Multi-year overview

Multi-year overview, Group”

2025 2024 2023 2022 2021
Net sales, SEK m 834 857 758 776 616
EBITDA, SEK m 281 62 =27 27 =27
Operating profit/loss (EBIT), SEK m -194 -107 -184 -122 -186
Profit/loss for the year, SEK m -217 -177 -198 -99 3,147
Gross margin, % 80 80 75 76 72
EBITDA margin, % 34 7 -4 4 -4
Operating margin (EBIT margin), % -23 -12 -24 -16 30
Cash flow from operating activities, SEK m 262 7 95 137 -23
Free cash flow, SEK m 85 -345 -119 -32 -152
Earnings per share, SEK -0.93 -0.89 -1.87 -0.94 31.36
- whereof continuing operations -0.93 -0.89 -1.87 -0.94 -1.83
Earnings per share, diluted, SEK -0.93 -0.89 -1.87 -0.94 29.87
- whereof continuing operations -0.93 -0.89 -1.87 -0.94 -1.83
Equity per share, SEK 2 3 5 7 8
Working capital, SEK m? 36 101 18 68 6
Total assets, SEK m 1,295 1,829 1,149 1,224 1,224
Net cash (+)/net debt (-), SEK m? -481 -577 -90 164 329
Equity, SEK m 395 678 564 754 842
Equity/assets ratio, % 30 37 49 62 69
Debt/Equity, % 2 151 102 58 32 13
Average number of outstanding shares, millions 234 199 106 106 100
Number of outstanding shares at end of period, millions 234 234 106 106 105
Average number of employees 469 666 541 515 512

" Numbers for the year 2021 have been restated for the divestment of Tobii Dynavox in accordance with IFRS 5, where the profit for Tobii
Dynavox is presented on a separate line; Profit/loss from discontinued operations.

2 Numbers for the years 2021-2024 have been restated due to the reclassification of the debt related to covid tax reliefs, including accrued

interest and deferral fees.
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Multi-year overview, segments
SEKm 2025 2024 2023 2022
Net sales
Products & Solutions 390 455 532 513
Integrations 374 353 219 264
Autosense 70 49 7 -
Group 834 857 758 776
Gross profit
Products & Solutions 252 300 365 354
Integrations 346 340 197 236
Autosense 69 47 6 -
Group 668 687 567 590
Gross margin, %
Products & Solutions 65 66 69 69
Integrations 92 96 90 89
Autosense 100 97 80 -
Group 80 80 75 76
Operating profit/loss (EBIT)
Products & Solutions -91 -40 N/A N/A
Integrations 163 129 N/A N/A
Autosense -267 -197 N/A N/A
Group -194 -107 -184 -122
Operating margin (EBIT margin), %
Products & Solutions -23 -9 N/A N/A
Integrations 43 37 N/A N/A
Autosense -384 -401 N/A N/A
Group -23 -12 -24 -16

Other information
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Alternative performance measures

Tobii adopted the new European guidelines for alternative performance
measures as of July 3, 2016. Tobii's key performance measures, defini-
tions and purposes, as presented below are not defined in accordance
with IFRS. These measures as defined by Tobii should not be seen as a
replacement for terms and concepts in accordance with IFRS and may
not be comparable to similar performance measures used by other
companies. The company believes that these financial performance
measures provide a better understanding of trends relating to financial
results and that these alternative performance measures are useful
information to Tobii's management, investors and other stakeholders
when used in conjunction with other performance measures that are
defined in accordance with IFRS.
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Reconciliation of alternative performance measures "
SEKm Jan-Dec 2025  Jan-Dec 2024 SEKm Jan-Dec 2025  Jan-Dec 2024
Operating profit/loss (EBIT) -194 -107 Inventories 41 76
Amortization and write-downs of intangible assets 435 120 Trade receivables 61 120
Depreciation and write-downs of tangible assets 40 49 Other current assets 64 98

of which on cost of goods and services sold 5 7 Other current liabilities -129 -193

of which on operating expenses 35 42 Working capital 36 101
EBITDA 28l 62 Equity attributable to the Parent company's shareholders 393 676
Net sales i 857 Average number of outstanding shares 233,873,462 199,176,524

i 0
EBITDA margin, % 34 7 Equity per share, SEK 2 3
Operating profit/loss (EBIT) -194 -107 Total equity 395 678
Net sales 834 857 Total assets 1,295 1,829
i i i 0, = -
Operating margin (EBIT margin), % 23 12 Equity/assets ratio, % 30 37
Gross profit e 687 Interest-bearing liabilities 598 691
Net sales GEE 857 Total equity 395 678
i 0
Gross margin, % 80 80 Debt/equity ratio, % 151 102
Cash and cash equivalents i 116 " This section presents reconciliation of only those key performance measures that are not possible to
Interest-bearing liabilities -598 -693 calculate from information in the financial statements in this Annual Report.
Net cash (+)/net debt (-) -481 -577
Lease liabilities 82 99
Net cash (+)/net debt (-) excluding leasing -399 -478
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Definitions

Gross margin
Gross profit in relation to the net sales of the business.

Gross margin is used to measure production profitability.

EBITDA
Operating profit/loss before depreciation, amortization
and impairment.

EBITDA is used to measure earnings from operating activities
excluding depreciation, amortization and impairment.

EBITDA margin

Operating profit/loss before depreciation, amortization
and impairment in relation to the net sales of the busi-
ness.

The EBITDA margin is used to illustrate EBITDA in relation
to sales.

Operating profit/loss (EBIT)
Operating profit/loss before financial income and
expenses, and taxes.

EBIT is used to measure operating profitability.
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Operating margin (EBIT margin)
Operating profit/loss in relation to the net sales of the
business.

The EBIT margin is used to illustrate EBIT in relation to sales
and is a measure of the company’s profitability.

Cash flow from operating activities

Cash flow from operating activities including change in
working capital and before cash flow from investing and
financing activities.

Cash flow from operating activities is used as a measure of
the cash flows the Group generates before investments and
financing.

Free cash flow

Cash flow after continuous investments, which refers to
cash flow from operating and investing activities, exclud-
ing acquistions and divestments.

Business review Our business

Working capital

Inventories, trade receivables, other current receivables,
prepaid expenses and accrued income, less trade pay-
ables and other current non interest-bearing liabilities.

Working capital is used to measure the company’s capacity
to meet its current capital requirements.

Net cash (+)/net debt (-)

Cash and cash equivalents less interest-bearing liabilities.

Net debt represents the company’s capacity to pay off all of
its debts should they fall due for payment as of the balance
sheet date using the company’s available cash and cash
equivalents on the balance sheet date.

Organic growth

Change in total sales for the period adjusted for acquisi-
tions, disposals and currency, compared with total sales
for the comparative period.

Free cashflow is used as a measure of the cash flow gener-
ated from the underlying operations, excluding cash flow
from acquisitions, divestments and financing activities.

Organic growth is used to measure the underlying growth
of the business in local currencies.

Governance and control
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Equity/assets ratio
Total equity as a percentage of total assets.

The equity/assets ratio shows the percentage of total assets
financed by the shareholders through equity.

Debt/equity ratio
Interest-bearing liabilities divided by total equity.

The debt/equity ratio measures the extent to which the
company is financed through loans.

Equity per share

Equity at the end of the period attributable to the parent
company's shareholders divided by the number of shares
at the end of the period.

Equity per share measures the Group’s net value per share.

Average number of employees
The average number of permanent employees, including
part-time employees converted to full-time employment.

Average number of employees measures the number of full-
time employees in the Group needed to generate the period’s
earnings.
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Information to shareholders

Annual general meeting 2026

The Annual General Meeting of Tobii AB (publ) will be
held on Thursday, May 7, 2026 at 10:00 a.m. on Tobii's
premises. Shareholders will also be able to exercise their
voting rights at the general meeting by voting in advance
through so-called postal voting. All general meeting docu-
ments are available on corporate.tobii.com.

Participation and notification

Shareholders wishing to participate in the meeting must:

* be entered in the share register maintained by Euro-
clear Sweden AB no later than April 28, 2026, and

* notify the company of their participation no later than
May 1, 2026.

Notification may be made in the following ways:

* By email to: generalmeeting@tobii.com

* By post to: Tobii AB, attn: Rasmus Léwenmo Buckhdj,
Karlsrovagen 2D, Box 743, SE-182 17 Danderyd, Sweden

Nominee-registered shares

In order to be entitled to participate in the Annual
General Meeting, shareholders whose shares are nom-
inee-registered must, in addition to notifying their par-
ticipation in the meeting, register the shares in their

own name so that they are entered in the share register
no later than April 29, 2026. Such registration may be
temporary (so-called voting rights registration) and is
requested from the nominee in accordance with the
nominee's procedures and timeframes. Voting rights reg-
istrations completed no later than two banking days after
May 1, 2026 will be taken into account in the preparation
of the share register.
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Advance voting

Shareholders may exercise their voting rights at the
meeting through advance voting, so-called postal voting,
in accordance with Section 22 of the Act (2020:198) on
Temporary Exceptions to Facilitate the Conduct of Com-
pany and Association Meetings. A completed form must
be received by Tobii no later than Friday, May 1, 2026.
The form may be sent in writing by post or email to one
of the specified addresses.

Financial information and press releases

The Annual and Sustainability Report for 2025 is available
as a downloadable PDF at corporate.tobii.com/investors.
The website also contains Tobii's financial reports, pre-
sentations and press releases. Through our subscription
service, interested parties may register to receive reports
and presentations. For environmental reasons, Tobii does
not distribute printed copies of the Annual and Sustain-
ability Report.

Business review

Financial calendar

Our business

Interim Report Q1 May 6, 2026
Annual General Meeting May 7, 2026
Interim Report Q2 July 17, 2026

Interim Report Q3

October 22, 2026

Year-end Report 2026

February 4, 2027

Governance and control Financials

Other information

IR contact

Rasmus Lévenmo Buckhoj
Head of Communication
Email: IR@tobii.com

Tel: +46 (0)73 327 87 64
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